











Using Sumitomo’s business philosophy
as a starting point to steer business
towards the future and create new value.

What | value most as a president

Managing the business and
aiming for sustainable growth
with a view to the future

Since | took over as the President of Sumitomo
Corporation in April 2018, | have often been asked,
“What is your mindset as you approach this role?”
My answer has three points.

First, | intend to look at business results in the
short, medium and long term. By establishing a
cycle of strengthening the company’s financial base,
increasing management efficiency and carrying on
new investment while maintaining the trust and
understanding of the financial market, we will be
able to improve on current results. That is the natural
course of business for a listed company, and | intend
to pursue it with utmost dedication. However, in this
day and age where companies are expected to build
good relationships with all stakeholders while
growing constantly, a business cannot survive by
pursuing only short-term profits without considering
future risks. We therefore have to strengthen our
base and manage the company with an eye on the
future so that we can share the joy of sustainable
growth with all our stakeholders. Implementing that
kind of management is essential.

At the same time, a new business approach
known as ESG (Environment, Social and
Governance) has received a lot of attention in
financial markets. There is a clear shift over time
away from a focus on short-term growth to a focus
on sustained medium-to-long-term growth.
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Additionally, a shift in values from a disproportionate
focus on economic value to a focus on social,
environmental and other multifaceted issues is also
taking place. As we pursue long-term growth
opportunities from a long-term, multifaceted
viewpoint, we need to maintain the discipline
necessary so we are not unduly shaken by
immediate results and that at the same time we do
not focus exclusively on the overall picture to the
extent that we ignore present conditions and issues
and manage the business irresponsibly.

Moreover, in 2017 we identified " Six Material
Issues to Achieve Sustainable Growth with Society”
and publicized them within and outside the company
to show the link between our business activities and
the society at large. Starting with “Developing
Human Resources and Promoting Diversity” and
“Enhancing Governance” as a prerequisite, we are
pursuing the material issues of “Achieving Harmony
with the Global Environment,” “Contributing to the
Development of Local Communities and Industries,”
"“Establishing a Foundation for Comfortable and
Enriching Lifestyles” and "“Providing Diverse
Accessibility’” as our means of achieving sustainable
growth as only the Sumitomo Corporation Group can.

Ask ourselves why we exist and
transform ourselves

Secondly, | believe we need the courage to change
ourselves. Integrated trading companies like ours
have always supported development in society
through the changing years by extending our
networks throughout the world, sensing changes in
economics, industry and society ahead of everyone
else and creating new businesses. As a result, we
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have developed a variety of business functions,
expanded our range of businesses into all kinds of
fields and industries and built fulfilling relationships
with an extensive range of clients and business
partners. The source of the total strength of the
Sumitomo Corporation Group lies in its networks
and business functions that extend beyond business
boundaries and in the relationships of trust that form
its management base. | consider it our duty to
evolve in response to occasional challenges while
continuing to create new value.

Integrated trading companies like ours have
weathered difficult storms. At one point there was a
theory that trading companies were obsolete. We
went through the trading company “ice age.” Most
recently we experienced large-scale impairment
losses due to falling natural resource prices. Each
time we encounter a crisis, we survive by changing
the contents or conditions of our business and
succeeded in evolving into an even more profitable
corporate body. Only those who can quickly realize
the changes that come with time and create value
under constantly changing business conditions can
continue to succeed. Since we live in a world where
only the fittest survive, where change is normal, we
will build up the courage to always question our own
value to society, to redefine ourselves and to
constantly reinvent ourselves.

Sharing passions, dreams and ambitions

My third point is this: | want us to share our dreams,
ambitions and passions with each other.

Whenever anyone asks me what is unique
about Sumitomo Corporation, | immediately answer,
“Sound Management and an Enterprising Spirit" We
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are a group of people always bursting with energy,
earnestly pursuing new things and persevering through
thick and thin until we achieve our goals. In other
words, “sound management” means an approach
to work that is full of dreams and passion and “an
enterprising spirit” talks about our desire to continually
tackle new challenges without fear of failure.

It is one thing to merely talk about “creating
new value.” It is quite another to act according to
one's principles. And if you cannot achieve it then
the phrase is just an empty expression, a superficial
promise, something said on the spur of the moment.
That is why when a leader utters those words, he or
she must do it with seriousness and engrave those
words into the organization and its business with
passion. In this modern age, it is not too difficult to
get ideas because there are many approaches to
value creation such as innovative business concepts
and setting up new ecosystems. And it is precisely
because we live in such times that | want all
company employees, myself included, to share our
dreams passionately with those around us in order
to expand the circle of employees who truly share
and sympathize with our ambitions as widely as
possible. That will be the true driving force that will
enable us to achieve the goal of “creating new value.”

“People without dreams are people without
ideals. People without ideals are people without
plans. People without plans are people without
actions. People without actions are people without
success. Therefore people with no dreams are people
with no success.” Those are the words of Shoin
Yoshida, my favorite patriot at the end of the Edo
era. It takes more than ordinary effort to invent
something that does not exist in this world, to create
something no one has ever seen. What you need is



the dynamism to keep working hard with conviction.
That is what makes it so important to share dreams,
ambitions and passions with one another.

The state of the Sumitomo
Corporation Group

Becoming a corporate group that
treasures the Honor is Equal principle

The smartphone is often touted as an example of
how the dreams and passions of many people can
change the world. Behind this monumental invention
was a huge cast of individuals thinking about and
working hard on the technology needed to make the
idea a reality, the strategies needed to
commercialize it and the communication methods
needed to convey its value to the rest of the world.
The heartfelt desire to be of use to society and
the dreams and passion that want to make that
desire a reality are what give rise to new value.
Some might say the word “dream” has no place in
business, but in corporate management it is the
same thing as a “vision.” How many people are able
to talk sincerely about their visions? How many
partners are willing to work with them to make
those visions a reality? Human capital may not
appear on a financial report, but | am convinced that
its existence is what constitutes the intrinsic value
that determines the strength and worth of the
organization known as a company. Naturally there
may be many failures. When failure occurs, you
need a dream or an ambition to help you answer the
guestion, “Why am | even doing this job?” Any
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hurdle can be overcome as long as that answer is
there. Everyone must confront that failure squarely
in the face, discuss how to avoid repeating it and
then put the plan into action. And when we
succeed, | hope we will be a team where we can all
be happy for each other. In rugby there is a saying
that goes, “Honor is Equal.” | want to treasure the
idea behind that saying, that everyone gets equal
honor even if they have different roles. A company
that appreciates everyone who takes part in a
project and that broadcasts that appreciation
throughout the company is a truly strong one, and
the Sumitomo Corporation Group must always strive
to remain that way.

As always, at the heart of our corporate culture
that speaks of its dreams and ambitions and
continues to strive to achieve them is the Sumitomo’s
business philosophy (»P12). “Place prime
importance on integrity and sound management
without pursuing easy gains,” “Benefit for self and
others, private and public interests are one and the
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same,” “Planning imbued with a farsighted
perspective,” “An Enterprising Spirit.” The principles
that have been handed down over the course of
Sumitomo’s 400-year history underpin all of the
Sumitomo Corporation Group's business activities
as a set of unchanging universal values.

Working constantly on the basis of
400 years of trust

Striving to create new value while sharing the
Sumitomo’s business philosophy with like-minded
colleagues who share the same dreams and
ambitions — These values of mine grew out of my
experiences with many colleagues, clients and
forebears. Let me use this opportunity to tell you a
little about myself and my experiences.

After joining Sumitomo Corporation in 1984, |
focused exclusively on infrastructure- related
projects, working mainly in Asia and in the Near and
Middle East. | felt a great sense of accomplishment
from living in emerging nations experiencing sudden
economic growth and working to support their lives
and their social and industrial development.
Infrastructure projects are very long-term
commitments. At a minimum they take several
years from the planning stage to completion and can
last over 10 years in some cases. Thus it is not
unusual for national unrest or changes in the
country’s economic circumstances to seriously
affect the progress of a project. In some cases,
circumstances became so difficult that there was no
choice but to temporarily suspend the project.
Despite the difficulties, however, all of the members
involved in the project remained committed to our
shared objective of making history by supporting the
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development of the country and of the regional
society at large. We persevered undeterred and
faced up to all the obstacles confronting us until we
succeeded in overcoming them.

The enthusiasm of the members fueled the
success of several projects. Having said that,
however, there was one incident that made a deep
impression on me and shaped my management
philosophy. We spent five years working out a
contract for a certain infrastructure project, but the
nation's government changed rapidly during that
period. The success or failure of a large-scale project
depends heavily on cooperation with the Japanese
government as well as the partner country — in other
words it depends on the existence of a public-
private partnership (PPP). We were prepared to
restart negotiations from scratch every time the
government changed, but somehow there were
always people in the new government who were
familiar with Sumitomo. And they all said the same
thing: “Sumitomo? | know them. If you're from
Sumitomo, we're happy to talk.” The tens of

Mr. Masayuki Hyodo then, in his role as president & CEO of PT. Sumitomo
Indonesia and General Manager of the Surabaya office (appointed in 2010).
A group photograph taken with local project members while dressed in
traditional Indonesian batik attire (front row, 5th from right).



thousands of employees across the entire
Sumitomo Corporation Group have built up trust not
only in the past 100 years but across the 400 years
of Sumitomo’s history. That is an irreplaceable asset
created through the efforts of colleagues and
forebears who have personified Sumitomo’s
business philosophy around the world. With that
Sumitomo’s business philosophy as our foundation,
we have to pass on the can-do spirit of the
Sumitomo Corporation Group, which transcends
financial relationships, economic gains and losses
and interests, to the next generation. That is my
great mission as President.

Challenge for
New Value Creation

Seizing major opportunities
in an age of accelerating change

Sumitomo Corporation was founded in 1919 and will
celebrate its 100th anniversary next year. What will
the Sumitomo Corporation Group look like 50 or 100
years from now? Many stakeholders have asked me
that question. It may very well become a completely
different corporate entity. However one thing that
will never change is our attitude of reinventing
ourselves while responding flexibly to the changing
times and constantly striving to create new value.

Integrated trading companies recorded massive
impairment losses between 2014 and 2016 due to a
drop in natural resource prices. Now a new turning
point has arrived and every company is searching for
ways to build both, earning structures and
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management bases that are not affected by resource
markets and secondly, investment strategies
focused on establishing pillars of medium-to-long-
term growth. At the same time a transformation
some call the Fourth Industrial Revolution is
progressing around the world thanks to technological
advances in artificial intelligence (Al) and the Internet
of Things (loT). It is an age when new value is being
created by connecting, blending and fusing everything
together seamlessly. Along with those changes will
come an inevitable diversification of the value chain.
Managing a business will become more difficult, but
this change also presents major opportunities for
integrated trading companies, whose calling is to
build flexible schemes for providing the seller, the
buyer, and society with satisfying value.

It is precisely because we are in such rapidly-
changing times that it is important to have an axis to
return to, to cling firmly to our policies and apply
them to our business. This means that the
Sumitomo Corporation Group will continue to stand
firmly on its defining attitude of constantly striving to
create new value that | mentioned before.

Looking back on the previous
medium-term management plan:
“Be the Best, Be the One 2017”

The great goal of the previous medium-term
management plan was to overcome Sumitomo
Corporation’s business challenges triggered by the
massive impairment losses of the 2014 fiscal year
and set the company back on a track to growth.
Under the leadership of former president Nakamura,
the whole company worked together as one to
uncover issues and tackle them head on. At the
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same time we continued making the investments
necessary for the future while also seeking to create
synergy through cross-organizational collaboration.
Moreover, as a result of our efforts to generate cash,
our net income for 2017, the final fiscal year of the
medium-term management plan, stood at ¥308.5
billion, the highest ever recorded. We successfully
pulled off a V-shaped recovery. We also made steady
progress with our growth strategies and reinforcing
our management base.

Although recovery in resource prices and a
sustained upward trend in the course of the world
economy are the main reasons why we were able to
stage this come back, focusing only on those factors
would mean missing the substantial changes we
have made as a company. Based on our belief that a
company needs earning power to achieve stable and
sustainable growth, during the three years of "Be
the Best, Be the One 2017 (BBB0O2017),” while we
placed the greatest priority on the maintenance and
enhancement of our financial soundness, we never
went on the defensive but instead persevered with
strategies to increase our earning power. That is
precisely why we were able to use the momentum
of our favorable business circumstances to improve
our results. The steady building of this earning power
over the past three years will be a crucially important
factor for our management from now on. It produced
results in the form of our highest recorded income
ever in the last fiscal year, and in the future we expect
to see even more results from the management
base we have strengthened through long years of
accumulated policies and strategies. The first
chapter of the plan that will lead us further and more
powerfully down this growth trajectory is our newly
formulated “Medium-Term Management Plan 2020."
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“Medium-Term Management Plan 2020"
— Redefining our future selves,
societies and industries

The main theme of “Medium-Term Management
Plan 2020" is “Unceasing Challenge for New Value
Creation.” In the 2018 fiscal year, the first year of this
plan, we plan to rewrite the current record by making
a highest-ever profit of ¥320 billion. And we will
continue to grow those profits as we head towards
2020, the final year. At the core of “Medium-Term
Management Plan 2020" is the implementation of
growth strategies supported by an enhancement of
our management base. As a key measure that will
characterize the implementation of our growth
strategy in particular, we have earmarked a total of
¥300 billion to lend and invest in the creation of new,
next-generation businesses in order to drive
medium-to-long-term growth and value creation. \We
will strive to create new value focusing on three
emerging fields where the Sumitomo Corporation
Group can demonstrate its strengths: Technology x
Innovation, Healthcare and Social Infrastructure. To



undertake these measures, we will also need to
catch the wave of the Fourth Industrial Revolution,
throwing away prejudices and preconceived notions
and redefining our existing businesses.

For example, when it comes to social
infrastructure, one of our planned emerging fields,
conventional wisdom tends to think of utilities like
water, sewage, electricity and gas as well as
transportation infrastructure like roads and railways.
However we need to understand that today’s
infrastructure is a more farreaching infrastructure
that supports everyday life. For example, internet
shopping and web services are now an indispensable
part of the infrastructure of the daily lives of
consumers all over the world. This is a good example
of how redefining existing notions of infrastructure
can lead to new business opportunities. In the same
vein, if the auto lease businesses that this company
runs in various regions can effectively adopt new
trends in the auto industry such as connectedness,
electric vehicles (EVs) and ride-sharing, they hold
great potential for growth in next-generation mobility
infrastructure. And they are just one example out of
many. Integrated trading companies work in a variety
of industries all around the world, so if they can
coordinate their internal and external management
resources organically, they can become a platform
for redefining existing businesses, industries and
societies. If we liken a trading company to a
smartphone, then we can compare business models
involving cooperating with multiple stakeholders to a
countless number of installed apps. In reality, the
Sumitomo Corporation Group has several hundred
business models. By combining the management
resources that group companies have, we will be
able to create completely new business models.
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Promises for the Future

Living up to our principles
while pursuing further growth

Business circumstances today are changing at a
dizzying pace and competition grows fiercer by the
day. Under these circumstances, the Sumitomo
Corporation Group must either create new value
faster than anyone or be fast enough to overtake
others. To do that, we will need to quickly grasp the
changes that come with time and transform
ourselves. By combining our strengths, we want to
make our own lives and the lives of everyone else a
more fulfilling one. Through our business, we want

to make the changing society a more attractive place.

“Living up to our principles.” —One should set
lofty goals and follow one's beliefs and convictions
while acting quickly. | will lead the whole group and
fulfill my duties under the guidance of that motto.
“Unceasing Challenge for New Value Creation for
the future” — We wiill build a company full of
dreams and ambitions where we can share the
growth of the Sumitomo Corporation Group with all
our stakeholders.

We greatly appreciate the support and
continued understanding of all our stakeholders in
our efforts.

October 2018

Masayuki Hyodo

Representative Director
President and Chief Executive Officer
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I Corporate Mission Statement

Sumitomo Corporation Group's Management Principles are a
contemporary translation of Sumitomo’s Business Philosophy,
which was devised 400 years ago, using simplified language
and a clear structure, and rewritten from a more global
perspective. The Activity Guidelines provide guidance on how
each company as well as their executives and employees
should behave as they conduct daily business activities to
realize the Management Principles.

As declared in the Management Principles, our corporate
mission is to support our shareholders, clients, local
communities, employees, and everyone else around the
world in their endeavors to achieve economic and spiritual
prosperity and realize their dreams through our sound
business activities. Ve also maintain—throughout our

C @M Sumitomo Corporation, an Integrated Trading Company | Corporate Mission Statement and Material Issues

business practices—a unique management style that
respects the personality of each individual and places prime
importance on integrity and sound management, which
represent the essence of Sumitomo’s Business Philosophy,
while cherishing a corporate culture that allows each
employee to take the initiative and demonstrate creativity that
is conductive to continuous reform and innovation.

By sharing the values presented in the Management
Principles and the Activity Guidelines across the Group to
materialize them in specific business activities, we aim to be
a global organization that constantly stays a step ahead in
dealing with change, creates new value, and contributes
broadly to society.

Sumitomo Corporation Group’s Corporate Mission Statement

Corporate Vision

We aim to be a global organization that constantly stays a step ahead in
dealing with change, creates new value, and contributes broadly to society.

Management Principles

Corporate Mission

Management Style

Corporate Culture

To achieve prosperity and realize dreams through sound business activities

To place prime importance on integrity and sound management with utmost respect for the individual

To foster a corporate culture full of vitality and conducive to innovation

Activity Guidelines

with the Management Principles

To act with honesty and sincerity on the basis of Sumitomo’s business philosophy and in keeping

To comply with laws and regulations while maintaining the highest ethical standards
To set high value on transparency and openness

To attach great importance to protecting the global environment

To contribute to society as a good corporate citizen

To achieve teamwork and integrated corporate strength through active commmunication
To set clear objectives and achieve them with enthusiasm
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Record-high profit of ¥308.5 billion was achieved
in the plan’s final year of fiscal 2017. We are closing
in on our path to a new stage of growth.

Summary of Medium-Term Management Plan “Be the Best, Be the One 2017 (BBB02017)"

I Basic Principles of Medium-Term Management Plan “BBB02017”

In our medium-term management plan “Be the Best, Be the “individual capability” and “organizational capability” as the
One 2017 (BBBO2017),” which began in fiscal 2015, basis for our efforts, and made Groupwide efforts to promote
Sumitomo Corporation set the following three points in light the combination of growth strategies and managerial reforms,
of changes in its business environments and the managerial with the aim of improving our earnings power and reinforcing
issues that became apparent with the large-scale impairment management bases.
losses of fiscal 2014. With regard to promoting growth strategies, we pursued
* Overcome issues and execute managerial reforms and implemented growth strategies based on the strengths
» Strengthen our earnings power to realize “What We Aim identified by the business units themselves. In addition, we
to Be” also promoted initiatives for industries in which high rates of
* Regain balance between the Core Risk Buffer and Risk- growth are expected over the medium to long term as a
adjusted Assets / Achieve positive free cash flow (post- companywide strategy. As for promoting managerial reforms,
dividend, three-year total) we implemented a variety of measures to improve corporate
In terms of specific initiatives, we designated the governance and decision-making process, and to strengthen
securing of financial soundness and the enhancement of the risk management system.

Overview of Medium-Term Management Plan “BBB02017"

Promote Managerial Reforms Promote Growth Strategies

Promote growth Promote
strategies in companywide
each division growth strategies

Improve corporate governance and
decision-making process

Improve profitability
of existing Improve policies for
businesses upstream mineral
Continue stimulation resources and

of business energy business
portfolio metabolism

Strengthen the risk management system

Enhance “individual capability” and “organizational capability”

Secure financial soundness
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Sumitomo Corporation, an
Integrated Trading Company

Vision and Strategy Business Overview

Management Base
Enhancement

I Summary of Medium-Term Management Plan “BBB02017” (Quantitative aspects)

Quantitative Targets/Results

Fiscal year / period Initial plan Revised plan*' (May 2016) Actual results
) Fiscal 2015 ¥230.0 billion — ¥74.5 billion
ﬁ‘c";f;’('e'dated net Fiscal 2016 — — ¥170.9 billion
Fiscal 2017 ¥300.0 billion or more ¥220.0 billion*2 or more ¥308.5 billion
Profit targets ROA Fiscal 2017 3.0% or more 2.5% or more 4.0%
Elsk—adjust_ed Fiscal 2017 10.0% or more 9.0% or more 13.4%
eturn Ratio
ROE Fiscal 2017 Around 10.0% Around 9.0% 12.5%
Balance between the By the end of
Core Risk Buffer*3 and Y Regain balance Regain balance Regain balance
. ; fiscal 2017
. . Risk-adjusted Assets
Financial targets "z o ash flow 3-year total ¥200.0 billion ¥700.0 billion ¥818.9 billion
;gjs'd""de”d OIS 3-year total Positive ¥500.0 billion ¥6279 billion
Investment plan 3-year total ¥1.2 trillion ¥1.0 trillion Around ¥890.0 billion

*1 The quantitative targets were revised in May 2016 in light of changes in the business environment.
*2 Revised to ¥230.0 billion in May 2017,
*3 Core Risk Buffer represents the sum of common stock, retained earnings and foreign currency translation adjustments minus treasury stock, at cost.

Profit Targets and Performance

In “BBB02017,” we aimed to return to a growth path, with an initial target of achieving ¥300.0 billion or more in both Basic Profit
and Profit for the year attributable to owners of the parent in fiscal 2017 In fiscal 2015, a downturn in the business environment led
to a slump in performance, but our earning power has grown steadily since, and in fiscal 2017 we posted a new record high for
Profit for the year attributable to owners of the parent of ¥308.5 billion.

Profit or Loss*! by Segment

Media, ICT,
Lifestyle Related
Goods & Services

Mineral Resources,
Energy, Chemical &
Electronics

Environment &
Infrastructure

Transportation &
Construction Systems

Corporate and

(Billions of yen) Metal Products Elimination

1560.0

100.0

50.0 32.4

-50.0

-100.0

-150.0 -148.1

-200.0

2015 2016 2017 2015 2016 2017 2015 2016 2017 2015 2016 2017 2015 2016 2017 2015 2016 2017

(FY)
*1 Attributable to owners of the parent
*2 Figures are based on the organizational structure in place prior to the organizational changes of April 2018.
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Cash Flow Targets and Financial Position

As for cash flows, to secure financial soundness, we limited investments and dividends to the amount of cash generated by the
Company. As a result, three-year total post-dividend free cash flow exceeded our plan and came to ¥630 billion, which we allocated
to repayment of interest-bearing liabilities. Regarding our financial position, while net interest-bearing liabilities decreased
approximately ¥1 trillion, shareholders’ equity increased ¥80 billion over the three-year period due to increased retained earnings
and other factors. As a result, net debt-equity ratio (DER) improved by 0.4 points, to 1.0 times.

Initial plan Revised plan (May 2016) Results
MY el Fesie Rt Positive ¥500.0 billion ¥630.0 billion
free cash flow
Cash Flow Targets and Results
(Billions of yen)
Cash in Cash out Cashin Cash out Summ ary
1,700.0 1,700.0 1,710.0 1,710.0 B Basic profit cash flow*3
Basic profit D'%’(')%e(;'d 190.0 ¢ Core businesses generated steady cash flow
cash flow 00 Fiscal 2015 Fiscal 2016 Fiscal 2017
New N . -
- investment ¥204.3 billion ¥210.6 billion ¥273.9 billion
Depreci n and
0 ehlcEens Asset replacement
investment P R )
Peam 1,000.0 ® Value realization in renewable energy generation
replacement * Value realization in real estate business in Japan and overseas
600.0 ¢ Sale of whole interest in Batu Hijau copper/gold mine in Indonesia
Repayment of 590.0
interest-bearing 630.0%2 H New investment and replacement investment
Other liabilities * Fresh produce production and wholesale business in Ireland
300.0 300.0 [ 700 | (Fyffes plc)

Result, 3-year total
(April 2015-March 2018)

Plan*1, 3-year total
(April 2015-March 2018)

*1 Announced in May 2016.

*2 Cumulative total of post-dividend free cash flow (+/- reversal)

*3 Basic profit cash flow = Basic profit — Share of profit (loss) of
investments accounted for using the equity method + Dividend from
investments accounted for using the equity method

Financial Position

M Shareholders’ equity (left) Interest-bearing liabilities (net) (left) === Net DER (right)

(Times)
1.6

(Trillions of yen)
4.0

1.4

® Real estate businesses in Japan and overseas
® Nickel project in Madagascar

As of Mar. 31, 2018

0 2014 2015

2016

2017 (As of March 31) 0
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[l Shareholders’ equity: ¥2,558.2 billion
Change in three years: Increase of approximately
¥80 billion

Interest-bearing debt (net): ¥2,521.5 billion
Change in three years: Decrease of approximately
¥1 trillion

H Net DER: 1.0 times
Change in three years: Improvement of 0.4 points




Investments by Segment

Sumitomo Corporation, an
Integrated Trading Company

Vision and Strategy Business Overview

Management Base
Enhancement

Investment (Billions of yen)

Major investments
3-year plan* Results
* Railcar axle machining business in the United States
| i e = 1200 §0.0 * Automotive forged parts manufacturing business in Europe
* Acquisition of 100% ownership of construction equipment rental
Transportation & Construction 280.0 2100 subsidiary in the United States
Systems ! : * Manufacturing and sales business of forged parts for wind power
generation in Brazil
- * Water concession business in Brazil
I Environment & Infrastructure 1400 MO0 * Offshore wind power generation business in Europe
Media, ICT, Lifestyle Related 280.0 290.0 * Fresh produce production and wholesale business in Ireland (Fyffes)
Goods & Services ’ ! * Real estate businesses in Japan and overseas
Mineral Resources, Energy,
s = 180.0 180.0
Chemical & Electronics « Nickel business in Madagascar
; ; * U.S. generic pharmaceutical business
{Of which, upgtream interests (140.0) (140.0)
({replacement investment))
Total 1,000.0 890.0

Note: Figures shown here were announced in May 2017

Balance between the Core Risk Buffer and Risk-adjusted Assets

As for the balance between the Core Risk Buffer and Risk-adjusted Assets, Risk-adjusted Assets had exceeded the Core Risk Buffer
by ¥140.0 billion as of March 31, 2015, the balance was restored at the end of fiscal 2017 through the reduction of Risk-adjusted
Assets and the increase in profits.

Core Risk Buffer and Risk-adjusted Assets

Balance as of March 31, 2018

M Risk-adjusted Assets (RA): ¥2,360.0 billion
Change in three years: Decrease of approximately
¥100 billion

Core Risk Buffer (RB): ¥2,390.0 billion
Change in three years: Increase of approximately
¥70 billion

[ Core RB - RA: ¥30.0 billion
Balance restored

M Risk-adjusted Assets Core Risk Buffer
(Trillions of yen)
25
_________ 2.36
23 2.32
2.24
s 214N -
0 2014 2015 2016 2017 (As of March 31)
Core RB - RA (giliions of yen)
Fiscal 2014 Fiscal 2015 Fiscal 2016 Fiscal 2017
(140.0) (60.0) {20.0) 30.0
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Summary of Medium-Term Management Plan “Be the Best, Be the One 2017 (BBB02017)"

I Major Efforts of Medium-Term Management Plan “BBB02017"

Major efforts

Promote Improve corporate governance
managerial and decision-making process

reforms

Upgrade decision-making process for the execution of
business management

Strengthen the supervisory functions of the Board
of Directors

Response to Japan's Corporate Governance Code

Strengthen the risk
management system

Upgrade decision-making process for investments

Review methodology of investment assessment and
framework of investment implementation

Promote growth Promote growth strategies in each division
strategies

Each business unit implementing growth strategies based on
the strengths identified by the business units themselves

Promote companywide growth strategies

Cross-organizational collaboration based on industry, function,
and region

Improve profitability of existing businesses

Continue stimulation of business
portfolio metabolism

Improve policies for upstream
mineral resources and energy
business

Basic policy:
Improve the quality of the upstream mineral resources and
energy portfolio

Rebuild system of initiatives for upstream mineral resources
and energy business

Enhance “individual
capability” and
“organizational
capability”

Secure financial
soundness
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Specific measures and achievements

e Changed the Management Council to the highest executive-level decision-making body

e Increased the number of Outside Directors from two to three

e Established the Nomination and Remuneration Advisory Committee

® Began third-party analysis and evaluation of the effectiveness of the Board of Directors

* Revised the Sumitomo Corporation Corporate Governance Principles (defining terms of office for President and Chief Executive Officer, etc.)

e Formulated the Corporate Disclosure Policy

e Established the Business Unit Investment Committee

e Put in place rules for a system of two-stage deliberation when moving ahead and executing major projects

e Split Planning & Administration Department into Planning & Coordination Department responsible for departmental staff functions and
Risk Management Department responsible for risk management functions, and strengthened each function

* Revision of investment evaluation standards

e Systematized the 100-day plan implementation

e Fiscal 2017: Record-high profit of ¥308.5 billion

* Enhanced structure for advancing projects as companywide efforts in fields and regions with high growth potential

e Fiscal 2017: ROA of 4.0%, and ROE of 12.5%

* Asset replacement: ¥590.0 billion.

* Maintained focus on enhancing profitability in nickel project in Madagascar and copper and molybdenum mining project in Chile

* Bolstered the earnings power of existing businesses through continuous cost reductions

e Sold assets suffering from relative decreases in competitiveness (Portfolio optimization)

* Implemented measures for increasing capabilities and improving the quality of strategy-building and decision-making

Strengthened and fostered human resource development

Promoted optimal allocation of human resources on a global scale

Achieved post-dividend free cash flow of ¥630 billion and regained balance between the Core Risk Buffer and Risk-adjusted Assets
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Growth Strategy 2: Create Next-generation Business
Identify emerging fields in anticipation of social
changes and issues and create systems for the
development of value-creating businesses

The business environment of our Group is rapidly changing in
these days. Taking into account megatrends, social issues,
and our Group capabilities, we have identified three emerging
fields for medium- to long-term initiatives, in which we will
invest capital of around ¥300 billion over three years.

Emerging Field 1: Technology x Innovation

All industries are shifting to ICT and progressing with
globalization and worldwide integration. The Sumitomo
Corporation Group equally faces an essential need to adapt to
the increasing pace of technological advance and the
innovative business models that are changing the structure of
industry. Accordingly, we have identified “Technology x
Innovation” as one of our emerging fields, which spans all
industry sectors.

As priorities, we will work on upgrading existing
businesses and creating innovative and new business models
by accelerating digital transformation (DX). To provide the
organizational structure to support this, we have established
the “DX Center” as a base for promoting DX and will be
collaborating with our Group company SCSK Corporation to
accelerate the utilization of external professionals.

Moreover, to promote business development for the
next generation, we have reinforced systems for business
development at Silicon Valley in the United States as well as
in Europe, Asia, and other regions. We wiill also move forward

Three Emerging Fields

Management Base
Enhancement

with collaborations with venture enterprises that possess
innovative technologies and business models as well as
collaborations between business units and overseas offices
that go beyond the existing framework.

To this end, we will create an organization that enables
us to delegate decision making on investment and realize agile
and flexible business development. Of the abovementioned
¥300 billion, ¥20 billion will be allocated as an investment
fund for next-generation businesses in the “Technology x
Innovation” field as part of overall research and development
activities aimed at realizing next-generation businesses.

Emerging Field 2: Healthcare

Nowadays, escalating medical expenditure due to the aging of
the population is becoming a global social issue. In parallel,
rapid expansion of the healthcare market is expected.

The Sumitomo Corporation Group is leveraging its
existing business foundations and functions, including the
TOMOD'S chain of drugstores with an integrated dispensing
pharmacy and its U.S. generic pharmaceutical business. At
the same time, we are also strengthening initiatives to
develop new business models that will promote more
efficient use of medical expenditure, expanding and upgrading
digital health businesses that utilize technological innovations
such as the loT and Al, and installing medical infrastructure in
emerging countries. To promote these projects, in April 2018
we set up the Health Care Business Department and
additionally established a companywide cross-business
working group (WG) to engage widely in the healthcare field.

Emerging Field

Megatrends/Social Issues

Priorities

* Revolution in industry structure and
Technology x

Innovation : .
industries

business models due to the shift to ICT
and the disappearance of borders for all

* Revolution in business models and upgrading of business by the
acceleration of DX

* Promoting R&D activities as strategic move to build next-generation
revenue stream (Set investment fund of ¥20 billion for
next-generation businesses)

* Aging of society/Inflation of medical
expenses

* Technology innovation, such as loT
and Al

 Changes in industry structure

Healthcare

» Development of new businesses that lead to greater efficiency in
medical expenses

» Expansion of digital health business utilizing cutting-edge technology

* Entering market for medical infrastructure installations in emerging
countries

* Population growth/Advance of
urbanization

* Shift to private-sector outsourcing

e Climate change issues

Social
infrastructure

* Entering market for infrastructure installations, and urban
development/Smart City project

* Reinforcing eco-friendly businesses utilizing new technology
(Next-generation energy management business, storage batteries,
hydrogen business, etc.)
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Vision and Strategy | Special Feature: Message fromthe Cx0

about “Medium-Term Management Plan 2020"

principle of keeping Risk-adjusted Assets (total risk) within the
range of the Core Risk Buffer. Close management attention to
the risk-adjusted return ratio means aiming for

an ROE level that exceeds shareholders’ equity cost, which
has been set at a level of 75%, the upper limit of its
envisaged range.

As efficiency indicators for “Medium-Term Management
Plan 2020,” we have set an ROE target of 10% or higher and
exceeding shareholders’ equity cost, and an ROA target of
4% or higher. We will continue to keep a close watch on
asset and capital efficiency in management operations.

Enhancement of Financial Soundness 4: Shareholder Returns
Enhance shareholder returns in line with
improved performance and raise the consolidated
payout ratio to 30% as a guideline

The Sumitomo Corporation’s basic policy on shareholder
returns is to increase dividends by achieving mid-long term
earnings growth while adhering to the Company’s
fundamental policy of paying shareholders a stable dividend
over the long term.

Efficiency Indicators for “Medium-Term
Management Plan 2020"

4% or higher

10% or higher

Shareholder Retumns Policy

Our basic policy is to increase dividends by
achieving mid4dong term eamings growth while
adhering to the Company’s fundamental policy
of paying shareholders a stable dividend over
the long term.

Basic policy

“Medium-Term
Management
Plan 2020”
dividend policy

We will decide the dividend amount in view of
the situations regarding basic profit and cash
flow, with a consolidated payout ratio of 30%
as a guideline.

Fiscal 2018 ¥75/share (plan)

(interim ¥37/share, yearend ¥38/share)

dividends
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Under the previous medium-term management plan,
despite having incurred major impairment losses, we set a
lower limit of ¥50 per share in light of our potential cash-
generating capability. In the final year of the plan, we achieved
a record level of profit and set the dividend per share at ¥62.

Under “"Medium-Term Management Plan 2020, we have
raised the guideline for the consolidated payout ratio from the
previous 25% or higher to around 30%. This decision was
made from a commitment to enhancing shareholder returns
in line with improved corporate performance, while also
taking into account the capital demand from investment plans
and other sources over the next three years.

The planned annual dividend for fiscal 2018 is ¥75 per
share based on a forecast consolidated profit for the year
attributable to owners of the parent of ¥320 billion.

Looking ahead, | will support the growth strategies of
“Medium-Term Management Plan 2020 as CFO through
enhanced financial soundness and improved asset efficiency
based on optimization of the portfolio, aiming in this way to
achieve medium- to long-term profit growth and stable
dividend payments.

ROA/ROE
ity
16.0 —&— ROA
ROE 12.5%

74%

0.0 2015 2016 2017 (FY)

Dividends per Share
{Yen)

75

0 2011 2012 203

2014 2015 2016 2017 2018 (FY)

(Plan)



Stock Overview
(As of March 31, 2018)

Sumitomo Corporation, an
Integrated Trading Company

Vision and Strategy Business Overview

Management Base
Enhancement

Number of Issued Shares: 1,250,602,867 (including 2,070,753 treasury stock)
Number of Shareholders: 138,017

Major Shareholders
Name Number of Shares (Thousands of shares) Shareholding Ratio (%)*

The Master Trust Bank of Japan, Ltd. (trust account) 85,207 6.82
Japan Trustee Services Bank, Ltd. (trust account) 65,651 b.26
Liberty Programsnming Japan, LLC 45,652 3.66
Japan Trustee Services Bank, Ltd. (trust account 9) 35,793 2.87
JP Morgan Chase Bank 385632 33,474 2.68
Sumitomo Life Insurance Company 30,855 2.47
Japan Trustee Services Bank, Ltd. (trust account 5) 23,740 1.90
State Street Bank West Client-Treaty 505234 21,874 1.75
Mitsui Sumitomo Insurance Company, Limited 20,000 1.60
Japan Trustee Services Bank, Ltd. (trust account 1) 17,617 141

* The shareholding ratio is calculated by dividing the number of shares held by the number of shares outstanding—which is derived by deducting treasury
stock (2,070,753 shares) from the total number of issued shares—and rounding to the nearest hundredth of a percent.

Shareholder Composition

Financial Institutions Securities lFirms
2018
(March 31)

2017
(March 31)
0 20

2016
(March 31)

Stock Price and Trading Volume*

—High and Low (left) M Closing Price (left)
(Yen)

Other Corporations

40

60

Overseas

370

35.7

333

Treasury Stock
Individuals and‘Others

13.8
0.2
15.7 |
0.2
18.6 ’
0.2
80 100 (%)

M Trading Volume (right)
(Millions of shares)

2,000 A )
L Y
- " ‘ L . m Bl _
1,500 i " NRLL ii* aum® 300
. 'i‘* ﬁ‘ﬁiﬁiﬂifi*- .l*-.ifl’ *Lfiﬁ* L* -T
LNy pate g -
1,000 200
500 100
0 12 13/4 1474 15/4 16/4 17/4 18/4 0
17/4 5 6 7 8 9 10 1 12 3 4 5 6 7
Stock ClosingPrice 1,488 1,412 1462 1479 1,556 1618 1633 1,743 1,915 1791 1,969 1,827 1820 1,772
PY”CE High 1516 1576 1,486 1507 1593 1,660 1,663 1797 1944 2,043 1873 1969 1,999 1939 1884
frenl o 1398 1,398 1404 1463 1490 1541 1565 1638 1730 1706 1,747 1810 1788 1,772
Trading Volume 79235 82,784 83868 50,104 73,947 72,464 70,856 101,197 82,715 76,788 84,072 63851 76190 66,111 67899

(In thousands of shares)

* The above stock prices and trading volume are based on Tokyo Stock Exchange data.
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Integrated Trading Company Vision and Strategy Business Overview

(1) Strategic human resources management on a
global basis
We established the SC Group Talent Management Meeting in
fiscal 2017 to function as a mechanism to promote strategic
human resources allocation. The Meeting discusses
personnel transfers from a companywide perspective
transcending divisional considerations to implement strategic
allocation of personnel as a management resource.

We are also moving ahead with initiatives to establish an
environment conducive to the utilization and development of
the managerial human resources of overseas offices and
Group companies as well as the human resources of
Sumitomo Corporation. In concrete terms, we will initially
introduce a unitary global human resources management
system and prepare Global HR Database, based on which we
will enhance succession planning for key positions. In
addition, we will formulate and implement a Global Mobility
Policy (a set of common rules on employment conditions and
benefits) as an infrastructural measure to facilitate job rotation
of national staff between overseas regions and the hosting of
Group human resources at the Head Office.

As a measure to develop the executive management
candidates of the future, we will use a system of job rotation
that transcends divisional considerations. By allowing
candidates to experience working in a number of different
fields instead of being limited to a single area, thus
broadening their outlook, we will develop managerial human
resources equipped with a diverse range of experiences.

(2) Growing as an organization unceasingly
challenging for new value creation
As a program to address “Medium-Term Management Plan
2020" in a united and comprehensive way, we have
introduced the Medium-Term Management Plan Challenge
and Evaluation System. This system encourages employees
to engage in renewed discussion as to what their particular
organization needs to do in order to realize the plan's growth
strategies and to reflect this in ambitious individual goals.
Meanwhile, as a project separate from initiatives at the
level of the organizational unit, we have also introduced the

Measures of “Medium-Term Management Plan 2020”

Management Base
Enhancement

Challenge Award System, a system open to individual
participation. The individual challenge need not be linked to
the goals of the organization the individual belongs to. These
systems will provide backup to employees and organizations
who fearlessly take on highly difficult challenges with
potentially great impacts on the future of the organization

or which depart from the conventional trajectory.

(3) Creating an environment in which diverse individuals
can develop their capabilities to the fullest

We wiill further promote health and productivity management
based on the concept that a healthy mind and body are
essential for each employee to perform at his or her highest
level and are the foundation for the continuous creation of
new value. So that each individual employee can work in good
health with positive motivation, we will enhance initiatives on
improving health and preventing illness. In addition, we will
take steps to realize and promote output-oriented workstyles
that help generate higher added value. These will include the
creation of environments that encourage self-sustaining and
flexible work that is free of conventional restrictions and the
allocation of time for personal development. As concrete
measures, in fall 2018 we will begin introducing full-scale
teleworking and “superflexible” work hours, starting with the
Head Office.

In addition, with the aim of benefiting from the strengths
and unique attributes of individuals, we will start building a
human resources system that incentivizes not only
generalists and management candidates but also professional
human resources with a high degree of specialty who make
significant contributions to the organization.

Through the enhancement of our governance and human
resources strategy outlined above, we will accelerate the
promotion of growth strategies set out in “Medium-Term
Management Plan 2020 and at the same time progress with
management base enhancement to support the sustainable
growth of the Sumitomo Corporation Group and a medium- to
long-term increase in corporate value.

Strategic human resources

management on a global basis

Growing as an organization
unceasingly challenging for new

Creating an environment in which
diverse individuals can develop their

value creation

» Strategic allocation of human resources

* Active use of interdivisional job rotation

* Building of the systems required for global
human resources operations

* Introduction of “Diversity & Inclusion” as an
evaluation criterion

* Introduction of the Medium-Term Management
Plan Challenge and Evaluation System

capabilities to the fullest

* Promotion of health management

* Pursuit of workstyles that help generate higher
added value

* Enhanced utilization of professional human
resources and actively pursuing recruitment of
mid-career human resources

* Enhanced human resources development measures

For more information, please go to pPage 109 Human Resources Management.
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Metal Products Business Unit

I Fiscal 2017 Results

Metal Products Business Unit posted profit of ¥32.4 billion,
an increase of ¥30.6 billion from the previous fiscal year, due
to earnings improvement in tubular products business in
North America, the stable performances of overseas steel
service centers, and one-off profit from asset replacement.
In the steel sheet & other steel products field, we
focused on enhancing the value and our competitiveness of
steel service center business. We integrated steel service
center business conducted in the Chugoku region by Summit
Steel Co., Ltd., into Hiroshima Steel Center Co., Ltd., an
affiliate of Marubeni Itochu Steel Inc., with which we
concluded a strategic alliance. In the tubular products field,
we acquired shares of a U.S.-based oil country tubular goods
(OCTQ@) distributor which has nationwide locations, sales and
logistics network and a broad customer base with the aim of
further expanding the value chain and strengthening services
and other functions in the tubular product business in North
America. In the line pipe business, we invested in a startup
Dutch manufacturer of thermoplastic composite pipes (TCP)

which consist of glass fiber, carbon fiber, and synthetic resin
to enhance the value it provides and broaden our customer base
through the introduction of innovative technologies.

Performance Highlights @ilions of yen)

FY2016 FY2017 FY2018 Forecast
Global basis*' %3 *3

Profit*2 1.8 324 | 354 370
Segment basis

Gross profit 674 66.8

Share of profit of

investments accounted for 5.8 71

using the equity method

Profit*2 10.0 20.2

Basic profit 1.8 17.0

Total assets 676.1 663.5

*

“Global basis” consists of results including operations in the Overseas Subsidiaries and
Branches segment.

*2 Profit for the year attributable to owners of the parent

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

I “Medium-Term Management Plan 2020”

Steel Sheet & Other Steel Products

Tubular Products

Non-Ferrous Products & Metals

Increase Value
of Existing
Business

e Capture demand for steel products
arising from urbanization in emerging
countries and infrastructure upgrades
in developed countries

Expand the revenue base by
participating upstream manufacturing
process in specialty steel business
Expand the revenue base by
providing unique/integrated services
in North American railway products
and equipment businesses

e Strengthen the revenue base by
implementing DX to upgrade OCTG
SCM services and by taking
initiatives in peripheral businesses

e Strengthen the revenue base by
expanding the aluminum value
chain, centered around aluminum
smelting businesses in Malaysia

Create Next-

Promote next-generation
manufacturing and machining
processes at companies, such as

e Create new businesses by exploring
and commercializing innovative

* Promote next-generation operations

generation steel service centers, by utilizing the maintenance/ repair technologies by utilizing such technologies as loT,
Business Internet of Things (Io'i'), artificial that enzlalble longer lives for oil and Al, and robotics

intelligence (Al), and robotics gas wells

e Create new value in automotive

manufacturing-related businesses by | e Create new value by leveragingour | | Create new value by leveragin
Leverage utilizing the global materials solid OCTG customer base, that business foundatior\lls centgreg
Business procurement platform of the Metal enable us to accelerate the around alurminum sm;eltin

Products Business Unit and the abovementioned DX and new ) ) elting
Platforms automotive value chain of the businesses in Malaysia together

Transportation & Construction
Systems Business Unit

technologies commercialization
together with customers

with our unique trading capabilities
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Transportation & Construction Systems Business Unit

I Fiscal 2017 Results

In the Transportation & Construction Systems Business Unit,
we showed strong performances in the leasing and financing
business, construction equipment sales and marketing
business and construction equipment rental business. In
addition, there was a recovery trend in the shipping market.
For these reasons, the profit increased by ¥16.0 billion year on
year, to ¥72.3 billion.

In Lease, Ship & Aerospace business field, regarding
Sumitomo Mitsui Finance and Leasing Company, Limited, we
and Sumitomo Mitsui Financial Group, Inc., agreed to the
capital restructuring with their respective ownership
percentages adjusted to 50%. Through this capital restructuring,
we aim to further enhance the competitiveness of the general
leasing and financing, aircraft leasing and auto leasing
businesses, and to realize sustainable growth. In Automotive
business field, while reinforcing our existing wide-range of
global value chain, we proceeded to invest in new mobility
areas such as the CASE (connected, autonomous, shared,
and electrification) area. In Construction & Mining Equipment
business field, we responded to wide-range of customer
needs through the global operation of construction equipment

sales and marketing as well as construction equipment rental.
We also undertook initiatives that contributed to the
economic development of emerging countries, such as for
the public works in the Republic of Uganda, with delivering
construction machineries for roadway construction to the
Uganda Ministry of Works & Transport.

Performance Highlights (ilions of yen)

FY2016 FY2017 FY2018 Forecast
Global basis*' %3 *3

Profit*2 56.3 723 | 708 73.0
Segment basis

Gross profit 131.2 80.0

Share of profit of

investments accounted for 43.1 40.3 |

using the equity method '

Profit*2 46.9 48.2

Basic profit 50.1 478

Total assets 1,4719 | 1,343.7

*1 “Global basis” consists of results including operations in the Overseas Subsidiaries and
Branches segment.

*2 Profit for the year attributable to owners of the parent

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

I “Medium-Term Management Plan 2020”

Lease, Ship & Aerospace

Automotive

Construction & Mining Equipment

Increase Value
of Existing
Business

e Strengthening general leasing and
financing, aircraft leasing and engine
leasing businesses through capital
restructuring and asset accumulation

e Strengthening shipowning business
by diversifying the business model

* Developing the value chain in aircraft
business field

Lo Strengthening the business

foundations and developing into
new areas through integrated
initiatives in the areas of
manufacturing, sales and
marketing and mobility service
including leasing and financing

¢ Building the resilient business
infrastructure with its geographical
expansion through enhancing asset
efficiency, strengthening after-sales
service system and improving
operation quality

Create Next-

e Challenge for creating new business
models gained from access to

Challenge for creating new
business models through
investments into Start-ups related

Challenge for creating new business
models in the area of ICT construction

generation advanced technologies in the to CASE, Maa$S (Mobility as a and precision agriculture by utilizing
Business defense, aerospace and their Service) and through social autonomous, connected, Al and other
peripheral fields proving test of new technologies advanced technologies
and services
e Creating new value by combining ) . )
) . ) ) * Promoting geographical business
e Creating new value by combining new technologies and services - . -
L ) . i S ; expansion and creating new business
everage the domestic general leasing and with our existing business X . o
. ) . . ) N models in peripheral area by utilizing
Business financing business with the platform, such as auto leasing in )
) ; . o S the globally developed foundation of
Platforms Sumitomo Corporation Group's Japan, automotive financing in

expertise, networks and businesses

Indonesia and tire distribution in
the United States, etc.

sales and marketing business and
rental business
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Infrastructure Business Unit

I Fiscal 2017 Results

In the Infrastructure Business Unit, overseas power
generation businesses showed stable performance, while
development and construction of large-scale projects in
power infrastructure business made progress. This resulted in
an increase in profit of ¥8.3 billion year on year, to ¥37.3 billion.
In developed countries, having positioned environment-
friendly infrastructure as a focus industry, we promoted
renewable energy power generation businesses. In the
United Kingdom, we made progress in the construction of
two offshore wind farms, and in Japan, operations began at a
biomass power plant in Handa, Aichi Prefecture, and at solar

also began sales of an industrial park located in Chennai, India.

* This power plant generates high-pressure and high-temperature steam resulting in the
improved control of fuel consumption and CO2 emissions, thereby contributing to reducing
environmental impact.

Performance Highlights @ilions of yen)

power plants in Minamisoma, Fukushima Prefecture.

In emerging countries, we steadily executed a variety of
initiatives to deal with growing demand for infrastructure. In
addition to taking a capital stake in Brazil's largest water and
sewerage private-sector utility, we began construction of a
gas-fired combined cycle power plant in Tunisia, and of an
ultra-supercritical coal-fired power plant in Bangladesh*. \We

FY2016 FY2017 FY2018 Forecast
Global basis*' %3 *3

Profit*2 291 373 35.7 53.0
Segment basis

Gross profit 55.0 711

Share of profit of

investments accounted for 9.2 12.9

using the equity method

Profit*2 23.0 284

Basic profit 15.4 29.9

Total assets 666.3 7173

*

Branches segment.

“Global basis” consists of results including operations in the Overseas Subsidiaries and

*2 Profit for the year attributable to owners of the parent

I “Medium-Term Management Plan 2020"

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

Social Infrastructure

Global Power Infrastructure

Logistics Infrastructure

Increase Value
of Existing
Business

* Expand the electricity retail business
in Japan and the machinery and
electric trades making use of the
Group's network

e Further accumulate assets in water
infrastructure businesses

e Scrutinize the focus markets for
railway EPC and take on the best
projects after thorough deliberation

e Further accumulate high-quality
power generation assets

e Shift emphasis in the power
generation asset portfolio to gas and
renewable energy

* Promote global development and
expand logistics and insurance
functions to contribute to increases
in Groupwide corporate value
Extend existing projects in the area
of overseas industrial parks, and
develop new projects

Create Next-

e Participate in new social
infrastructure fields utilizing public-
private partnership (PPP)/private
finance initiative (PFI) opportunities

® Penetrate in operator businesses

Create next-generation power
generation business models, such
as energy management businesses

Develop new projects in new focus
areas, such as retail logistics

Implement initiatives aimed at new

genf:ratlon based on our knowledge of railway using storage batteries, that will logistics service and business
Business EPC succeed EPC and independent models that make use of digital
* Create new smart energy/energy power producers (IPPs) technologies
management businesses to deal
with decentralized societies
e Make further contributions to .
. . . o . e Pave the way for further expansion
e With the view that the “smart city development of local communities ;
. . . ) of the revenue base for the business
urban planning trend will offer a and to the Company'’s presence in o .
: o ; . of this division and other Sumitomo
L variety of opportunities for business the market by enabling other . ;
everage i . X Corporation Group businesses by
Business development, the Company will use business units to make use of the utilizing automated logistics
smart cities such as the one in connections and relationships of 9 9 .
Platforms warehouses and new technologies

northern Hanoi as platforms to
promote the development of new
social infrastructure businesses.

trust established with foreign
governments in the course of sales
and implementing activities for
power generation EPC projects

such as robotic process automation
(RPA), and by working to enhance
our globe-spanning logistics network
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Media & Digital Business Unit

Fiscal 2017 Results

the telecommunication business in Myanmar. \We also
focused on expansion of value-added service businesses.

In the Media & Digital Business Unit, mainstay operating
companies in Japan, such as J:COM and SCSK, and the
telecommunication business in Myanmar all recorded strong

performances. In addition, a one-off profit from asset Performance Highlights @ilions of yen)

replacements was posted, resulting in profit of ¥59.0 billion. FY2016 Fy2017 FY2018 Forecast
. .. . . o ¥
In the media, digital and smart communications platform G'°ba_' bzas's *3 *3
fields, by providing high-quality products and services we Profit 770| 935 935 -
. o . . Media & Digital — —  59.0 46.0
worked on implementing initiatives aimed at Establishing a :L.e. 'aR | 'g(; ?&)R Eset 245 250
. . . . vin elate eal Estate —_— - . .
Foundation for Comfortable and Enriching Lifestyles and at 9 °
Providing Diverse “Accessibility” In the media field, Jupiter SSBCERESS
9 V- . -up Gross profit 2570 | 276.5
Shop Channel, as well as J:COM, remained strong. In )
i ) A o ) Share of profit of
addition, by making an entry into digital media-related investments accounted for 58.7 51.0 |
businesses, where future growth is expected, we made using the equity method ‘
further progress in the construction of a new revenue base. In Profit*? 776 | 86.6
the digital business field, we promoted the best use of Al and Basic profit 88.1 84.7
Total assets 1,909.3 | 1,888.8

loT with SCSK, while we worked on digital healthcare. In the
smart communications platform field we expanded the
revenue base of T-Gaia mobile phone distributor business and

*

“Global basis” consists of results including operations in the Overseas Subsidiaries and
Branches segment.

*2 Profit for the year attributable to owners of the parent

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

“Medium-Term Management Plan 2020”

Media Business Digital Business Smart Communications Platform Business

J-COM: Enhance its three main
services and upgrade services by
strengthening its infrastructure
Jupiter Shop Channel: Strengthen
its foundation through continuous
capital expenditure and expand its
customer base by enhancing
marketing practices

Increase the value of T-Gaia and Myanma
Posts and Telecommunications (MPT)’s
existing businesses and provide new
services by making most of their No.1
positions in the market

Transform SCSK's revenue model
by expanding its own product
line-up and by shifting to service-
oriented businesses

Contribute to the development of local

Accelerate the deployment of
digital media-related businesses
and globally expand video content-
related businesses

Promote Sumitomo Corporation
Group's digital transformation
with utilizing advanced
technologies

societies and industries by expanding
telecommunication infrastructure and
extending various services in emerging
countries focused on South-East Asia

Develop various new services using the customer bases of J:COM and Myanma Posts and Telecommunications (MPT)
as well as information and communications infrastructure as a platform

Upgrade our group'’s businesses and create new values by integrating “Enabler functions” such as finance and logistics

with SCSK's IT technology

Page 70 of 120












13

Chapter Bl Business Overview | Overview by Business Unit

Living Related & Real Estate Business Unit

Fiscal 2017 Results

Domestic major group companies, such as Summit
supermarket chains and Tomod's drugstore chains, and real
estate businesses, delivered strong performances, recording
profit of ¥34.5 billion in fiscal 2017.

In the lifestyle & retail field, Summit and Tomod's
continued to open new stores throughout 2017 Furthermore,
we strengthened healthcare-related businesses by investing
in eWelLL Co., Ltd., which develops and operates an
administrative and operational support system for home-visit
nursing care service providers, and in Community Healthcare
Coordination Platform, Inc., which provides business support
to medical care, nursing care, and livelihood support
professionals. We also invested in Integrity Healthcare Co.,
Ltd., which develops and sells telemedicine systems. In the
food & agriculture field, SC Foods Co., Ltd., achieved steady
growth. We also worked on expanding our fresh & processed
food business, strengthening our Fyffes business platform,
fresh produce production and wholesale business operator in
Europe and the Americas acquired in 2016. In the materials,
supplies & real estate field, in anticipation of a global increase
in demand for biomass fuel, we took an equity stake in
Canadian wood pellet manufacturer Pacific BioEnergy
Corporation, with the aim of securing a long-term, stable

“Medium-Term Management Plan 2020”

supply of biomass fuel. In real estate businesses, in addition
to developing GINZA SIX, an office-retail complex in Ginza
6-chome inTokyo, with focus on overseas expansion, we set
up a real estate fund targeting U.S. properties, and the
housing business in Asia.

Performance Highlights (ilions of yen)

FY2016 FY2017 FY2018 Forecast
Global basis*' *3 %3
Profit*2 770 935 | 93.5 —
(Media & Digital) — — | 59.0 46.0
(Living Related & Real Estate) — — 1 345 45.0
Segment basis
Gross profit 2570 | 276.5
Share of profit of
investments accounted for 58.7 51.0 ;
using the equity method |
Profit*2 776 86.6
Basic profit 88.1 84.7
Total assets 1,909.3 | 1,888.8

*

“Global basis” consists of results including operations in the Overseas Subsidiaries and
Branches segment.

*2 Profit for the year attributable to owners of the parent

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

| Lifestyle & Retail

Food & Agriculture

Materials, Supplies & Real Estate

Summit: Accelerate new store openings, |
develop new small store formats, and
enhance ready-made dishes and
delicatessen products offering

TOMOD'S: Enhance business by

dispense services

Fyffes: Accelerate supply
source integration
Stabilize revenue base for
grain, oils and sweeteners

Expand forest products businesses by
acquiring higherquality timberlands
Expand overseas businesses and fund

leveraging new store development business i business in the real estate field
including M&A opportunities, and by Expand fresh & processed food |
expanding at-home prescription value chain

Expand overseas presence by
leveraging expertise acquired from
domestic retail business

Create a foundation for healthcare-
related businesses both in Japan and
overseas

Enter highly valued food market
with functional food

Expand presence in emerging
markets

Increase the procurement capacity for
biomass fuel and expand existing
processing facilities

Implement initiatives for development
of smart cities

Promote overseas urban development
and master development projects,
supporting social infrastructure
development

Leverage our business foundation such
as retail store network of Summit and
TOMOD'S stores

Utilize SC Foods' sales network
product planning and proposal |

our retail business portfolio

Utilize real estate as a business

S foundation
capabilities L hani ¢ o
Strengthen collaboration with fLJer:/ggage new mechanisms Tor raising
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Overview by Business Unit

Mineral Resources, Energy, Chemical & Electronics Business Unit

Fiscal 2017 Results

In the Mineral Resources, Energy, Chemical & Electronics
Business Unit, San Cristobal silverzinc-lead mining project in
Bolivia and Iron ore mining project in South Africa recorded
strong performances thanks to increases in mineral resources
prices. In addition, due to an impairment loss in the copper
and molybdenum mining business in Chile in the previous
fiscal year, profit increased by ¥85.1 billion, to ¥78.5 billion.

In the mineral resources and energy field, we continued
to focus efforts on stable operation and cost reductions in
existing upstream resource businesses. In addition, we came
to an agreement with three Japanese companies to participate
in taking a stake in an FPSO* owning and chartering business
for an oil and gas field offshore Ghana. We will work on the
expansion of the oil and gas business and will contribute to
resolving shortages of energy resources in the country. In the
life sciences field, we entered the generic pharmaceutical
business in the United States, the world's largest
pharmaceutical market. Through this business, we will

“Medium-Term Management Plan 2020”

contribute to the promotion of people’s mental and physical
well-being by widely supplying high-quality generic medications.

* FPSO (floating production, storage, and offloading) refers to facilities used for offshore crude
oil and gas production—storage of the produced crude oil in a tank and direct offloading onto
a tanker.

Performance Highlights (ilions of yen)

FY2016 FY2017 FY2018 Forecast
Global basis*' %3 *3

Profit (loss)*? (6.6) 785 785 66.0
Segment basis

Gross profit 1179 146.7

Share of profit (loss) of

investments accounted for (46.0) 25.6 |

using the equity method '

Profit (loss)*? (17.2) 62.0

Basic profit (loss) (6.0) 84.6

Total assets 1,333.6 | 1,379.2

*1 “Global basis” consists of results including operations in the Overseas Subsidiaries and
Branches segment.

*2 Profit for the year attributable to owners of the parent

*3 Global basis profit for fiscal 2017 (right-hand column) is shown based on the new
organizational structure introduced in fiscal 2018.

Mineral Resources & Energy

Chemicals & Electronics

States, Europe, and Asia

Improve profitability for upstream resources projects and
reinforce cost competitiveness (Nickel mining and refining
business in Madagascar; Copper and molybdenum
mining business in Chile; San Cristobal silverzinc-lead
mining business in Bolivia; and other businesses)

Expand trading in natural gas and LNG among the United

Strengthen the core business in the Sumitronics
Corporation Group, Sumitomo Shoji Chemicals Co, Ltd.,
distribution companies of crop protection products (Sumi
Agro Europe Ltd, etc.)

Increase the value of the U.S. generic pharmaceutical
business (UpsherSmith Laboratories, LLC)

megatrends into account
and chartering business

CO2-free hydrogen, fuel cell batteries, etc.)

business, etc.), including a shift to EVs

In the upstream resources field, leverage our strengths to
uncover and acquire new cost-competitive assets taking

Develop LNG infrastructure business and FPSO owning
Conduct hydrogen-related business (production of

Develop environment-friendly businesses (lithium-ion
battery (LiB) business, carbon fiber composite materials

Promote initiatives for agricultural loT (smart wearable
devices for cattle monitoring, expansion overseas of
agricultural drones, etc.)

Move into the field of development of formulas and
proposal to cosmetic companies

Improve power consumption efficiency and expand
materials businesses related to energy saving (silicon
carbide wafer business, engineering resin manufacturing
business, etc.)

and housing-related operations

Leverage the customer base of Enessance Holdings Co.,
Ltd., an operator of the domestic LPG retail business, for
the promotion of new businesses such as electricity retail

Promote the horizontal expansion of the agricultural input
& service business (new projects in Ukraine, Brazil, etc.)
Expand the value chain to the resin molding business by
leveraging the Sumitronics Corporation Group's business
foundation
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Overseas:
65 Countries and Regions

38 Subsidiaries---81 locations
2 Branches------- 2 locations

Sumitomo Corporation, an

3 Subsidiaries---- 9 locations

i i ; Management Base
Japan: Number of Offices:
131 locations /
Headquarters 66 Countries and Regions

Number of Consolidated Subsidiaries

12 locations

and Associated Companies
{As of March 31, 2018):

22 locations

1 Sub-Branch----- 1 location 6 Offices
25 Offices -------- 25 locations
Total
Total 109 locations
[ ]
(
Japan
Tokyo Takamatsu
Sapporo Niihama
° ® ® Muroran Imabari
Sendai Kita-Kyushu
P L4 Niigata Fukuoka
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Hiroshima
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Sumitomo Corporation, an
Integrated Trading Company

The Nomination of a New President
and Chief Executive Officer

According to Sumitomo Corporation’s corporate governance
codes, “in principle, the term of the executive office serving
as president shall not exceed six years.” The tenure of former
President Kuniharu Nakamura, who took office in 2012, would
have reached six years during fiscal year 2018, so we began
the selection process and eventually named senior managing
executive officer, Mr. Masayuki Hyodo, as the new president.
Nomination and Remuneration Advisory Committee was
established in November 2015 to act as an advisory body for
the board of directors. One of its missions is to enhance
objectivity and transparency of the process involved in
nominating a president. The committee is also responsible for
remuneration matters. Mr. Hyodo became the first president
selected on the basis of a recommendation from the
committee. A majority of the committee members—three out
of five—are independent directors, and | serve as the
committee chairman. Recognizing the significance of its task,
the committee started a selection process in August 2016 and
held numerous discussions over a year and three months.

Vision and Strategy

Five qualities the president of
Sumitomo Corporation must possess

@ Must fully understand and personify the
Sumitomo’s Business Philosophy.

@ Must be fair and impartial and do everything
for the sake of the company.

© Must be disciplined and self-controlled.
@ Must possess unshakeable mental fortitude.

© Must be crisis-resistant, in other words, must
possess perseverance.

+

Must possess the ability to adapt to changes
in the business environment.
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Let me explain the nomination process in further detail.
We first began by discussing qualification required for the
next president and agreed on five qualities shown in the
illustration in addition to leader’s ability to navigate the
company through changes. This was followed by discussions
on potential candidates. We then interacted with selected
candidates in various settings. After much deliberation, in
November 2017, the committee unanimously decided on Mr.
Hyodo as the new president, a recommendation that was
accepted at the board meeting in December.

Mr. Hyodo meets all the qualities required for the
president of Sumitomo Corporation. We rated him especially
highly on crisis resistance and perseverance. Mr. Hyodo
demonstrated that quality working on a number of projects as
well as his strength and leadership during the recent business
crisis for the company with huge write-offs a few years
earlier. Mr. Hyodo had been also highly respected by people
outside the company, such as his business partners both in
Japan and overseas. Another factor that endorsed Mr.
Hyodo's candidacy was his personality—open minded, fair
and full of vitality. The committee became convinced that Mr.
Hyodo's leadership skill, combined with his personality, would
enable him to successfully lead the organization and the
people in time of rapidly changing business environment. He
would foster corporate culture, which is both forward-looking
and willing to challenge.

It is my earnest hope that Mr. Hyodo will exercise his
leadership and tackle many changes with a fresh attitude.
These changes include, among others, those caused by
geopolitics and the Fourth Industrial Revolution with
innovation in information technology. These changes are
occurring at an unprecedented pace. | hope that, instead of
merely following his predecessor, Mr. Hyodo will develop his
own management style and strategies and proactively
challenge new things.

The appointment of a new president for the first time
with a recommendation of the Nomination and Remuneration
Advisory Committee, in my opinion, was a great step forward
for Sumitomo Corporation’s corporate governance. | believe
this latest selection brought fairness, objectivity and
transparency to the process. Important thing is to continue
this process, refine it and evolve it further with time. | am
determined to pursue that goal as a committee member.
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Revisions of Remuneration System
for Executive

Naming a chief executive officer was not the only duty of the
Nomination and Remuneration Advisory Committee. We also
had a vital task of redesigning the executive remuneration
scheme and level. We began the revision process in summer
of 2017 and hired an external consulting firm. The committee
studied recent trends and analyzed domestic and foreign best
practices, as we deliberated the issue from various
standpoints. The revision had three main aims.

1. To better align management team incentives with
shareholder interests.

2.To increase the weight of non-financial qualitative
factors, including materiality issues.

3.To adjust compensation standards to reflect the
appropriate level for the current environment.

Under the new system, we increased variable portion of
compensation, thereby providing greater incentive to achieve
results and goals in line with medium-to-long term corporate
strategies. Specifically, we reduced the ratio of gross salary
and increased the ratio of incentive compensation. The latter
comes in the forms of stock-based remuneration and
performance-linked bonus. We changed the stock
remuneration scheme from the previous New Share
Acquisition Right, to a two-fold scheme with Restricted
Stock-Based Remuneration and Performance Share Unit-
Based Remuneration. Under this new scheme, executives

Ratios of Remuneration (Hypothetical Impression)
Fixed

own stock while in office, so that they share value with
shareholders more compared with the previous system. They
are encouraged to grow business from a shareholder’s point
of view. By introducing the new stock remuneration plan
linked to financial performance, we expect to motivate
management to focus on medium-to-long term results,
thereby increasing corporate value in a sustainable way. This,
we believe, will help align executives’ interest with that of
shareholders. In addition, we analyzed market data on
compensation provided by external sources and adjusted
compensation levels for each executive rank as appropriate
for the Company'’s business.

We changed the appraisal system, too. Under the old
system, greater weight was assigned to financial results in
determining the allocation of individual performance-linked
bonus. Under the new scheme, we increased the weight given
to qualitative factors, including handling of materiality matters.
This is the point the independent director members of the
committee stressed strongly during the revision of the system.
We believe that this will encourage executives to shift away
from a simple focus on short-term financial results towards
greater commitment to medium-to-long term goals. Long-
term focused efforts often cannot be measured gquantitatively.

This revision proposal was presented and approved at
the board meeting in May 2018 and received the approval of
shareholders at the Ordinary General Meeting in June. It was
adopted effective beginning of the current fiscal year.
Sumitomo Corporation started the new Medium-term
Management Plan in April 2018 and will be celebrating the
100th anniversary in 2019. Along with these milestones, the

Variable

Former

System Monthly remuneration Approx. 64%
New

System Monthly remuneration Approx. 50%—55%

Fixed

>t >

i Stock options/
Stock options for a Stock-Linked Compensation Plan

Performance-linked bonuses

Approx. 28%

Approx. 8%

Transfer restricted Stoclg__cdﬁlpsnsation/
Performance-linked S_toék Compensation
Performance-linked bonuses

Approx. 30% Approx. 15%-20%

Variable

1. This chart is a hypothetical impression computed on the basis of a prescribed corporate performance and the share prices of the Company’s stock, with the aforementioned ratios
subject to fluctuation pursuant to changes in corporate performance and the Company’s share price.

2. The chairman of the board of directors shall not be paid performance-linked bonuses.
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Corporate Governance

Corporate Governance Principles and System

Corporate governance principles

Sumitomo Corporation established the “Sumitomo Corporation
Corporate Governance Principles” while keeping in mind that
the backbone of our corporate ethics is in “Sumitomo'’s
Business Philosophy” and “Management Principles.” The
Sumitomo Corporation Corporate Governance Principles were
established based on our view that the essence of corporate
governance is “improving management efficiency” and
“maintaining sound management,” as well as “ensuring
management transparency” to secure the first two. Following
the Sumitomo Corporation Corporate Governance Principles,
we are always seeking to establish the most appropriate
managerial system for the Company and are strengthening
our corporate governance to realize management that serves
the interests of shareholders and all other stakeholders.

Overview of Corporate Governance System (As of August 1, 2018)

System and features of corporate govemance

We have adopted a company with Audit & Supervisory Board
Member system, as we believe that strengthening and
enhancing this system is the most effective means of
improving the effectiveness of corporate governance. In
addition, we have appointed five Outside Directors with a
view to ensuring appropriate decision-making by the Board of
Directors and further strengthening supervision.

Our “"Medium-Term Management Plan 2020," which began
in fiscal 2018, also includes initiatives for strengthening functions
for monitoring by the Board of Directors, such as more
thorough reporting in relation to business portfolio strategy,
with the aim of further enhancing corporate governance.

Form of organizational structure

Company with Audit & Supervisory Board

Number of Directors

11 (5 of whom are Outside Directors); 1-year term

Term of Chairman of the Board of Directors, President and
Chief Executive Officer, and Outside Directors

No more than 6 years, in principle

Number of Audit & Supervisory Board Members

5 (3 of whom are Audit & Supervisory Board Members); 4-year term

Executive Officers

Executive officer system adopted

Voluntarily established bodies as advisory bodies to the
Board of Directors

Nomination and Remuneration Advisory Committee

Sumitomo Corporation Corporate Governance Principles

www.sumitomocorp.com/en/-/media/Files/hg/about/govemance/detail/
principle.pdf

Corporate Governance Report

www.sumitomocorp.com/jp/-/media/Files/hg/about/govemance/detail/cgr.
pdf?la=en

Standards for Appointment and Independence of Outside
Directors and Outside Audit & Supervisory Board Members

www.sumitomocorp.com/jp/-/media/Files/hg/about/govemance/detail/
outdirec_independ.pdf?la=en

Accounting auditors

KPMG AZSA LLC

Corporate Governance System

General Meeting of Shareholders

Election/Dismissal

Nomination and
Remuneration
Advisory Committee

Report Directors

Board of Directors
(Chairman of the

Board of Directors)

Election/Dismissal/Supervision

Audit & Supervisory Board Members Accounting Auditors
Audit Audit & Supervisory Board Report

Assistance

Audit & Supervisory Board
Audit Members” Administration Dept.

Accounting
Audit

President and Chief Executive Officer
Management Council
Company Investment Committee

Medium-term Management Plan
Promotion Support Committee

Internal Control Committee
Compliance Committee
Corporate Sustainability Committee

Corporate Group

(Collaboration) E
Internal Auditing Dept.
Internal Audit

Business Units
Domestic and Overseas Offices
Subsidiaries and
Associated Companies
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Directors and the Board of Directors

Composition of the Board of Directors

The composition of the Board of Directors ensures diversity in
experience, knowledge, expertise, gender, and so on. In June
2018, the number of Outside Directors was raised from three
to five (of which two are female), and this increase in the ratio
of Outside Directors resulted in the further reinforcement of
functions for supervising the execution of management.

Improvement of deliberation and enhancement of
monitoring function at the Board of Directors

We carefully select agenda items requiring discussion by the
Board of Directors so that the Board of Directors can
concentrate on the deliberation of important matters
regarding the Companywide management such as the
business policy and management plan. At the same time, we
have increased the matters to be reported to the Board of
Directors to make it possible for the Board of Directors to
concentrate more on supervising the execution of operations,
so that the Board of Directors can enhance its monitoring
function. We have also established opportunities for free
exchange of opinion before decisions on important matters.

Qualifications of outside directors and implementing
regular meetings for exchanges of opinions

Our five Outside Directors satisfy the standards on
independence set by Tokyo Stock Exchange, Inc. (TSE), and
other financial instruments exchanges on which the Company
is listed, as well as our in-house rules on Standards for
Appointment and Independence of Outside Directors and
Outside Audit & Supervisory Board Members. Leveraging a
different type of experience and expertise, each Outside
Director contributes to our corporate governance by providing
a variety of independent viewpoints.

In addition, Outside Directors hold discussions and
exchanges of opinions with the Chairman of the Board of
Directors, the President and Chief Executive Officer, Internal
Audit & Supervisory Board Members, and Outside Audit &
Supervisory Board Members once a month, in principle.

Reasons for appointing outside directors

We deemed the respective Outside Directors to be qualified for
appointment because of the experience stated below, which
will contribute to appropriate decision-making at meetings of
the Board of Directors and further strengthen supervision.

Yayoi Tanaka: Highly specialized knowledge and extensive experience
accumulated through long engagement in research in the fields of
evaluation studies and civil society organizational theory and the
holding of a number of positions on government committees,
including the Administrative Reform Promotion Council (private-sector
member)
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Nobuyoshi Ehara: Wide-ranging knowledge and a wealth of
experience in finance and business management accumulated during
many years of engagement in a major U.S. financial institution and the
management of a private-equity firm

Koji Ishida: Wide-ranging knowledge and a wealth of experience in
finance and business management accumulated during many years of
engagement in a major financial institution and past position as a
member of the Policy Board at the Bank of Japan

Kimie Iwata: \Wide-ranging knowledge and a wealth of experience in
business management, corporate governance, corporate social
responsibility, and diversity accumulated in managerial and outside
director positions for private companies, before which she served in a
succession of key positions in the Ministry of Labour (now the
Ministry of Health, Labour and Welfare) over the course of many years
Hisashi Yamazaki: Highly specialized knowledge and a wealth of
experience in law accumulated over the course of many years as a
judge and an attorney at law

Establishment of the Nomination and Remuneration
Advisory Committee
The Nomination and Remuneration Advisory Committee, of
which a majority of members are Outside Directors, and
which is also chaired by an Outside Director, has been
established as an advisory body to the Board of Directors.
This Committee nominates candidates for Director, Audit &
Supervisory Board Member, and Management Council
Member (including deciding Representative Directors and
Executive Directors and nominating successors to the
President and Chief Executive Officer). In addition, the
Committee discusses the structure and level of remuneration
and bonuses for Directors and Executive Officers, as well as
the revision of limits for remuneration of Audit & Supervisory
Board Members, and reports the outcome to the Board of
Directors. In April 2018, a new President and Chief Executive
Officer was appointed by a resolution of the Board of
Directors that had received the report of the Committee.
With the previous President and Chief Executive Officer
approaching the limit of his six-year term as prescribed in the
Sumitomo Corporation Corporate Governance Principles, the
Nomination and Remuneration Advisory Committee
conducted discussions in relation to the qualifications of the
new President and Chief Executive Officer, as well as
gathering and analyzing information and exchanging opinions
in preparation for the nomination process. Having passed a
unanimous resolution on a candidate for the new President
and Chief Executive Officer, the Committee made its report to
the Board of Directors.

Composition of the Nomination and Remuneration
Advisory Committee

Total Internal Directors Outside | Committee
Members Directors | Chairman
2 persons (President and Chief Outside

5 persons | Executive Officer, Chairman of | 3 persons

the Board of Directors) Director

94
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Evaluation of the effectiveness of the Board
of Directors
To maintain and heighten the effectiveness of the Board
of Directors, each year Directors and Audit & Supervisory
Board Members analyze and evaluate its effectiveness
through the use of self-evaluations etc. We disclosed a
summary of the results.

The evaluation of effectiveness of the Board of
Directors and its results for fiscal 2017 is summarized below:

1. Evaluation method

(1) Those covered: All members of the Board of Directors
(nine persons) and Audit & Supervisory Board Members
(five persons)

(2) Implementation method: Conducted using anonymous
questionnaire from March to April 2018.
Note: A third party (external consultant) was used in the conduct of

the evaluation.

(3) Items evaluated:
(i) Roles/responsibilities of the Board of Directors
(i) Composition of the Board of Directors
(iii) Roles of Directors and qualifications for appointment
(iv) Administration of the Board of Directors

(4) Evaluation process: Questionnaire responses collated by
the third party (external consultant) were analyzed and
the results reported to the Board of Directors.

2. Overview of the evaluation results

The results were generally positive for all of the items
evaluated. The external consultant commented that
various reforms have been made with the aim of realizing
a more effective Board of Directors and that these

reforms have steadily produced results and that these
efforts were also viewed positively by the external
executives. On the other hand, to achieve further
improvements in effectiveness, the evaluation identified
issues such as further enhancement of the deliberations
of the Board of Directors and improvement of the
information provided to Directors. Going forward, after
discussion by the Board of Directors, we will take initiatives
to further improve the effectiveness of the Board.

Issues raised by the evaluation of the Board of
Directors and key initiatives to be taken
Issues that were raised in the Board of Directors’
evaluation for fiscal 2016 included improving the quality of
materials distributed at meetings of the Board of
Directors and encouraging discussions among internal
and outside directors. In fiscal 2017 measures to further
improve the effectiveness of the Board of Directors were
implemented in response to these issues. The measures
included creating a glossary to explain the terminology
used in materials distributed to the Board of Directors,
and the continuance of giving a briefing on discussion
points from the Management Council before presenting
an item for deliberation by the Board of Directors.
Meanwhile, the Nomination and Remuneration
Advisory Committee discussed ideas for a remuneration
system and a set of performance evaluation standards for
Directors and officers taking into account incentives for
medium- to long-term increase in corporate value and
sustained growth. Based on the Committee’s report, the
Board of Directors resolved to revise the directors’ and
officers’ remuneration systems.

Management Council

Changing the Management Council to the
decision-making body
In July 2015, the Management Council was reorganized to
become the highest executive level decision-making body,
with the aim of enabling decisions that take into account
diverse opinions and multifaceted discussions in regard to
specific key matters related to management, within the scope
of the mandate conferred by the Board of Directors.

The Management Council, which meets in principle once
a week, consists of the President and Chief Executive Officer,

Page 96 of 120

all chief officers of the Corporate Group, and the general
manager of each of the business units. In addition, in regard
to specific issues that are extremely important from a

Companywide perspective, the Company has established, as
advisory bodies to the President and Chief Executive Officer

and to the Management Council, committees such as the
Company Investment Committee, the Medium-term
Management Plan Promotion Support Committee, the

Internal Control Committee, the Compliance Committee, and

the Corporate Sustainability Committee.
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Audit & Supervisory Board Members and the Audit & Supervisory Board

Enhancement of auditing capabilities

In order to reinforce the audit function from an external
perspective, three of the five Audit & Supervisory Board
Members are Outside Audit & Supervisory Board Members.
Of these, two are legal experts, and one is a specialist in
accounting, such that the audit system incorporates diverse
perspectives. Moreover, our three Outside Audit &
Supervisory Board Members satisfy standards on
independence stipulated by TSE and other financial
instruments exchanges on which the Company is listed and
our in-house rules on Standards for Appointment and
Independence of Outside Directors and Outside Audit &
Supervisory Board Members.

Collaboration between the Internal Auditing Department
and accounting auditors

To ensure audit efficiency, Audit & Supervisory Board Members
interact closely with the Internal Auditing Department,
receiving reports on internal audit plans and their results in a
timely manner. In addition, Audit & Supervisory Board
Members exchange information with and monitor the auditing
activities of the accounting auditors through regular meetings.

By attending audit review meetings and observing inventory
audits with the accounting auditors, the Audit & Supervisory
Board Members constantly work to improve audit efficiency
and quality. Furthermore, Audit & Supervisory Board
Members attend meetings of the Internal Control Committee
and request reports on the status of internal control systems
from other departments responsible for internal control, along
with requiring their cooperation on audits.

Ensuring Audit Effectiveness

Audit & Supervisory Board Members attend meetings of the
Board of Directors and all other important internal meetings,
to obtain the information necessary for proper auditing. Audit
& Supervisory Board Members also meet the Chairman of
the Board of Directors and the President and Chief Executive
Officer, in principle once a month, to exchange opinions on
material issues regarding management policy and auditing.
Moreover, the Audit & Supervisory Board Members'
Administration Department is assigned to assist Audit &
Supervisory Board Members, so that the auditing system
functions effectively and without hindrance.

Initiatives to Ensure Transparency of Business Management

Establishment of disclosure policy

To ensure that all stakeholders correctly understand its
business management policy and business activities, the
Company not only discloses statutorily required information
but also actively discloses information on a voluntary basis.
Moreover, the Company established the Corporate Disclosure
Policy in July 2016.

Measures relating to the General Meeting of Shareholders
We send out a Notice of Convocation to shareholders
approximately three weeks prior to each regularly scheduled
General Meeting of Shareholders. For the convenience of
overseas shareholders, we also provide an English-language
translation of the notice on our website in advance of sending
a Notice of Convocation. \We have allowed our shareholders to
exercise their voting rights via the Internet using personal
computers since 2004 and via the Internet using mobile
phones since 2005. In 2007, we introduced the Electronic
Voting Platform operated by Investor Communication Japan,
Inc. (ICJ) a body established by TSE and other parties. The
new platform allows institutional investors sufficient time to
thoroughly examine the propositions to be resolved at the
meeting. In addition, we stream video of the General Meeting
of Shareholders on our website for a period of one year after
the close of the meeting.

¢ For details on the Corporate Disclosure Policy, please visit the following website.
www.sumitomocorp.com/en/-/media/Files/hqg/about/governance/detail/disclosurepolicy160701.pdf

Page 97 of 120

96



97

(B)EI) GRS Management Base Enhancement

Corporate Governance

Senior Advisors, Honorary Advisors

(1) Appointment of former President and Chief Executive

Officers, etc., as Senior Advisors or Honorary Advisors.

In some cases, individuals with experience as President and

Chief Executive Officer or Chairman of the Board of Directors

are appointed as Senior Advisors. There are also cases where

such persons are appointed as Honorary Advisors after

resigning as Senior Advisor.

(2) Duties and remuneration of Senior Advisors and Honorary
Advisors

Neither Senior Advisors nor Honorary Advisors engage in any

execution of the Company'’s business or its management

decision-making.

In order that the President and Chief Executive Officer or
Chairman of the Board of Directors can concentrate on
corporate management with a view to enhancing corporate
value, Senior Advisors are engaged full-time in external
activities in place of the President and Chief Executive Officer
or Chairman of the Board of Directors, and are paid
remuneration appropriate to such duties.

Honorary Advisors engage in external activities on a
part-time basis as required, and are paid remuneration
appropriate to such duties.

Remuneration of Directors and Audit & Supervisory Board Members

The details of the structure and level of remuneration and
bonuses for Directors, as well as the limits for remuneration
of Audit & Supervisory Board Members, are evaluated by the
Nomination and Remuneration Advisory Committee, an
advisory body to the Board of Directors of which a majority of
members are Outside Directors, and which is chaired by an
Outside Director. The Committee reports the results of its
deliberations to the Board of Directors.

In this way we strive to further improve the transparency
and objectivity of remuneration.

Based on these reports, the specific composition and
decision methods related to remuneration have been
established as follows.

Director remuneration (excluding that of the chairman of
the Board of Directors and outside directors)

With the goal of enhancing the corporate governance of the
Sumitomo Corporation Group and enhancing the corporate
value of the Company over the medium to long term, the
following has been established in order to implement a
remuneration system that supports sustainable growth in line
with management strategies.

Basic policy
e By setting an appropriate ratio of fixed compensation

(monthly remuneration) to variable compensation

Ratios of Remuneration (Hypothetical Impression)

Monthly remuneration

Approx. 50-55%

Fixed

(performance-linked bonuses reflecting short-term results,
and stock compensation keyed to medium- to long-term
results and shareholder value), the remuneration system
provides a sound incentive toward sustainable growth.

e Through strengthening the relationship between
performance-linked bonuses and the management
strategies of the Sumitomo Corporation Group, we
encourage the execution of duties compatible with
management strategies and generate strong motivation to
achieve specific management goals.

¢ \With regard to a stock compensation plan, by further
reinforcing the linkage to shareholder value, we promote
initiatives to enhance corporate value over the medium to
long term, and deepen the sharing of values with
shareholders.

Remuneration ratios and levels

e |n order to strengthen incentives for corporate performance
based on management strategies, and improved corporate
value over the medium to long term, the ratio of fixed
compensation to variable compensation is set to an
appropriate level.

e Referring to objective market survey data on remuneration
provided by external specialist institutions, appropriate
remuneration levels are set after considering the
management environment of the Company.

Restricted stock-based
compensation /
Performance share unit-based
stock compensation
Approx. 15%-20%

Performance-linked bonuses
Approx. 30%

AN
i U
Variable

This chart is a hypothetical impression computed on the basis of a prescribed corporate performance and the share prices of the Company'’s stock, with the
aforementioned ratios subject to fluctuation pursuant to changes in corporate performance and the Company's share price.
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Overall Picture of the Executive Remuneration System (® O, and O show the respective recipients of the ation, etc.)
Recipient
Type of remuneration Details of remuneration, etc. Directors/ | Chairmanof | o ... Audit &
Executive the Board of Directors Supervisory
Officers Nete? | Directors Board Members
Fixed remul:mlleorg;[ir:)lx mote2 | A fixed amount paid monthly in accordance with position . . . O
From the perspective of strengthening the relationship between the
management strategies of the Sumitomo Corporation Group and
P . performance-linked bonuses, an amount equivalent to a certain ratio of
erformance-linked o ) M " ) ) B
bonuses Note3) the “basic prof\t <_:ash flow" and consohdated netincome performance @ - - -
management indicators that are emphasized in the medium-term
management plan is deemed to be the total amount payable, and is
allocated in accordance with positions and individual evaluations.
Restricted-transfer common shares of the Company are allocated
Restricted every year, in principle. In order to accomplish the she_lring of values
Variable stock-based with sharehq\ders over _the medium to long term, which is one of the
compensation purposes of_ implementing the system, the period o_f transfer ) . . _ _
(Restricted stock) restrictions is deemed to hold from the date on which the stock is
(Notes 2.and 4) allocated to the date on which the individual retires or resigns from any
of the posts of Director, Executive Officer, or some other positions
prescribed by the Board of Directors.
Performance share | Every year (in principle), a number of common shares of the Company
unit-based stock | decided according to the growth rate of the Company’s shares (calculated
compensation during the three-year evaluation period by dividing the Company's total . - -
(Performance share | shareholder return (TSR) by the growth rate of Tokyo Stock Exchange Stock
unit) (Notes 2and 4) Price Index (TOPIX)) shall be allocated at the end of the evaluation period.
Notes:

Excluding the Chairman of the Board of Directors and Outside Directors.
. With regard to monthly remuneration, restricted stock-based compensation and performance share unit-based stock compensation for Directors (marked with @ above), at the 150th
Ordinary General Meeting of Shareholders held on June 22, 2018, it was resolved that the upper limit be set to ¥1.2 billion per year (of which the remuneration for Outside Directors was set
to ¥100 million per year), based on which the amount paid to each Director is to be resolved at a meeting of the Board of Directors. In addition, in relation to the monthly remuneration for
Audit & Supervisory Board Members (marked with O above), it was resolved at the 145th Ordinary General Meeting of Shareholders held on June 21, 2013, that the upper limit be set to
¥180 million, based on which the amount of remuneration for individual Audit & Supervisory Board Members is resolved by discussions of the Audit & Supervisory Board.
With regard to performance-linked bonuses for Directors (marked with © above), because the linkage to performance is strong, it shall be paid every year after a resolution of the
General Meeting of Shareholders Moreover, the Chairman of the Board of Directors and Outside Directors shall not receive performance-linked bonuses.
. The total value of monetary remuneration receivables in order to allocate stock compensation, and the upper limit to the total number of common shares of the Company issued or
disposed of, are as follows. In addition, the first occasion on which common shares of the Company will be allocated as performance share unit-based stock compensation will be at the
end of the first evaluation period (around August 2021).

N

w

N

Directors (excluding Outside Directors) among those indicated
on the left

Total value of monetary Total number of common
remuneration receivables shares of the Company

Directors (excluding Outside Directors) and Executive Officers

Total number of common
shares of the Company

Total value of monetary
remuneration receivables

Restricted stock-based

compensation Up to 120,000 shares per year

Up to ¥620 million per year Up to 490,000 shares per year Up to ¥130 million per year

Performance share unit-based

stock compensation Up to 180,000 shares per year

Up to ¥1,700 million per year Up to 730,000 shares per year Up to ¥430 million per year

Total Up to ¥2,200 million per year | Up to 1,220,000 shares per year Up to ¥660 million per year Up to 300,000 shares per year

Note: In setting the total value of monetary remuneration receivables and the total number of common shares of the Company (upper limit) referred to above with reference to the performance
share unit-based stock compensation, the growth rate of the Company's shares during the three-year evaluation period, among other factors, is taken into account and it is assumed that
the total number of common shares of the Company allocated (and the total value of monetary remuneration receivables paid in that regard) shall be the maximum possible.

Details of Executive Remuneration, etc.

Number of Total amount of remuneration Breakdown (millions of yen)
Classification recipients pertaining to fiscal 2017 Monthly Directors’ )
(persons) (millions of yen) remuneration bonuses Stock options
Directors (of which Outside Directors) 15 (5) 810 (41) 571 (41) 174 (-) 64
Audit & Supervisory Board Members (of which
Outside Audit & Supervisory Board Members) 5@ 124 (38) 124 (38) -6 -G

Notes:

1. As of the end of fiscal 2017 there were nine Directors and five Audit & Supervisory Board Members (including three Outside Directors and three Outside Audit & Supervisory Board Members).

2. The numbers in the table above include one Outside Director who passed away (and thus effectively resigned) on April 6, 2017 and one Outside Director who resigned on April 30, 2017.

3. No Director of the Company is concurrently an employee of the Company.

4. The maximum amount of remuneration to Directors comprising monthly remuneration, new share acquisition rights in the form of stock options, and new share acquisition rights in the
form of stock options for a stock compensation plan is ¥1.2 billion per year (the maximum amount of remuneration to Outside Directors is ¥60 million per year), as resolved at the 145th
Ordinary General Meeting of Shareholders held on June 21, 2013.

5. The amounts in “Directors’ bonuses” above are the upper limit of the total amounts payable approved at the 150th Ordinary General Meeting of Shareholders held on June 22, 2018.

6. The maximum amount of monthly remuneration to Audit & Supervisory Board Members is ¥180 million per year, as resolved at the 145th Ordinary General Meeting of Shareholders
held on June 21, 2013.

7 In the value given in the “Breakdown” for Directors, amounts below ¥1 million are rounded off, as a result of which the total for these figures and the total value of remuneration, etc.,
for Directors do not match.
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Executive Officers

President and
Chief Executive Officer

Managing Executive Officers

Executive Officers

Masayuki Hyodo

Executive Vice Presidents

Hideki lwasawa

Chief Administration Officer and
Chief Compliance Officer

Masahiro Fujita

General Manager, Mineral Resources,
Energy, Chemical & Electronics
Business Unit

Senior Managing
Executive Officers

Koichi Takahata
Chief Financial Officer

Masao Sekiuchi

General Manager for Asia & Oceania;
CEO of Sumitomo Corporation Asia &
Oceania Group;

President and CEO, Sumitomo
Corporation Asia & Oceania Pte. Ltd.

Masato Sugimori

Director, Executive Vice President,
Jupiter Telecommunications Co., Ltd.

Akira Satake

Director, Executive Vice President,

Sumitomo Precision Products Co., Ltd.

Makoto Horie

General Manager, Metal Products
Business Unit

Toshikazu Nambu

General Manager,
Media & Digital Business Unit

Fumihiro Koba

General Manager for East Asia;

CEO of Sumitomo Corporation China Group;

Hiroki Inoue

General Manager for Japan Region;
General Manager, Kansai Office

Kiyoshi Sunobe

President and CEO, Sumitomo
Corporation Global Research Co., Ltd.

Michihiko Hosono
Assistant CAO, General Affairs & Legal

Hideo Ogawa

Assistant CFO, Risk Management

Daisuke Mikogami

Representative Director, Executive
Vice President, SCSK Corporation

Shoichiro Oka

General Manager, Transportation &
Construction Systems Business Unit

Tsutomu Akimoto

General Manager, Infrastructure
Business Unit

Masato Ishida

General Manager for Europe,
Middle East, Africa & CIS;
Chairman of Sumitomo Corporation
Europe Holding Limited

Nobuki Ando

General Manager, Living Related &
Real Estate Business Unit

Hideki Yamano

Chief Strategy Officer and
Chief Information Officer

General Manager, Sumitomo Corporation (China)

Holding Ltd.

Shingo Ueno

General Manager for the Americas;

President and CEO of Sumitomo Corporation

of Americas Group;

Director and President of Sumitomo Corporation

of Americas
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Shuichi Suzuki

General Manager, Energy Division

Tsuyoshi Oikawa

General Manager, Planning &
Coordination Dept.,

Mineral Resources,Energy,

Chemical & Electronics Business Unit

Takeshi Murata

Managing Director, Sumitomo Mitsui
Finance and Leasing Co., Ltd.

Keiji Tanaka

President and CEO,
Jupiter Shop Channel Co., Ltd.

Reiji Morooka

Managing Director,
Sumitomo Mitsui Finance and
Leasing Co., Ltd.

Takayuki Seishima

Assistant CAO, Secretary &
Human Resources

Toyoaki Funakoshi

General Manager, Planning &
Coordination Dept.,
Infrastructure Business Unit

Masaki Nakajima

Assistant General Manager for the
Americas;

Executive Vice President and

CFO of Sumitomo Corporation

of Americas Group;

Executive Vice President and

CFO of Sumitomo Corporation

of Americas

Keigo Shiomi

General Manager, Metal Products for
Automotive Industry Division;

Deputy General Manager, Automotive
Manufacturing Business Division

Masatoshi Deguchi

General Manager, Internal Auditing Dept.

Koji Tamefusa

Director, Senior Managing Executive Officer,

SCSK Corporation

Yasushi Fukuda

General Manager, Logistics Infrastructure
Business Division

Yoshiyuki Sakamoto

General Manager, Basic Chemicals &
Electronics Division

Kei Sato

General Manager, Lifestyle &
Retail Business Division

Norihiko Nonaka

General Manager, Global Power
Infrastructure Business Division

Masaru Shiomi
Assistant CFO, Finance

lehisa Nakamura
General Manager, Media Division

Bin Haga

General Manager, Corporate Planning &
Coordination Dept.

Kenji Shinmori

General Manager,
Corporate Communications Dept.

Shinji Nakano

Assistant General Manager for

Asia & Oceania;

President and CEO,

Sumitomo Corporation Thailand, Ltd.,
President and CEO,

Sumi-Thai International Limited

Mitsuhiro Takeda

Assistant General Manager for the
Americas;

Executive Vice President and

Deputy CFO of Sumitomo Corporation
of Americas Group;

Executive Vice President and

Deputy CFO of Sumitomo Corporation
of Americas

Shinichi Kato

General Manager,
Automobility Business Division

Hirokazu Higashino

General Manager, Materials,
Supplies & Real Estate Division
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Internal Control

Basic Principles and System

Basic principles of intemal control system
(definitions/purpose)

The Sumitomo Corporation Group comprises six business
units as well as regional organizations in Japan and overseas.
Business units, organizations, and Group companies
collectively work together in a broad range of business fields.

In order to realize sustainable growth and development
for the Sumitomo Corporation Group, as well as enhance the
operational quality of each of the Group companies, we
stipulate basic regulations for internal control, and practice the
construction, management, evaluation, and revision of
appropriate internal control systems.

To rationally ensure compliance with laws and regulations
throughout the entire Group in relation to business activities,
preservation of assets, efficiency and efficacy of operations,
and trustworthiness of financial reporting, initiatives are being
taken to improve Group governance.

Internal Control System

President and CEO
Management Council

Medium-term Management Plan
Promotion Support Committee

I Corporate Sustainability Committee |

Major committees related to internal control

Internal Control Committee .

Compliance Committee

Company Investment Committee .

Information Security Committee

Security Management Meeting

Compliance

Basic policy
The basis for the Sumitomo Corporation Group's compliance
is to win the trust of society by practicing the Activity
Guideline that states “to comply with laws and regulations
while maintaining the highest ethical standards.”
Accordingly, we follow our principles of “Giving First
Priority to Compliance,” which means compliance takes
priority over all activities of the Group and that we must
never violate compliance as a result of giving priority to the
pursuit of profit, and “Reporting Compliance Issues
Immediately,” which means, in the event of a compliance
problem, employees must report the situation without delay
to their line manager or to the relevant department of the
Corporate Group.

Compliance Management System

Compliance management system

Aiming for more agile responses to compliance issues which
arise in the Group, Sumitomo Corporation appoints a Chief
Compliance Officer (CCO), who has ultimate responsibility for
compliance. Further, the Compliance Committee, which plans
compliance measures, includes the general managers not
only of the Corporate Group but also of the business
divisions, enabling it to examine such measures in a
multifaceted way that reflects our actual business operations.
Our Group will continuously aim to establish and improve the
internal systems that realize our principle of “Giving First
Priority to Compliance.”

Sumitomo Corporation

| President and CEO |

I Audit & Supervisory Board Members I

Chief Compliance Officer (CCO) Compliance Committee
(Chief Administration Officer) Planning of compliance measures

Chairperson: CCO

Members: Assistant CAO (General Affairs & Legal), General

Corporate Group Business Units Domestic Offices || Overseas Regions \ i
Managers of Corporate Planning & Coordination Dept.,
Compliance Compliance Compliance Human Resources Dept., Legal Dept., Legal Compliance
Leaders Leaders Leaders Dept., Accounting Controlling Dept., Risk Management Dept.
No.1, and 2 Business Division General Managers
0 OfﬁcersIEI:nplovees I Secretariat: Legal Compliance Dept.
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Speak-Up System
In case of a compliance problem, such as a violation of antitrust
or anti-bribery/corruption regulations as well as workplace
misconduct, we have put in place a Speak-Up System that
enables employees to contact the CCO through a hotline in
addition to the respective organizational reporting lines.
Under the System, the fact and details of the report are
maintained in the strictest confidence, and it is ensured that
the whistle-blower is not subject to disadvantageous
treatment for making the report. Further, we work to promote
and raise awareness of the system by conducting seminars
and publishing internal guidelines. We also distribute to all
employees a “Speak-Up Card” with an overview of the
system and contact details.

Structure of the Speak-Up System

Chief Compliance Officer (CCO)

Point of contact

External Internal
Outside Audit & Supervisory Compliance
lawyer Board Members Committee Secretariat

------- Subsidiaries -------
—> Compliance Committee E
Outside lawyer E
Officers/Employees !
Officers/Employees of i :
Sumitomo Corporation of Subsidiaries |

Report ——> Speak-Up

Initiatives to ensure compliance

Appropriate responses to compliance violations and
preventive measures

In case of a compliance problem, the Company, primarily
through the Legal Dept. and Legal Compliance Dept., promptly
takes steps to establish the facts and clarify the causes of the
incident, including the appointment of external specialists
when necessary. Based on the outcome, we take corrective
measures, disciplinary action, and preventive measures.

The Compliance Committee Secretariat keeps records of
the details and number of cases occurring in the Group, and
other information such as measures taken to prevent
recurrence. These are evaluated and used to plan future
compliance measures. The results are deliberated at meetings
of the Compliance Committee, and reports are made
periodically to the Management Council and the Board of
Directors. Through this process of repeatedly improving and
enhancing such measures, we strive to further encourage
thorough compliance throughout the Group.
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Continuous education program initiatives
We have summarized into 19 separate themes the issues that
we consider important, such as antitrust, security trade
control, and anti-bribery/corruption, and we have disclosed
our policies regarding these in the form of our Compliance
Guiding Principles. The Compliance Manual, which adds
commentary on the Principles, and summarizes the laws,
regulations, and internal rules on which it is based, is
distributed to all employees of Sumitomo Corporation.
Furthermore, both in Japan and overseas, we implement
various education programs for each class of employee, such
as newcomers, newly appointed general managers, and
newly appointed corporate officers, as well as provide
e-learning programs for all employees. In addition to these
regular activities, we hold seminars and training sessions on
an ongoing basis as required.

Anti-bribery/corruption initiatives

Based on the principle of “Giving First Priority to Compliance,”
the Group implements strict measures to prevent all forms of
corruption. Specifically, we have established the Rules for
Prevention of Bribery of Public Officials, which regulates the
provision of entertainment, gifts, invitations, and donations to
domestic and foreign public officials as well as the selection
of agents. In addition, taking into account revisions to the
laws and regulations of each country, and advice from various
external specialists, we continuously review our internal rules
and guidelines. Further, we extend these rules and guidelines
to overseas offices and Group companies, and we also offer
ongoing employee education and work constantly to prevent
bribery and corruption.

In 2017 we announced the Sumitomo Corporation Group
Anti-Corruption Policy, which summarizes the Group's
principles and policies in this regard. This Policy includes the
following statement. “The Sumitomo Corporation Group will
not commit bribery or conduct any activity raising the
suspicion of bribing Japanese government or other public
officials; and will as a principle prohibit its officers and
employees from providing such officials with entertainment,
gifts, or the equivalent. It will not make any offer, payment,
promise to pay, or authorize the payment of any money or
anything of value to any foreign government or other public
official, for the purpose of influencing any act or decision of
such official in order to assist it in obtaining or retaining
business.” This statement declares the Group's principles in
relation to preventing bribery. Furthermore, through this Policy
we explain our anti-bribery system and our initiatives for the
prevention of bribery to our business partners, and request
their understanding and cooperation.

104



105

Chapter 3 Management Base Enhancement | Internal Control

Risk Management

Basic policy and framework

We define “risk” as “the possibility of losses due to the
occurrence of anticipated or unanticipated situations,” and
also as “the possibility of not achieving the expected return
on business activities.” We have set the following three items
as the goals of our risk management activities.

1. Stabilize Performance
2. Strengthen Financial Base
3. Maintain Corporate Reputation

In addition, we classify our risks into two categories:

Quantifiable risk and Non-quantifiable risk and have
frameworks appropriate for each type of risk.

We have created an effective risk management
framework that anticipates changes in the external
environment by studying advanced methods and processes.
Our goal is to implement the best practice in risk
management while maintaining the flexibility to adapt to
changes in the business environment. The business
environment is continually changing, and new business
models that we could never have imagined are emerging on a
daily basis. In order to respond to such situations in a timely
and effective manner, our risk management has continued to
evolve under the leadership of top management.

Definition of Risk

* The possibility of losses due to the occurrence of anticipated or unanticipated situations
* The possibility of not achieving the expected return on business activities

Goals of Our Risk Management

Stabilize Performance

Minimize discrepancies between
the plan and actual results and
secure stable profits

Strengthen Financial Base
Maintain Risk-adjusted
Assets within the buffer
(shareholders’ equity)

Maintain Corporate Reputation

Fulfill CSR requirements
and preserve
corporate reputation

Quantifiable Risk = Value Creating Risk

Maintain Risk-adjusted Assets within our buffer / Maximize Risk-adjusted Return
Deliberate and monitor important projects through Business Unit Investment Committee and Company Investment Committee

Investment Risks
* Integrated management framework covering entire
phases from the entry to the exit process.
« Hurdle rate and decision-making procedures at
examination and execution stages
- Managing business and monitoring
- Selection of withdrawal targets

Credit Risks

* Management based on internal
credit rating model

* Periodic credit limit revisions
and measures to secure
receivables

Market Risks
* Loss limit monitoring
* Separation and control of

front, middle, and back
office duties

Concentration Risks

* Controlling exposure to each country and region based on country risk management system
* Portfolio management / Risk-adjusted Assets of each business line
* Controlling exposure to mineral resources and energy upstream projects

Non-Quantifiable Risk = Value Breaking Risk
Risk control by avoiding or minimizing risks

Legal risks

Fraud or illegal acts by officers or employees

IT system management risks

Companywide internal control reinforcement initiatives centered on the Internal Control Committee

Internal Control Committee
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Risk Management System for Investments

Decision-making process for investments

Once an investment has been made the decision to withdraw
becomes difficult, and in the event of withdrawal, losses tend
to be larger. Therefore, we have adopted a unified framework
that covers everything from the entry into the investment to
the exit and that takes into account changes in the portfolio as
awhole, as well as the nature of the risks involved in each
individual investment opportunity, while reviewing the
process for assessing and following up investment projects
as appropriate.

When assessing investment projects, the investment
theme is clarified at the initial stage of the process, and is
verified as a key point of due diligence. In addition, by
applying a discount rate appropriate to each business risk, we
are able to calculate an “appropriate price” for the investment,
and evaluate the opportunity from both quantitative and
qualitative aspects.

With regard to the decision-making process for
investments, the Business Unit Investment Committee or the
Company Investment Committee meets at each stage of
consideration and implementation, depending on the scale
and importance of the project.

From an early stage, these committees conduct in-depth
discussions regarding the strategic positioning of the project,
the background to and the reasoning behind the selection of
the project, and the various factors that may affect the
success of the investment.

Execution support and monitoring of investments

With regard to post-investment execution support, issues are
clarified before the decision to invest is made, and a system
has been established to work on resolving smoothly any
issues that emerge after the investment has been made. For
especially important projects, in addition to the “100-day
plan*1" execution support system, which provides integrated
support functions, a “Focused Follow Up” system has been
established that consists of plans to improve performance,
and following up of project execution, provided by the
Company Investment Committee.

In fiscal 2018, we introduced a new “full potential plan”
investment monitoring system that is intended to improve the
quality of the investment portfolio. Investment targets are
evaluated mainly using quantitative indicators, and categorized
into “Satisfactory,” “Not Satisfactory," and “Not Good.”

After confirming the positioning within the investment
portfolio, a further strengths and weaknesses review of
business potential is performed. Depending on the outcome
of the review, specific measures may be taken to maximize
the value of the business in accordance with the growth
strategy of "Increase Value of Existing Business,” but
withdrawal will be encouraged for businesses with limited
room for growth.

*1 Activities, performed mainly in the first 100 days immediately after the
investment has been executed, to construct and develop management
infrastructure aimed at drawing up a medium-term plan that seeks to

maximize business value, including management of the investment, and
which management and financial indicators should be used as targets

Investment Risk Management Framework (Decision-making Process for Investments / Investment Evaluation

Method & Execution and Management Systems)

Phase I: Consideration of project - Execution of investment

| consideration of project ) ]

Deliberation by consideration Deliberation by execution
stage committee stage committee
» Confirmation of consistency » Confirmation of adequateness of
with strategy stand-alone value, synergies,
and full value

» Clarification of investment theme
» Confirmation of level of return

» Discussion of significant risks
and countermeasures

» Analysis of downside scenarios

» Discussion of countermeasures to
deal with significant risks

» Formulation of proposals for
governance/monitoring system

Management system

Phase IlI: Post-investment follow-up

Post-
H Business Drafting and implementation
followan b S potential plan

Drawing up, execution, and Monitoring of investment targets

regular review of the 100-day plan and support for execution

» Development of management « ldentification and evaluation of
infrastructure including management status based on

governance system quantitative criteria
» Setting and monitoring of *» Investments judged to have further
optimal KPls potential: draft and execute concrete

strategy to maximize business value
of investment targets; Investments
with limited growth potential: move
toward withdrawal.

» Drawing up of revised
medium-term plan

Management system

« Stage-by-stage multi-aspect scrutiny of major projects
« 2-stage scrutiny: Initial consideration and execution stages
« Scrutiny by Business Unit Investment Committee and
Company Investment Committee

« Setting of quantitative criteria for investment entry

« Introduction of Focused Follow-up System
« Monitoring of major projects

» Setting of 100-day plan execution support system
« Introduction of full potential plan investment monitoring system

Business Unit Investment Committee/Company Investment Committee
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Financial Reporting

The Sumitomo Corporation Group creates financial reports in
accordance with the Accounting Policy Manual that lays out
the Group's interal policies for accounting, and discloses
information in a timely and appropriate manner and in
compliance with relevant laws, regulations, and accounting
standards.

For its financial reporting internal control system, the
Company acts in accordance with the Internal Control Reporting
System stipulated in the Financial Instruments and Exchange
Act, by promoting internal control activities as required by the
Act, and evaluating and improving its business processes.

Information Security

Basic policy and system

The Company acknowledges the importance of ensuring
information security, and maintains appropriate measures
including, but not limited to, the establishment and
maintenance of relevant rules, primarily through the
Information Security Committee, which is chaired by the Chief
Information Officer (CIO). In October 2017, a new Information
Security Policy was established.

The information managers in each organization categorize
information assets based on their importance, give
instructions for procedures and methods in order to handle
these assets adequately, and work to ensure information
security, efficient information-related administrative
procedures, and information sharing. For personal

Information Management System

Information Security Committee

Information security-related initiatives

* Planning, drafting, and implementation
of measures

* Researching and responding to
information leaks, etc.

Chairperson: CIO

Vice chairperson: CAO

Members:
Assistant CAO (General Affairs &
Legal), General Managers of

Corporate Group

Corporate Planning & Coordination
Dept., IT Governance &
Administration Dept., Corporate
Legal & General Affairs Dept., Legal
Compliance Dept., Human
Resources Dept., Digital Business
Division, Digital Solution Business
Dept., and Information Technologies
Planning & Promotion Dept.
Secretariat:
IT Governance & Administration
Dept.
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Information Managers

information, in addition to establishing a Privacy Policy to
protect this as appropriate, we have put in place relevant rules
and organizational structures.

We also work on initiatives to minimize risk related to
unexpected situations involving information security, such as
external attacks aimed at theft or destruction of corporate
information. As well as using system-based safeguards,
we conduct ongoing training and drills for employees while
establishing and monitoring systems at major subsidiaries
and other Group entities. The Company also coordinates with
specialized third-party organizations to stay up-to-date on
relevant information and to enable swift and appropriate
responses.

President and CEO

Chief Information Officer (CIO)
(Chief Strategy Officer)

Business Units Domestic Offices Overseas Offices

* Responsible for overseeing information management for their organization

» Tasked with swift response measures in the event of an occurrence (or the threat of
an occurrence) of unpredicted information security incidents

Report incidents regarding confidential information leaks, etc.,
and respond to those incidents



Sumitomo Corporation, an
Integrated Trading Company
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Management Base
Enhancement

Internal Audits

The Internal Auditing Department, which reports directly to
the President and CEQ, is an independent organization that
monitors the operations of the entire Sumitomo Corporation
Group, and audits all organizations and operating companies
of the Group. As well as reporting the outcome of all internal
audits directly to the President and CEO, periodic reports
are also made to the Board of Directors. The Department
conducts audits on all aspects of internal control, comprising

Audit & Supervisory Board Members

asset & risk management, compliance and business
operations. Also, by comprehensively examining and
identifying the risks inherent in the organization being audited,
it provides suitable recommendations based on an evaluation
of the effectiveness and adequacy of the internal controls

of the organization, thus expedites improvement and
maintenance on auditees’ own initiative.

Board of Directors

* Periodically reports
the results of audits

Internal Auditing Department

» Covers all aspects of internal control,
comprising asset & risk management,

compliance and business
* Reports the internal
audit plans and
audit results

* Comprehensively examines and identifies
inherent risks
» Evaluates the effectiveness and adequacy of
internal controls

EEIELTE President and CEO
* Directly reports on the

status of the audits being

carried out in addition to

all the internal audit reports

» Conducts internal audits / Provides suitable recommendations,
expedites the improvement and maintenance on auditees’ own initiative

All Sumitomo Corporation Group Organizations
and Operating Companies

Group Governance

Project to enhance Group governance

"Medium-Term Management Plan 2020" includes initiatives
to enhance governance further as part of its drive to reinforce
management bases. The Company considers the internal
control system to be the foundation for promoting growth
strategies, and in terms of specific measures to enhance
governance it has begun working on a project that aims to
enhance corporate value and operational quality through the
use of the internal control system. This project will identify the
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basic risks that should be controlled as part of the operation
of the business. With regard to the significance of the risks
and their countermeasures, while maintaining dialogues with
Group companies, the Company will create an autonomous
cycle of PDCA for the improvement of internal control. The
Group will standardize this process, and actively promote the
use of PDCA cycles in workplaces to open the way to
enhance operational quality for the Group as a whole.
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Human Resources Management

For the Sumitomo Corporation Group, human resources are one of its most valuable management resources. By understanding and
applying our Management Principles and Activity Guidelines, our human resources from diverse backgrounds continue to create
new value in the medium to long term and make wide-ranging contributions to society. Here, we present the human resources
management measures that we are implementing under “Medium-Term Management Plan 2020" to promote the basic concept of
our human resources strategy, “Diversity & Inclusion: Making diverse strengths a source of competitiveness.”

Strategic Human Resources Management on a Global Basis

Strategic allocation of human resources

We will undertake strategic allocation of human resources to
the three emerging fields (Technology x Innovation,
healthcare, and social infrastructure) identified in “Medium-
Term Management Plan 2020" and to the companywide
business development regions. In specific terms, we will
reach a management-level consensus through discussion at
the Talent Management Meeting before carrying out human
resources allocation in line with business strategies.

Active use of interdivisional job rotation

As one measure to improve both the quality and quantity of
executive management candidates, we will actively
implement a system of job rotation that transcends divisional
considerations.

Our aim is to develop human resources as executive
management candidates who have collected diverse
experiences in environments different from the conventional
pathway.

Building of the systems required for global human
resources operations

We will implement the measures listed below with the aim of

ensuring that we have the right person in the right place at
the right time on a global basis.

Main measures for the optimization of
global human resources operations

Create a global human resources database

To visualize what kind of human resources we have and where, we
will build a Group human resources database including overseas
human resources.

Enhance succession planning

In the succession plan for major positions on a global basis, which
we are currently formulating, candidates will be selected not only
for the next generation but also for the generations to come,
including overseas human resources. This will promote plan-driven
allocation and development of human resources.

Introduce the Global Grading System

To compare what level of human resources are present across the
Group, we will consider introducing a common Groupwide
personnel grading system.

Introduce the Global Mobility Policy

To support the development and utilization overseas human
resources across organizational and regional boundaries, we will
introduce common Groupwide rules on employment conditions and
welfare packages to be applied in the case of transfer between
overseas bases.

Growing as an Organization Unceasingly Challenging for New Value Creation

We will actively implement measures to support the spirit of
challenge, which is one of the themes of “Medium-Term
Management Plan 2020."

Diversity & Inclusion as an employee evaluation criteria
Diversity & Inclusion, the foundation for creating new value,
has been added to the criteria for individual employee
evaluation. Whether the individual respects and has accepted
diverse values and approaches has thus been recognized as
an important indicator of capability.
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Introduction of the Medium-Term Management Plan
Challenge and Evaluation System

As a program to promote the comprehensive engagement of
all employees with “Medium-Term Management Plan 2020,"
we have introduced the Medium-Term Management Plan
Challenge and Evaluation System. This system encourages
employees to engage in renewed discussion as to what their
particular organization needs to do in order to realize the
plan’s growth strategies and to reflect this in ambitious
individual goals.

(1) Set organizational (2) Set ambitious (3) Reflect the difficulty,
goals for the individual goals as a degree of
implementation of ' step toward meeting achievement, and
“Medium-Term the organizational other aspects of the
Management Plan goals individual goals in
2020" employee evaluation
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Sustainability Management

OurView on Sustainability

The Sumitomo Corporation Group aims to achieve sustainable
growth with society by consistently addressing social issues
sincerely through its business activities. Operating
businesses in a wide range of fields globally gives us
innumerable points of contact with society. At each of these,

we will heighten our awareness of and efforts to address
social issues through our business activities. As well as
meeting our corporate social responsibilities, including
environmental preservation, respect for human rights, and
compliance, we work on social contribution activities.

Structure for Promoting Sustainability

Corporate sustainability in the Sumitomo Corporation Group
is promoted through a process of coordination between the
Corporate Sustainability Department, which undertakes the
planning of measures to promote sustainability, the
sustainability managers and staff of each Business Unit's
Planning & Coordination Department, and the sustainability
staff of domestic and overseas regional organizations. In this

Corporate Sustainability System

Management Council

Report

process, we take into consideration the social and
environmental issues and the needs of our wide range
of stakeholders.

The Corporate Sustainability Committee acts as an
advisory body to the Management Council and discusses
important policies, measures, and initiatives relating to the
promotion of sustainability.

Board of Directors

Report

General Manager of Each of the Following
Departments: Internal Auditing Dept.

Investor Relations Dept.

IT Governance & Administration Dept.

Legal Dept.

Planning & Coordination Dept.,
Metal Products Business Unit

Planning & Coordination Dept.,
Media & Digital Business Unit

Corporate Sustainability Committee

Corporate Planning & Coordination Dept.
Corporate Communications Dept.
Human Resources Dept.

General Accounting Dept.

Planning & Coordination Dept., Transportation
& Construction Systems Business Unit

Planning & Coordination Dept.,
Living Related & Real Estate Business Unit

Global Coordination Dept.
Corporate Sustainability Dept.
Cor

ate Legal & G | Affairs Dept.

P

Risk Management Dept. No.1

Planning & Coordination Dept.,
Infrastructure Business Unit

Planning & Coordination Dept., Mineral Resources,
Energy, Chemical & Electronics Business Unit

Sustainability Promotion Initiatives

The Sumitomo Corporation Group places great importance on
human rights and environmental issues across all of its
business activities, including its supply chain. In the area of
human rights issues, in each year since fiscal 2015, we have
published a statement, inspired by the United Kingdom's
Modern Slavery Act 2015, outlining our policies against
modern slavery and human trafficking. In fiscal 2017 we
organized related e-learning courses and, for the second
consecutive year, drew attention to human rights in the
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supply chain by holding seminars with the participation of
outside experts. As for the environment, we build and operate
environmental management systems compliant with the ISO
14001 international standard. As part of this, we offer
e-learning environmental courses and take other measures to
raise employee awareness.

In January 2018, to promote action on social issues
through our business activities we held seminars on the
SDGs with the participation of outside experts.









Activity report

Sumitomo Corporation, an

. : . Management Base
Integrated Trading Company Vision and Strategy Business Overview

Developing the Next Generation of Human Resources

The TOMODACHI Sumitomo Corporation Scholarship Program (since 2014)

Sumitomo Corporation participates in the TOMODACHI Initiative, a program of exchange between
Japan and the United States led by the U.S. Embassy in Tokyo and the U.S.-Japan Council (Japan).
We organize a scholarship program for university students that are sent to the United States as
exchange students. We provide not only financial support but also training opportunities at
Sumitomo Corporation of Americas. Program participants have access to experiences not available
on campus during an overseas study break.

The Sumitomo Corporation Scholarship (since 1996)

We set up the Sumitomo Corporation Scholarship in 1996 as part of our 50th anniversary in the
trading business. Since then, scholarships have been provided to university students in Asian
countries including Indonesia, Myanmar, and Pakistan. In this way, we support the development in
emerging Asian countries of human resources to build the nation’s future. Up to fiscal 2016, the
20th anniversary of its foundation, the number of students who had received the scholarship
totaled roughly 16,000.

Contributing to Local Communities in Areas We Do Business

Supporting the “Sankyu Thank You Project” (since 2013)

We support the “Sankyu Thank You Project” operated by the Japanese Red Cross Society to
protect infant's lives in southern and eastern Africa. The concept of the project is to protect the
lives of as many African mother/infant pairs as the number of babies born to our employees on
maternal or childcare leave. Sumitomo Corporation has participated since 2013 through donations
and visits to the supported regions.

Activities to Introduce Japanese Culture (since 2015)

With the aim of building good relations with local communities at overseas business bases, we
give presentations of traditional Japanese culture. Activities took place in Myanmar in fiscal 2015,
in Ghana and Iran in fiscal 2016, and in Mexico and Cuba in fiscal 2017 Our employees visit the
locality and give demonstrations of kimono wearing, calligraphy, flower arrangement, and other
traditional arts. They also organize hands-on workshops in which they deepen contact with the
numerous participants.

Assisting Reconstruction after the Great East Japan Earthquake

Sumitomo Corporation Follow-up Program for the Revitalization of East Japan (since 2017)

In the hope of aiding in the recovery of the areas hit by the Great East Japan Earthquake and the
rebuilding of victims’ lives, we provided support to young people involved in revitalization projects
in eastern Japan for five years from fiscal 2012. However, numerous problems remain. Conditions
in the disasterhit regions and people’s situations are constantly changing along with their support
needs. To provide ongoing reconstruction support that is closely tailored to local needs, we have
revised the program to give more emphasis to in-depth dialogue with grant recipients, drawing at
the same time on our past support experience.

*We present our social contribution activities from around the world here: www.sumitomocorp.com/en/jp/sustainability/contribution
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Corporate Profile

(As of March 31, 2018)

Sumitomo Corporation

Establishment Date: December 24, 1919
Paid-in Capital: ¥219.3 billion
Fiscal Year: From April 1 of each year through March 31 of the following year

Number of Consolidated Subsidiaries: 654 (Overseas 562, Domestic 92)

Total: 947
Number of Employees: 5,261* (Consolidated Base: 73,016)
Head Office (As of October 1, 2018): OTEMACHI PLACE EAST TOWER 3-2 Otemachi 2-Chome, Chiyoda-ku,

Tokyo 100-8601, Japan

URL: http://www.sumitomocorp.com

* |t includes 170 persons whom overseas offices of the Company employ.

Stock Information

(As of March 31, 2018)

Stock Listings: Tokyo, Nagoya and Fukuoka

Securities Identification Code: 8053

American Depository Receipts: Ratio: TADR:1TORD
Exchange: OTC (Over-the-Counter)
Symbol: SSUMY
CUSIP Number: 865613103

Depository and Registrar: Citibank, N.A. Depositary Receipts Services, P.O. Box 43077,
Providence, Rhode Island 02940-3077, U.S.A.

Toll Free Number: 1-877-248-4237 (CITI-ADR)

Overseas Dial-in: 1-781-575-4555

E-mail: citibank@shareholders-online.com

URL: http://www.citi.com/adr
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Organization

(As of October 1, 2018)

General Meeting
of Shareholders

Audit &
Supervisory
Board

Board of
Directors

Corporate Group

Business Units

Metal Products Business Unit
— Planning & Coordination Dept.,
Metal Products Business Unit
I— Steel Sheet Products Division
— Metal Products for Automotive Industry Division
— Light Metals & Metal Products for Transportation
Division
— Tubular Products Division

Transportation & Construction Systems

Audit &
— Supervisory —— Audit & Supervisory Board Members’
Board Administration Dept.
Member
President — Internal Auditing Dept.
and CEO
Management
Council — Corporate Planning & Coordination Dept.

Page 117 of 120

t— Global Coordination Dept.

— Investor Relations Dept.

— Corporate Communications Dept.

— Corporate Sustainability Dept.

— IT Governance & Administration Dept.

— Secretarial Dept.

— Human Resources Dept.

— Employee Relations & Compensation Dept.
— Global Human Resources Management Dept.
— Corporate Legal & General Affairs Dept.

— Legal Dept.

— Legal Compliance Dept.

— Logistics Management Dept.

— Finance Dept.

r— Structured Finance Dept.

— Asset Management Dept.

— Accounting Controlling Dept.

— General Accounting Dept.

— Risk Management Dept. No.1

— Risk Management Dept. No.2

— Risk Management Dept. No.3

— Risk Management Dept. No.4

— Risk Management Dept. No.5

— Treasury Services Dept.

— Market Transactions Administrative Dept.
— Accounting Dept., Corporate Group

— Accounting Dept., Metal Products Business Unit

— Accounting Dept., Transportation &
Construction Systems Business Unit

— Accounting Dept., Infrastructure Business Unit

— Accounting Dept., Media, ICT,
Lifestyle Related Goods & Services Business Unit

— Accounting Dept., Mineral Resources, Energy,
Chemical & Electronics Business Unit

Business Unit
— Planning & Coordination Dept., Transportation &
Construction Systems Business Unit
t— Lease, Ship & Aerospace Business Division

— Automotive Manufacturing Business Division
(co-control with Metal Products Business Unit)

— Automotive Sales & Marketing Business Division
— Automobility Business Division

— Construction & Mining Systems Division

Infrastructure Business Unit

— Planning & Coordination Dept.,
Infrastructure Business Unit

— Social Infrastructure Business Division
— Global Power Infrastructure Business Division

L Logistics Infrastructure Business Division

Media & Digital Business Unit

— Planning & Coordination Dept.,
Media & Digital Business Unit

— Media Division
r— Digital Business Division

— Smart Communications Platform Business Division

Living Related & Real Estate Business Unit

|_ Planning & Coordination Dept., Living Related &
Real Estate Business Unit

— Lifestyle & Retail Business Division
t— Food & Agriculture Business Division

— Materials, Supplies & Real Estate Division

Mineral Resources, Energy,
Chemical & Electronics Business Unit

t— Planning & Coordination Dept., Mineral
Resources, Energy, Chemical & Electronics
Business Unit

— Project Management Dept. for Mining & E&P
— Mineral Resources Division No.1

— Mineral Resources Division No.2

— Energy Division

— Basic Chemicals & Electronics Division

— Life Science Division

Japan Overseas

3 Subsidiaries
6 Offices

38 Subsidiaries

2 Branches

1 Sub-Branch Office
25 Offices
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