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POWER OF ATTORNEY

KNOW ALL PERSONS BY THESE PRESENTS, that each individual whose signature appears below constitutes and appoints Patrick Spence and
Michael Giannetto, and each of them, such individual’s true and lawful attorneys-in-fact and agents with full power of substitution, for such individual and in such
individual’s name, place and stead, in any and all capacities, to sign any amendments to this Annual Report on Form 10-K, and to file the same, with all exhibits
thereto and all documents in connection therewith, with the Securities and Exchange Commission, granting unto said attorneys-in-fact and agents, and each of
them, full power and anthority to do and perform each and every act and thing requisite and necessary to be done in and about the premises, as fully to all intents
and purposes as such individual might or could do in person, hereby ratifying and confirming all that said attorneys-in-fact and agents, or any of them or their
substitute or substitutes, may lawfully do or cause to be done or by virtue hereof.

Pursuant to the requirements of the Securities Exchange Act of 1934, this Annual Report on Form 10-K has been signed by the following persons in the
capacities and on the dates indicated:

Signature Title Date
/a/ Patrick Spence Chief Executive Officer November 28, 2018
Patrick Spence (Principal Executive Officer)
/8/ Michael Giannetto Chief Financial Officer November 28, 2018
Michael Giannetto (Principal Financial Officer and

Principal Accounting Officer)

/s/ Robert Bach Director November 28, 2018
Robert Bach
/¢/ Brittany Bagley Director November 28, 2018
Brittany Bagley
/s/ Karen Boone Director November 28, 2018

Karen Boone

/8/ Thomas Conrad Director November 28, 2018

Thomas Conrad

{8/ Julius Genachowski Director November 28, 2018
Julius Genachowski

fs/ John Maeda Director November 28, 2018
John Maeda
/g/ Michelangelo Volpi Director and Chairperson of the Board of Directors November 28, 2018
Michelangelo Volpi
89
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RINCON NETWORKS, INC.

February 27, 2003

Dear Nick:

I am pleased to offer you a position with Rincon Networks, Inc. (the “Company”), as a Software Developer. If you decide to
join us, vou will receive an annual salary of $155,000, which will be paid semi-monthly in accordance with the Company’s payroll
procedures. You will also be eligible to receive all benefits that are provided to other employees of the Company, such as health,
dental and vision insurance.

In addition, if you decide to join the Company, it will be recommended at the first meeting of the Company’s Board of
Directors following your start date that the Company grant you an option to purchase shares of the Company’s Common Stock. The
option grant will give you the right to purchase 100,000 shares of Common Stock at a price per share equal to $1.20. 25% of the
shares subject to the option will vest 12 months after the date vour vesting begins subject to your continuing employment with the
Company. The remaining shares will vest monthly over the next 36 months in equal monthly amounts subject to your continuing
employment with the Company. The option grant will be subject to the terms and conditions of the Company’s Stock Option Plan
and Stock Option Agreement.

Finally, we will pay or reimburse you in full for the costs of your move from Seattle to Santa Barbara. Items we will
reimburse include moving costs, a house-hunting trip, living expenses while vou find a new house or apartment and related
expenses. We ask that vou work with our relocation team to keep these expenses at a reasonable level, but our goal will be to make
your move as easy as possible.

There are several conditions of employment at the Company of which you should be aware. These are attached as an
appendix to this offer letter. These apply to all employees of the Company in the same manner as they will apply to vou.

Please feel free to contact me with any questions or concerns vou may have regarding this offer, the Company’s benefits
package, options plans or the terms and conditions of your employment. To accept the Company’s offer, please sign and date this
letter in the space provided below, and return it to me. If you accept our offer, we anticipate that your first day of employment would
be April 7, 2003.

Everyvone at the Company is excited about you joining our team. We believe we are creating a dynamic and enjoyable work
environment, consisting of some of the best people in the industry. We’re confident that you would make an excellent fit. We look
forward to your favorable reply and to working with you at Rincon Networks.

Sincerely,

/s/ Craig Shelburne
Craig A. Shelburne

Rincon Networks, Inc.

Agreed to and accepted:
Signature: /s/ Nicholas Millington
Printed Name: Nicholas Millington

Date: March 5. 2003

Attachment: Appendix of Employment Terms and Conditions
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Employment Terms and Conditions

1. At Will Employment : You should be aware that your employment with the Company is for no specified period and
constitutes at-will employment. As a result, you arc free to resign at any time, for any rcason or for no reason. Similarly, the
Company is free to conclude its employment relationship with you at any time, with or without cause, and with or without notice.
We request that, in the event of resignation, you give the Company at least two weeks notice.

2.  Background Checks : The Company reserves the right to conduct background investigations and/or reference checks on
all of its potential employees.

3. Federal Immigration Law : For purposes of federal immigration law, you will need to provide to the Company
documentary evidence of your identity and eligibility for employment in the United States. Please provide such documentation to us
within three (3) business days of vour date of hire.

4. Conflicting Agreements: We also ask that, if you have not already done so, you disclose to the Company any agreements
relating to your prior employment that may affect your eligibility to be employed by the Company or limit the manner in which you
may be employed. It is the Company’s understanding that any such agreements will not prevent you from performing the duties of
your position and you represent that such is the case. Moreover, by joining the Company, you agree that, during the term of your
employment with the Company, you will not engage in any other employment, occupation, consulting or other business activity
dircctly related to the Company’s business, nor will you engage in any other activities that conflict with your obligations to the
Company. Similarly, you agree not to bring any third party confidential information to the Company, including that of your former
employer, and that in performing your duties for the Company you will not in any way utilize any such information.

5. Compliance with Company Standards : As a Company employee, you will be expected to abide by the Company’s rules
and standards of conduct. These will be set forth in the Company Handbook, which the Company will soon complete and distribute.

6. Emplovee Agreement. As a condition of your employment, you will need to sign and comply with an At-Will
Employment, Confidential Information, Invention Assignment and Arbitration Agreement which requires, among other provisions,
the assignment of patent rights to any invention made during your employment at the Company, and non-disclosure of Company
proprietary information. This agreement specifies the procedures to be followed in the event of any dispute or claim relating to or
arising out of our employment relationship. We will need you to sign the Agreement on or before your first day of employment.
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SONOS

August 15, 2017

Diear Matthew:

We"re thrilled to offer yom a position with Sonos!

In the exerpt position of Chief Corrnercial Officer, you'llbe based in our Santa Barbara office reporing to Pabick 5pence .

Thig letter outlines information related to your compensation and benefits. Sttached to this letter 1s an Sppendix, which describes additional material terrns and conditiors of
yourr e raplovyraent. ¥ou should read the letter and the Appendix carefully.

Base Salary

If you decide to join Sonos, you willbe paid an initial annual base salary of § 350000 (your “Base Salary™), which willbe paid semi-monthly in accordance with the Company's
niorrnal payroll practices as established or modified from tirne to e, Your Base Salary shall be subject to all of the required and elected taxes and withholdings.

Bonus Eliz ility

Youwill be elizible to parteipate i the Sonos Borms Plan, subject to the terms and condition of the Sonos Discrebonary Borus Plan (the “Bonns Plan™). Currently, the farget
discre ionarybonms award is up to 15% of arrmal base salary. Fleass note that the discre ionarybonns is not guaranteed. In addition, you raust commence employent priot to
June 30 to be elizghle to receive a pro- rated horms for the current flacal wear (which rns from October 1-Septerber 30). Please see the Bonus Flar, which governs your
eligibility for a discrefionarybonns.

Equity Award

If o decide to join Sonos, it will be recommende d at the first meeting of Sonos’ Board of Direc tors following sour start date that Sonos grant you an option to puarchase shares
of Sonos” Corraon Stock. The option grant will grve vou the right to parchase 127066 shares of Corenon Stock at a price per share to be deternine d by the Board. 25% of the
shares subject to the option grant will west 12 maonths after the date your vesting begins subject to your continuing ermployraent with Sonos. The remaining shares will vest
monthly over the next 36 months in equal monthly araounts subject to your continuing employroent with Sonos. The option grant will be subject to the terrs and conditions of
Somos’ Stock Option Plan and Stock Cption Agree ment.

Sien On Bonus

In addition, we are pleased fo offer youa one-titae sign on borms of § 100000 fobe paid out conmure nt with your first paycheck or direct deposit, mibject to your execution of
the Cormpany’s Sigh On Bonns Fepaynent &greernent and the terras and conditions ouflined therein.

Eelocation

We will reimburse your reasonable and approved oubof-pocket moving expenses, such as moving costs, temporary housing, ete, upto a total maxirmmm of § 40000, subject to
your execution of the Felocation &gzreement, the tertns and conditions outlined the reir, the Company’s Relocation Policy, and applic able IRS mles.

Benefiis

Fegular full-tirme erplo yees working 30 or more howrs per week willbe eligible fo receive bene fits that are provided to .5, ermploymes. Theze presently include benefits such as
life and health (medical, dental and wision) insuravce, paid tirae off, a 40010k plan, and totion reirbarserent. For a more detailed anderstanding of the benefits and the
eligibility recpuire rments, please consalt the sunmary plan descriptions for the programs and Sonog” Employes Handbook, whick will be made available to you during your newr
hire orientation. Sonos reserves the right to discontinue, suspend, or to modify such plans, programs and practices.

Imp oxtant Terms and Conditions of Emp byment

There are several rnportant terrns and conditions of employroe nt at Sonos of which som should be aware. These tetrns, which are explained in the attached Appendic, generally
apply to all TS, emplovees of Sonos i the same mannet as they will applyto ywou. This offer of atwill erglowenent iz expressly condibioned wpon the terms outlined i the
Appendix, including, arnong other things, a satisfac torybackground check and your exec ution of the Employee Agreerment and the Arbiteation Agreement.

Please accept this offer (inc luding all terms outlined in the Appendix) by signing and dating helow no later than Auguet 18, 2017, If vou accept our offer, we anticipate
that your first day of employment would be Septerber 03, 2017, In accepting this offer of emplovnent you represent and warant that sou are not relying upon any
represe ntation or statement except those terrns set forth in this letter. You acknowledge that this leter supersedes all prior representations regarding the ferrns and condition of

o e ruployrnent.

We look foreeard to having you join us as we lead the rusic-listening rewolrtion.
Sincerely,

isf Patrick Spence

Patrick Spence
Chief Fxecutive Officer

Please ¢ oumiersign:

I b read, understand and accept this offer of at will exnplovanent, including the attache d Appendi, which [ understand is the Corpany’s extive offer to me.

Signatus: jor vRALE IS Of 105 Implicit Exhibit 2089
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Date: August 15, 2017

Enclosures:
Sign On Bonus Repayment Agreement
Relocation Agreement & Policy

Appendix of Important Terms And Conditions of Employment

At-Will Employvment

Your employment shall be on an at-will basis. As an at-will employee, either you or the Company can terminate your employment at any time and for any reason or no reason,
with or without prior notice. As a result, nothing in this offer letter is a promise or guarantee of employment for any specific period of time or continued employment. Any
contrary representations, which may have been made to you, are superseded by this letter. The Company also retains the right to make all other decisions concerning your
employment (e.g.. changes to your position, title, level, responsibilities, compensation, job duties, reporting structure, work location, work schedule, goals or any other
managerial decisions) at any time, with or without cause or advance notice, as it deems appropriate in its sole discretion. Although your job duties, title, compensation and
benefits, as well as the Company’s personnel policies and procedures, may change from time to time, the “at will” nature of your employment may only be changed in an express
written agreement signed by you and a duly authorized officer of the Company.

9 Emplovee Agreement And Arbitration Agreement

As a condition of your employment, you will need to sign and comply with the enclosed At Will Employment, Confidential Information, and Invention Assignment Agreement
(the “Employee Agreement”) and Arbitration Agreement. The Employee Agreement requires, among other provisions, the assignment of intellectual property rights to Sonos
and non disclosure of Company proprietary information. The Arbitration Agreement includes an arbitration provision and specifies the procedures to be followed in the event of
any dispute or claim relating to or arising out of our employment relationship. Please return a signed copy of the Employee Agreement and the Arbitration Agreement (which are
enclosed) to me with your signed acceptance of this offer. You acknowledge and agree that the Employee Agreement and the Arbitration Agreement shall remain in full force
and effect regardless of any change in your position, compensation or any other term and conditions of your employment with the Company in accordance with the terms
contained therein.

10 No Conflicting Agreement

By accepting your offer of employment, you represent and warrant that your employment with Sonos and the performance by you of your duties as a Sonos employee do not and
will not breach or contravene: (i) any agreement or contract (including, without limitation, any employment or consulting agreement, any agreement not to compete or any
confidentiality or nondisclosure agreement) to which you are a party; or (ii) any obligation you may otherwise have under applicable law to any former employer or to any
person to whom you have provided consulting services. You further represent and warrant that you have delivered or disclosed, as the case may be, to Sonos all agreements,
contracts and obligations relevant to clauses (i) and (ii) above. You agree not to bring any third party confidential information to Sonos, including that of your former employer,
and that in performing your duties for Sonos you will not in any way utilize any such information.

11 Background Check

Sonos reserves the right to conduct background investigations and/or reference checks on all of its potential employees prior to hire and during employment. This offer of
employment may be rescinded at any time in the event of unsatisfactory background investigation and/or reference check results. If required by law, you will receive a disclosure
regarding the nature and scope of the background check Sonos plans to conduct on you and a consent form to authorize Sonos to conduct such background check under separate
COVEr.

12 Compliance with Company Standards: Cooperation

As a Company employee, you will be expected to abide by Sonos’ policies, rules and standards of conduct, as well as your Employee Agreement. To this end, Sonos expects you
to comply at all times with the Company’s standards of professionalism, loyalty, integrity, honesty, reliability and respect for others. To ensure ongoing compliance, after
receipt, you will sign and deliver to Sonos acknowledgement of receipt forms for any policy statements provided to you, as well as periodic forms to certify your continuing full
compliance with the Company’s policies. You also will comply at all times with all laws and regulations applicable to the Company’s business and performance of your duties
for the Company.

You also agree that, during the term of your employment with the Company and at all times thereafter, upon reasonable request, you will fully cooperate with the Company
and/or its representatives, without additional compensation, concerning any business matters or disputes of any kind about which you have, or may have, any relevant
information.

13 Sonos, Inc.

14  sign On Bonus Repayment Agreement

This Sign On Bonus Repayment Agreement (the “Agreement™) is entered into on August 15, 2017 by and between Matthew Siegel (the “Employee™) and Sonos, Inc. (the
“Company”).

WHEREAS, the Company seeks to employ the Employee as per the terms of the offer letter presented in conjunction with this Agreement (the “Offer Letter”);

WHEREAS, the Company seeks to provide the Employee with additional financial incentive in the form of a sign on bonus as set forth in the Offer Letter to join the Company
and to remain employed with the Company for at least twelve months; and

WHEREAS, the Employee acknowledges and agrees that the Sign On Bonus (as defined below) is not earned by him/her until he/she has been employed by the Company for at

least twelve monm ¢ gg agrees that he/she will repay the Sign On Bonus advanced to him/her under thig Agreegrent 'I;Ee ent th t.zq ployment with

the Company is tel é[ %ﬁft mployee for any reason or (ii) by the Company for “Cause” (as defined b Mﬂ;l’t Kiﬁlﬂh}l}t gg following the
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commencement of histher employment with the Company, as further described herein.

NOW THEREFORE, for good and valuable consideration, the Employee and the Company agree as follows:

1.  Sign On Bonus . Subject to the terms and conditions set forth in Section 2 below, the Company agrees to advance to the Employee a sign on bonus in the amount outlined
in the offer letter (the “Sign On Bonus™), which shall be paid on the first payday following the commencement of the Employee’s employment with the Company. The
Employee acknowledges and agrees that the Sign On Bonus will not be due and payable to him/her until he/she has been employed by the Company for at least twelve months.
This Sign On Bonus shall be subject to all applicable taxes and withholdings.

2. Repayment Obligation Upon Termination by Employee For Any Reason or Termination by Company for “Cause .” The Employee acknowledges and agrees that, in the

event that his‘her employment with the Company is terminated by Employee for any reason or by the Company for “Cause” within the twelve-month period following the
commencement of his‘her employment, he/she will immediately repay the Sign On Bonus advanced by the Company. The Employee agrees that he/she shall pay all of the
payments owed under this Section in cash or by certified check on or before the date of termination from employment. If the Employee remains employed with the Company for
more than twelve months and/or if the Company terminates Employee’s employment for any reason other than Cause, then the Employee will not be obligated to repay the Sign
On Bonus advanced by the company upon the Employee’s termination from employment. For purposes of this Agreement, termination shall be considered for “Cause” if
Employee’s employment is terminated for one or more of the following reasons: (i) failure to perform the duties and/or responsibilities on behalf of the Company, which
continues uncured for the period of ten calendar days following his/her receipt of written notice from the Company; (ii) commission of or indictment for, or plea of no contest to,
a felony or crime of moral turpitude; {iii) misconduct or disloyalty, deliberate dishonesty or breach of fiduciary duty to the Company, (iv) commission of an act of
embezzlement, fraud or deliberate disregard of the rules or policies of the Company, (v) unauthorized disclosure, misappropriation or use of any trade secret or confidential
information of the Company; (vi) the commission of an act which constitutes material unfair competition with the Company; (vii) breach of any written agreement between you

and the Company, including the At Will Employment, Confidential Information, Invention Assignment and Arbitration Agreement.

3. Authorization To Deduct From Wages . The Employee further agrees that, if the Employee fails to pay the Company the full amount of the Sign On Bonus on or before
his/her termination date in accordance his/her obligations under Section 2, the Company is hereby authorized, to the extent permitted by local law, to deduct all amounts owed to
the Company under this Agreement from any and all payments due to him/her by the Company at the time of termination, including without limitation, any unreimbursed
business expenses, accrued but unused vacation pay, histher final wages, eamed commissions, and bonus payments. To this end, Employee agrees to execute a form, to be

prepared by the Company, authorizing the Company to withhold the specific amount that is due.

4, At-Will Employment . The Employee understands that this Agreement does not create an obligation on the Company to continue hissher employment. The Employee
understands that his/her employment with the Company is and will continue to be at-will, meaning that either the Employee or the Company may terminate his/her employment

at any time and for any or no reason. Accordingly, nothing in this Agreement should be construed to be a guarantee of continued employment for twelve months.

5. Modifications. Any amendment to or modification of this Agreement, or any waiver of any provision hereof, shall be in writing and signed by the Company. Any waiver

by the Company of any provision of this Agreement shall not operate or be construed as a waiver of any subsequent breach hereof.

6. Legal Fees. Should the Company prevail in any action against the Employee to enforee the terms of this Agreement, the Employee acknowledges and agrees that he/she

shall be responsible for the payment of the Company’s legal fees and costs, including reasonable attorney’s fees.

7. Consent. The Employee represents that he/she has read the foregoing agreement, that he/she fully understands the terms and conditions of the Agreement and is

voluntarily executing the same.
IN WITNESS WHEREOQF, the undersigned has executed this Agreement as a sealed instrument as of the date written below.

15  ACCEPTED AND AGREED :
Employee: Matthew Siegel

Signature: /s/ Matthew Siegel

Date: August 15, 2017

16  Sonos, Inc.

17  /s/Patrick Spence

Patrick Spence
Chief Executive Officer

18  Relocation Agreement

This Relocation Agreement (the “ Agreement™) is entered into on August 15, 2017 by and between Matthew Siegel (“Employee™) and Sonos, Inc. (the “Company™).

WHEREAS, Emmgéa%wqegg‘lploymem by the Company in its Santa Barbara office (the “Designated Ofﬁcei’mpliCit Exhibit 2089
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WHEREAS, the Company has agreed to provide financial assistance to Employee with respect to certain relocation expenses, subject to the terms of this Agreement and as set
forth in the attached Relocation Policy (the “Relocation Policy™);

WHEREAS, Employee acknowledges and agrees that he/she will repay the Company for the relocation expenses paid by the Company if he/she terminates his/her employment
with the Company for any reason or if histher employment is terminated by the Company for Cause (as defined below), on or before the one-year anniversary of the date on
which Employee commences histher employment in the Designated Office, as further described herein.

NOW THEREFORE, for good and valuable consideration, Employee and the Company agree as follows:

1. Relocation Expenses . Subject to the terms and conditions set forth herein and provided Employee executes and returns this Agreement to the Human Resources

Department on or before the start date of employment, the Company agrees to pay for certain fees, expenses, and costs which are incurred by Employee in connection with
his/her relocation up to, but not to exceed the gross sum of the amount set forth in the offer letter presented to the Employee, in accordance with the attached Relocation Policy

{the “Relocation Expenses”).

2. Repayment Obligation Upon Termination by Employee For Any Reason or Termination by Company for “Cause ” Employee acknowledges and agrees that, if Employee
terminates his’her employment for any reason or if the Company terminates Employee’s employment for “Cause” (as defined below) at any time on or prior to the one year
anniversary of the date Employee commences his/her employment at the Designated Office, he/she will immediately repay the Relocation Expenses paid by the Company. For
purposes of this Agreement, termination shall be considered for “Cause” if Employee’s employment is terminated for one or more of the following reasons: (i) failure to perform
the duties and/or responsibilities on behalf of the Company, which continues uncured for the period of ten calendar days following his/her receipt of written notice from the
Company; (ii) commission of or indictment for, or plea of no contest to, a felony or crime of moral turpitude; (iii) misconduct or disloyalty, deliberate dishonesty or breach of
fiduciary duty to the Company; (iv) commission of an act of embezzlement, fraud or deliberate disregard of the rules or policies of the Company; (¥) unauthorized disclosure,
misappropriation or use of any trade secret or confidential information of the Company; (vi) the commission of an act which constitutes material unfair competition with the
Company; (vii} breach of any written agreement between you and the Company, including the At Will Employment, Confidential Information, Invention Assignment and
Arbitration Agreement. Employee agrees that he/she shall pay all of the payments owed under this Section in cash or by certified check on or before the date of termination from
employment.

3. Termination By The Company Without Cause . If the Company terminates Employee’s at-will employment for any reason other than for Cause (as defined above) at any

time, the Employee will not be obligated to repay the Relocation Expenses.

4, Authorization To Deduct From Wages . Employee further agrees that, if Employee fails to pay the Company the full amount of the Relocation Expenses on or before

his/her termination date in accordance his/her obligations hereunder, the Company is hereby authorized, to the extent permitted by local law, to deduct all amounts owed to the
Company under this Agreement from any and all payments due to him/her by the Company at the time of termination, including without limitation, any unreimbursed business
expenses, accrued but unused vacation pay, histher final wages, earned commissions, and bonus payments. To this end, Employee agrees to execute a form, to be prepared by the
Company, authorizing the Company to withhold the specific amount that is due.

5. Complete Agreement; Miscellaneous . This Agreement and the attached Relocation Policy, which is incorporated herein by reference, set forth the complete agreement

between Employee and the Company with respect to the payment of any Relocation Expenses. Employee agrees that each provision and the subparts of each provision in this
Agreement shall be treated as separate and independent clause, and the unenforceability of any one clause shall in no way impair the enforceability of any of the other clauses of
this Agreement. In the event of any dispute, this Agreement will be construed as a whole, will be interpreted in accordance with its fair meaning, and will not be construed
strictly for or against either Employee or the Company. This Agreement may not be changed, amended, modified, altered or rescinded except upon the express written consent of
both Employee and an authorized Company officer. Any waiver of any provision of this agreement by the Company shall not constitute a waiver of any other provision of this

Agreement unless the Company expressly so indicates otherwise.

6. No Modification of At-Will Relationship . Employee and the Company agree that this Agreement does not in any way modify or limit the at-will nature of histher

employment by the Company. Nothing in this Agreement should be taken as a guarantee of continued employment, a specific term of employment and/or a contract of
employment and at all times Employee will be expected to meet the Company’s performance standards. Nothing in this Agreement should be construed to be a guarantee of

continued employment for one year.

o Legal Fees. Should the Company prevail in any action against Employee to enforce the terms of this Agreement, Employee acknowledges and agrees that he/she shall be
responsible for the payment of the Company’s legal fees and costs, including reasonable attorney’s fees.

8. Consent . Employee represents that he/she has read the foregoing Agreement, that he/she fully understands the terms and conditions of the Agreement and is

voluntarily executing the same.
IN WITNESS WHEREOF, the undersigned has executed this Agreement as a sealed instrument as of the date written below.

19 ACCEPTED AND AGREED :
Employee: Matthew Siegel

Signature: /s/ Matthew Siegel
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20 Sonos, Inc.

{s/ Patrick Spence
Patrick Spence

Chief Executive Officer

21  Sonos Relocation Policy

Our Philosophy

We want to make your move as easy as possible. Understanding that every move is unique, we offer a relocation allowance tailored towards your specific needs. Our goal is to
ensure you use this allowance in the most meaningful and valuable way to cover your reasonable out-of- pocket moving expenses.

22 Eligibility
All employees who accept an offer or transfer offer to work at a Sonos location greater than 50 miles away from their current residence are eligible to receive a relocation
allowance. We anticipate employees can complete their move within 12 calendar months of their official transfer or hire date. We understand that exceptions may apply and we

can review situations that do not meet these guidelines and request relocation exceptions as needed. Refer to the IRS Moving Expenses Guide for more information and specific
rules on reimbursement eligibility.

23  What We Offer

We offer a relocation reimbursement allowance to cover reasonable out-of-pocket moving expenses, some of which are taxable and may be grossed up in accordance with IRS
regulations. Please see below for types of expenses that may qualify for reimbursement.

House Hunting Trip
Includes transportation, lodging, area tour and realtor consultation. We expect you will only need one trip, the duration of which is to be discussed between you, your manager,
and your HR Partner. We understand that exceptions may apply and can review those situations as needed. Note, these payments may be considered a taxable expense if this trip

is separate from your one travel trip to your new home.

Relocation of Household Goods

Includes reimbursement of storage fees, shipment of personal goods, vehicles, movers and related insurance coverage.

Miscellaneous Expenses

Includes assistance for costs incurred during the move, including temporary housing, lease cancelations, utility costs for service hookups and related service charges.

24 Execution of Relocation Agreement/Repayment Terms

To qualify for relocation expense reimbursement, an employee must execute a Relocation Agreement and return a signed copy of the Agreement to HR. Under the Relocation
Agreement, the employee agrees that if he/she terminates histher employment for any reason or if the Company terminates Employee’s employment for “Cause” (as defined in
the Agreement) at any time on or prior to the one-year anniversary of the date Employee commences his/her employment at the office to which he/she was assigned/transferred,
he/she will inmediately repay the Relocation Expenses paid by the Company. The employee also agrees that if he/she fails to repay this amount prior to the termination date, the
Company may deduct any unpaid amount from the employee’s final wages, expense reimbursement, unpaid bonuses, etc., to the extent permitted by law.

25 Types of Expenses

The IRS recognizes two types of relocation Expenses; Deductible and Non-deductible. Any relocation expense that could be considered a deductible expense is not taxed and is
reimbursed via Sonos payroll. This amount is deducted from your relocation allowance. Any relocation expense that would be considered a non-deductible expense is grossed up
to reflect the appropriate taxes, Sonos then pays any applicable taxes and the net amount is reimbursed via Sonos payroll. The net amount is what is deducted from vour
relocation allowance. (These are subject to the most updated IRS Moving Expenses Guide.)

Nontaxable

. Move of personal goods, including the cost to ship vour car and your household pets to your new home
o Utility costs for service hookups & related service charges

¢ Temporary housing (first month)

¢  Storage expenses (first month)

¢ One travel trip to your new home (1 trip per employee & 1 trip per employee’s dependents)

¢ Use of personal vehicle at the rate .19 per mile
Taxable

¢  Expenses of buying or selling a home (including closing costs, mortgage fees, and points)
¢ Return trips to your former residence

e Lease cancellations Fumiture
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CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in the Registration Statement on Form S-8 (No. 333-226516) of Sonog, Inc. of our report dated November 28,
2018 relating to the financial statements, which appears in this Form 10-K.

/¢/ PricewaterhouseCoopers LLP

Los Angeles, Califorma
November 28, 2018
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Exhibit 31.1

CERTIFICATION OF CHIEF EXECUTIVE OFFICER

PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Patrick Spence, certify that:

L.

2.

3.

I have reviewed this annual report on Form 10-K of Sonos, Inc.;

Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the

statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the

financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report,

The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 13d-15(e)) for the registrant and have:

a.

Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to
ensure that material information relating to the registrant, including its consolidated subsidiaries, 18 made known to us by others within those
entities, particularly during the period in which this report ig being prepared;

Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

Digclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent
figcal quarter (the registrant’s fourth fiscal quarter in the case of an annual reporf) that has materially affected, or is reasonably likely to

materially affect, the registrant’s internal control over financial reporting; and

The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the

registrant’s auditors and the andit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a.

All sigmficant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably

likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and

Any frand, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control
over financial reporting.

Date: November 28, 2018 fg/ Patrick Spence

Patrick Spence

Chief Executive Officer
(Principal Executive Officer)
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Exhibit 31.2

CERTIFICATION OF CHIEF FINANCIAL OFFICER

PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Michael Giannetto, certify that:

L.

2.

3.

I have reviewed this annual report on Form 10-K of Sonos, Inc.;

Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the

statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report,

The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 13d-15(e)) for the registrant and have:

a.

Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to
ensure that material information relating to the registrant, including its consolidated subsidiaries, 18 made known to us by others within those
entities, particularly during the period in which this report ig being prepared;

Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

Digclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent
figcal quarter (the registrant’s fourth fiscal quarter in the case of an annual reporf) that has materially affected, or is reasonably likely to
materially affect, the registrant’s internal control over financial reporting; and

The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the

registrant’s auditors and the andit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a.

All sigmficant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably

likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and

Any frand, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control
over financial reporting.

Date: November 28, 2018 /8! Michael Giannetto

Michael Giannetto

Chief Financial Officer
(Principal Financial Officer

and Principal Accounting Officer)
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Exhibit 32.1

CERTIFICATION OF CHIEF EXECUTIVE OFFICER
PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

I, Patrick Spence, Chief Executive Officer of Sonos, Inc. (the “Company™), hereby certify, pursuant to 18 U.5.C. Section 1350, as adopted pursuant to Section 906
of the Sarbanes-Oxley Act of 2002, that to the best of my knowledge, this annual report on Form 10-K of the Company for the fiscal year ended September 29,
2018 fully complies with the requirements of Section 13(a) or 13(d) of the Securities Exchange Act of 1934, ag amended, and that the information contained in
such annual report on Form 10-K fairly presents, in all material regpects, the financial condition and results of operations of the Company.

Date: November 28, 2018 By: /s/ Patrick Spence

Patrick Spence

Chief Executive Officer
(Principal Executive Officer)
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Exhibit 32.2

CERTIFICATION OF CHIEF FINANCIAL OFFICER
PURSUANT TO
18 U.S.C. SECTION 1350,
AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

I, Michael Giannetto, Chief Financial Officer of Sonos, Inc. (the “Company™), hereby certify, pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section
906 of the Sarbanes-Oxley Act of 2002, that to the best of my knowledge, this annual report on Form 10-K of the Company for the fiscal year ended September 29,
2018 fully complies with the requirements of Section 13(a) or 13(d) of the Securities Exchange Act of 1934, ag amended, and that the information contained in
such annual report on Form 10-K fairly presents, in all material regpects, the financial condition and results of operations of the Company.

Date: November 28, 2018 By: s/ Michael Giannetto

Michael Giannetto

Chief Financial Officer
(Principal Financial Officer and
Principal Accounting Officer)
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