UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW.uspto.gov

| APPLICATION NO. ISSUE DATE PATENT NO. ATTORNEY DOCKET NO. CONFIRMATION NO.
10/101,644 09/09/2008 7424438 15703.10002 8626
66714 7590 08/20/2008
INTELLECTUAL PROPERTY CENTER, LLC
9233 WARD PARKWAY
SUITE 100

KANSAS CITY, MO 64114

ISSUE NOTIFICATION

The projected patent number and issue date are specified above.

Determination of Patent Term Adjustment under 35 U.S.C. 154 (b)
(application filed on or after May 29, 2000)

The Patent Term Adjustment is 183 day(s). Any patent to issue from the above-identified application will
include an indication of the adjustment on the front page.

If a Continued Prosecution Application (CPA) was filed in the above-identified application, the filing date that
determines Patent Term Adjustment is the filing date of the most recent CPA.

Applicant will be able to obtain more detailed information by accessing the Patent Application Information
Retrieval (PAIR) WEB site (http://pair.uspto.gov).

Any questions regarding the Patent Term Extension or Adjustment determination should be directed to the
Office of Patent Legal Administration at (571)-272-7702. Questions relating to issue and publication fee
payments should be directed to the Customer Service Center of the Office of Patent Publication at
(571)-272-4200.

APPLICANT(s) (Please see PAIR WEB site http://pair.uspto.gov for additional applicants):

Marc Vianello, Overland Park, KS;

IR103 (Rev. 11/05) Monster Worldwide, Inc. Exhibit 1010 (p.1/1328)



UNITED STATES PATENT AND TRADEMARK OFFICE

UNTTED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

PO. Box 1450

Alexandria, Virginia 22313-1450

WWW.uspto.gov

| APPLICATION NUMBER | FILING OR 371(C) DATE | FIRST NAMED APPLICANT | ATTY. DOCKET NO./TITLE |
10/101,644 03/19/2002 Marc Vianello 15703.10002
CONFIRMATION NO. 8626
66714 POA ACCEPTANCE LETTER
INTELLECTUAL PROPERTY CENTER, LLC
9233 WARD PARKWAY ORI L A
SUITE 100 000000031514369

KANSAS CITY, MO 64114
Date Mailed: 08/12/2008

NOTICE OF ACCEPTANCE OF POWER OF ATTORNEY

This is in response to the Power of Attorney filed 08/07/2008.

The Power of Attorney in this application is accepted. Correspondence in this application will be mailed to the
above address as provided by 37 CFR 1.33.

/berittenden/

Office of Data Management, Application Assistance Unit (571) 272-4000, or (571) 272-4200, or 1-888-786-0101

page 1 of 1
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UNITED STATES PATENT AND TRADEMARK OFFICE

UNTTED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office

Address: COMMISSIONER FOR PATENTS
PO. Box 1450

Alexandria, Virginia 22313-1450

WWW.USPtO.gov
APPLICATION NUMBER I FILING OR 371(C) DATE I FIRST NAMED APPLICANT I ATTY. DOCKET NO./TITLE |
10/101,644 03/19/2002 Marc Vianello 15703.10002
CONFIRMATION NO. 8626
27128 POWER OF ATTORNEY NOTICE
HUSCH BLACKWELL SANDERS LLP

720 OLIVE STREET

720 OLIVE IR L R

ST. LOUIS, MO 63101

Date Mailed: 08/12/2008

NOTICE REGARDING CHANGE OF POWER OF ATTORNEY
This is in response to the Power of Attorney filed 08/07/2008.

* The Power of Attorney to you in this application has been revoked by the applicant. Future correspondence
will be mailed to the new address of record(37 CFR 1.33).

/berittenden/

Office of Data Management, Application Assistance Unit (571) 272-4000, or (571) 272-4200, or 1-888-786-0101

page 1 of 1
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Bib Data Sheet

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.0. Box 1450

Alexardriy, Viggotia 22313-1450

WRRAPIO GOV

CONFIRMATION NO. 8626

FILING OR 371(c) ;
SERIAL NUMBER DATE CLASS GROUP ARTUNIT |  ATTORNEY .
DOCKET NO.
e O 700 3623 15703.10002 |
RULE : ;

APPLICANTS

Marc Vianello, Overland Park, KS;
b % CONTI NUI NG DATA RRARRAKKARRRARKRAARARRERA R
33 FORE'GN APPL'CATIONS Rk hkkk Ak hkhi ik

[IF REQUIRED, FOREIGN FILING LICENSE GRANTED

** 04/30/2002 ** SMALL ENTITY

Foreign Priority claimed g yes I [

35 USC 119 (a-d) conditions (3 v 0 . I STATE OR | SHEETS TOTAL [INDEPENDENT|

et o yes =<no =1 Met after COUNTRY | DRAWING | CLAIMS CLAIMS
owance :

Verified and KS - 21 197 31

Acknowledged Examiner's Signature Initials

ADDRESS

66714

TITLE

APPARATUS AND METHODS FOR PROVIDING CAREER AND EMPLOYMENT SERVICES

O All Fees
Q) 1.16 Fees (Filing)

FILING FEE [FEES: Authority has been given in Paper U 1.17 Fees (Processing Ext. Ofé
RECEIVED |No. to charge/credit DEPOSIT ACCOUNT time ) :
3814 No. for following: O 118 Fees (Issue)
U other
Q Credit

Monster Worldwide, Inc. Exhibit 1010 (p.4/1328)§



tand i

2008-08-07 14:52 RECEIVED >> USPTO P 5/6
CENTRAL PAX CENTER

AUG 07} 2008

[~ PrngEorm |

PTO/SB/81 (07-08)
Approved for use through 12/31/2008. OMB 0851-0035
U.8. Patent ano Trademrark Office; U,S. DEPARTMENT OF COMMERCE

Under the Paj Reduction Act of 1895, n$ are recuired 1o sction of infformation un s valid OMB eentra) aumber.
POWER OF ATTORNEY Application Number wvien \
OR Filing Date 03/19/2002
REVOCATION OF POWER OF ATTORNEY | Fethamodinventer SR8
WITH A NEW POWER OF ATTORNEY | ——— e s
AND
Examiner Name Romain Jesrty
\CHANGE OF CORRESPONDENCE ADDRESS |- 5

| hereby revoke all previous powers of attorney given in the above-identified application.
A Power of Attornay is submitted herewith,

OR

| heveby appoint Practitioner(s) associated with the following Customer 66714

E Number as my/our attorney(s) or ageni(s) to prosecuts the appiication
identified abowve, and to transact all business in the United States Patent
and Trademark Office connected therewith:

OR

[:l ! heraby appoint Practitioner(s) named below as my/our attorney(s) or agent(s) to prosecute the application identified abova, and
to transact all business in the United States Patent and Trademark Office connected therewith:

Practitioner(s) Name Registration Number

Please recognize or change the correspondence address for the abave-identified application to:
El The address associated with the above-mentioned Customer Number.

OR
[] e address associated with Customer Number:
OoR
Firm or
Individual Name| Arthur K Shaffer/intetiectus] Property Center
Address
9233 Ward Parkway, Suite 100
City . Kansgas City I State I MO ] Zip l e4TT4
Country United States
Telephone 816-363-1555 [ Email I SRS EhelPLEnter.com
| am the:
Applicant/inventor.
OR

Assignee of record of the entire interest, See 37 CFR 2.71.
Statement under 37 CFR 3.73(b) (Form PTCO/SB/A6) submitted herawith or filad on

/ $IGNATURE of Applicant or.Assignee of Record ]
Signature é! o I § o Date B/s/08 |
Name Telephone T 1913) 4321331
Title ang Company

NOTE: Signatures of all the inventars or assignees of record of the entire interest or thek representativa(e) are required. Submit multiple forms if more than one
signature is requied, see below?.

L] Totarof forms sre submitted.

This collection of fonmation is required by 37 CFR 1.31. 1.32 and 1.33. The Informatien i3 required 10 &btain or retain & banefit y the putic which is (o fiie (and by the
USPTO to process) an application. Cor Dy is g ed by 36 U.S.C. 122 and 37 CFR 1,11 and 1.14. This collaction is estimated to take 3 minutes to completa,
including gathering, preparing, and submitting the compieted epphication form to the USFTO. Time wi vary depending upon the individus! case. Any comments on
the amount of tima you require to complete this form and’or suggestions for reduting this burten, should be sent to the Chief Information Officer, U.S. Patant and
Trademark Office, U.S. Depantment of Commerce, P.O, Box 1450, Alexandria, VA 22313-1450, DO NOY SEND FEES OR COMPLETED FORMS TO THIS
ADDRESS. SEND TO: Commissioner for Patenty, P.O. Box 1450, Aloxandria, VA 22313-1450,

If you need assistance in completing the form, call 1-800-PTO-9189 and sefect option 2.

PAGE 4/5* RCVD AT 8772008 3:53:40 PM [Eastern Daylight Time] * SVR:USPTO-EFXRF6/42 * DNIS:2738300 * CSID: * DURATION (mm.ss):13-26
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2008-08-07 14:52 >> USPTO P 6/6

Privacy Act Statement

The Privacy Act of 1974 (P.L. 93-579) requires that you be given certain informatien in connection
with your submission of the attached form related 1o a patent application or patent. Accordingly,
pursuant to the requirements of the Act, please be advised that: (1) the general authority for the
collection of this information is 35 U.S.C. 2(b)(2); (2) fumnishing of the information solicited is voluntary;
and (3) the principal purpose for which the information is used by the U.S. Patent and Trademark

Office is to process and/or examine your submission related to a patent application or patent. If you do
not furnish the requested information, the U.S. Patent and Trademark Qffice may not be able to
process and/or examine your submission, which may result in termination of proceedings or
abandonment of the appfication or expiration of the patent.

The information provided by you in this form will be subject to the following routine uses:

1. The information on this form will te treated confidentially to the extent allowed under the
Freedom of Information Act (5 U.S.C. 56%) and the Privacy Act (5 U.S.C 552a). Records from
this system of records may be disclosed to the Department of Justice to determine whether
disclosure of these records is required by the Freedom of Information Act.

2. A record from this system of records may be disclosed, as a routine use, in the course of
presenting evidence to a court, magistrate, or administrative tribunal, including disclosures to
opposing counsel in the coursa of settiement negotiations.

3. A record in this system of records may be disclosed, as a routine use, to a Member of
Congress submiiting a request involving an individual, to whom the record pertains, when the

individual has requested assisiance from the Member with respect to the subject matter of the
record.

4.  Arecord in this system of records may be disclosed, as a routine use, to a contractor of the
Agency having need for the information in order to perform a contract. Recipients of
information shall be required to comply with the requirements of the Privacy Act of 1974, as
amended, pursuant to 5'U.S.C. 852a(m).

5. A record related to an Intemational Application filed under the Patent Cooperation Treaty in
this system of records may be disclosed, as a routine use, to the intemational Bureau of the
World Intellectual Property Organization, pursuant to the Patent Cooperation Treaty.

6. A record in this systern of records may be disclosed, as a routine use, to another federa!
agency for purposes of Nationai Security review (35 U.S.C. 181) and for review pursuant to
the Atomic Energy Act (42 U.S.C. 218(¢)).

7. A record from this system of records may be disclosed, as a routine use, to the Administrator,
General Services, or his/her designes, during an inspection of records conducted by GSA as

part of that agency’s responsibility to recommend improvements in records management
practices and programs, under authority of 44 U.S.C. 2604 and 2806. Such disclosure shall

be made in accordance with the GSA regulations governing inspection of records for this
purpose, and any other relevant (i.e., GSA or Commerce) directive. Such disclosure shall not
be used to make determinations about individuals.

8. A record from this system of recards may be disclosed, as a routine use, to the public after
either publication of the application pursuant to 35 U.S.C. 122(b) or issuance of a patent
pursuant to 35 U.S.C. 151, Further, a record may be disclosed, subject to the limitations of 37
CFR 1.14, as a routine use, to the public if the record was filed in an application which
became abandoned or in which the proceedings were terminated and which application is
referenced by either a published application, an application open to public inspection or an
issued patent.

9. A record from this system of records may be disclosed, as a routine use, to a Federal, State,

or loca!l law enforcement agency, if the USPTO becomes aware of a violation or potential
violation of [aw or regulation.

PAGE 3/5* RCVD AT 8/7/2008 3:53:40 PM [Eastern Dayfight Time] * SVR:USPTO-EFXRF §/42 ¢ DNIS:2738300* CSID: * DURATION (mm-5s):13-26
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PTO/SB/OBA (08-03)

Approved for use through 07/31/2006. OMB 0651-0031

U.S. Patent and Trademark Office; U.S. DEPARTMENT OF COMMERCE

ersons are re

uired to respond to a collection of Information uniess it contains a valld OMB control number.
P Complete FKnown -\
Application Number 110/101,644
INFORMATION DISCLOSURE  [fooee. . [March 19, 2002
STATEMENT BY APPLICANT ArtUni 3623
(Uso as many sheets as necessary) Examiner Name Romain Jeanty
\sheet |1 (a1 Aftomey Docket Number_[15703-10002
U. S. PATENT DOCUMENTS
Examiner | Cite Document Number Publication Date Nama of Patentes or Pages, Columns, Lines, Where
Initials*® No.! MM-DD-YYYY Applicant of Cited Document Retevant Passages or Relevant
oed Number-Kind Code? 7> Figures Appear
I [0S 5,978,768 11/02/99  |Salmen etal e (overn
RJ/ US- g 385,620 05/07/02 Kurzius et al
/RJ/ US- 6,524,109 02/25/03 Lacy et al
us-
us-
uUs-
uUs-
uUs-
us-
Us-
us-
us-
uUs-
uUs-
uUs-
us-
uUs-
us-
us-
. FOREIGN PATENT DOCUMENTS .
Examiner | Cite | Foreign Patent Document Publication Name of Patentee or Pages, Columns, Lines,
Initials* No.! Date Appli of Cited D t | Where Relevant Passages

MM-DD-YYYY Or Relovart Figures Appear | T°
Country Code® "Number * “Kind Code® (i known) .

Examiner /R0mdin Jednty/ (Us/19/ZUU8) Date
Signature Consldered
*EXAMINER; Initial if reference consikered, whather or not citation is in conformance with MPEP 609. Draw line through citation if not in conformance and not

considered. Include copy of this form with next communication to applicant, ' Applicant's unique citation designation number (optional). 2See Kinds Codes of
USPTO Patent Documents at www,uspio.agy or MPEP §01.04. ° Enter Office that issued the document, by the two-letter code (WIPO Standard ST.3). * For
Japanese patent documents, the indication of the year of the reign of the Emperor must precede the serial number of the patent document. 5Kind of document by
the appropri ymbols as indicated on the d t under WIPO Standard ST.16 if possible. ®Appilcant Is to place a check mark here if English language
Translation is attached.
This collaction of Information is required by 37 CFR 1.97 and 1.98. Tha information is required to obtain or retain a benefit by the public which is to file (and by the
USPTO to process) an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.14. This collection is estimated to take 2 hours to complets.
Including gathering, preparing, and submitting the completed application form to the USPTO. Time will vary depending upon the individual case. Any comments
on the amount of ime you require to complete this form and/or suggestions for reducing this burden, should be sent to the Chief Information Officer, U.S. Patent
and Trademark Office, P.O. Box 1450, Alexandria, VA 22313-1450. DO NOT SEND FEES OR COMPLETED FORMS TO THIS ADDRESS. SEND
TO: C Issl for P ts, P.O. Box 1450, Alexandria, VA 22313-1450.

If you need assistance in completing the form, call 1-800-PTO-9199 (1-800-786-9199) and select option 2.

Monster Worldwide, Inc. Exhibit 1010 (p.7/1328)




UNITED STATES PATENT AND TRADEMARK OFFICE

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW.uspto.gov

APPLICATION NO. FILING DATE FIRST NAMED INVENTOR | ATTORNEY DOCKET NO. | CONFIRMATION NO. |
10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
27128 7590 07/14/2008 | |
EXAMINER
HUSCH BLACKWELL SANDERS LLP
720 OLIVE STREET TEANTY, ROMAIN
SUITE 2400 ART UNIT PAPER NUMBER
ST. LOUIS, MO 63101 | | |
3623
| NOTIFICATION DATE | DELIVERY MODE |
07/14/2008 ELECTRONIC

Please find below and/or attached an Office communication concerning this application or proceeding.
The time period for reply, if any, is set in the attached communication.

Notice of the Office communication was sent electronically on above-indicated "Notification Date" to the
following e-mail address(es):

pto-sl@huschblackwell.com

PTOL-90A (Rev. 04/07) Monster Worldwide, Inc. Exhibit 1010 (p.8/1328)



UNITED STATES DEPARTMENT OF COMMERCE
U.S. Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

APPLICATION NO./ FILING DATE FIRST NAMED INVENTOR / ATTORNEY DOCKET NO.
CONTROL NO. PATENT IN REEXAMINATION
10101644 3/19/2002 VIANELLO, MARC 15703.10002

HUSCH BLACKWELL SANDERS LLP
720 OLIVE STREET

SUITE 2400

ST. LOUIS, MO 63101

EXAMINER

ROMAIN JEANTY

ART UNIT PAPER
3623 20080605
DATE MAILED:

Please find below and/or attached an Office communication concerning this application or

proceeding.

The Index of claim has been corrected.

Commissioner for Patents

Any inquiry concerning this communication or earlier communications from the examiner should be directed to Romain Jeanty
whose telephone number is (571)272-6732. The examiner can normally be reached on Mon-Thurs 7:30 am to 6:00 pm.
If attempts to reach the examiner by telephone are unsuccessful, the examiner’s supervisor, Beth Van Doren can be reached on (571)
272-6737. The fax phone number for the organization where this application or proceeding is assigned is 571-273-8300.
Information regarding the status of an application may be obtained from the Patent Application Information Retrieval (PAIR) system.
Status information for published applications may be obtained from either Private PAIR or Public PAIR. Status information for
unpublished applications is available through Private PAIR only. For more information about the PAIR system, see http://pair-
direct.uspto.gov. Should you have questions on access to the Private PAIR system, contact the Electronic Business Center (EBC) at
866-217-9197 (toll-free). If you would like assistance from a USPTO Customer Service Representative or access to the automated
information system, call 800-786-9199 (IN USA OR CANADA) or 571-272-1000.

/Romain Jeanty/
Primary Examiner, Art Unit 3623

PTO-90C (Rev.04-03)

Monster Worldwide, Inc. Exhibit 1010 (p.9/1328)



@® PRINTER RUSH @

(PTO ASSISTANCE) ol ¢

Application : 10 o1 LM Examiner : _\OJ__%ZZ:Q GA ()Lgi_

From: d D‘Q.DM

DOC CODE DOC DATE MISCELLANEOUS

[ ] 1449 [_] Continuing Data
oreign Priorit
[ ]IDS [_] Foreign Priority

&CLM [ ] Document Legibility

IIFW/FWCLM Slaug_g [ ] Fees

[ ] SRFW [_] Other
[ ]DRW
[ ] OATH

[]312
[ ] SPEC

[RUSH] MESSAGE:

(‘J@JM“\ O sl g roen Fioaa Colubann ¥
_LAM h@e (’/LA.A

4 eI N rooAir

[XRUSH] RESPONSE: Claim 4 has been inciuded in the index of claim.

57472008
INITIALS: /rJ/

EXAMINER: PUBS contacts -- for DESIGNS: Don Fairchild, 703-308-9250 x126; for ALL OTHER FILES:
Bemadette Queen, 703-308-9250 x121
NOTE: This form will be included as part of the official USPTO record, with the Response document
coded as XRUSH.

REV May 07 Monster Worldwide, Inc. Exhibit 1010 (p.10/1328)



Index of Claims

Application/Control No.

Applicant(s)/Patent under
Reexamination

10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623
v | Rejected - (Thr%ua%l:::#ergeral) N Non-Elected Appeal
=| Allowed + Restricted | | Interference Objected
Claim Date Claim Date Claim Date
5| 218 5|2 5|2
£ 23 £l £ 2
o |“® o) o)
1 51 101
2 52 102
3 53 103
4 54 104
1 5 | = 55 105
6 56 106
2 7 |= 57 107
8 58 108
9 59 109
3 |10]= 60 110
11 61 111
12 62 112
13 63 113
9 |14 (= 64 114
15 65 115
16 66 116
10 117 = 67 117
18 68 118
19 69 119
20 70 120
21 71 121
22 72 122
23 73 123
24 74 124
25 75 125
26 76 126
27 77 127
28 78 128
29 79 129
30 80 130
31 81 131
32 82 132
33 83 133
34 84 134
35 85 135
36 86 136
37 87 137
38 88 138
39 89 139
40 90 140
41 91 141
42 92 142
43 93 143
44 94 144
45 95 145
46 96 146
47 97 147
48 98 148
49 99 149
50 100 150

U.S. Patent and Trademark Office

Part of Paper No. 20080605

Monster Worldwide, Inc. Exhibit 1010 (p.11/1328)




Index of Claims (continued)

Application/Control No.

Applicant(s)/Patent under
Reexamination

VIANELLO, MARC

10/101,644
Examiner

Art Unit
Romain Jeanty 3623

v | Rejected - (Thr%ua%l:::#ergeral) N Non-Elected Appeal

=| Allowed + Restricted | | Interference Objected

Claim Date Claim Date Claim Date
T | £ 5| 2|8 T | £
u‘-f =2 if =2 % u‘-f k=)
e} e} e}
151 201 251
152 202 252
153 203 253
154 204 254
155 5 |205] = 255
156 6 1206 = 256
157 207 257
158 7 [208] = 258
159 12 1209 = 259
160 13 [210] = 260
161 14 211 = 261
162 15 |212] = 262
163 16 |213] = 263
164 17 214 = 264
165 18 |215( = 265
166 19 [216] = 266
167 20 [217] = 267
168 21 [218] = 268
169 22 [219]( = 269
170 220 270
171 23 [221] = 271
172 25 |222( = 272
173 24 [223( = 273
174 11 |224( = 274
175 8 |225(= 275
176 226 276
177 227 277
178 228 278
179 229 279
180 230 280
181 231 281
182 232 282
183 233 283
184 234 284
185 235 285
186 236 286
187 237 287
188 238 288
189 239 289
190 240 290
191 241 291
192 242 292
193 243 293
194 244 294
195 245 295
196 246 296
197 247 297
198 248 298
199 249 299
4 1200] = 250 300

U.S. Patent and Trademark Office

Part of Paper No. 20080605

Monster Worldwide, Inc. Exhibit 1010 (p.12/1328)




PART B - FEE(S) TRANSMITTAL

Complete and send this form, together with applicable fee(s), to: Mail Mail Stop ISSUE FEE
Commissioner for Patents
P.O. Box 1450
. Alexandria, Virginia 22313-1450
or Fax (571)-273-2885

INSTRUCTIONS: This form should be used for transmitting the ISSUE FEE and PUBLICATION FEE (if requir.ed%. Blocks 1 through 5 should be completed where
appropriate, All further correspondence including the Patent, advance orders and notification of maintenance fees will be mailed to the current correspondence address as
indicated unless corrected below or directed otherwise in Block 1, by (a) specifying a new correspondence address; and/or (b) indicating a separate "FEE ADDRESS" for

.maintenance fee nofifications. . .
CURRENT . 3 address) Note: A certificate of mailing can only be used for domestic mailings of the
CORRESPONDENCE ADDRESS (ok: Use Block 1 forsny shangs of less) Fee(s) Transmittal, This certificate cam);ot be used for any other accor_!glpanying
apers. Each additional paper, such as an assignment or formal drawing, must

Bave its own certificate of mailing or transmission.

27128 7590 01/16/2008 -
Certificate of Mailing or Transmission -
BLACKWELL SANDERSLLP . Isgereb c?;‘tigy that thi§ﬂfee s, Tra‘r:xsnﬁtt;al i%:eiiingtdeipositeq lv{ith the Ul}ited
tes Postal Service with sufficient postage for first class mail in an envelope
720 OLIVE STREET . addressed to the Mail Stop 1SSUE PR address sbove, or being facsimilo
SUITE 2400 transmitted to the USPTO (571) 273-2885, on the date indjcated below.
ST. LOUIS, MO 63101 P Susan Murphy - (Depositors name)
ANt YN DX (S
N .
April4,2008 ' ° a9
APPLICATION NO. FILING DATE FIRST NAMED INVENTOR ) ' ATTORNEY DOCKET NO. l CONFIRMATION NO.
10/101,644 03/19/2002 ’ ' Mare Vianello 15703.10002 8626

TITLE OF INVENTION: APPARATUS AND METHODS FOR PROVIDING CAREER AND EMPLOYMENT SERVICES

l APPLN. TYPE SMALL ENTITY | ISSUE FEE DUE 'PUBLICATION FEE DUE IPREV. PAIDISSUE FEE | TOTAL FEE(S) DUE DATE DUE
nonprovisional YES $720 o . $300 $0 $1020 04/16/2008
l ‘ EXAMNER ~ |  ARTUMIF | CLASSSUBCLASS | A
_JEANTY, ROMAIN 3623 705-009000

1. Change of correspondence address or indication of "Fee Address" (37 2. For printing on the patent front page, list :
CFR 1.363). (1) the names of up to 3 registered patent attomeys  1._Husch Blackwell Sanders LLP
[ Change of correspondence address (or Change of Correspondence or agents OR, alternatively, :

Address form PTO/SB/122) attached. (2) the name of a single firm (having as a membera 2

{3 "Fee Address™ indication (or "Fee Address” Indication form | registered attorney or agent) and the names of up to
PTO/SB/47; Rev 03-02 or more recent) attached. Use of a Customer 2 registered patent attomeys or agents. If no nameis 3
Number is required. listed, no name will be printed.

3. ASSIGNEE NAME AND RESIDENCE DATA TO BE PRINTED ON THE PATENT (print or type)

PLEASE NOTE: Unless an assignee is identified below, no assignee data will appear on the patent. If an assignee is identified below, the document has been filed for
recordation as set forth in 37 CFR 3.11. Completion of this form is NOT a substitute for filing an assignment.

(A) NAME OF ASSIGNEE (B) RESIDENCE: (CITY and STATE OR COUNTRY)

Please check the appropriate assignee category or categories (will not be printed on the patent) : O Individuat O3 Corporation or other private group-entity [J Government

4a. The following fee(s) are submitted: 4b. Payment of Fee(s): (Please first reapply any previously paid issue fee shown above) -
Issue Fee . da check is enclosed. -
m Publication Fee (No small entity discount permitted) (] Payment by credit card. Form PTO-2038 is attached.
[ Advance Order - #of Copies . . The Director is hereby authorized to charge the required fec&s), any deficiency, or credit any
overpayment, to Deposit Account Number __ ] ] -“ 160___(enclose an extra copy of this form).

5. Change in Entity Status (from status indicated above) )
Ca Applicant claims SMALL ENTITY status. See 37 CFR 1.27. Ob. Applicant is no longer claiming SMALL ENTITY status. See 37 CFR 1.27(g)(2).

NOTE: The Issue Fee and Publication Fee (if required) will not be accepted from anyone other than the applicant; a registered attomey or agent; or the assignee or other party in
interest as shown by the records of the United States Patent and Trademark Office.
<

Authorized Signature

Date April 4, 2008

amo . Registration No. 29,915

This collection of information is required by 1,341, The information is required to obtain or retain a benefit by the public which is to file (and by the USPTO to process)

an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.14. This collection is estimated to take 12 minutes to complete, including gathering, preparing, and

submitting the completed application form to the USPTO, Time will v deﬁ?ndﬁg upon the individual case. Any comments on the amount of time you require to complete

this form and/or suggestions for reducing this burden, should be sent to the Chief Information Officer, U.S. Patent and Trademark Office, U.S, Department of Commerce, P.O.

E(l)x 1423, A_\l,qxap ! 3,2 \3/}15@{15232313-]450. DO NOT SEND FEES OR COMPLETED FORMS TO THIS ADDRESS. SEND TO: Commissioner for Patents, P.O. Box 1450,
exandria, Virginia -1450. -

Under the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.

PTOL-85 (Rev. 08/07) Approved for use through 08/31/2010. OMB 0651-0033 U.S. Patent and Trademark Office; U.S. DEPARTMENT OF COMMERCE
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Electronic Patent Application Fee Transmittal

Application Number:

10101644

Filing Date:

19-Mar-2002

Title of Invention:

APPARATUS AND METHODS FOR PROVIDING CAREER AND
EMPLOYMENT SERVICES

First Named Inventor/Applicant Name:

Marc Vianello

Filer:

Samuel Digirolamo/Susan Murphy

Attorney Docket Number:

15703.10002

Filed as Small Entity

Utility Filing Fees
Description Fee Code Quantity Amount SUB'STS(tg)I in
Basic Filing:
Pages:
Claims:
Miscellaneous-Filing:
Petition:
Patent-Appeals-and-Interference:
Post-Allowance-and-Post-Issuance:
Utility Appl issue fee 2501 1 720 720
Publ. Fee- early, voluntary, or normal Monster Worldwide. Iné. Exhibii 1010 ($.14/1328)




Description

Fee Code

Quantity

Amount

Sub-Total in
USD($)

Extension-of-Time:

Miscellaneous:

Total in USD ($)

1020
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Electronic Acknowledgement Receipt

EFS ID: 3107812
Application Number: 10101644
International Application Number:
Confirmation Number: 8626

Title of Invention:

APPARATUS AND METHODS FOR PROVIDING CAREER AND
EMPLOYMENT SERVICES

First Named Inventor/Applicant Name:

Marc Vianello

Customer Number:

27128

Filer:

Samuel Digirolamo/Susan Murphy

Filer Authorized By:

Samuel Digirolamo

Attorney Docket Number:

15703.10002

Receipt Date: 04-APR-2008
Filing Date: 19-MAR-2002
Time Stamp: 17:00:53

Application Type:

Utility under 35 USC 111(a)

Payment information:

Submitted with Payment yes

Payment Type Deposit Account
Payment was successfully received in RAM $1020

RAM confirmation Number 2191

Deposit Account 110160

Authorized User

The Director of the USPTO is hereby authorized to charge indicated fees and credit any overpayment as follows:

Charge any Additional Fees required under 37 C.F.R. Section 1.16 (National application filing, search, and examination fees)

onster Worldwide, Inc. Exhibit 1010 (p.16/1328

M
Charge any Additional Fees required under 37 C.F.R. Section 1.17 (Patent application and reexamination processing fees)




Charge any Additional Fees required under 37 C.F.R. Section 1.19 (Document supply fees)
Charge any Additional Fees required under 37 C.F.R. Section 1.20 (Post Issuance fees)

Charge any Additional Fees required under 37 C.F.R. Section 1.21 (Miscellaneous fees and charges)

File Listing:

Document - . File Size(Bytes) Multi Pages
Number Document Description File Name /Message Digest| Part/.zip| (if appl.)
151553
1 Issue Fee Payment (PTO-85B) ExecutedlssueFee.pdf no 1
28d33110b833179b159ada30c6b9tede
abeebleb
Warnings:
Information:
8313
2 Fee Worksheet (PTO-06) fee-info.pdf no 2
58b91289b0cf1 48d 4bbed3d23c076d89
92845e76
Warnings:
Information:
Total Files Size (in bytes): 159866

This Acknowledgement Receipt evidences receipt on the noted date by the USPTO of the indicated documents,
characterized by the applicant, and including page counts, where applicable. It serves as evidence of receipt
similar to a Post Card, as described in MPEP 503.

New Applications Under 35 U.S.C. 111

If a new application is being filed and the application includes the necessary components for a filing date (see
37 CFR 1.53(b)-(d) and MPEP 506), a Filing Receipt (37 CFR 1.54) will be issued in due course and the date
shown on this Acknowledgement Receipt will establish the filing date of the application.

National Stage of an International Application under 35 U.S.C. 371

If a timely submission to enter the national stage of an international application is compliant with the conditions
of 35 U.S.C. 371 and other applicable requirements a Form PCT/DO/EO/903 indicating acceptance of the
application as a national stage submission under 35 U.S.C. 371 will be issued in addition to the Filing Receipt,
in due course.

New International Application Filed with the USPTO as a Receiving Office

If a new international application is being filed and the international application includes the necessary
components for an international filing date (see PCT Article 11 and MPEP 1810), a Notification of the
International Application Number and of the International Filing Date (Form PCT/RO/105) will be issued in due
course, subject to prescriptions concerning national security, and the date shown on this Acknowledgement
Receipt will establish the international filing date of the application.
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UNITED STATES PATENT AND TRADEMARK OFFICE

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW.uspto.gov

APPLICATION NO. FILING DATE FIRST NAMED INVENTOR | ATTORNEY DOCKET NO. | CONFIRMATION NO.
10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
27128 7590 03/21/2008 | EXAMINER
HUSCH BLACKWELL SANDERS LLP
720 OLIVE STREET TEANTY, ROMAIN
SUITE 2400 ART UNIT PAPER NUMBER
ST. LOUIS, MO 63101 | |
3623
| MAIL DATE | DELIVERY MODE
03/21/2008 PAPER

Please find below and/or attached an Office communication concerning this application or proceeding.

The time period for reply, if any, is set in the attached communication.
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Application No. Applicant(s)
. . 10/101,644 VIANELLO, MARC
Romain Jeanty 3623

-- The MAILING DATE of this communication appears on the cover sheet with the correspondence address--
All claims being allowable, PROSECUTION ON THE MERITS IS (OR REMAINS) CLOSED in this application. If not included
herewith (or previously mailed), a Notice of Allowance (PTOL-85) or other appropriate communication will be mailed in due course. THIS
NOTICE OF ALLOWABILITY IS NOT A GRANT OF PATENT RIGHTS. This application is subject to withdrawal from issue at the initiative
of the Office or upon petition by the applicant. See 37 CFR 1.313 and MPEP 1308.

1. [X] This communication is responsive to November 14, 2007.

2. X The allowed claim(s) is/are 5-6, 10, 14, 17, 200, 204-205 and 208-219, and 221-225.

3. [] Acknowledgment is made of a claim for foreign priority under 35 U.S.C. § 119(a)-(d) or (f).

a)[d Al b)[J Some* c¢)[JNone ofthe:
1. [ Certified copies of the priority documents have been received.
2. [ Certified copies of the priority documents have been received in Application No.
3. [ Copies of the certified copies of the priority documents have been received in this national stage application from the

International Bureau (PCT Rule 17.2(a)).
* Certified copies not received:
Applicant has THREE MONTHS FROM THE “MAILING DATE” of this communication to file a reply complying with the requirements

noted below. Failure to timely comply will resultin ABANDONMENT of this application.
THIS THREE-MONTH PERIOD IS NOT EXTENDABLE.

4. [] A SUBSTITUTE OATH OR DECLARATION must be submitted. Note the attached EXAMINER’S AMENDMENT or NOTICE OF
INFORMAL PATENT APPLICATION (PTO-152) which gives reason(s) why the oath or declaration is deficient.

5. [] CORRECTED DRAWINGS ( as “replacement sheets”) must be submitted.
(a) [ including changes required by the Notice of Draftsperson’s Patent Drawing Review ( PTO-948) attached
1) [ hereto or 2) [ to Paper No./Mail Date .

(b) [ including changes required by the attached Examiner's Amendment / Comment or in the Office action of

Paper No./Mail Date .
Identifying indicia such as the application number (see 37 CFR 1.84(c)) should be written on the drawings in the front (not the back) of
each sheet. Replacement sheet(s) should be labeled as such in the header according to 37 CFR 1.121(d).

6. (] DEPOSIT OF and/or INFORMATION about the deposit of BIOLOGICAL MATERIAL must be submitted. Note the
attached Examiner's comment regarding REQUIREMENT FOR THE DEPOSIT OF BIOLOGICAL MATERIAL.

Attachment(s)
1. ] Notice of References Cited (PTO-892) 5. [] Notice of Informal Patent Application
2. [1 Notice of Draftperson's Patent Drawing Review (PT0O-948) 6. [] Interview Summary (PTO-413),
Paper No./Mail Date .

3. X Information Disclosure Statements (PTO/SB/08), 7. [ Examiner's Amendment/Comment

Paper No./Mail Date 4/28/04
4. [ Examiner's Comment Regarding Requirement for Deposit 8. [ Examiner's Statement of Reasons for Allowance

of Biological Material

9. [] Other .

/Romain Jeanty/
Primary Examiner, Art Unit 3623

U.S. Patent and Trademark Office
PTOL-37 (Rev. 08-06) Notice of Allowability Part of Paper No./Mail Date 20080315
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Application/Control Number: 10/101,644 Page 2
Art Unit: 3623

Information Disclosure Statement
1. The information disclosure statement (IDS) submitted on April 28, 2004, is being
considered by the examiner. The submission is in compliance with the provisions of 37
CFR 1.97.

Any inquiry concerning this communication or earlier communications from the
examiner should be directed to Romain Jeanty whose telephone number is (571) 272-6732. The
examiner can normally be reached on Mon-Thurs 7:30 am to 6:00 pm.

If attempts to reach the examiner by telephone are unsuccessful, the examiner’s
supervisor, Tariq R. Hafiz can be reached on (571) 272-6729. The fax phone number for the
organization where this application or proceeding is assigned is 571-273-8300.

Information regarding the status of an application may be obtained from the Patent
Application Information Retrieval (PAIR) system. Status information for published applications
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished
applications is available through Private PAIR only. For more information about the PAIR
system, see http://pair-direct.uspto.gov. Should you have questions on access to the Private PAIR
system, contact the Electronic Business Center (EBC) at 866-217-9197 (toll-free). If you would
like assistance from a USPTO Customer Service Representative or access to the automated
information system, call 800-786-9199 (IN USA OR CANADA) or 571-272-1000.

/Romain Jeanty/

Primary Examiner, Art Unit 3623
March 15, 2008
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s . Application/Control No. Applicant(s)/Patent under
10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623
ISSUE CLASSIFICATION
ORIGINAL CROSS REFERENCE(S)
CLASS SUBCLASS CLASS SUBCLASS (ONE SUBCLASS PER BLOCK)
INTERNATIONAL CLASSIFICATION
/
/
/
/
/
Total Claims Allowed:
(Assistant Examiner)  (Date)
0.G. 0.G.
Print Claim(s) Print Fig.
(Legal Instruments Examiner)  (Date) (Primary Examiner) (Date)
|:| Claims renumbered in the same order as presented by applicant | [] CPA T1.D CORrR.1.47
— © — © — © — © — © — © — ©
@ c © c © c © £ © c © c o c
c =)} c =)} c =)} c D c =)} c =)} c =)}
16 S8 S8 16 S8 e 16
211 241 271 301 331 361 391
212 242 272 302 332 362 392
213 243 273 303 333 363 393
214 244 274 304 334 364 394
215 245 275 305 335 365 395
216 246 276 306 336 366 396
217 247 277 307 337 367 397
218 248 278 308 338 368 398
219 249 279 309 339 369 399
220 250 280 310 340 370 400
221 251 281 311 341 371 401
222 252 282 312 342 372 402
223 253 283 313 343 373 403
224 254 284 314 344 374 404
225 255 285 315 345 375 405
226 256 286 316 346 376 406
227 257 287 317 347 377 407
228 258 288 318 348 378 408
229 259 289 319 349 379 409
230 260 290 320 350 380 410
231 261 291 321 351 381 411
232 262 292 322 352 382 412
233 263 293 323 353 383 413
234 264 294 324 354 384 414
235 265 295 325 355 385 415
236 266 296 326 356 386 416
237 267 297 327 357 387 417
238 268 298 328 358 388 418
239 269 299 329 359 389 419
240 270 300 330 360 390 420

U.S. Patent and Trademark Office
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Index of Claims (continued)

Application/Control No.

Applicant(s)/Patent under
Reexamination

VIANELLO, MARC

10/101,644
Examiner

Art Unit
Romain Jeanty 3623

v | Rejected - (Thr%ua%l:::#ergeral) N Non-Elected Appeal

=| Allowed + Restricted | | Interference Objected

Claim Date Claim Date Claim Date
T | 2 5| £(8 T | £
c | o £l 2L S| @
[T S [T S & [T 6
151 201 251
152 202 252
153 203 253
154 204 254
155 5 |205] = 255
156 6 1206 = 256
157 207 257
158 7 [208] = 258
159 12 1209 = 259
160 13 [210] = 260
161 14 211 = 261
162 15 |212] = 262
163 16 |213] = 263
164 17 214 = 264
165 18 |215( = 265
166 19 [216] = 266
167 20 [217] = 267
168 21 [218] = 268
169 22 [219]( = 269
170 220 270
171 23 [221] = 271
172 25 |222( = 272
173 24 [223( = 273
174 11 |224( = 274
175 8 |225(= 275
176 226 276
177 227 277
178 228 278
179 229 279
180 230 280
181 231 281
182 232 282
183 233 283
184 234 284
185 235 285
186 236 286
187 237 287
188 238 288
189 239 289
190 240 290
191 241 291
192 242 292
193 243 293
194 244 294
195 245 295
196 246 296
197 247 297
198 248 298
199 249 299
200 250 300

U.S. Patent and Trademark Office

Part of Paper No. 20080315
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@® PRINTER RUSH @

(PTO ASSISTANCE
Application : | DIO\ (o Examiner : \)COvhftyj GAU: ‘§L, 23
From: \v). B | a[/l’\—/ Location: Date: 2 llq SO%
Tracking #: @ Pi 2 D io\teAy Week _( l ol |§‘b
Date:

DOC CODE DOC DATE MISCELLANEOUS
[_] Continuing Data

M \ 22 s [_] Foreign Priority

[ ] Document Legibility

L] IFW/FWCLM [ ] Fees

[] SRFW [] Other

[ | DRW
[ ]OATH

[[]312

[RUSH] MESSAGE:
NPl TaX [ A
a /;(JL,’quaac. )

[XRUSH] RESPONSE The IDS has been initialed. The index of claims & and
h&s been fixed.

03/14/08
INITIALS: /®3/

EXAMINER: PUBS contacts -- for DESIGNS: Don Fairchild, 703-308-9250 x126; for ALL OTHER FILES:
Bemadette Queen, 703-308-9250 x121
NOTE: This form will be included as part of the official USPTO record, with the Response document
coded as XRUSH. A
REV May 07 Monster Worldwide, Inc. Exhibit 1010 (p.23/1328)



Application/Control No. Applicant{s)/Patent under
Index of Claims Reexamination
10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623
v | Rejected - (Th r%‘;%':: :I:Jel:eral) N Non-Elected A Appeal
=| Allowed + Restricted | | Interference O Objected
Claim Date Claim Date Claim Date
T 213 % | & 5| £
£ | o|® = g | o
L S g 'S -5 L 5
1 51 101
2 52 102
3 53 103
4 54 104
1 5 |= 55 105
2 6 |= 56 106
7 57 107
8 58 108
9 59 108
3 [10]= 60 110
1 61 111
12 62 112
13 63 113
9 |14 |= 64 114
15 65 115
16 66 116
10 |17 | = 67 117
18 68 118
19 69 119
20 70 120
21 71 121
22 72 122
23 73 123
24 74 124
25 75 125
26 76 126
27 77 127
28 78 128
29 79 129
30 80 130
31 81 131
32 82 132
33 83 133
34 84 134
35 85 135
36 86 136
37 87 137
38 838 138
39 89 138
40 90 140
41 91 141
42 92 142
43 93 143
44 94 144
45 g5 145
46 96 146
47 97 147
48 98 148
49 99 149
50 100 150

U.8. Patent and Trademark Office

Part of Paper No. 20080315
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ALL REFERENCES CONSIDERED EXCEPT WHERE LINED THROUGH. /RJ/ (03/18/2008)

L ;

PATENT

THE UNITED STATES PATENT AND TRADEMARK OFFICE

Application of: ) Docket No.: 15703-10002
)
Marc VIANELLO ) Confirmation No. 8626
)
Serial No.: 10/101,644 ) Group Art Unit: 3623 \&@@
)
Filed: March 19, 2002 ) Examiner: Romain Jeanty @E‘\ 'LQ“B“
) A
APPARATUS AND METHODS FOR ) N( S %6®®
PROVIDING CAREER AND ) Q\W
EMPLOYMENT SERVICES ) @@

Commissioner of Patents
P.O. Box 1450 EXPRESS MAIIL
Alexandria, VA 22313-1450

SUPPLEMENTAL INFORMATION DISCLOSURE STATEMENT

The undersigned attorney hereby certifies that each item of information contained in the
attached Information Disclosure Statement was first cited in a communication from a foreign
patent office in a counterpart foreign application not more than three months prior to the filing of
this Information Disclosure Statement. Applicant submits herewith patents of which he is aware,
which he believes may be material to the examination of this application, and in respect of which
there may be a duty to disclose in accordance with 37 C.F.R. 1.56.

The filing of this Information Disclosure Statement shall not be construed as a
representation that a search has been made (37 C.F.R. 1.56(g)), an admission that the information
cited is, or is considered to be, material to patentability or that no other material information
exists.

The filing of this Information Disclosure Statement shall not be construed as an

admission against interest in any manner. Notice of January 9, 1992, 1135 O.G. 13-25, at 25.

OP-277999-1
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Appln. No. 10/101,644

It is believed there are no fees due in connection with the filing of this document.
However, if any fees are due, the Office is authorized to charge same to Deposit

Account No. 11-0160.

Respectfully submitted,
4 / 28 /Zoa & .ﬁ% f—
Daté Ladi O. Shogbamimu, Reg. No. 46,291

BLACKWELL SANDERS PEPER MARTIN LLP
2300 Main Street, Suite 1000

Kansas City, MO 64108

(816) 983-8000

ATTORNEYS FOR APPLICANT

OP-277999-1 )
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PTQ/SB/21 (02-04)

Approved for use through 07/31/2006. OMB 0651-0031

U.S. Patent and Trademark Office; U.S. DEPARTMENT OF COMMERCE
i0 i i jitdi j er.

0y~ g-a .

-
%0 A4 | .

Application Number 10/101,644

TRANSMITTAL Filing Date March 19, 2002
FORM First Named Inventor Marc Vianello
(to be used for all correspondence after initial filing) Art Unit 3623

Examiner Name

Romain Jeanty

|115

Attorney Docket Number

15703-10002

\ Totai Number of Pages in This Submission

ENCLOSURES

(Check all that apply)

]

Fee Transmittal Form

D Fee Attached
Amendment/Reply

D After Final

D Affidavits/declaration(s)

[

Extension of Time Request

Express Abandonment Request
Supplemental
Information Disclosure Statement

LOOOOd

Drawing(s)
Licensing-related Papers

Petition

Petition to Convert to a

Provisional Application

Power of Attorney, Revocation
Change of Correspondence Address

Terminal Disclaimer
Request for Refund
CD, Number of CD(s)

After Allowance communication
to Technology Center (TC)
Appeal Communication to Board
of Appeals and Interferences

Appeal Communication to TC
(Appeal Notice, Brief, Reply Brief)

Proprietary Information

Status Letter

Other Enclosure(s) (please
Identify below):

Himnnn.

Certified Copy of Priority
Document(s)

Response to Missing Parts/
Incomplete Application

[ O OO

Response to Missing Parts
under 37 CFR 1.52 or 1.53

Remarks

RECEIVED

MAY 0 4 2004

GROUP 3600

SIGNATURE OF APPLICANT, ATTORNEY, OR AGENT

April 28, 2004

Firm Ladi O. Shogbamimu

or Blackwell Sanders Peper Martin LLP
Individual name 7/
Signature W :
Date

CERTIFICATE OF TRANSMISSION/MAILING

the date shown below.

| hereby certify that this correspondence is being facsimile transmitted to the USPTO or deposited with the United States Postal Service with
sufficient postage as first class mail in an envelope addressed to: Commissioner for Patents, P.O. Box 1450, Alexandria, VA 22313-1450 on

Typed or printed name
Barbara J. Parkerson

anature

Db | Boir

Date | april 28, 2004

J

This collection of information is required by 37 CFR 1.5. The information is required to obtain or retain a benefit by the public which is to file (and by the USPTO to
process) an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.14. This collection is estimated to 2 hours to complete, including

gathering, preparing, and submitting the completed application form to the USPTO. Time will vary depending upon the individual case. Any comments on the
amount of time you require to complete this form and/or suggestions for reducing this burden, should be sent to the Chief Information Officer, U.S. Patent and
Trademark Office, U.S. Department of Commerce, P.O. Box 1450, Alexandria, VA 22313-1450. DO NOT SEND FEES OR COMPLETED FORMS TO THIS
ADDRESS. SEND TO: Commissioner for Patents, P.O. Box 1450, Alexandria, VA 22313-1450.

If you need assistance in completing the form, call 1-800-PT0O-9199 and select option 2.

- EL90L132993US)
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PTO/SB/08A (08-03)
Approved for use through 07/31/2006. OMB 0651-0031
U.S. Patent and Trademark Office; U.S. DEPARTMENT OF COMMERCE

Under the. 2pe o D persons are required to respond to a collection of information unless it contains a valid OM8 control number.
Substitute for TorReLA40# Complete if Known
A.p.pllcatlon Number 10/101,644
INFORMATION DISCLOSURE [ March 19, 2002
First Named Inventor Marc Vianello
STATEMENT BY APPLICANT Art Unit 3623
(Use as many sheets as necessary) Examiner Name Romain Jeanty
\_ Sheet |1 [ of Attorney Docket Number [15703-10002
U. S. PATENT DOCUMENTS
Examiner | Cite Document Number Publication Date Name of Patentee or Pages, Columns, Lines, Where
Initials* No.! MM-DD-YYYY Applicant of Cited Document Relevant Passages or Relevant
) Number-Kind Code? #x Figures Appear
TR US-5978,768 11/02/99 Salmon et al
/7 US- 5 385,620 05/07/02 Kurzius et al
/RJ/ Us- 6,524,109 02/25/03 Lacy et al
uUs-
us-
uUs-
uUs-
uUs-
us-
us-
us-
us-
us-
uUs-
us-
uUs-
us-
us-
us-
FOREIGN PATENT DOCUMENTS )
Examiner | Cite | Foreign Patent Document Publication Name of Patentee or Pages, Columns, Lines,
Initials* No.' Date Applicant of Cited Document Where Relevant Passages
MM-DD-YYYY Or Relevant Figures Appear | T°
Country Code®~Number * “Kind Code® (if known)
Examiner 0IMAIN Jeaiity/ (U3 10/€UUG; Date
Signature Considered

—
*EXAMINER: Initial if reference considered, whether or not citation is in conformance with MPEP 609. Draw line through citation if not in conformance and not
considered. Include copy of this form with next communication to_applicant. ! Applicant's unique citation designation number (optional). 2See Kinds Codes of
USPTO Patent Documents at www.uspto.qgv or MPEP 801.04. 3 Enter Office that issued the document, by the two-letter code (WIPO Standard ST.3). * For
Japanese patent documents, the indication of the year of the reign of the Emperor must precede the serial number of the patent document. ®Kind of document by
the appropriate symbols as indicated on the document under WIPO Standard ST.16 if possible. “Applicam is to place a check mark here if English language
Translation is attached.
This collection of information is required by 37 CFR 1.97 and 1.98. The information is required to obtain or retain a benefit by the public which is to file (and by the
USPTO to process) an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.14. This collection is estimated to take 2 hours to complete,
including gathering, preparing, and submitting the completed application form to the USPTO. Time will vary depending upon the individual case. Any comments
on the amount of time you require to complete this form and/or suggestions for reducing this burden, should be sent to the Chief Information Officer, U.S. Patent
and Trademark Office, P.O. Box 1450, Alexandria, VA 22313-1450. DO NOT SEND FEES OR COMPLETED FORMS TO THIS ADDRESS. SEND
TO: Commissioner for Patents, P.O. Box 1450, Alexandria, VA 22313-1450.

If you need assistance in completing the form, call 1-800-PT0-9199 (1-800-786-9199) and select option 2.
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.UNITED STATES PATENT AND TRADEMARK OFFICE
, UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS
P.0. Box 1450
Alexandria, Virginia 22313-1450
WWW.Uspt0.gov
NOTICE OF ALLOWANCE AND FEE(S) DUE
27128 7590 ) 01/16/2008 ‘ [ EXAMINER |
BLACKWELL SANDERS LLP ' JEANTY, ROMAIN
720 OLIVE STREET I ART UNIT r PAPER NUMBER J
SUITE 2400 ' -
ST. LOUIS, MO 63101 DATE MAILED: 01/16/2008
APPLICATION NO. FILING DATE | FIRST NAMED INVENTOR ATTORNEY DOCKET NO. CONFIRMATION NO. ]
10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
TITLE OF INVENTION: APPARATUS AND METHODS FOR PROVIDING CAREER AND EMPLOYMENT SERVICES
APPLN. TYPE ] SMALL ENTITY | ISSUE FEE DUE |PUBLICATION FEE DUE | PREV. PAID ISSUE FEE | TOTAL FEE(S) DUE DATE DUE
nonprovisional YES $720 $300 $0 $1020 04/16/2008

THE APPLICATION IDENTIFIED ABOVE HAS BEEN EXAMINED AND IS ALLOWED FOR ISSUANCE AS A PATENT.
PROSECUTION ON THE MERITS IS CLOSED. THIS NOTICE OF ALLOWANCE IS NOT A GRANT OF PATENT RIGHTS.
THIS APPLICATION IS SUBJECT TO WITHDRAWAL FROM ISSUE AT THE INITIATIVE OF THE OFFICE OR UPON
PETITION BY THE APPLICANT. SEE 37 CFR 1.313 AND MPEP 1308.

THE ISSUE FEE AND PUBLICATION FEE (IF REQUIRED) MUST BE PAID WITHIN THREE MONTHS FROM THE
MAILING DATE OF THIS NOTICE OR THIS APPLICATION SHALL BE REGARDED AS ABANDONED. THIS
STATUTORY PERIOD T BE EXTENDED. SEE 35 U.S.C. 151. THE ISSUE FEE DUE INDICATED ABOVE DOES
NOT REFLECT A CREDIT FOR ANY PREVIOUSLY PAID ISSUE FEE IN THIS APPLICATION. IF AN ISSUE FEE HAS
PREVIOUSLY BEEN PAID IN THIS APPLICATION (AS SHOWN ABOVE), THE RETURN OF PART B OF THIS FORM
WILL BE CONSIDERED A REQUEST TO REAPPLY THE PREVIOUSLY PAID ISSUE FEE TOWARD THE ISSUE FEE NOW
DUE.

HOW TO REPLY TO THIS NOTICE:

I. Review the SMALL ENTITY status shown above.

If the SMALL ENTITY is shown as YES, verify your current If the SMALL ENTITY is shown as NO:
SMALL ENTITY status:

A. If the status is the same, pay the TOTAL FEE(S) DUE shown A. Pay TOTAL FEE(S) DUE shown above, or
above.’

B. If the status above is to be removed, check box 5b on Part B - B. If applicant claimed SMALL ENTITY status before, or is now
Fee(s) Transmittal and pay the PUBLICATION FEE (if required) claiming SMALL ENTITY status, check box 5a on Part B - Fee(s)

and twice the amount of the ISSUE FEE shown above, or Transmittal and pay the PUBLICATION FEE (if required) and 1/2
, the ISSUE FEE shown above.

II. PART B - FEE(S) TRANSMITTAL, or its equivalent, must be completed and returned to the United States Patent and Trademark Office
(USPTO) with your ISSUE FEE and PUBLICATION FEE (if required). If you are charging the fee(s) to your deposit account, section "4b"
of Part B - Fee(s) Transmittal should be completed and an extra copy of the form should be submitted. If an equivalent of Part B is filed, a
-request to reapply a previously paid issue fee must be clearly made, and delays in processing may occur due to the difficulty in recognizing
the paper as an equivalent of Part B.

III. All communications regarding this application must give the application number. Please direct all communications prior to issuance to
Mail Stop ISSUE FEE unless advised to the contrary.

IMPORTANT REMINDER: Utility patents issuing on applications filed on or after Dec. 12, 1980 may require payment of
maintenance fees. It is patentee’s responsibility to ensure timely payment of maintenance fees when due,

Page 1 of 3
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PART B - FEE(S) TRANSMITTAL

. Complete and send this form, together with applicable fee(s), to: Mail Mail Stop ISSUE FEE
Commissioner for Patents
P.O. Box 1450
Alexandria, Virginia 22313-1450

or Fax (571)-273-2885

INSTRUCTIONS: This form should be used for transmitting the ISSUE FEE and PUBLICATION FEE (if required{). Blocks 1 through 5 should be completed where
apgropriate. All further correspondence including the Patent, advance orders and notification of maintenance fees will be mailed to the current correspondence address as
indicated unlgss co;rtgctegi below or directed otherwise in Block 1, by (a) specifying a new correspondence address; and/or (b) indicating a separatec "FEE ADDRESS" for
maintenance fee notifications.

CURRENT CORRESPONDENCE ADDRESS (Note: Use Block 1 for any change of address)

Note: A certificate of mailing can only be used for domestic matlings of the

Fee(s) Transmittal. This certificate cannot be used for any other accompanying

ﬁapers. Each additional paper, such as an assignment or formal drawing, must
ave its own certificate of mailing or transmission.

27128 7590 01/16/2008 c
ertificate of Mailing or Transmission
BLACKWELL SANDERSLLP - I hereby certify that this Fee(s) Transmittal is being deposited with the United
States Postal Service with sufficient postage for ﬁrgt class mail in an envelope
720 OLIVE STREET addressed to the Mail Stog ISSUE FEE address above, or being facsimile
SUITE 2400 transmitted to the USPTO (371) 273-2885, on the date indicated below.
ST. LOUIS, MO 63101 ]
(Depositor's name)
(Signature) |-
(Date)
APPLICATION NO. l FILING DATE l FIRST NAMED INVENTOR ATTORNEY DOCKET NO. I CONFIRMATION NO.
10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
TITLE OF INVENTION: APPARATUS AND METHODS FOR PROVIDING CAREER AND EMPLOYMENT SERVICES
| APPLN. TYPE SMALL ENTITY | ISSUE FEE DUE | PUBLICATION FEE DUE I PREV. PAID ISSUE FEE I TOTAL FEE(S) DUE DATE DUE
nonprovisional YES $720 $300 $0 $1020 04/16/2008
l EXAMINER | ART UNIT | CLASS-SUBCLASS |
JEANTY, ROMAIN 3623 705-009000
1. Chan3ge of correspondence address or indication of "Fee Address” (37 2. For printing on the patent front page, list
CFR 1.363). N (1) the names of up to 3 registered patent attorneys 1
(1 Change of correspondence address (or Change of Correspondence or agents OR, alternatively,
Address form PTO/SB/122) attached. (2) the name of a single firm (having as a member a 2
[ "Fee Address" indication (or "Fee Address" Indication form registered attorney or agent) and the names of up to

PTO/SB/47; Rev 03-02 or more recent) attached. Use of a Customer 2 registered patent attorneys or agents. If no name is 3
Number is required. listed, no name will be printed.
3. ASSIGNEE NAME AND RESIDENCE DATA TO BE PRINTED ON THE PATENT (print or type)

PLEASE NOTE: Unless an assignee is identified below, no assignee data will appear on the patent. If an assignee is identified below, the document has been filed for
recordation as set forth in 37 CFR 3.11. Completion of this form is NOT a substitute for filing an assignment.

(A) NAME OF ASSIGNEE (B) RESIDENCE: (CITY and STATE OR COUNTRY)

Please check the appropriate assignee category or categories (will not be printed on the patent) : 0 Individual O Corporation or other private group entity J Government

4a. The following fee(s) are submitted: 4b. Payment of Fee(s): (Please first reapply any previously paid issue fee shown above)
[ issue Fee U A check is enclosed.
(] Publication Fee (No small entity discount permitted) a Payment by credit card. Form PTO-2038 is attached.
() Advance Order - # of Copies (O The Director is hereby authorized to charge the required feegs), any deficiency, or credit any
overpayment, to Deposit Account Number enclose an extra copy of this form).

5. Change in Entity Status (from status indicated above) .
Oa Applicant claims SMALL ENTITY status. See 37 CFR 1.27. b Applicant is no longer claiming SMALL ENTITY status. See 37 CFR 1.27(g)(2).

NOTE: The Issue Fee and Publication Fee (if required) will not be accepted from anyone other than the applicant; a registered attorney or agent; or the assignee or other party in
interest as shown by the records of the United States Patent and Trademark Office.

Authorized Signature Date

Typed or printed name Registration No.

This collection of information is required by 37 CFR 1.311. The information is re%qired to obtain or retain a benefit by the public which is to file (and by the USPTO to process)
an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.14. This collection is estimated to take 12 minutes to complete, including gathering, preparing, and
submitting the completed application form to the USPTO. Time will varﬁ' dceﬂgndmg upon the individual case. Any comments on the amount of time you require to complete
this form and/or suggestions for reducing this burden, should be sent to the Chief Information Officer, U.S. Patent and Trademark Office, U.S, Department of Commerce, P.O.
Box 1450, Alexandria, Virginia 22313-1450. DO NOT SEND FEES OR COMPLETED FORMS TO THIS ADDRESS. SEND TO: Commissioner for Patents, P.O. Box 1450,

Alexandria, Virginia 22313-1450.
Under the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.

. Monster Worldwide, Inc. Exhibit 1010Xp.30/1328F)
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UNITED STATES PATENT AND TRADEMARK OFFICE

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW.USPLO.gov

| APPLICATION NO. | FILING DATE FIRST NAMED INVENTOR | ATTORNEY DOCKET NO. l CONFIRMATION NO. |
- 10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
27128 7590 01/16/2008 l EXAMINER ]
BLACKWELL SANDERS LLP JEANTY, ROMAIN
720 OLIVE STREET | ART UNIT PAPER NUMBER I
SUITE 2400 —

ST. LOUIS, MO 63101 DATE MAILED: 01/16/2008

Determination of Patent Term Adjustment under 35 U.S.C. 154 (b)
(application filed on or after May 29, 2000)

The Patent Term Adjustment to date is 147 day(s). If the issue fee is paid on the date that is three months after the
mailing date of this notice and the patent issues on the Tuesday before the date that is 28 weeks (six and a half
months) after the mailing date of this notice, the Patent Term Adjustment will be 147 day(s).

If a Continued Prosecution Application (CPA) was filed in the above-identified application, the filing date that
determines Patent Term Adjustment is the filing date of the most recent CPA.

Applicant will be able to obtain more detailed information by accessing the Patent Application Information Retrieval
(PAIR) WEB site (http://pair.uspto.gov).

Any questions regarding the Patent Term Extension or Adjustment determination should be directed to the Office of
Patent Legal Administration at (571)-272-7702. Questions relating to issue and publication fee payments should be
directed to the Customer Service Center of the Office of Patent Publication at 1-(888)-786-0101 or
(571)-272-4200. '
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Application No. Applicant(s)
. ye 10/101,644 VIANELLO, MARC
Notice of Allowability Examiner Art Unit
Romain Jeanty 3623

-- The MAILING DATE of this communication appears on the cover sheet with the correspondence address--
All claims being allowable, PROSECUTION ON THE MERITS IS (OR REMAINS) CLOSED in this application. If not included
herewith (or previously mailed), a Notice of Allowance (PTOL-85) or other appropriate communication will be mailed in due course. THIS
NOTICE OF ALLOWABILITY IS NOT A GRANT OF PATENT RIGHTS. This application is subject to withdrawal from issue at the initiative
of the Office or upon petition by the applicant. See 37 CFR 1.313 and MPEP 1308.

1. [X) This communication is responsive to November 14, 2007.

2. [X) The allowed claim(s) is/are 5.6.10,14.17,200,204,205 and 208-225.

3. [J Acknowledgment is made of a claim for foreign priority under 35 U.S.C. § 119(a)-(d) or (f).

a)[d Al b)[JSome* c)[JNone of the:
1. [J Certified copies of the priority documents have been received.
2. [ Certified copies of the priority documents have been received in Application No. ______
3. [ Copies of the certified copies of the priority documents have been received in this national stage application from the

International Bureau (PCT Rule 17.2(a)). ‘
* Certified copies not received: __
Applicant has THREE MONTHS FROM THE “MAILING DATE” of this communication to file a reply complying with the requirements

noted below. Failure to timely comply will result in ABANDONMENT of this application.
THIS THREE-MONTH PERIOD IS NOT EXTENDABLE.

4. [[] A SUBSTITUTE OATH OR DECLARATION must be submitted. Note the attached EXAMINER'S AMENDMENT or NOTICE OF
INFORMAL PATENT APPLICATION (PTO-152) which gives reason(s) why the oath or declaration is deficient.

5. [J CORRECTED DRAWINGS ( as “replacement sheets”) must be submitted.
(a) [J including changes required by the Notice of Draftsperson’s Patent Drawing Review ( PTO-948) atlached
1) [ hereto or 2) [] to Paper No./Mail Date _____.
(b) [ including changes required by the attached Examiner's Amendment / Comment or in the Office action of
Paper No./Mail Date ______.

Identifying indicia such as the application number (see 37 CFR 1.84(c)) should be written on the drawings in the front (not the back) of
each sheet. Replacement sheet(s) should be labeled as such in the header according to 37 CFR 1.121(d).

6. [ ] DEPOSIT OF and/or INFORMATION about the deposit of BIOLOGICAL MATERIAL must be submitted. Note the
attached Examiner's comment regarding REQUIREMENT FOR THE DEPOSIT OF BIOLOGICAL MATERIAL.

Attachment(s)
1. I Notice of References Cited (PT0O-892) 5. [] Notice of informal Patent Application
2. [ Notice of Draftperson's Patent Drawing Review (PTO-948) 6. X Interview Summary (PT0O-413),
Paper No./Mail Date .

3. [ Information Disclosure Statements (PTO/SB/08), 7. [X] Examiner's Amendment/Comment

Paper No./Mail Date
4. [] Examiner's Comment Regarding Requirement for Deposit 8. X Examiner's Statement of Reasons for Allowance

of Biological Material

9.[]Other .

Romain Jeanty
Primary Examiner
Art Unit: 3623

U.S. Patent and Trademark Office
PTOL-37 (Rev. 08-06) Notice of Allowability Part of Paper No./Mail Date 20080107
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Application/Control Number: 10/101,644 Page 2
Art Unit: 3623

EXAMINER’S AMENDMENT
1. An examiner's amendment to the record appears below. Should the changes and/or
additions be unacceptable to applicant, an amendment may be filed as provided by 37 CFR
1.312. To ensure consideration of such an amendment, it MUST be submitted no later than the
payment of the issue fee.

In the Claims:

Claims 1-4, 18-197 and 220: Canceled.
Authorization for this examiner's amendment was given in a telephone interview with

Samuel Digirolamo (Reg. No. 29,915) on January 7, 2008.

Allowable Subject Matter

2. Claims 5-6, 10, 14, 17, 200, 204-205, 208-225 are allowed.

Reasons for Allowance
3. The following is an examiner's statement of reasons for allowance:

The closest prior art of record is Walker et al (U.S. Patent No. 5,884,270) and Pineda
(WO00182185). Applicant's arguments filed on November 14, 2007 are deemed to be persuasive
and adequately reflect the Examiner's opinion as to why claims 5-6, 10, 14, 17, 200, 204-205,
208-225 are allowable over the prior art of record.

Any comments considered necessary by applicant must be submitted no later than the

payment of the issue fee and, to avoid processing delays, should preferably accompany the issue

Monster Worldwide, Inc. Exhibit 1010 (p.33/1328)



Application/Control Number: 10/101,644 Page 3
Art Unit: 3623

fee. Such submissions should be clearly labeled "Comments on Statement of Reasons for

Allowance."
Conclusion
4. The prior art made of record and not relied upon is considered pertinent to applicant's
disclosure.
a. Reuning (US Patent No. 6,381,592) discloses a method for recruiting new
employees.
b. Proquest “recruitsoft.com Announces Van Ella Ailiance for Online Candidate

Background Checks”, discloses a web-based hiring system for recruiting job candidates.

Any inquiry concerning this communication or earlier communications from the
examiner should be directed to Romain Jeanty whose telephone number is (571) 272-6732. The
examiner can normally be reached on Mon-Thurs 7:30 am - 6:00 pm.

If attempts to reach the examiner by telephone are unsuccessful, the examiner’s
supervisor, Tariq R. Hafiz can be reached on (571) 272-6729. The fax phone number for the
organization where this application or proceeding is assigned is 571-273-8300.

Information regarding the status of an application may be obtained from the Patent
Application Information Retrieval (PAIR) system. Status information for published applications
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished
applications is available through Private PAIR only. For more information about the PAIR
system, see http://pair-direct.uspto.gov. Should you have questions on access to the Private PAIR

system, contact the Electronic Business Center (EBC) at 866-217-9197 (toll-free).

Monster Worldwide, Inc. Exhibit 1010 (p.34/1328)



Application/Control Number: 10/101,644 Page 4
Art Unit: 3623 |

RJ

z,

omain Jéanty
Primary Examin
Art Unit 3623
January 7, 2007
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Application No. Applicant(s)
. 10/101,644 VIANELLO, MARC
Interview Summary Examiner Art Unit
Romain Jeanty 3623

All participants (applicant, applicant's representative, PTO personnel):

(1) Samuel Digirolamo. 3 .
(2) Romain Jeanty. (4) .

Date of Interview:

Type: a)lJ Telephonic b)[] Video Conference
c)] Personal [copy given to: 1)[] applicant  2)["] applicant's representative]

Exhibit shown or demonstration conducted: d)[] Yes €)X No.
If Yes, brief description:

Claim(s) discussed: 1-4, 18-197 and 220.

Identification of prior art discussed: None.

Agreement with respect to the claims )] was reached. g)[] was not reached. h)[] N/A.

Substance of Interview including description of the general nature of what was agreed to if an agreement was
reached, or any other comments. See Examiner's Amendment.

(A fuller description, if necessary, and a copy of the amendments which the examiner agreed would render the claims
allowable, if available, must be attached. Also, where no copy of the amendments that would render the claims
allowable is available, a summary thereof must be attached.)

THE FORMAL WRITTEN REPLY TO THE LAST OFFICE ACTION MUST INCLUDE THE SUBSTANCE OF THE
INTERVIEW. (See MPEP Section 713.04). If a reply to the last Office action has already been filed, APPLICANT IS
GIVEN A NON-EXTENDABLE PERIOD OF THE LONGER OF ONE MONTH OR THIRTY DAYS FROM THIS
INTERVIEW DATE, OR THE MAILING DATE OF THIS INTERVIEW SUMMARY FORM, WHICHEVER IS LATER, TO
FILE A STATEMENT OF THE SUBSTANCE OF THE INTERVIEW. See Summary of Record of interview
requirements on reverse side or on attached sheet.

Examiner Note: You must sign this form unless itis an
Attachment to a signed Office action. Examiner’s signature, if required

U.S. Patent and Trademark Office
PTOL-413 (Rev. 04-03) Interview Summary Paper No. 20080107

Monster Worldwide, Inc. Exhibit 1010 (p.36/1328)



Application/Control No.

Applicant(s)/Patent Under
Reexamination

Notice of References Cited 10/10,1 o V|ANE_LLO' MARS
Examiner Art Unit
Romain Jeanty 3623 Page 1 of 1
U.S. PATENT DOCUMENTS
Document Number Date N

Country Code-Number-Kind Code MM-YYYY Name Classification
A | US-6,381,692 04-2002 Reuning, Stephen Michael 707/3
B | US- -
c | US-
D | US-
E | US-
F | US-
G | US-
H | US-
i | US-
J | US-
K | US-
L | US-
M | US-

FOREIGN PATENT DOCUMENTS
Document Number Date . .

Country Code-Number-Kind Code MM-YYYY Country Name Classification
N
o
P
Q
R
S
T

NON-PATENT DOCUMENTS
Include as applicable: Author, Title Date, Publisher, Edition or Volume, Pertinent Pages)

U | Proquest “recruitsoft.com Announces Van Ella Alliance for Online Candidate Background Checks”, 2000
\
w
X

U.S. Patent and Trademark Office
PTO-892 (Rev. 01-2001)

*A copy of this reference is not being furnished with this Office action. (See MPEP § 707.05(a).)
Dates in MM-YYYY format are publication dates. Classifications may be US or foreign.

Notice of References Cited

Part of Paper No. 20080107

Monster Worldwide, Inc. Exhibit 1010 (p.37/1328)
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UNITED STATES PATENT AND TRADEMARK Cmcs

Page 1 of 1

-/

COMMISSIONER FOR PATENTS

UNTeD STATES PATENT AND TRADEMARK OFFPICE
Wasupoton, D.C. 20231

www.splogov

|ﬂ|lﬂ[ﬂlﬁﬁﬂﬁlmﬂﬂllﬂﬂm"ﬂ[ﬂllmﬁﬂlllﬂﬂ CONFIRMATION NO. 8626
Bib Data Sheet
FILING DATE
SERIAL NUMBER 03/15/2002 CLASS GROUP ARTUNIT | ATTORNEY
101101644 RULE 705 glé 15703.10002
R
APPLICANTS
Marc Vianello, Overland Pa
-+ CONTINUING DATA P
.+ FOREIGN APPLICATIONS 2YAYFteriElunn
IF REQUIRED, FOREIGN FILING LICENSE GRANTED.. -
Forelgn Priority clalmed Oyes Gro -
5 USC 119 (a0 canditons /T STATEOR | SHEETS | TOTAL [NDEPENDENT|
h A COUNTRY | DRAWING | CLAIMS | cLAIMS
Verifiod and ‘A 5 KS 21 3.97 ,31’?

Apparatus and methods for providing’career and employment services

EES: Authority has been given in Paper
No. to charge/credit DEPOSIT ACCOUNT
No. for following:

FILING FEE
RECEIVED
3139

S

|Cl All Fees |
|D 1.16 Fees (Filing)

O 1.17 Fees ( Processing Ext. of
ime )

|
IU 1.18 Fees (Issue) |

Q Other

|E| Credit i
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Issue Classification

Application/Control No.

Applicant(s)/Patent under
Reexamination

10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623
ISSUE CLASSIFICATION
ORIGINAL CROSS REFERENCE(S)
CLASS SUBCLASS CLASS SUBGLASS (ONE SUBCLASS PER BLOCK)
705 9 Fos | 1}
INTERNATIONAL CLASSIFICATION
Glofs|F 9/46
/
/
/
/ A
- . Total Claims Allowed: 25
- (Assistant Examiner)  (Date) /&IK’\J L 7 odf ) OG
Patricia Lewis ¥/ 7/0% PRIMARY EXAMI Print Claim(s) Print Fig.
(Legal Instruments Examiner) {Dajé) (Primary Examiner) (Date) 1 16
D Claims renumbered in the same order as presented by applicant | [] CPA aT.D OR.1.47
— © — © — © — ® — © — © _ ©
© £ © 2= ] £ © £ © £ [ £ ® £
£l o €|l o £ | 2 £ | 2 cEl|l @ S| 2 £ 1o
w o w o [V o uw o L o w o w o
1 31 61 91 121 151 181
2 32 62 92 122 152 182
3 33 63 93 123 153 183
4 34 64 94 124 154 184
1 5 35 65 95 125 155 185
2 6 36 66 96 126 156 186
7 37 67 97 127 157 187
8 38 68 98 128 158 188
9 39 69 99 129 159 189
3 10 40 70 100 130 160 190
11 41 71 101 131 161 191
12 42 72 102 132 162 192
13 43 73 103 133 163 193
14 44 74 104 134 164 194
15 45 75 105 135 165 195
16 46 76 106 136 166 196
17 47 77 107 137 167 197
18 48 78 108 138 168 198
19 49 79 109 139 169 199
20 50 80 110 140 170 4 |200
21 51 81 111 141 171 - | 201
22 52 82 112 142 172 202
23 53 83 113 143 173 203
24 54 84 114 144 174 5 | 204
25 55 85 115 145 175 6 |205
26 56 86 116 146 176 206
27 57 87 117 147 177 207
28 58 88 118 148 178 7 | 208
29 59 89 119 149 179 12 | 209
30 60 90 120 150 180 13 | 210

U.S. Patent and Trademark Office

Monster Worldwide, Inc. ExHi3ft aidPrgeigNsoAR88)107




Index of Claims (continued)

Application/Control No.

Applicant(s)/Patent under
Reexamination

10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623
v | Rejected (Thr%zgn:;‘;;eral) N Non-Elected Appeal
=| Allowed + Restricted | | Interference Objected
Claim Date Claim Date Claim Date
5| £ 5| £ s | 2
c D € | @ =g =
w 5 w 6 w 5
151 201 251
152 202 252
153 203 253
154 § 1204|= 254
155 - 6 |205] = 255
156 206 256
157 207 257
158 7 208 258
159 12 {209 259
160 13 |210 260
161 14 {211 261
162 15 {212 262
163 16 {213 263
164 17 |214 264
165 18 [215 265
166 19 | 216 266
167 20 |217 267
168 21 1218 268
169 22 1219 269
170 220 270
171 23 | 221 271
172 25 | 222 272
173 24 1223 273
174 11 1224 274
175 8 1225 275
176 226 276
177 227 277
178 228 278
179 229 279
180 230 280
181 231 281
182 232 282
183 233 283
184 234 284
185 235 285
186 236 286
187 237 287
188 238 288
189 239 289
190 240 290
191 241 291
192 242 292
193 243 293
194 244 294
195 245 295
196 246 296
197 247 297
198 248 298
199 249 299
4 1200 = 250 300

U.S. Patent and Trademark Office

Part of Paper No. 20080107
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Index of Claims

Application/Control No.

Applicant(s)/Patent under
Reexamination

10/101,644 VIANELLO, MARC
. Examiner Art Unit
Romain Jeanty 3623
v | Rejected - nhr%";%:;f:f“” N Non-Elected Appeal
=| Allowed + Restricted 1| Interference Objected
Claim Date Claim Date Claim Date

w 6 - w 5 w 5
1 51 101

2 52 102

3 53 103

4 54 104

1 5 |= 55 105

6 |= 56 106

2 |7 57 107

8 58 108

9 59 109

3 (110]= 60 110
11 61 111

12 62 112

13 63 113

9 | 14 64 114

15 65 115

16 66 116

10117 | = 67 117

18 68 118

19 69 119

20 70 120

21 71 121

22 72 122

23 73 123

24 74 124

25 75 125

26 76 126

27 77 127

28 78 128

29 79 129

30 80 130

3 81 131

32 82 132

33 83 133

34 84 134

35 85 135

36 86 136

37 87 137

38 88 138

- 39 89 139

40 90 140

41 91 141

42 92 142

43 93 143

44 94 144

45 95 145

46 96 146

47 97 147

48 98 148

49 99 149

50 100 150

U.S. Patent and Trademark Office

Part of Paper No. 20080107
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Search Notes

Application/Control No.

Applicant(s)/Patent under
Reexamination

10/101,644 VIANELLO, MARC
Examiner Art Unit
Romain Jeanty 3623

SEARCHED
Class Subclass Date Examiner
705 9,11 1/7/2008 RJ

INTERFERENCE SEARCHED

Class Subclass Date Examiner

708 9,11 1/7/2008 RJ

(INCLUDING SEARCH STRATEGY)

SEARCH NOTES

DATE EXMR
Updated West 1/7/2008 RJ
Dialog 1/7/2008 RJ
Internet

U.S. Patent and Trademark Office

Part of Paper No. 20080107
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WEST Refine Search Page 1 of 2

Refine Search

Search Results -

| Term || Documents
[(6 AND 2).USPT. I 35
|(L2 AND L6 ).USPT. b 35|

: US Pre-Grant Publication Full-Text Database

 US Patents Full-Text Database

' US OCR Full-Text Database
Database: EPO Abstracts Database

- JPO Abstracts Database

. Derwent World Patents Index

| IBM Technical Disclosure Bulletins

L7
Search: [ Refine Search |

| Recall Text === | interrupt

Search History

DATE: Tuesday, January 15,2008 Purge Queries Printable Copy Create Case

Set e Set
Name Query Count Name
side by result

side set

DB=USPT: THES=DTIC; PLUR=YES; OP=0R

L7 12andL6 35 L7

(fee or paid or payment or invoice or bill$) near5 (employer$ or hirer$ or

L6 1351 L6
personnel$ or manager$)
(((personal or contact) near5 (data or information)) near5 (interview$ or meet$1

L5 or meeting$) near5 (mutual or consent or agree$ or accord or common) and 7 LS
(interview$ or follow adj up$ or meet$))
(((personal or contact) near5 (data or information)) near5 (interview$ or meet$1

L4 or meeting$) near5 (mutual or consent or agree$ or accord or common) near5 6 L4
(interview$ or follow adj up$ or meeting or discuss$ or speak$ or talk$))

L3 (((personal or contact) near5 (data or information)) and (interview$ or meet$1 17140 L3

== or meeting$))

(search$ or retriev$) near5 (employer$ or hirer$ or personnel$ or manager$
human adj resource$ or HR) near5 (applicant$ or candidate$ or job adj seeker$
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Lo O position adj seeker$ or employee$ or worker$ or prospect$1 or user$) and
== (attribute$ or profile$ or requirement$ or requisite$ or preference$)

(search$ or retriev$) near5 (employer$ or hirer$ or personnel$ or manager$
human adj resource$ or HR) near5 (applicant$ or candidate$ or job adj seeker$

L1 .\ ) 46
or position adj seeker$ or employee$ or worker$ or prospect$1 or user$) near5
(attribute$ or profile$ or requirement$ or requisite$ or preference$)

421 L2

END OF SEARCH HISTORY
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PATENT
15703.10002

IN THE UNITED STATES PATENT AND TRADEMARK OFFICE

Application of: Marc Vianello : Examiner: Romain Jeanty

Serial No.: 10/101,644 : Group Art Unit: 3623

Filed: March 19, 2002 : Attorney Docket No.: 15703.10002
For: APPARATUS AND METHODS FOR Customer No.: 27128
PROVIDING CAREER EMPLOYMENT

SERVICES : Confirmation No.: 8626

AMENDED APPEAL BRIEF TO BOARD OF PATENT APPEALS AND
INTERFERENCES UNDER 37 C.F.R. SECTION 41.37

Mail Stop Appeal Brief - Patents
Commissioner for Patents

P.O. Box 1450

Alexandria, VA 22313-1450

Sir:

Appellant submits the following Amended Appeal Brief to the Board of Patent Appeals
and Interferences in response to the Notification of Non-Compliant Appeal Brief dated October
18, 2007. In the Notification, the Brief was deemed defective because Appellant did not list
claims 210-213, 215-220, 222, 224 and 225 as referenced by the Examiner in the Notification in
the Claims Appendix. Appellant has now added all such claims to the Claims Appendix. It is
respectfully submitted that Claims 210-213, 215-218, 222, 224 and 225 are merely objected to;
Claim 219 has been allowed; and Claim 220 has been withdrawn. None of these claims are on
appeal. The status of all of these claims is fully set forth in the Status of Claims section of

Appellant’s Brief. Nevertheless, pursuant to the Examiner’s request, these claims are now listed

in the Amended Claims Appendix.

STLD01-1291666-2
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Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

1. THE REAL PARTY IN INTEREST

The real party in interest for the above referenced application is Mr. Marc Vianello, an
individual, with an office at 6299 Nall Avenue, Suite 210, Mission, Kansas 66202. Mr. Vianello
is the inventor and sole owner of the entire right, title and interest in and to the invention and the

pending patent application.

STLDO01-1291666-2 3
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Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

2. RELATED APPEALS AND INTERFERENCES
There are no other appeals or interferences known to Applicant (Appellant) or
Applicant’s (Appellant’s) Legal Representative which will directly affect, or be directly affected
by, or have a bearing on, the Board of Patent Appeals and Interferences' decision in the pending

Appeal.

STLDO01-1291666-2 4
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Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

3. STATUS OF CLAIMS

Claims 5, 6, 10, 14, 17, 200, 204, 205, 208-219 and 221-225 are currently pending in the
application. Claims 1-4, 18-197 and 220 have been withdrawn. Claim 219 has been allowed.
Claims 205, 210-213, 215-218, 222, 224 and 225 are merely objected to. Claims 7-9, 11-13, 15-
16, 198-199, 201-203 and 206-207 were cancelled.

Claims 5, 6, 10, 14, 17, 200, 204, 205, 208, 209, 214, 221 and 223 stand rejected and are
the subject of this appeal.

Claim 205 is both merely objected to and rejected.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves
his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,
210-213,215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and
any intervening claims, thereby putting such objected claims in allowable form. Applicant also
reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.

STLDO01-1291666-2 5
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Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

4. STATUS OF AMENDMENTS

In the current application, an initial Final Rejection was mailed on May 19, 2004. On

~ August 23, 2004 Applicant's submitted an Amendment along with a Notice of Appeal. On
October 12, 2004 an Advisory Action was issued and the previously filed Amendment was not
entered into the record. In response to the Advisory Action a Request for Continued
Examination was submitted on October 19, 2004. On January 12, 2005 a non-final office action
was mailed. An Amendment in response to the non-final office action was filed on April 4,
2005.

A second Final Rejection was mailed July 14, 2005. On September 2, 2005, Applicant's
filed a Request for Continued Examination along with an Amendment. On November 10, 2005 a
non-final office action was mailed. A response to this office action was filed on January 23,
2006. A Supplemental Amendment was filed on April 20, 2006. On August 1, 2006 a
restriction requirement was issued by the Examiner. A response to the restriction requirement
and an election of claims was filed August 22, 2006.

On November 8, 2006 a Third Final Rejection was mailed. In response to this Final
Rejection a Notice of Appeal was filed by Applicants. No further amendments were filed and all
of the above referenced amendments were entered into the record.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves
his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,

210-213, 215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and

STLD01-1291666-2 6
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any intervening claims, thereby putting such objected claims in allowable form. Applicant also
reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.

STLD01-1291666-2 7
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Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

5. SUMMARY OF THE CLAIMED SUBJECT MATTER

There are five (5) independent claims involved in this appeal, namely, Claims 5, 14, 209,
214 and 221. Independent Claim 219 has been allowed and is not part of this Appeal. Support
for the independent claims on appeal is set forth below by reference to the specification by page
and line number, and by reference to the appropriate drawings by reference characters.

Dependent Claim 205 is both rejected and merely objected to in the Final Office Action.
Although Applicant believes that Claim 205 is merely objected to and would be allowable if
rewritten in independent form, to preserve Applicant’s rights with respect to Claim 205,
Applicant is also appealing Claim 205 if such claim is rejected under 35 U.S.C. §103(a).

The present invention is directed to systems, methods, distributed networks and
computer-readable media which are provided to both candidates and employers for employment
services. In one embodiment, a career web site is provided wherein users wishing to search jobs
or candidate profiles do not have to register to gain access to a subset of features on the site.
Background information associated with a candidate’s capabilities and attributes is received from
a candidate in a structured format. Job description information is received from employers in a
structured format. Prospective matches are identified between employers and candidates, and
employers and candidates are given an opportunity to mutually consent to the exchange of
candidate contact information. This exchange of information takes place before any direct
contact between a particular candidate and a particular employer. After such mutuai consent has
been granted, a financial transaction is consummated wherein a user pays a fee to the career site
operator. The fee is generated when a user elects to purchase contact information corresponding

to a candidate profile. A participating user pays nothing until it identifies a candidate having an

STLD01-1291666-2 8
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Application of: Marc Vianello

Serial No.: 10/101,644

Appeal Brief

appropriate set of skills and experience, and the candidate has expressed an interest in the

employer.

Independent Claim 5 is directed to a method executed by a computer processor for

authorizing information exchanged between at least one of a plurality of candidates and at least
one of a plurality of employers prior to any direct contact between the candidate and the
employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206,
1208, 1209, 1210). The candidate will have one or more candidate attributes including candidate
minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5; Page 56,
Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer will have
one or more employer attributes including employer minimum requirements (Page 71, Line 20 to
Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. é08, 823, 824, 825, 826). The one or
more candidate attributes and minimum requirements are then stored in a candidate database
which includes a searchable profile of the candidate (Page 22, Line 15 to Page 24, Line 19; Page
27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309). In similar fashion, the one or
more employer attributes and minimum requirements are stored in an employer database which
includes a searchable employer profile (Page 17, Line 20 to Page 18, Line 5; Page 43, Lines 10-
16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8, Ref. No. 808). The
present method includes receiving a search request from either a candidate or an employer to
search the searchable profile of one of the candidate and employer databases for a possible
employment opportunity based upon certain search parameters (Page 19, Lines 10-15; Page 28,
Lines 1-2; Page 41, Lines 9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-
20; Fig. 2, Ref. Nos. 206, 212). Once the search request is received, the search request is

processed and results of the search request are provided to the requesting candidate or employer

STLDO01-1291666-2 9
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(Page 19, Line 5 to Page 20, Line 15; Page 75, Line 21 to Page 83, Line 13; Fig. 4, Ref. Nos.
401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010). Once the search results are
provided to either the requesting candidate or employer, the method further includes receiving at
least one request for release of contact information from the requesting candidate or employer
based upon the search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4,
Re:f. No. 414; Fig. 10, Ref. Nos. 1011, 1014). Once a request for release of contact information
has been received, the method then determines whether the attributes of the requesting candidate
or employer satisfy the minimum requirements of the non-requesting party (Page 19, Line 16 to
Page 20, Line 15; Page 62, Lines 19-23; Page. 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref.
No. 1()4‘17; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). Once the minimum
requirements are determined, the method must receive a response from the non-requesting
candidate or employer consenting to the release of contact information to the requesting party
(Page 20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20
to Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). Once
a positive response for the release of contact information has been received, the method then
obligates a payment due in real time based on the response to the request for release of contact
information wherein the payment due is a fee to a carrier site operator (Page 16, Line 16 to Page
17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210, 1211, 1212, 1213). Once payment is
obligated, the contact information is provided to the requesting party in real time prior to any
direct contact between the candidate and the employer (Page 90, Lines 14-21; Fig. 12, Ref. No.

1210).

Independent Claim 14 is directed to a distributed network for facilitating the exchange of

contact information between at least one of a plurality of candidates and at least one of a

* STLDO01-1291666-2 10
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plurality of employers (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref.
Nos. 1206, 1208, 1209, 1210), the candidate having one or more candidate attributes including
candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5;
Page 56, Lines 6~17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer
having one or more employer attributes including employer minimum requirements (Page 71,
Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824, 825, 826).
The distributed network further includes means for managing enterprise data resources. This
means is identified in the specification at Page 24, Line 20 to Page 25, Line 19; Page 33, Lines 3-
9; Page 100, Lines 1-8; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309. The distributed network
further includes means for storing the candidate attributes and requirements in the candidate
database and means for providing at least a portion of the candidate database to be searched by
the candidate and employer. This means is idenﬁﬁed in the specification at Page 35, Lines 7-15;
Page 36, Line 21 to Page 37, Line 5; Page 41, Line 22 to Page 42, Line 11; Page 44, Line 13 to
Page 45, Line 12; Page 46, Lines 5-23; Page 48, Lines 19-24; Page 100, Lines 1-8; Fig. 2, Ref.
Nos. 204, 205, 213-224; Fig. 3, Ref. No. 309. The distributed network further includes means
for storing the employer attributes and requirements in an employer database and means for
providing at least a portion of the employer database to be searched by the candidate and
employer. This means is identified in the specification at Page 40, Lines 9-21; Page 43, Lines
10-16; Page 44, Line 13 to Page 45, Line 12; Page 46, Lines 5-23; Page 48, Lines 19-24; Page
49, Lines 3-12; Page 100, Lines 1-8; Fig. 2, Ref. Nos. 210, 211, 213-224; Fig. 3, Ref. No. 309.
The distributed network further includes means for receiving a search request from either the
candidate or the employer to search the searchable portion of one of the candidate and employer

databases for a possible employment opportunity based upon certain search parameters. This
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means is programmable software and is identified in Fig. 2, Ref. Nos. 206, 212; Fig. 3, Ref. No.
303. The distributed network further includes means for processing the search request and
providing the results thereof to the requesting one of the candidate and employer. This means is
programmable software and is identified in Fig. 4, Ref. Nos. 401, 409; Fig. 8, Ref. No. 803; Fig.
10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010. The distributed network further includes
means for receiving a request for release of contact information from the requesting one of the
candidate and employer based upon the search results. This means is programmable software
and is identified in Fig. 11, Ref. Nos. 1101, 1103; Fig. 12, Ref. No. 1206. The distributed
network further includes means for determining that the attributes of the requesting one of the
candidate and the employer satisfy the minimum requirements of the non-requesting candidate or
employer. This means is programmable software and is identified in Fig. 4, Ref. No. 417; Fig.
10, Ref. No. 1017. The distributed network further includes means for determining that there is
mutual consent for the release of contact information regarding the candidate. This means is
programmable software and is identified in Fig. 11, Ref. No. 1108; Fig. 12, Ref. No. 1208. The
distributed network further includes means for computing a payment fee to the career site
operator in real time based on the mutual consent for the release of contact information. This
means is identified in the specification at Page 16, Line 22 to Page 17, Line 11; Fig. 12, Ref. No.
1211. The distributed network further includes means for obligating the payment fee in real time
to the career site operator. The means is identified in the specification at Page 90, Lines 14-19;
Fig. 12, Ref. No. 1211. The distributed network further includes means for collecting the
payment fee in real time. This means is identified in the specification at Page 91, Lines 1-9; Fig.
12, Ref. No. 1212. The distributed network further includes means for providing the exchange

of contact information in real time prior to any direct contact between the candidate and the
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employer. This means is identified in the specification at Page 22, Lines 6-8; Fig. 12, Ref. No.
1213.

Dependent Claim 17 is dependent directly upon independent claim 14 and further defines

the means for determining that there is mutual consent. More specifically, claim 17 further
requires that the means for determining that there is mutual consent include means for receiving
a response to the request for release of contact information from the non-requesting one of the
candidate and the employer. This means is again programmable software and is identified in
Fig. 2, Ref. Nos. 325, 326; Fig. 8, Ref. Nos. 831, 832; Fig. 11, Ref. Nos. 1101, 1103, 1105,
1108; Fig. 12, Ref. Nos. 1201, 1206, 1208.

Dependent Claim 205 is both merely objected to (See, Final Office Action, Page 7,

Paragraph 7) and rejected under 35 U.S.C. §103(2)) (See, Final Office Action, Page 7, first full

paragraph). Dependent Claim 205 is dependent directly upon Claim 5 and adds additional
method steps to the method of Claim 5. More particularly, dependent Claim 205 requires a
determination to be made before processing the search request as to whether the requesting one
of the candidate and employer was previously requested to provide a response to a request for
release of contact information and, if it is determined that either the employer or the candidate
was previously requested to provide a response to a request for release of contact information
and no response was received, then precluding the non-responding employer or candidate from
further interaction with the system until a response is provided (Page 56, Line 20 to Page 57,
Line 3; Fig. 3, Ref. Nos. 3;36, 337, Page 74, Lines 13-20; Fig. 8, Ref. Nos. 831, 832).

Dependent Claim 208 is dependent directly upon claim 5 and adds additional method

steps to the method of Claim 5. More particularly, dependent claim 208 requires that if the

attributes of the requesting one of the candidate and employer do not satisfy the minimum
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requirements of the non-requesting candidate or employer, then the present method will
communicate to the requesting one of the candidate and employer that at least one attribute of the
requesting party does not satisfy the minimum requirements of the non-requesting party (Page
19, Line 10 to Page 20, Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418,
419‘; Fig. 10, Ref. Nos. 1017, 1018, 1019). The method further includes offering the opportunity
to the requesting one of the candidate and employer to change its at least one non-satisfying
attribute so as to satisfy the minimum requirements of the non-requesting party (Page 19, Line 10
to Page 20, Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418, 419; Fig.
10, Ref. Nos. 1017, 1018, 1019). Still further, in accordance with the method of claim 208, if the
requesting one of the candidate and employer changes its at least one non-satisfying attribute so
as to satisfy the minimum requirements of the non-requesting party, then the present method then
waits to receive a response from the non-requesting candidate or employer consenting to the
release of the contact information of the candidate to the employer (Page 19, Line 10 to Page 20,
Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418, 419; Fig. 10, Ref. Nos.

1017, 1018, 1019).

Independent Claim 209 is directed to a method for operating a computer system for

authorizing information exchange between at least one of a plurality of candidates in at least one
of a plurality of employers prior to any direct contact between the candidate and the employer
(Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206, 1208, 1209,
1210). The candidate will have one or more attributes including candidate minimum
requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5; Page 56, Lines 6-17,
Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer will have one or more

attributes including employer minimum requirements (Page 71, Line 20 to Page 72, Line 21;
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Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824, 825, 826). The present method includes
storing the candidate attributes and requirements in a candidate database (Page 22, Line 15 to
Page 24, Line 19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309); storing
the employer attributes and requirements in an employer database (Page 17, Line 20 to Page 18,
Line 5; Page 43, Lines 10-16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8,
Ref. No. 808); and establishing a portion of the employer database to be searchable by the
candidate (Page 41, Lines 16-19; Page 42, Lines 9-11; Page 53, Line 11 to Page 54, Line 6; Page
70, Lines 4-23; Page 72, Lines 18-20; Page 74, Lines 8-12; Fig. 2, Ref. Nos. 210, 212; Fig. 8,
Ref. Nos. 808, 823, 824, 825, 826). The present method further includes receiving a search
request from a candidate to search the searchable portion of the employer database for a possible
employment opportunity based upon certain search parameters (Page 19, Lines 10-15; Page 28,
Lines 1-2; Page 41, Lines 9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-
20; Fig. 2, Ref. Nos. 206, 212). Once the search request is received, the method processes the
search request and provides the results to the requesting candidate (Page 19, Line 5 to Page 20,
Line 15; Page 75, Line 21 to Page 83, Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos.
1003, 1004, 1006, 1008, 1009, 1010). The method then waits to receive a request from the
candidate to submit the candidate’s contact information to at least one employer based upon the
search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4, Ref. No. 414;
Fig. 10, Ref. Nos. 1011, 1014). When this request is received, the present method determines
whether the attributes of the candidate satisfy the minimum requirements of the at least one
employer (Page 19, Line 16 to Page 20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig.
4, Ref. No. 417; Fig. 10, Ref. No. 1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752,

756). If the minimum requirements are met, the method then waits to receive a response from
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the at least one employer that it desires to receive the contact information of the candidate (Page
20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20 to
Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). For each
specific response received from the employer acknowledging or consenting to the receipt of
contact information of the candidate, the present method obligates a payment due in real time to
the employer based upon the employer’s consent to receive the contact information of the
candidate wherein the payment due is a fee to a career site operator (Page 16, Line 16 to Page 17,
Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210, 1211, 1212, 1213), and thereafter the
method provides the exchange of contact information in real time between the candidate and the

at least one employer (Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Independent Claim 214 is directed to a method for operating a computer system for

authorizing information exchange between at least one of a plurality of candidates and at least
one of a plurality of employers prior to any direct contact between the candidate and the
employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206,
1208, 1209, 1210). The candidate will likewise have one or more candidate attributes, including
candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5;
Page 56, Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer
will likewise have one or more employer attributes, including employer minimum requirements
(Page 71, Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824,
825, 826). This method includes storing the candidate attributes and requirements in a candidate
database (Page 22, Line 15 to Page 24, Line 19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224,;
Fig. 3, Ref. No. 309); storing the employer attributes and requirements in an employer database

(Page 17, Line 20 to Page 18, Line 5; Page 43, Lines 10-16; Page 71, Line 16 to Page 72, Line
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21; Page 74, Lines 8-12; Fig. 8, Ref. No. 808); and establishing a portion of the candidate
database to be searchable by the employer (Page 18, Lines 15-21; Page 22, Lines 20-23; Page 42,
Lines 9-11; Page 55, Lines 21-23; Page 56, Lines 15-17; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref.
No. 309). The present method further includes receiving a search request from an employer to
search the searchable portion of the candidate database for a possible employment opportunity
based upon certain search parameters (Page 19, Lines 10-15; Page 28, Lines 1-2; Page 41, Lines
9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-20; Fig. 2, Ref. Nos. 206,
212). Once the search request is received, the method processes the search request and provides
the search results to the requesting employer (Page 19, Line 5 to Page 20, Line 15; Page 75, Line
21 to Page 83, Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008,
1009, 1010). The method then waits to receive a request from the employer for release of
contact information of at least one candidate based upon the search results (Page 62, Lines 10-
18; Page 83, Line 21 to Page 84, Line 4; Fig. 4, Ref. No. 414; Fig. 10, Ref. Nos. 1011, 1014).
When this request is received, the present method determines whether the attributes of the
employer satisfy the mlmmum requirements of the at least one candidate (Page 19, Line 16 to
Page 20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref.
No. 1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). If the minimum
requirements are met, the method then waits to receive a response from the at least one candidate
that the candidate desires to release the contact information to the employer (Page 20, Line 16 to
Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20 to Page 90, Line 11;
Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). For each specific response
received from the candidate acknowledging or consenting to the release of contact information,

the present method obligates a payment due from the employer in real time based on the at least

STLD01-1291666-2 17

Monster Worldwide, Inc. Exhibit 1010 (p.67/1328)




Application of: Marc Vianello

Serial No.: 10/101,644

Appeal Brief

one candidate’s consent for release of contact information wherein the payment due is a fee to a
career site operator (Page 16, Line 16 to Page 17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref.
Nos. 1210, 1211, 1212, 1213). Once payment is obligated, the present method then provides the
exchange of contact information in real time between the at least one candidate and the employer

(Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Independent Claim 221 is directed to a computer system (Page 14, Lines 9-20; Fig. 1,

Ref. Nos. 110, 120, 140) for coordinating information exchange between at least one of a
plurality of candidates and at least one of a plurality of employers prior to any direct contact
between a candidate and an employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13;
Fig. 12, Ref. Nos. 1206, 1208, 1209, 1210). The candidate will have one or more candidate
attributes, including candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11;
Page 55, Lines 2-5; Page 56, Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307),
and the employer will have one or more employer attributes, including employer minimum
requirements (Page 71, Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808,
823, 824, 825, 826). The computér system includes a processor (Page 14, Lines 9-20; Fig. 1,
Ref. Nos. 110, 140); memory connected to the processor (Page 16, Lines 7-10; Fig. 1, Ref. Nos.
110, 140); at least one program (Figs. 3-14) for controlling the operation of the processor (Page
14, Line 9 to Page 15, Lines 2: fig. 1, Ref. Nos. 110,140); and an interface operable to
communicate with the candi@ate and the employer (Page 14, Line 9 to Page 15, Line 23: Fig. 1,
Ref. Nos. 110, 120). The processor is operable with the memory and with the at least one
program (Page 14, Line 9 to Page 16, Line 10; Fig. 1, Ref. Nos. 110, 120, 140) to store the
candidate attributes and requirements in a candidate database (Page 22, Line 15 to Page 24, Line

19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309); to store the employer
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attributes and requirements in an employer database (Page 17, Line 20 to Page 18, Line 5; Page
43, Lines 10-16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8, Ref. No.
808); to establish a searchable portion of both the candidate and employer databases (Page 18,
Lines 15-21; Page 22, Lines 20-23; Page 41, Lines 16-19; Page 42, Lines 9-11; Page 53, Line 11
to Page 54, Line 6; Page 55, Lines 21-23; Page 56, Lines 15-17; Page 70, Lines 4-23; Page 72,
Line 18-20; Page 74, Lines 8-12); and to receive search requests from either the candidate or the
employer to search the searchable portion of one of the candidate and employer databases for a
possible employment opportunity (Page 19, Lines 10-15; Page 28, Lines 1-2; Page 41, Lines 9-
15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-20; Fig. 2, Ref. Nos. 206,
212). The processor is also operable to process the search request and provide the results of the
search to the requesting party (Page 19, Line 5 to Page 20, Line 15; Page 75, Line 21 to Page 83,
Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010); to
receive a request for release of contact information from the requesting candidate or employer
based upon the search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4,
Ref. No. 414; Fig. 10, Ref. Nos. 1011, 1014); and to determine whether the attributes of the
requesting candidate or employer satisfy the minimum requirements of the non-requesting
candidate or employer stored in the candidate or employer database (Page 19, Line 16 to Page
20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref. No.
1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). The processor is further
operétive to determine whether there is mutual consent for the release of contact information
regarding the candidate (Page 20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84,
Lines 1-3; Page 88, Line 20 to Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12,

Ref. Nos. 1201, 1206) and to obligate a payment due from the employer in real time based on the
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mutual consent for release of contact information wherein the payment fee is due to a career site
operator (Page 16, Line 16 to Page 17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210,
1211, 1212, 1213). Once payment is obligated, the processor is further operative to provide the
exchange of contact information in real time prior to any real direct contact between the

candidate and the employer (Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Dependent Claim 223 is dependent upon independent Claim 221 and further includes

adding a payment interface to the system operable to receive payment in real time from the
employer (Page 92, Lines 1-9; Fig. 12, Ref. Nos. 208, 211, 212, 213). Claim 223 further requires
that the processor be operable to receive payment in real time from the employer through the
payment interface based upon the occurrence of mutual consent (Paragraph 14, Line 9 to Page

16, Line 10; Fig. 1, Ref. Nos. 110, 120, 140).
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6. GROUNDS OF REJECTION TO BE REVIEWED ON APPEAL

Whether Claims 5, 6 and 10 are unpatentable under 35 U.S.C. §112, second paragraph, as
being indefinite for failing to particularly point out and distinctly claim the subject matter of the
invention based upon use of the term “said requesting party”.

Whether Claim 208 is unpatentable under 35 U.S.C. §112, second paragraph, as being
indefinite for failing to particularly point out and distinctly claim the subject matter of the
invention based upon use of the term “the opportunity”.

Whether Claims 5, 6, 10, 200 and 204 are unpatentable under 35 U.S.C. §103(a) over
Walker in view of Pineda and in further view of Phatak.

Whether Claim 14 is unpatentable under 35 U.S.C. §103(a) over W;cllker in view of
~ Pineda and in further view of Phatak.

Whether Claim 17 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 209 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 214 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 221 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 223 is unpatentable under 35 U.S.C. §103(a) over Walker in view of

Pineda and further view of Phatak.
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7. THE RELEVANT LAW

A finding of obviousness must be based on four underlying factual determinations:

(1)  The scope and content of the prior art;

(2)  The differences between the prior art and the claimed invention;

(3)  The level of ordinary skill in the art; and

(4)  Objective considerations of non-obviousness such as commercial success,
long felt but unmet need, failure of others to make the invention, and the like. See Graham v.
John Deere Co., 148 U.S.P.Q. 459 (1966). Failure to make these determinations precludes the
making of a prima facie case of obviousness.

The Patent Office must make the necessary findings and provide an administrative record
showing the evidence on which its findings are based and its reasoning in reaching its
conclusion. See In re Zurko, 258 F.3d 1379, 59 U.S.P.Q.2d 1693, 1697 (Fed. Cir. 2001). When
patentability turns on the question of obviousness, the search for and analysis of the prior art
must include evidence relevant to the finding of whether there is a teaching, motivation or
suggestion to select and combine the references relied on as evidence of obviousness. See I re
Sang Su Lee, 277 F.3d 1338, 61 U.S.P.Q.2d 1430 (Fed. Cir. 2002) citing McGinley v. Franklin
Sports, Inc., 262 F.3d 1335, 60 U.S.P.Q.2d 1001, 1008 (Fed. Cir. 2001). There must be a reason
to combine the references. The reason to combine references must be based on objectivé
evidence of record. A showing of a suggestion, teaching or motivation to combine the prior art
references is an essential component of an obviousness holding. C. R. Bard, Inc. v.- M3 Systems,

Inc., 157 F.3d 1340, 48 U.S.P.Q.2d 1225, 1232 (Fed. Cir. 1998).
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Particular findings must be made as to the reason why a skilled artisan with no
knowledge of the claimed invention would have selected the components for combination in the
manner claimed. In re Kotzab, 217 F.3d 1365, 55 U.S.P.Q.2d 1313, 1317 (Fed. Cir. 2000). The
Patent Office must identify specifically the principal, known to one of ordinary skill that
suggests the claimed combination. In re Rouffet, 149 F.3d 1350, 47 U.S.P.Q.2d 1453, 1459
(Fed. Cir. 1998). The Patent Office must explain the reasons why one of ordinary skill in the art
would have been motivated to select the references and to combine them to render the claimed
invention obvious. Further, the Patent Office can satisfy the burden of showing obviousness of
the combination only by showing some objective teaching in the prior art or that knowledge
generally available to one of ordinary skill would lead that individual to combine the relevant
teachings of the references. See In re Fritch, 972 F.2d 1260, 23 U.S.P.Q. 1780, 1783 (Fed. Cir.
1992). The factual question of motivation is material to patentability and cannot be resolved on
subjective belief and unknown authority. It is improper, in determining whether a person of
ordinary skill would have been led to this combination of references simply to “use that which
the inventor taught against the teacher.” W. L. Gore v. Garlock, Inc., 721 F.2d 1540, 220
U.S.P.Q. 303, 312-13 ((Fed. Cir. 1983). The Patent Office must examine the relevant data and
articulate a satisfactory explanation for its action or position including a rational connection
between the facts found and the choice made. Motor Vehicles Manufactures Association v. State

Farm Mutual Automobile Ins. Co., 463 U.S. 29, 43 (Sup. Ct. 1983).
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Where a trade off between features is required to produce an invention from a
combination of references, motivation to combine requires the tradeoff be desirable not just
feasible. See Winner International Royalty Corp. v. Wang, 202 F.3d 1340, 53 U.S.P.Q.2d 1580
(Fed. Cir. 2000).

It is improper to apply an obviousness to try standard or indulge in hindsight evaluation
or reconstruction. See Ecolochem, Inc. v. Southern California Edison Co., 227 F¥.3d 1361, 56
U.S.P.Q.2d 1065 (Fed. Cir. 2000).

It has been held that supporting a rejection on common knowledge anci common sense is
inappropriate. Reference to common knowledge without evidence in support or explanation in
support is inappropriate. See Smiths Industries Medical Systems, Inc. v. Vital Signs, Inc., 1836
F.3d 1347, 51 U.S.P.Q.2d 1415, 1421 (Fed. Cir. 1999). Failure to articulate an appropriate
reason for the rejection is fatal to the position of obviousness. The Patent Office cannot merely
make conclusory statements when dealing with particular combinations of prior art but must set
forth the rationale on which it relies. In re Sang Su Lee, supra. Thus, it is improper to state a
combination is within ordinary skill in the art without support.

An appropriate analysis in the determination of obviousness may not indulge in the
forbidden hindsight evaluation. “Our case law makes clear that the best defense against the
subtle but powerful attraction of a hindsight-based obviousness analysis is rigorous application
of the requirement for a showing of the teaching or motivation to combine prior art references. In
re Dembiczak, 175 F.3d 994, 50 U.S.P.Q.2d 1614, 1617 (Fed. Cir. 1999). It has also been held

that teachings of references can be combined only if there is some suggestion or incentive to do
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so. See ACS Hosp. Sys., Inc. v. Montefiore Hosp., 732 F.2d 1572, 221 U.S.P.Q. 929, 933 (Fed.
Cir. 1984).

Reasoned findings are critical to the perférmance of an agency’s functions and judicial
reliance on agency findings. Absent reasoned findings based on substantial evidence, effective
review would become lost in the haze of so called expertise. See Baltimore and Ohio Railroad
Co., v. Aberdeen & Rockfish Railroad Co., 393 U.S. 87, 91-92 (Sup. Ct. 1968).

Another important consideration in the determination of obviousness is who is one of
ordinary skill in the art and what is the level of ordinary skill in the art. One cannot determine if
an invention would have been obvious to one of ordinary skill in the art without determining who
that person would be. Several factors are evaluated to determine the level of ordinary skill.
Those factors include: 1) the types of problems encountered in the art; 2) the prior art solution to
those problems; 3) the rapidity of innovation; 4) the sophistication of the technology; and 5) the
educational level of active workers in the field. See Ruiz v. A.B. Chance Co., 234 F.3d 654, 57
U.S.P.Q.2d 1162 (Fed. Cir. 2000).

The Examiner must review all prior art even that art which will not support the rejection.
See Section 706 MPEP and Panduit Corp. v. Dennison Mfg. Co., 774 F.2d 1082, (Fed. Cir.
1985). Further, the Patent Office cannot pick and choose between references or teachings in
references. See In re Wesslau, 353 F.2d 238 (CCPA 1965). See also Dennison Mfg. Co. v.
Panduit Corp., 475 U.S. 809, 106 S.C.T. 1578, 89L.Ed. 2 D 817 (S.CT. 1986).

The court in Gillette Company v. S.C. Johnson & Son, Inc., 919 F.2d 720 (Fed. Cir. 1990)

held that it is improper to focus on the obviousness of substitutions and differences instead of on
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the invention as a whole. The court also held that obvious to try is not the appropriate standard,
that the disclosure must contain a sufficient teaching of how to obtain the desired result or that
the claimed results would be obtained if certain directions were pursued. Obviousness to try is
not the appropriate standard under 35 U.S.C. 103.

The Federal Circuit has also held in In re Peterson, 315 F.3d 1325 (Fed. Cir. 2003), that
an applicant may rebut a prima facie case of obviousness by showing that the prior art teaches
away from the claimed invention in any material respect. See, also, In re Geisler, 116 F.3d at
page 1469 (Fed. Cir. 1997) and In re Malagari, 499 F.2d at page 1333 (CCPA 1974).

See, also, MPEP §§ 2142, 2143, 2144 and 2145.
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8. ARGUMENTS
Claims 5, 6, 10, 14, 17, 200, 204, 205, 208, 209, 214, 221 and 223 are on appeal. In
accordance with the Final Office Action dated November 8, 2006, the appealed claims have been
rejected on the follbwing basis. |

35 U.S.C. §103 Rejections

Claims 5-8, 10-12, 14, 15, 17, 200, 204, 205, 209, 214, 221 and 223 stand rejected under
35 U.S.C. §103(a) as being unpatentable over Walker et al U.S. Patent No. 5,884,270 (the
Walker reference) in view of Pineda et al International Publication No. WO01/82158 A2 (the
Pineda reference) and further in view of Phatak U.S. Patent Application Publication No.
US2001/0042038 A1 (The Phatak reference). The Phatak reference was newly cited in the Final
Office Action.

35 U.S.C. §112 Rejections

Claims 5, 6, 10 and 208 stand rejected under 35 U.S.C. §112, second paragraph, as being
indefinite for failing to particularly point out and distinctly claim the subject matter which
Applicant regards as the invention. Claims 5, 6 and 10 stand rejected as being indefinite with
respect to the recitation of the limitation “said requesting party” in independent Claim 5, and
Claim 208 stands rejected as being indefinite with respect to the recitation of the phrase “the
opportunity” as used in said claim.

Applicant’s Summary Position

Except for Claim 208 which stands rejected solely on the basis of 35 U.S.C. §112, the

Examiner has taken the position that all of the remaining appealed claims would be obvious to a

person skilled in the art based upon the disclosures in 3 separate prior art references, namely, the
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Walker, Pineda and Phatak references as hereinafter furth;ar explained in detail below. The
obviousness rejections must be reversed, among other things, for the following reasons: (1)
several limitations associated with each independent claim on appeal are not disclosed, taught or
even suggested by the prior art references; (2) the prior art teaches away from several claimed
elements associated with the claims on appeal; (3) the Examiner has not established a Prima
Facie case of obviousness pursuant to MPE §2143 in that besides the prior art teaching away
from some of the claimed limitations, there is no suggestion or motivation in the prior art to
modify the references or to combine such reference teachings in the manner as proposed by the

Examiner, and (4) the reasonable expectation of success of such combination is not found in the

prior art. See, In Re Vaeck, 947 F.2d 488, 20 USPQ 2d 1438 (Fed. Cir. 1991). Instead, the

Examiner is using hindsight and Applicant’s disclosure to establish the obviousness argument.
The very fact that the claim invention is within the capabilities of one of ordinary skill in the art
is not sufficient by itself to establish Prima Facie obviousness. There must be some objective
reason to combine the teachings of the references.

A brief summary of each of the cited prior art references is provided below as well as a
detailed discussion of such references as applied to each of the appealed claims.

The Cited Walker Reference

The Walker reference discloses a system for controlling the release of confidential or
sensitive information of at least one of the parties involved in an anonymous communication.
This control and anonymity is accomplished in several ways, for example, by encrypting
communications between the parties; by establishing a communications channel between the
party and requestor while not revealing the identity of the party and/or requestor to each other;

and, importantly, by establishing first party and second party rules which must be met before
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releasing the identity of either party. See, Column 4, Lines 35-37, 63-66; Column 5, Lines 5-30;
Column 7, Lines 23-30; Column 8, Lines 7-15; Column 9, Lines 6-22; Fig. 5, 530; Fig. 8. The
Walker system receives from a first party first data including the identity of the first party and it
also receives at least two first party rules for releasing the first data including a rule for releasing
the identity of the first party. Similar information is gathered from the second party including
receiving from the second party at least two second party rules for releasing the second party
data including a rule for releasing the identity of the second party. The Walker system is then
operative to transmit the identity of the first party to the second party based upon satisfying the
first party rule for releasing the identity of the first party and upon satisfying the second party
rule for releasing the identity of the second party. This release of contact information is
controlled by the central controller 200 and does not require receiving a response from either the

first party or the second party during the process if the first and second party rules are met.

Instead, if the first and second party rules are met, the central controller will automatically

release the search results and if the first and second party rules for releasing the identity of those

parties are likewise met, the central controller 200 will automatically release the identity of the

first and second parties. See, Column 8, Lines 27-31 and Lines 41-49; Column 8, Line 61 to
Column 9, Line 5. This method and procedure is clearly set forth in Claim 1 of the Walker
reference.

The mutual agreement between the parties as to the release of contact information in the
Walker method is therefore based solely upon pre-determined rules which are entered into the
central controller by each of the respective parties. The mutual consent is based upon the pre-
determined first and second party rules for releasing such information. In fact, all of the

independent claims of the Walker reference require the establishment of first and second party
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rules for releasing the identity of each respective party. The Examiner’s cite to Walker, Column

7, Lines 24-41 supports this pre-authorized release of contact information through the use of first

and second party rules. This is totally different from Applicant’s invention wherein an

affirmative response is required from the non-requesting party for each request for the release of

contact information as will be hereinafter further explained.

The Walker method and system also allows the first and second parties to communicate
directly with each other in an anonymous fashion. This is verified by the Examiner’s cite to
Walker, Column 21, Line 58 through Column 22, Line 9. This is totally different from

Applicant’s invention wherein no direct contact between the candidate and the employer, or

between the first and second party, occurs until after there has been an exchange of contact

information.

Also, importantly, as indicated by the Examiner in the outstanding Office Action, the
Walker reference does not disclose obligating payment due from an employer in real time to a
career site operator. Instead, the Examiner relies upon the Pineda reference for this claimed
feature.

The Cited Pineda Reference

The Pineda reference discloses a method for matching which allows a candidate to enter
profile data, including identification data, and to match their criteria and then view available job
postings. The system further allows an employer to search profile data corresponding to a
plurality of candidates and returns search results corresponding to candidates who match the
search criteria. After search results have been displayed, the employer can review certain
portions of each candidate’s profile data and the employer can then authorize a payment for each

candidate for whom the employer would like to receive the identification data so that they can
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make contact with the candidate through their normal hiring process. This system again does not

require mutual consent between the candidate and employer for each specific request and the

release of contact information is automatic once the employer authorizes payment. See, Page 12,

Line 14 to Page 13, Line; Page 18, Lines 3-23. No response from the non-requesting party is
necessary to release the contact information of that party. It is payment of the fee by the
employer which unlocks the identification and contact data. In fact, all of the independent
claims of the Pineda reference require providing the employer with the requested identification
data based upon receiving a request from the employer for such identification data and charging .

a fee to the employer for such data. See, Claims 1, 10, 12, 14 and 21. Only the eniployer in

Pineda is asked regarding the release of contact information. As set forth and explained in more
detail below, the Pineda employment system and method, among other things, does not obtain

mutual consent from both the candidate and the employer for the release of contact information;

and it does not check the attributes of the requesting party against the minimum requirements of
the non-requesting party.
The Cited Phatak Reference

The Phatak reference discloses a method and system for selecting a resource wherein the
system rates the candidates on their overall fitness to fill certain positions taking into
consideration their skills, availability, salary and other factors. The Phatak system is an auction
type system wherein offers are received to provide candidate resources to fill certain resource
- requirements in an auction environment. The auction system uses a rating algorithm to identify
how closely each candidate matches the job requirements. See, Paragraph 0026. When the
auction is closed, the auction system notifies the employer of those candidates with the highest

ratings. The employer can then use a web-based interview system to arrange an interview with
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the candidates. Employers input their job requirements and can identify specific attributes
associated with a candidate of choice and these qualifications and attributes are submitted in bid
form. The employer enters various weight factors associated with each attribute, which weight
factors are used to identify relative importance of the factors in the calculation of the match
rating. See, Paragraph 0028. Based upon the number of bids provided to the system for
available candidates, the Phatak system generates a match rating between the candidate attributes
and the target attributes of the particular job requirements and selects candidates based on the
generated match ratings. Although the Phatak system looks at maximum and minimum
requirements set by the employer for a particular job position, it merely rates the candidate
attributes as compared to the job requirements. See, Paragraphs 0027, 0042 to 0054, and Figs.
6B and 14-19. It does not determine if the attributes of the candidates satisfy the minimum
requirements of the employer and, importantly, it makes no determination as to whether any of
the attributes of the employer or job requirements satisfy minimum requirements of the
candidate. Only providers, such as employment agencies, submit bids and the candidate itself
does not participate in this auction process. &gé, paragraph 0033 and 0035. Candidates are not
directly involved in the Phatak system and, as a result, there is no direct exchange of information
between the candidate and employer. Also, importantly, the Phatak system always generates a
match rating regardless of whether the candidate attributes satisfy the job requirements. See,
Paragraphs 0026 and 0042. This is not true of the present invention wherein if the attributes of
either one of the requesting candidate or employer does not satisfy the minimum requirements of
the non-requesting candidate or employer, no release of contact information occurs. The Phatak
system makes no comparison or determination as to whether the minimum requirements of the

candidate are satisfied by the employer.
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Rejection of Claims 5, 6 and 10 Under 35 U.S.C. §112
Claims 5, 6 and 10 stand rejected under 35 U.S.C. §112 as being indefinite with respect
to the recitation of the limitation “said requesting party” in independent claim 5. It is
respectfully submitted that claim 5 is not indefinite based upon the language “said requesting
party” as claim 5 specifically sets forth receiving a search request from either the candidate or
the employer and specifically refers to receiving at least one request for release of contact
information from the requesting one of said candidate and said employer. Independent claim 5 is
therefore very clear as to one of either the candidate or the employer requesting a search and
either one of the candidate or employer requesting the release of contact information. As a
result, since only one of the two parties in claim 5 is requesting the release of contact
information, such party is the requesting party and such party is one of either the candidate or the
employer. In fact, claim 5 specifically addresses determining that the attributes of the requesting
one of said candidate and said employer satisfy the minimum requirements of a non-requesting
candidate or employer. As a result, independent claim 5 clearly establishes both a requesting and
a non-requesting party and the use of the term “said requesting party” in one limitation of claim
5 has proper antecedent basis when the entire claim is taken into context. Although this rejection
'is easily correctible and Applicant would be glad to replace the language “said requesting party”
with new language - - - “said requesting candidate or employer” - - -, Applicant believes that the
language of claim 5 is proper and does provide antecedent basis for this limitation.
Claims 6 and 10 depend from independent claim 5 and are rejected under 35 U.S.C. §112
based upon the same rationale relied upon for independent claim 5. The same argument applies

to dependent claims 6 and 10.

STLD01-1291666-2 33

Monster Worldwide, Inc. Exhibit 1010 (p.83/1328)




Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

Rejection of Claim 208 Under 35 U.S.C. §112

Claim 208 stands rejected solely under 35 U.S.C. §112 as being indefinite with respect to
the recitation of the phrase “the opportunity” as used in claim 208. Claim 208 is not indefinite
based upon the use of the phrase “the opportunity” when claim 208 is read in its entirety. More
specifically, Claim 208 specifically requires that if the attributes of the requesting one of the
candidate and employer do not satisfy minimum requirements of the non-requesting candidate or
employer, then the present method communicates to the requesting candidate or employer that
the at least one attribute of the requesting party does not satisfy the minimum requirements of the
non-requesting party. Claim 208 offers the opportunity to the requesting candidate or employer
to change its at least one non-satisfying attribute so as to satisfy the minimum requirements of

the non-requesting party. The use of the phrase “the opportunity” is taken out of context and

" should be read in its entirety. Claim 208 is offering the opportunity to change the requesting

candidate’s or employer’s at least one non-satisfying attribute so as to satisfy minimum
requirements. The plain reading of claim 208 clearly establishes the meaning of the phrase “the
opportunity” and does provide sufficient antecedent basis for the use and understanding of this
phrase in claim 208. Also, importantly, claim 208 is substantially identical to claims 210, 215
and 222, all of which claims have been indicated as containing allowable subject matter and all
of which claims use the same phrase “the opportunity”. Withdrawal of this rejection is
respectfully requested.

Rejection of Claims 5, 6, 10, 200 and 204 Under 35 U.S.C. §103

Claims 5, 6, 10, 200 and 204 stands rejected under 35 U.S.C. §103(a) as being

unpatentable over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
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W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

As clearly set forth in Claim 5, the present method requires obtaining attributes and
minimum requirements for both the plurality of candidates and the plurality of employers, and
that these attributes and minimum requirements be stored in a candidate database and an
employer database in a searchable format. Attributes and requirements as applied to candidate
and employer profiles are clearly defined in the specification at pages 10, 19, 24, 25, 28, 41, 54,
56, 62, 63 and elsewhere and, although some attributes may be requirements and some
requirements may be attributes, these two terms are not synonymous and may include different
criteria. Background information associated with candidate-capability attributes is received in a
structured format. See, Figs. 2 and 3. Job description information is received from employers in
a structured format. See, Figs. 2, 8 and 9.

Once the attributes and minimum requirements of both the candidate and the employer
are entered into the appropriate databases, Claim 5 requires receiving a search request from
either a candidate or an employer to search the searchable profile of one of the candidate and
employer databases for a possible employment opportunity based upon certain search

parameters. Once the search request has been processed, the results of the search are provided to

the requesting one of either the candidate or the employer. For example, a candidate may request

a search for all aerospace engineering jobs in the St. Louis area. The results of this search would
be provided to the candidate wherein the job opportunities would be described but the
employer’s identity and/or contact information associated with each such aerospace engineering
job in the St. Louis area would not be released. If the requesting party, in this case the candidate,

requests the release of contact information for at least one of the job opportunities found in the
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search, the present method then makes a further determination that the attributes of the
requesting party, in this case the candidate, actually satisfy the minimum requirements
established by the non-requesting party, in this case the employer, for the specific job identified
in the search results and listed in the employer database. In the eiample given, the employer |
may require that the candidate have 5 years experience in the industry with specific experience in
engine design. According to Claim 5, the present method would therefore take the employer’s
minimum requirements that an appropriate candidate have 5 years experience in the industry and
have engine design experience and search the candidate’s attributes to see if the candidate meets
these minimum requirements. If the candidate does not satisfy the minimum requirements
established by the employer as required by Claim 5, the candidate is then sent a message
indicating that the candidate is not qualified for submitting his/her contact information for the
employment opportunity requested. This method and procedure is clearly set forth in Figs. 4, 7A
and 7B of the present application for the candidate (specification starting at page 57) and in
corresponding Fig. 10 for the case where the employer initiates the search request (specification
starting at page 75). In the example given above where our candidate does meet the minimum
requirements of the employer, Claim 5 then specifically requires that a response must be
received from the non-requesting employer consenting to the release of the candidate’s contact
information to the employer. Clearly, the determining step where the present method determines
whether the attributes of the requesting party satisfies the minimum requirements of the non-

requesting party is not disclosed in any of the cited prior art references including the Walker,

Pineda and Phatak references. Claim 5 requires the affirmative consent of the non-requesting

party to the release of the candidate’s contact information.
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Walker merely discloses that once the search results have been transmitted, if the first

and second party rules for releasing their respective identities are satisfied, the exchange of

contact information automatically takes place. There is no further determination with respect to

comparing attributes and minimum requirements, nor is there any specific communication with
the non-requesting party to receive a specific response from that non-requesting party consenting
to the release of contact information. According to the Walker disclosure, consent is automatic if
the first and second party rules are satisfied.

The Examiner relies upon Column 5, Lines 5-18 for disclosure in the Walker reference as
to receiving a request for release of contact information from either the candidate or the
employer and Column 7, Lines 24-41 and Column 21, Line 58, through Column 22, Line 9 of
Walker to establish that there is a determination with respect to mutual consent for the release of

contact information. The Examiner goes on to state that it is implied in Walker that there must

be mutual agreement between the parties before any information is released. A clear and precise
reading of Columns 5, 7, 21 and 22 of Walker clearly shows that if the first and second party
rules are satisfied, contact information is automatically transmitted. See, Column 5, Lines 23-30;
Column 8, Lines 7-14; Column 8, Lines 27-31; Column 8, Lines 41-50; Column 8, Lines 61-65;
Column 9, Lines 1-5. This is totally different from what is required in Claim 5 wherein Claim 5
specifically requires receiving a response from non-requesting candidate or employer consenting
to the release of contact information. There is no automatic transfer of contact information
unless a specific affirmative response is received by the non-requesting party. This is not always
true with respect to the Walker reference and this feature of Walker is clearly defined in all of the
independent claims of the Walker reference wherein, for example, Claim 1 of the Walker

reference, specifically recites that, “upon satisfying said first party rule for releasing said identity
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of said first party, transmitting said identity of said first party to said second party, and after said
exchanging step, upon satisfying said second party rule for releasing said identity of said second
party, transmitting said identity of said second party to said first party”.

Applicant’s system aé recited in Claim 5 is more sophisticated than the Walker system
and it not only transmits the results of the search based upon the search parameters, but it further
makes additional determinations that all of the minimum requirements of the non-requesting
party are satisfied before requesting mutual consent to the release of contact information. This
series of steps is clearly missing from the Walker system and, for this reason alone, the present
method as defined in Claim 5 is clearly and patentably distinguishable over the disclosure in the
Walker reference.

Still further, the Walker method likewise establishes anonymously direct communications
between the parties before the release of contact information. See, Column 7, Lines 25-31;
Column 9, Lines 6-22. This teaches directly against the present invention as defined in Claim 5
wherein Claim 5 specifically recites that the authorized exchange of information between
candidate and employer occurs prior to any direct contact between said candidate and said
employer. Here again, for this reason alone, Claim 5 is again clearly and patentably
distinguishable over the disclosure in the Walker reference.

Claim 5 continues to further require obligating a payment due in real time based on the
response to the request for release of information wherein the payment is due to a career site
operator and thereafter providing the exchange of contact information in real time prior to any
direct contact between the candidate and the employer. The Examiner has admitted that the
Walker reference fails to expressly disclose obligating payment due from the employer and cites

Pineda for the proposition of disclosing charging a fee to an employer. More particularly, Pineda
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specifically requires that the employer pay a fee before any release of contact information. See,
Page 12 of the Pineda publication starting at Line 25 through Page 13, Lines 1-2 and Lines 16-
18. See also, Fig. 4 of Pineda. This is not true with respect to the method of Claim 5 wherein

either the candidate or the employer will be obligated a payment due in real time as soon as a

positive response is received from the non-requesting party consenting to the release of contact

information to the requesting party. In Claim 5, upon receipt of consent to the release of contact
information, obligation of the payment is immediately made and the exchange of contact
information is thereafter immediately made in real time. This payment sequence in combination
with the other steps of Claim 5 clearly and patentably distinguishes Claim 5 over both the
Walker reference and the Pineda reference, either alone or in combination with each other.

It is also important to note that the Pineda reference likewise does not require mutual
consent between the candidate and the employer for each specific request for contact
information; it does not require a specific response from the non-requesting party to release that
party’s contact information; and the release of contact information is automatic once the
employer authorizes payment. It is payment of the fee by the employer which triggers the
release of contact information, not mutual consent or an affirmative response from the non-
requesting party to release that party’s contact information. Still further, there is no disclosure in
the Pineda reference with respect to making a determination as to whether the attributes of the
requesting party satisfy the minimum requirements of the non-requesting party. As a result, even
if the Walker and Pineda references are combined, and even if this Board takes the position that
Pineda does disclose obligating a payment based on the response to a request for release of
contact information , this combined system still does not disclose, teach or even suggest the key

elements of Claim 5, namely, determining that the attributes of the requesting party satisfies
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minimum requirements of the non-requesting party, and receiving an affirmative response from
the non-requesting party consenting to the release of contact information to the requesting party
in all situations. All of the claims of the Pineda reference clearly disclose and recite that it is
only the employer who requests to receive identification data for at least one matched candidate

and that payment of a fee is based solely upon the employer’s request for contact information

and no response from the non-requesting party is required.

Claim 5 specifically requires a separate determination step to ensure that the attributes of
the requesting party satisfy the minimum requirements of the non-requesting party; that a very
specific response be received from the non-requesting party consenting to the release of contact
information (not just an automatic release based upon party rules or based upon payment of a fee
by the employer); an immediate obligation of a payment in real time to either party; and the
exchange of contact information occurs in real time and, importantly, prior to any direct contact
between the candidate and the employer. These are very different and distinguishable steps as
compared to both the Walker and Pineda references. For these and other reasons, Claim 5 is
clearly and patentably distinguishable over both the Walker and Pineda references, either alone
or in combination.

In Paragraph 10 of the Final Office Action dated November 8, 2006, the Examiner states
that he disagrees with Applicant’s arguments with respect to the Walker reference for the
specific reason that the first party and second party are not recited in the rejected claims. It is
respectfully submitted that although that Walker reference uses the terms “first party” and
“second party”, these terms are comparable to Applicant’s use of the terms “candidate” and
“employer”. All of the independent claims on appeal specifically state that there is no direct

contact between the candidate (first party) and employer (second party) prior to the release of
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contact information. Applicant does not understand the Examiner’s rationale in this regard.
Walker allows direct communication between a first party and a second party, namely, between a
candidate and an employer, whereas all of the independent claims on appeal specifically recite
that there is no direct contact ‘between the candidate and the employer until after there has been
an exchange of contact information.

Furthermore, the Examiner admits in the final rejection that the combination of Walker
and Pineda fails to explicitly disclose . . . receiving a search request from either said candidate or
said employer to search the searchable profile of one or more of the candidate and employer
databases for a possible employment opportunity based upon certain parameters, and that the
attributes of the requesting one of said candidate and said employer satisfy the minimum
requireﬁaents of a non-requesting candidate or employer stored in the candidate and employer
databases. See, Page 4 of Final Office Action. The Examiner has taken the position that the
Phatak reference discloses a method for conducting an auction for resources wherein the Phatak
method determines that the attributes of the candidate and the employer satisfy minimum
requirements. The Examiner cites to Paragraphs 0035, 0044 and 0045 of the Phatak reference
for this disclosure. The Examiner also states that it would have been obvious to a person of
ordinary skill in the art to allow an employer to advertise the desired skills of the job candidate
along with other attributes.

In brief, the Phatak reference discloses an auction system wherein the resource system
receives resource requirements that include target attributes; it receives offers to provide
candidate resources to fill the resource requirements in an auction environment; each candidate
resource has candidate attributes that specify the characteristics of the candidate resource; and

the resource system generates a match rating for each candidate resource that indicates how
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closely the candidate attributes match the target or job requirements. See, Paragraph 0025. The
Phatak system then uses the match ratings to select a candidate resource whose candidate
attributes best match the target attributes. No mutual consent for release of contact information
is associated with the Phatak system; no candidate interaction or other involvement is associated
with the Phatak system; and although minimum and maximum requirements are compared, no
determination with respect to satisfying minimum requirements is made. Instead, the Phatak
auction system uses a rating algorithm to identify how closely each candidate matches the job
requirement. See, Paragraph 0026. Only providers, not candidates, submit bids to the Phatak
auction system and the candidate itself does not participate at all. See, Paragraphs 0033 and
0035. Therefore, there is no direct exchange of information between the employer and the
candidate, and there is nothing approaching a consent that is specific to the transaction. Instead,
the candidate is represented by the employment agency which makes the ultimate disclosure
decision. Also, importantly, the Phatak system always generates a match rating regardless of
whether the candidate attributes satisfy the job requirements. See, Paragraphs 0026 and 0042.

There is no determination in the Phatak system as to whether any of the attributes of the

employer or the job requirements actually satisfy minimum requirements set by the candidate. It

only compares candidate attributes to minimum or maximum job requirements. As a result, not
only does the Phatak system not determine that the candidate attributes meet the minimum
requirements of the employer, importantly, the Phatak system makes no comparison or
determination as to whether the minimum requirements of the candidate are satisfied by the
employer. Claim 5 works both ways. Instead, Phatak allows both unsatisfied candidates to be
submitted to an employer presumably with a low algorithm score, and it allows the submission of

candidates to unqualified employers.
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The Examiner refers to Paragraph 0044 and 0045 of Phatak. These paragraphs refer to
Fig. 15 which is merely a flow diagram illustrating one example of how a calculation for the
skills of a candidate is made. Here again, although skill requirements are compared, only a
match rating is generated to identify how closely the candidate matches the job requirements.
There is no positive determination that the candidate attributes satisfy all minimum requirements
of the employer; and there is no determination of candidate minimum requirements with
employer attributes as required by Claim 5. Merely allowing an employer to advertise the
desired skills of the job candidate along with other attributes does not satisfy the requirements of
Claim 5.

Still further, the present method as defined in Claim 5 is not an auction process or a
reverse auction process. The method of Claim 5 allows both employers and candidates to use the
system and to submit search requests. The Phatak reference only allows providers, such as
employment agencies, to submit a bid to provide a candidate for that particular job. See,
Paragraph 0033. Also, the provider component of Fig. 8, Ref. No. 806, coordinates the
registering of candidates and the placing of bids on jobs whose auction is open solely by
agencies and not by candidates. There is no participation or interaction between the Phatak
system and the candidate itself. The present system uses no matching rating or rating algorithm
to identify how closely each candidate matches the job requirements. Instead, the method of
Claim 5 makes a determination as to whether the attributes of the requesting party, either the
candidate or the employer, satisfy the minimum requirements of the non-requesting party, either
the candidate or employer, stored in the candidate and employer databases. If minimum
requirements are satisfied, the method of Claim 5 then looks for receiving a response from the

non-requesting candidate or employer consenting to the release of contact information. There is
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no disclosure, teaching, or suggestion in the Phatak system that an affirmative response from the

non-requesting candidate or employer will be received consenting to the release of contact

information before any information is actually released. The Phatak system merely rates bid

offers for a particular job and submits those ratings to the employer only. This is totally different

from the requirements of Claim 5. As a result, even if the Phatak reference is combined with
both the Walker and Pineda references, there is still no disclosure, teaching or suggestion that a
positive, affirmative response from the non-requesting party is always required consenting to the
release of contact information; that a positive determination be made that the attributes of the
requesting party satisfy the minimum requirements of the non-requesting party; and that a
payment is obligated based upon an affirmative response to the request for release of contact
information. None of these features are disclosed by the cited Walker, Pineda and Phatak
references, alone or in any combination.

Claims 6, 10, 200 and 204 will stand or fall with independent Claim 5.

Rejection of Claim 14 Under 35 U.S.C. §103

Claim 14 stands rejected under 35 U.S.C. §103(a) as being unpatentable over Walker
(U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582) and further
in view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 14 is directed to a network for facilitating the exchange of contact information and
such claim includes many of the limitations set forth and described above with respect to
independent Claim 5. In this regard, Claim 14 specifically requires that the network include
means for storing candidate and employer attributes and requirements in separate databases and
that at least a portion of the candidate database and a portion of the employer database are

searchable by either the candidate and the employer; means for processing a search request from
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either the candidate or the employer and providing the results of such search to the requesting

party; means for receiving a request for release of contact information from the requesting party

based upon the search results; and, importantly, further means for determining that the attributes

of the requesting party satisfy the minimum requirements of the non-requesting party. Here

again, as explained above with respect to Claim 5, none of the cited prior art references including
the Walker, Pineda and Phatak references disclose this determination mechanism to ensure that
all of the attributes of the requesting party stored in the appropriate database satisfy at least the
minimum requirements of the non-requesting party stored in that appropriate database. This
eliminates the possibility of initially matching up candidates with employers only to find out that
the candidates do not have the requisite minimum requirements that the employer is looking for
and, vice versa, that the employer does not meet the minimum requirements of the candidate
such as location, certain minimum salary, certain benefits, and so forth. This extra determination
requirement is, among other things, not disclosed in the cited prior art for all of the reasons
discussed above with respect to Claim 5.

Still further, Claim 14 requires that there be mutual consent for the release of contact
information regarding the candidate; that the present network compute a payment fee in real time
based on the mutual consent; that it obligate the payment fee in real time; that it provide means

for collecting the fee in real time; and that it provide means for exchanging the contact

information in real time prior to any direct contact between the candidate and the employer. For
all of the reasons discussed above with respect to Claim 5, the Pineda reference does not disclose
the payment process recited in Claim 14 including, importantly, means for collecting the
payment fee in real time. None of the prior art references disclose any means whatsoever for

obligating or collecting the payment fee in real time. See, specification Page 91, Lines 1-9; Fig.
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12, 1212. For all of these reasons, Claim 14 is clearly and patentably distinguishable over the
cited Walker, Pineda and Phatak references, either alone or in combination. All of the structure,
material or acts described in the specification as corresponding to each claimed means function
has been set forth in Section 5 of this Appeal Brief entitled Summary of the Claimed Subject

Matter.

Rejection of Claim 17 Under 35 U.S.C. §103

Claim 17 is rejected under 35 U.S.C. §103(a) as being unpatentable over Walker (U.S.
Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582) and further in
view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 17 is dependent upon Claim 14 and further requires that the mutual consent
comprise means for receiving a response to the request for release of contact information from
the non-requesting party. Here again, this is distinguishable over the Walker reference wherein
release of contact information according to Walker occurs once the first and second party rules
are met. The Walker exchange of information is automatic wherein Claim 17 specifically
requires an affirmative response from the non-requesting party. Claim 17 is likewise
distinguishable over the Pineda reference since the Pineda réference likewise does not disclose,
teach or suggest any type of mutual consent between the candidate and employer for each
specific request of contact information. Instead, the release of contact information is again
automatic once the employer authorizes payment. No response from the non-requesting party is
necessary to release the contact information of that party. It is the payment of the fee by the
employer which releases the contact information. Still further, Claim 17 is distinguishable over
the Phatak reference for the same reasons in that the Phatak reference does not require any type

of an affirmative response from the non-requesting party for the release of contact information.
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In fact, as indicated above, candidates do not participate in any way in the Phatak system and no
affirmative response from a candidate is required. The Phatak merely rates the candidates on
their overall fitness to fill a particular job position. Claim 17 is therefore clearly and patentably
distinguishable over the Walker, Pineda and Phatak references, either alone or in any
combination, and is certainly allowable in view of the fact that it includes all of the limitations of

Claim 14 discussed above.

Rejection of Claim 209 Under 35 U.S.C. §103

Independent claim 209 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

Claim 209 is another independent claim along the lines of independent Claim 5 discussed
above and containing many of the same distinguishing limitations as Claim 5, but Claim 209 is

specifically directed to receiving a search request from the candidate only (not from either the

candidate or employer) to search a searchable portion of the employer database for a possible
employment opportunity. Like Claim 5, Claim 209 specifically requires that once a request is
received from the candidate to submit the candidate’s contact information to at least one
employer based upon the search results, the present method further determines whether the
attributes of the candidate satisfy the minimum requirements of the at least one employer. As
previously discussed, this further screening process is not disclosed in the cited Walker, Pineda
and Phatak references. Still further, Claim 209 specifically requires that the present method
receive a response from the at least one employer stating that it does desire to receive the contact

information of the candidate. Here again, this is not disclosed in the Walker reference wherein
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release of contact information is based solely upon first and second party rules which are
predetermined and preauthorized by the first and second parties. Still further, Claim 209
specifically requires that the method determine that the attributes of the candidate satisfy the
minimum requirements of the at least one employer. Here again, the Walker and Pineda
references do not teach this limitation (See, acknowledgement by Examiner on Page 4 of Final
Office Action) and the Phatak reference merely generates a match rating using a rating algorithm
to identify how closely each candidate matches the job requirements. This rating occurs
regardless of whether the candidate attributes satisfy the minimum requirements of the employer. .
This is not the determination step recited in claim 209 wherein such determination yields one of
two possible results, namely, that the candidate attributes satisfy the minimum requirements of
the employer, or that the candidate attributes do not satisfy the minimum requirements of the
employer. Still further, Claim 209 specifically requires obligating a payment due in real time
based on the employer’s consent to receive the contact information of the candidate for each
specific request and that the exchange of contact information take place thereafter. Here again,
this is distinguishable over the Pineda reference for the reasons discussed above with respect to
Claim 5. As such, Claim 209 is clearly and patentably distinguishable over the cited Walker,

Pineda and Phatak references, either alone or in combination.

Rejection of Claim 214 Under U.S.C. §103

Independent Claim 214 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication

2001/0042038).

STLD01-1291666-2 48

Monster Worldwide, Inc. Exhibit 1010 (p.98/1328)




Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief
Independent Claim 214 is patterned after Claim 209 and differs only in that it is the

emplover now requesting the search request. Claim 214 therefore contains the same

distinguishing limitations as Claim 209 except that the candidate and employer roles have been
reversed. As a result, Claim 214 likewise specifically requires determining that the attributes of
the employer satisfy the minimum requirements of the at least one candidate; receiving an
affirmative response from the at least one candidate that it desires to release the contact
information to the employer; and for each specific response, obligating a payment due from the

employer in real time to a career site operator. The Phatak system does not compare the

attributes of the employer to the minimum requirements of the candidate. For all of the reasons
discussed above with respect to Claim 209, Claim 214 is clearly and patentably distinguishable
over the cited Walker, Pineda and Phatak references, either alone or in combination.

Rejection of Claim 221 Under 35 U.S.C. §103

Independent Claim 221 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

Independent Claim 221 contains many of the same distinguishing limitations as Claims 5,
14, 209 and 214 addressed above but is of somewhat different scope and is also believed to be in
allowable condition for the same reasons discussed above with respect to Claims 5, 14, 209 and
214. More specifically, Claim 221 likewise specifically requires that the computer system (1)
determine that the attributes of the requesting party satisfy the minimum requirements of the
non-requesting party; (2) determine that there is mutual consent from both parties for the release

of contact information regarding the candidate; and (3) obligates a payment due from the
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employer in real time based on the mutual consent for release of contact information. As clearly
explained above, none of these features are disclosed, taught or even suggested in the Walker,
Pineda and Phatak references, either alone or in any combination. In addition, there is no direct
contact between the candidate and the employer prior to the exchange of contact information.
This is not true of the Walker reference. Claim 221 is clearly and patentably distinguishable

over the cited prior art.

Rejection of Claim 223 Under 35 U.S.C. §103

Dependent Claim 223 stands rejected under 35 U.S.C. §103(a) as being unpatentable over
Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582)
and further in view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 223 is dependent upon new independent Claim 221 and further requires that the
present computer system include a payment interface operable to receive payment in real time
from the employer based upon the occurrence of mutual consent. Here again, this feature is not
disclosed in any of the cited prior art references including the Pineda reference. In addition, this
feature in combination with the other novel features of independent Claim 221 further patentably
distinguishes Claim 223.

Confusion With Respect to Claim 205

In the Final Office Action dated November 8, 2006, the Examiner has indicated in the
Office Action Summary Sheet, Paragraph 7, that Claim 205 is merely objected to. In similar
fashion, on Page 7 of the Final Office Action, in Paragraph 7, the Examiner has indicated that
Claim 205 includes allowable subject matter and would be allowable if rewritten to include all of
the limitations of the base claim and any intervening claims. However, in the first full paragraph

on Page 7 of the Final Office Action, the Examiner appears to be rejecting Claim 205 on the
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basis of 35 U.S.C. §103 in that although the Examiner admits that the combination of Walker
and Pineda fails to explicitly disclose the subject matter of Claim 205, the Examiner goes on to
state that it would be obvious to a person of ordinary skill in the art to incorporate this feature

into the disclosures of Walker and Pineda with the motivation to prevent an unauthorized

candidate or employer from using the system. First, it is respectfully submitted that Claim 205 is

substantially identical to objected Claims 211, 216 and 225, all of which claims include the same
subject matter of Claim 205 and all of which claims have been indicated as containing allowable
subject matter.

Still further, if the Examiner maintains the rejection of Claim 205 on the basis that it
would be obvious to a person of ordinary skill in the art to incorporate this feature into the
disclosures of Walker and Pineda with the motivation to prevent an unauthorized candidate or
employer from using the system, this rationale and motivation is incorrect. To the contrary, the
candidate and employer referred to in Claim 205 are already authorized candidates and
employers. See, Figs. 3 and 8. The present system is directed to receiving responses from
authorized candidates and employers once a request for contact information is issued. If an
authorized candidate or an authorized employer does not i'espond to a previous request for

release of contact information, then the present system does not allow such authorized parties to
further interact with the system and receive additional search information until they have
responded to all previous requests for contact information. This is clearly not shown in Walker,
or Pineda or Phatak, and the Examiner has cited no other prior art for this proposition. The
assumption that the present system is preventing unauthorized users from using the system is not

the case. The present system is preventing authorized users from using the system if they have
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not responded to a previous request. Claim 205 is therefore clearly and patentably
distinguishable over the cited prior art.

As a result, none of the cited prior art references including the Walker, Pineda and Phatak
references provide any teachings relating to the specific method steps and system features
relating to determining whether certain attributes of the requesting party satisfy minimum
requirements of the nbn—requesting party; receiving a specific response from the non-requesting
party consenting to the release of contact information (not automatic transmittal based upon first
and second party rules or payment of a fee); obligating a payment in real time based upon mutual
consent; actually receiving payment in real time; and preventing an authorized candidate or
employer from further interaction with the system if such candidate or employer has not
responded to a previous request to provide a response to the release of contact information
(Claim 205). More specifically, there is no teaching or suggestion in any one or more of the
cited prior art references, alone or in any combination, which remotely suggests or even hints at
the specific system features identified in the appealed claims. The system and method of the
present invention is much more sophisticated and interactive with both the candidate and
employer and provides a novel and useful method of doing business, and sets forth a patentably
distinguishable computer system and method for authorizing information exchanged between at
least one candidate and at least one employer prior to any direct contact between such candidate
and employer.

With respect to independent Claims 5, 14, 214 and 221, it is respectfully submitted that
none of the cited prior art references, namely, Walker, Pineda or Phatak, alone or in any
combination, disclose, discuss, teach or even suggest that the attributes of an employer are

compared to the minimum requirements of a candidate and a determination is made as to
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whether the attributes of the employer actually satisfy the minimum requirements of a candidate.
This feature is required in independent Claims 5, 14, 214 and 221. This determination functions
as a screening process for screening out employer inquiries that do not meet the minimum
requirements of a candidate. At best, the Phatak reference merely compares the attributes of a
candidate to the minimum job requirements of the employer. As discussed above, even though
the Phatak system compares the attributes of a candidate to the minimum job requirements, it
does not make a determination as to whether the candidate attributes actually satisfy the job
requirements and, importantly, it makes no determination as to whether the minimum job
requirements or employer attributes satisfy the minimum requirements of the candidate. For this

reason alone, independent Claim 5, 14, 214 and 221 are clearly and patentable distinguishable

over all of the cited prior art.
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9. CONCLUSIONS

In view of the above arguments, the Appellant submits that the 35 U.S.C. §103 rejections
of the pending claims are overcome and accordingly requests that the rejections be reversed.
None of the cited prior art references including the Walker, Pineda and Phatak references, taken
either alone or in any combination thereof, which combinations are objected to, provide any
teachings relating to the specific method steps and system features relating to determining
whether certain attributes of the requesting party satisfy minimum requirements of the non-
requesting party; receiving a specific response from the non-requesting party consenting to the
release of contact information (not automatic transmittal based upon first and second party rules
or just paying a fee); obligating a payment in real time based upon mutual consent; actually
receiving payment in real time; and preventing an authorized candidate or employer from further
interaction with the system if such candidate or employer has not responded to a previous request
to provide a response to the release of contact information. More specifically, there is no
teaching or suggestion in any one or more of the cited prior art references, alone or in any
combination, which remotely suggests or even hints at the specific system features identified in
the presently pending claims. The system and method of the present invention is much more
sophisticated and interactive with both the candidate and employer and provides a novel and
useful method of doing business, and sets forth a patentably distinguishable computer system and
method for authorizing information exchanged between at least one candidate and at least one
employer prior to any direct contact between such candidate and employer. Forbidden hindsight

has been used to support the obviousness rejections.
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All of the limitations set forth in the Claims presently on appeal have support in the

present application and in the drawings as indicated above.

All of the claims presently on appeal contain limitations which patentably distinguish

them over the cited prior art. Allowance is hereby respectfully requested.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves

his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,

210-213,215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and

any intervening claims, thereby putting such objected claims in allowable form. Applicant also

reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.

Date: 3/ 0&67
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Appendix A — Claims Appendix
5. A method executed by a computer processor, for authorizing information

exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate
having one or more candidate attributes including candidate minimum requirements, said
employer having one or more employer attributes including employer minimum requirements,
said one or more candidate attributes and minimum requirements including a searchable profile
being stored in a candidate database, and said one or more employer attributes and minimum
requirements including a searchable profile being stored in an employer database, said method
comprising:
receiving a search request from either said candidate or said employer to
search the searchable profile of one of the candidate and employer databases for a
possible employment opportunity based upon certain search parameters;
processing the search request and providing the results to the requesting
one of said candidate and said employer;
receiving & at least one request for release of contact information from the
requesting one of said candidate and said employer based upon the search results;
determining that the attributes of the requesting one of said candidate and
said employer satisfy the minimum requirements of a non-requesting candidate or

employer stored in the candidate and employer databases;
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receiving a response from said non-requesting candidate or employer
consenting to the release of the contact information of said candidate or said
employer to said requesting party;
obligating a payment due in real time based on the response to said request
for release of contact information wherein said payment due is a fee to a career
site operator; and
providing exchange of contact information in real time prior to any direct
contact between said candidate and said employer.

6. The method as set forth in claim 5, wherein said information exchange is the
release of contact information, prior to any direct contact between the parties.

10.  The method as set forth in claim 5, wherein an amount of said obligation is
chosen from a general equivalency diploma amount, a high school amount, a vocational
educational training amount, an associate degree amount, a bachelor degree amount, a master
degree amount, and a doctorate amount, wherein said doctorate amount is greater than or equal
to said master degree amount, which is greater than or equal to said bachelor degree amount,
which is greater than or equal to said associate degree amount, which is greater than or equal to
said vocational educational training amount, which is greater than or equal to said high school
amount, which is greater than or equal to said general equivalency diploma amount.

14. A distributed network for facilitating the exchange of contact information
between at least one of a plurality of candidates and at least one of a plurality of employers, said
candidate having one or more candidate attributes including candidate minimum requirements,
and said employer having one or more employer attributes including employer minimum

requirements, said distributed network comprising:
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means for managing enterprise database resources;
means for storing the candidate attributes and requirements in a candidate
database and providing at least a portion of the candidate database to be searched
by said candidate and said employer;
means for storing the employer attributes and requirements in an employer
database and providing at least a portion of the employer database to be searched
by said candidate and said employer;
means for receiving a search request from either said candidate or said
employer to search the seérchable portion of one of the candidate and employer
databases for a possible employment opportunity based upon certain search
parameters;
means for processing the search request and providing the results thereof
to the requesting one of said candidate and said employer;
means for receiving a request for release of contact information from the
requesting one of said candidate er and said employer based upon the search
results;
means for determining that the attributes of the requesting one of said
candidate and said employer satisfy the minimum requirements of a non-
requesting candidate or employer;
means for determining that there is mutual consent for release of contact
information regarding the candidate;
means for computing a payment fee to the career site operator in real time

based on the mutual consent for the release of contact information;
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means for obligating the payment fee in real time to the career site
operator;
means for collecting said payment fee in real time; and
means for providing the exchange of contact information in real time prior

to any direct contact between said candidate and said employer.

17.  The distributed network as recited in claim 14 wherein said means for
determining that there is mutual consent further comprises means for receiving a response to
said request for release of contact information from the non requesting one of said candidate and
said employer.

200. The method of claim 5 wherein said employer agrees in advance, to real time
billing and/or payment of a fee to a career site operator upon said candidate’s consent to the
release of candidate’s contact information.

204. The method as set forth in claim 5 wherein the amount of said obligation is
computed in real time.

205. The method as set forth in claim 5 wherein before processing the search request:

determining whether the requesting one of said candidate and said employer was

previously requested to provide a response to a request for release of contact information;
and

if it is determined that either said employer or said candidate was previously requested to
provide a response to a request for release of contact information and no response was received,
then such non-responding employer or candidate is precluded from further interaction with the
system until said response is provided.

208. The method as set forth in Claim 5 wherein:
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if the attributes of the requesting one of said candidate and said employer do not
satisfy the minimum requirements of the non-requesting candidate or employer, then
communicating to said requesting one of said candidate and said empl.oyer that at least one
attribute of said requesting party does not satisfy the minimum requirements of the non-
requesting party;

offering the opportunity to the requesting one of said candidate and said employer
to change its at least one non-satisfying attribute to satisfy the minimum requirements of the non-
requesting party; and

if the requesting one of said candidate and said employer changes its at least one
non-satisfying attribute to satisfy the minimum requirements of the non-requesting party, then
receiving a response from said non-requesting candidate or employer consenting to the release of
the contact information of said candidate to said employer.

209. A method for operating a computer system for authorizing information

exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate
having one or more attributes, including candidate minimum requirements, and said employer

having one or more attributes, including employer minimum requirements, said method

comprising:
storing the candidate attributes and requirements in a candidate database;
storing the employer attributes and requirements in an employer database;
establishing a portion of the employer database to be searchable by said

candidate;
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receiving a search request from said candidate to search the searchable portion of
the employer database for a possible employment opportunity based upon certain search
parameters;

processing the search request and providing the results to the requesting
candidate;

receiving a request from said candidate to submit said candidate’s contact
information to at least one employer based upon the search results;

determining that the attributes of the candidate satisfy the minimum requirements
of the at least one employer;

receiving a response from said at least one employer that it desires to receive the
contact information of said candidate;

for each specific response, obligating a payment due in real time based on said
employer’s consent to receive the contact information of said candidate wherein said payment
due is a fee to a career site operator; and

providing the exchange of contact information in real time between said candidate
and said at least one employer.

210. The method as set forth in Claim 209 wherein:

if the attributes of the candidate do not satisfy the minimum requirements of the at
least one employer, then communicating to said candidate that at least one of the candidate’s
attributes does not satisfy the minimum requirements of the at least one employer;

offering the opportunity to said candidate to change its at least one non-satisfying
attribute in order to satisfy the minimum requirements of the said at least one employer; and

if said candidate changes its at least one non-satisfying attribute to satisfy the
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minimum requirements of the said at least one employer, then receiving a response from said at
least one employer that it desires to receive the contact information of said candidate.
211.  The method as set forth in Claim 209 wherein before processing the
search request of said candidate:
determining whether said candidate was previously requested to provide a
response to a request for release of contact information; and
if it is determined that said candidate was previously requested to provide a
response to a requést for release of contact information by an employer and no response was
received from said candidate, then precluding said candidate from further interaction with the
computer system until a response to the previous request for release of contact information is
received from said candidate.
212. The method as set forth in Claim 211 wherein:
if no response to a previous request for release of contact information is received
from said candidate within a predetermined time period, then communicating to said employer
that no response for release of contact information was received from said candidate.
213. The method as set forth in Claim 212 further including:
after communicating to said employer that no response for release of contact
information was received from said candidate, then allowing said candidate to again interact with
the computer system.
214. A method for operating a computer system for authorizing information
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate

having one or more attributes, including candidate minimum requirements, and said employer
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having one or more attributes, including employer minimum requirements, said method

comprising:
storing the candidate attributes and requirements in a candidate database;
storing the employer attributes and requirements in an employer database;
establishing a portion of the candidate database to be searchable by said
employer;

receiving a search request from said employer to search the searchable portion of
the candidate database for a possible employment opportunity based upon certain search
parameters;

processing the search request and providing the results to the requesting
employer;

receiving a request from said employer for release of contact information of at
least one candidate based upon the search results;

determining that the attributes of the employer satisfy the minimum requirements
of the at least one candidate;

receiving a response from said at least one candidate that it desires to release the
contact information of said candidate to said employer; and

for each specific response, obligating a payment due from said employer in real
time based on said at least one candidafe’s consent for release of contact information wherein
said payment due is a fee to a career site operator.

215. The method as set forth in Claim 214 wherein:
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if the attributes of the employer do not satisfy the minimum requirements of the at
least one candidate, then communicating to said employer that at least one of the employer’s
attributes does not satisfy the minimum requirements of the at least one candidate;

offering the opportunity to said employer to change its at least one non-satisfying
attribute in order to satisfy the minimum requirements of said at least one candidate; and

if said employer changes its at least one non-satisfying attribute in order to satisfy
the minimum requirements of said at least one candidate, then receiving a response from said at
least one candidate consenting to the release of the contact information of said at least one
candidate to said employer.

216. The method as set forth in Claim 214 wherein before processing the

search request of said employer:

determining whether said employer was previously requested to provide a
response to a request for release of contact information; and

if it is determined that said employer was previously requested to provide a
response to a request for release of contact information by a candidate and no response was
received from said employer, then precluding said employer from further interaction with the
computer system until a response to the previous request for release of contact information is
received from said employer.

217. The method as set forth in Claim 216 wherein:

if no response to a previous request for release of contact information is received
from said employer within a predetermined time period, then communicating to said candidate
that no response for release of contact information was received from said employer.

218.  The method as set forth in Claim 217 further including:
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after communicating to said candidate that no response for release of contact
information was received from said employer, then allowing said employer to again interact with
the computer system.

219. A method executed by a computer system for authorizing the exchange of
contact information between at least one of a plurality of candidates and at least one of a
plurality of employers prior to any direct contact between said candidate and said employer, said
method comprising:

determining if either said employer or said candidate has not yet responded to a
request for release of contact information;

if it is determined that either said employer or said candidate has not yet
responded to a request for release for contact information, then precluding said employer or
candidate from further interaction with the computer system until said response is provided;

communicating to said employer or candidate that a response to a request for
release of contact information is required;

offering the opportunity to said employer or said candidate to respond to the
request for release of contact information;

if said employer or candidate responds to the request for release of contact
information, then determining that there is mutual consent for the release of contact information
regarding such response; |

obligating a payment due in real time based on the mutual consent for release of
contact information wherein said payment due is a fee to a career site operator; and

providing the exchange of contact information in real time between said candidate

and said employer.
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220. A method executed by a computer system for authorizing information
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said method
comprising:

receiving a request for release of contact information from either said candidate or
said employer;

determining whether there is mutual consent for the release of contact information
regarding the candidate for each specific request;

receiving a response from either said candidate or said employer declining
the release of contact information regarding said candidate;

querying said candidate or said employer and requesting reasons why said
candidate or said employer declined the requést for release of contact information; and

providing a response to said candidate or said employer communicating the
reasons why said candidate or said employer declined the request for release of said contact
information.

221. A computer system for coordinating information exchange between at lease one
of a plurality of candidates and at least one of a plurality of employers prior to any direct contact
between said candidate and said employer, said candidate having one or more candidate
attributes, including candidate minimum requirements, said employer having one or more
employer attributes, including employer minimum requirements, said computer system
comprising:

a processor;

memory connected to said processor;
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at least one program for controlling the operation of said processor; and
an interface operable to communicate with said candidate and said employer;
said processor being operative with said memory and with said at least one
program to:
store the candidate attributes and requirements in a candidate database;
store the employer attributes and requirements in an employer database;
establish a searchable portion of the candidate database;
establish a searchable portion of the employer database;
receive a search request from either said candidate or said employer to
search the searchable portion of one of the candidate and employer databases for a
possible employment opportunity;
process the search request and provide the results thereof to the
requesting one of said candidate and said employer;
receive a request for release of contact information from the requesting
one of said candidate and said employer based upon the search results;
determine that the attributes of the requesting one of said candidate and
said employer satisfy the minimum requirements of the non-requesting candidate or
employer stored in the candidate and employer databases;
obligate a payment due from said employer in real time based on the
mutual consent for release of contact information wherein said payment fee is due to a
career site operator; and
provide the exchange of contact information in real time prior to any direct

contact between said candidate and said employer.
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222. A method executed by a computer system for authorizing information exchange
between at least one of a plurality of candidates and at least one of a plurality of employers prior
to any direct contact between said candidate and said employer, said method comprising:

receiving a requést for release of contact information from either said candidate or
said employer;

determining whether there is mutual consent for the release of contact information
regarding the candidate for each specific request;

receiving a response from either said candidate or said employer declining

the release of contact information regarding said candidate;

querying said candidate or said employer and requesting reasons why said
candidate or said employer declined the request for release of contact information; and

providing a response to said candidate or said employer communicating the
reasons why said candidate or said employer declined the request for felease of said contact
information.

223. The computer system as set forth in Claim 221 wherein said system further
includes a payment interface operable to receive payment in real time from said employer, said
processor being further operable to receive payment in real time from said employer through said
payment interface based upon the occurrence of said mutual consent.

224. The distributed network as set forth in Claim 14 further including:

means for, if the attributes of the requesting one of said candidate and said
employer do not satisfy the minimum requirements of the non-requesting candidate or employer,

then communicating to the requesting one of said candidate and said employer that at least one
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attribute of said requesting party does not satisfy the minimum requirements of the non-
’requesting party;

means for offering the opportunity to the requesting one of said candidate and
said employer to change its at least one non-satisfying attribute in order to satisfy the minimum
requirements of said candidate and said employer; and

means for, if the requesting one of said candidate and said employer changes its at
least one non-satisfying attribute in order to satisfy the minimum requirements of said non-
requesting party, determining that there is mutual consent for the release of contact information
regarding said candidate to said employer.

225. The method as set forth in claim 5 wherein before processing the search request:

determining whether the non-requesting one of said candidate and said employer was
previously requested to provide a response to a request for release of contact information; and

if it is determined that either said non-requesting employer or candidate was previously
requested to provide a response to a request for release of contact information and no response was
received, then such non-responding non-requesting employer or candidate is precluded from further

interaction with the system until said response is provided.
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Appendix B — Evidence Appendix

U.S. Patent 5,884,270 issued to Walker
WO Published Application WO 01/82185 A2 to Pineda

U.S. Published Application 2001/0042038 to Phatak

STLDO01-1291666-2 70

Monster Worldwide, Inc. Exhibit 1010 (p.120/1328)



Application of: Marc Vianello
Serial No.: 10/101,644
Appeal Brief

Appendix C — Related Proceedings Appendix

None

STLD01-1291666-2

71

Monster Worldwide, Inc. Exhibit 1010 (p.121/1328)




Electronic Acknowledgement Receipt

EFS ID: 2404863
Application Number: 10101644
International Application Number:
Confirmation Number: 8626

Title of Invention:

Apparatus and methods for providing career and employment services

First Named Inventor/Applicant Name:

Marc Vianello

Customer Number:

27128

Filer:

Samuel Digirolamo/Susan Murphy

Filer Authorized By:

Samuel Digirolamo

Attorney Docket Number:

15703.10002

Receipt Date: 31-OCT-2007
Filing Date: 19-MAR-2002
Time Stamp: 15:33:47

Application Type:

Utility under 35 USC 111(a)

Payment information:

Submitted with Payment no

File Listing:

Document - . File Size(Bytes) Multi Pages

Number Document Description File Name /Message Digest | Part/.zip| (if appl.)
4056397
1 Supplemental Appeal Brief AmendedAppealBrief.pdf no 71
264bdc3746657998956d1cf741d77268

3ef20a6b

Warnings:

Monster Worldwide, Inc. Exhibit 1010 (p.122/1328)




Information:

Total Files Size (in bytes): 4056397

This Acknowledgement Receipt evidences receipt on the noted date by the USPTO of the indicated documents,
characterized by the applicant, and including page counts, where applicable. It serves as evidence of receipt
similar to a Post Card, as described in MPEP 503.

New Applications Under 35 U.S.C. 111

If a new application is being filed and the application includes the necessary components for a filing date (see
37 CFR 1.53(b)-(d) and MPEP 506), a Filing Receipt (37 CFR 1.54) will be issued in due course and the date
shown on this Acknowledgement Receipt will establish the filing date of the application.

National Stage of an International Application under 35 U.S.C. 371

If a timely submission to enter the national stage of an international application is compliant with the conditions
of 35 U.S.C. 371 and other applicable requirements a Form PCT/DO/EO/903 indicating acceptance of the
application as a national stage submission under 35 U.S.C. 371 will be issued in addition to the Filing Receipt,
in due course.

New International Application Filed with the USPTO as a Receiving Office

If a new international application is being filed and the international application includes the necessary
components for an international filing date (see PCT Article 11 and MPEP 1810), a Notification of the
International Application Number and of the International Filing Date (Form PCT/RO/105) will be issued in due
course, subject to prescriptions concerning national security, and the date shown on this Acknowledgement
Receipt will establish the international filing date of the application.

Monster Worldwide, Inc. Exhibit 1010 (p.123/1328)




W

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW.USpto.gov

UNITED STATES PATENT AND TRADEMARK OFFICE

| APPLICATION NO. | FILING DATE | FIRST NAMED INVENTOR l ATTORNEY DOCKET NO. | CONFIRMATION NO. I
10/101,644 03/19/2002 Marc Vianello 15703.10002 ) 8626
27128 7590 10/18/2007 | EXAMINER J
BLACKWELL SANDERS LLP '
720 OLIVE STREET
SUITE 2400 ) ’ | ART UNIT PAPER NUMBER l

ST. LOUIS, MO 63101 -

DATE MAILED: 10/18/2007

Please find below and/or attached an Office communication concerning this application or proceeding.

PTO-90C (Rev. 10/03) Monster Worldwide, Inc. Exhibit 1010 (p.124/1328)



‘)

Application No. Applicant(s)
Notification of Non-Compliant Appeal Brief | 10/101,644 VIANELLO, MARC
(37 CFR 41.37) | Examiner Art Unit
Romain Jeanty 3623

41.37.

1.0

2. K

o
o o O O

10.0]

--The MAILING DATE of this communication appears on the cover sheet with the correspondence address--

The Appeal Brief filed on 20 February 2007 is defective for fallure to comply with one or more provisions of 37 CFR

To avoid dismissal of the appeal, applicant must file anamended brief or other appropriate correction (see MPEP
1205.03) within ONE MONTH or THIRTY DAYS from the mailing date of this Notification, whlchever is longer.
EXTENSIONS OF THIS TIME PERIOD MAY BE GRANTED UNDER 37 CFR 1.136.

The brief does not contain the items required under 37 CFR 41.37(c), or the items are not under the proper
heading or in the proper order.

The brief does not contain a statement of the status of all claims, (e.g., rejected, allowed, withdrawn, objected to,
canceled), or does not identify the appealed claims (37 CFR 41.37(c)(1)(iii)).

At least one amendment has been filed subsequent to the final rejection, and the brief does not contain a
statement of the status of each such amendment (37 CFR 41.37(c)(1)(iv)).

(a) The brief does not contain a concise explanation of the subject matter defined in each of the independent
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as corresponding to each claimed function with reference to the specification by page and line number, and to
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1. THE REAL PARTY IN INTEREST

The real party in interest for the above referenced application is Mr. Marc Vianello, an
individual, with an office at 6299 Nall Avenue, Suite 210, Mission, Kansas 66202. Mr. Vianello
is the inventor and sole owner of the entire right, title and interest in and to the invention and the

pending patent application.
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2. RELATED APPEALS AND INTERFERENCES

There are no other appeals or interferences known to Applicant (Appellant) or
Applicant’s (Appellant’s) Legal Representative which will directly affect, or be directly affected
by, or have a bearing on, the Board of Patent Appeals and Interferences’ decision in the pending

Appeal.
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3. STATUS OF CLAIMS

Claims 53, 6, 10, 14, 17, 200, 204, 205, 208-219 and 221-225 are currently pending in the
application. Claims 1-4, 18-197 and 220 have been withdrawn. Claim 219 has been allowed.
Claims 205, 210-213, 215-218, 222, 224 and 225 are merely objected to. Claims 7-9, 11-13, 15-
16, 198-199, 201-203 and 206-207 were cancelled.

Claims 53, 6, 10, 14, 17, 200, 204, 205, 208, 209, 214, 221 and 223 stand rejected and are
the subject of this appeal.

Claim 205 is both merely objected to and rejected.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves
his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,
210-213, 215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and
any intervening claims, thereby putting such objected claims in allowable form. Applicant also
reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.
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4. STATUS OF AMENDMENTS

In the current application, an initial Final Rejection was mailed on May 19, 2004. On
August 23, 2004 Applicant's submitted an Amendment along with a Notice of Appeal. On
October 12, 2004 an Advisory Action was issued and the previously filed Amendment was not
entered into the record. In response to the Advisory Action a Request for Continued
Examination was submitted on October 19, 2004. On January 12, 2005 a non-final office action
was mailed. An Amendment in response to the non-final office action was filed on April 4,
2005.

A second Final Rejection was mailed July 14, 2005. On September 2, 2005, Applicant's
filed a Request for Continued Examination along with an Amendment. On November 10, 2005 a
non-final office action was mailed. A response to this office action was filed on January 23,
2006. A Supplemental Amendment was filed on April 20, 2006. On August 1, 2006 a
restriction requirement was issued by the Examiner. A response to the restriction requirement
and an election of claims was filed August 22, 2006.

On November 8, 2006 a Third Final Rejection was mailed. In response to this Final
Rejection a Notice of Appeal was filed by Applicants. No further amendments were filed and all
of the above referenced amendments were entered into the record.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves
his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,

210-213,215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and
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any intervening claims, thereby putting such objected claims in allowable form. Applicant also
reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.
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5. SUMMARY OF THE CLAIMED SUBJECT MATTER

There are five (5) independent claims involved in this appeal, namely, Claims 5, 14, 209,
214 and 221. Independent Claim 219 has been allowed and is not part of this Appeal. Support
for the independent claims on appeal is set forth below by reference to the specification by page
and line number, and by reference to the appropriate drawings by reference characters.

Dependent Claim 205 is both rejected and merely objected to in the Final Office Action.
Although Applicant believes that Claim 205 is merely objected to and would be allowable if
rewritten in independent form, to preserve Applicant’s rights with respect to Claim 205,
Applicant is also appealing Claim 205 if such claim is rejected under 35 U.S.C. §103(a).

The present invention is directed to systems, methods, distributed networks and
computer-readable media which are provided to both candidates and employers for employment
services. In one embodiment, a career web site is provided wherein users wishing to search jobs
or candidate profiles do not have to register to gain access to a subset of features on the site.
Background information associated with a candidate’s capabilities and attributes is received from
a candidate in a structured format. Job description information is received from employers in a
structured format. Prospective matches are identified between employers and candidates, and
employers and candidates are given an opportunity to mutually consent to the exchange of
candidate contact information. This exchange of information takes place before any direct
contact between a particular candidate and a particular employer. After such mutual consent has
been granted, a financial transaction is consummated wherein a user pays a fee to the career site
operator. The fee is generated when a user elects to purchase contact information corresponding
to a candidate profile. A participating user pays nothing until it identifies a candidate having an
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appropriate set of skills and experience, and the candidate has expressed an interest in the

employer.

Independent Claim 5 is directed to a method executed by a computer processor for

authorizing information exchanged between at least one of a plurality of candidates and at least
one of a plurality of employers prior to any direct contact between the candidate and the
employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206,
1208, 1209, 1210). The candidate will have one or more candidate attributes including candidate
minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5; Page 56,
Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer will have
one or more employer attributes including employer minimum requirements (Page 71, Line 20 to
Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824, 825, 826). The one or
more candidate attributes and minimum requirements are then stored in a candidate database
which includes a searchable profile of the candidate (Page 22, Line 15 to Page 24, Line 19; Page
27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309). In similar fashion, the one or
more employer attributes and minimum requirements are stored in an employer database which
includes a searchable employer profile (Page 17, Line 20 to Page 18, Line 5; Page 43, Lines 10-
16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8, Ref. No. 808). The
present method includes receiving a search request from either a candidate or an employer to
search the searchable profile of one of the candidate and employer databases for a possible
employment opportunity based upon certain search parameters (Page 19, Lines 10-15; Page 28,
Lines 1-2; Page 41, Lines 9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-
20; Fig. 2, Ref. Nos. 206, 212). Once the search request is received, the search request is
processed and results of the search request are provided to the requesting candidate or employer
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(Page 19, Line 5 to Page 20, Line 15; Page 75, Line 21 to Page 83, Line 13; Fig. 4, Ref. Nos.
401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010). Once the search results are
provided to either the requesting candidate or employer, the method further includes receiving at
least one request for release of contact information from the requesting candidate or employer
based upon the search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4,
Ref. No. 414; Fig. 10, Ref. Nos. 1011, 1014). Once a request for release of contact information
has been received, the method then determines whether the attributes of the requesting candidate
or employer satisfy the minimum requirements of the non-requesting party (Page 19, Line 16 to
Page 20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref.
No. 1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). Once the minimum
requirements are determined, the method must receive a response from the non-requesting
candidate or employer consenting to the release of contact information to the requesting party
(Page 20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20
to Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). Once
a positive response for the release of contact information has been received, the method then
obligates a payment due in real time based on the response to the request for release of contact
information wherein the payment due is a fee to a carrier site operator (Page 16, Line 16 to Page
17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210, 1211, 1212, 1213). Once payment is
obligated, the contact information is provided to the requesting party in real time prior to any
direct contact between the candidate and the employer (Page 90, Lines 14-21; Fig. 12, Ref. No.

1210).

Independent Claim 14 is directed to a distributed network for facilitating the exchange of

contact information between at least one of a plurality of candidates and at least one of a
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plurality of employers (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref.
Nos. 1206, 1208, 1209, 1210), the candidate having one or more candidate attributes including
candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5;
Page 56, Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer
having one or more employer attributes including employer minimum requirements (Page 71,
Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824, 825, 826).
The distributed network further includes means for managing enterprise data resources. This
means is identified in the specification at Page 24, Line 20 to Page 25, Line 19; Page 33, Lines 3-
9; Page 100, Lines 1-8; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309. The distributed network
further includes means for storing the candidate attributes and requirements in the candidate
database and means for providing at least a portion of the candidate database to be searched by
the candidate and employer. This means is identified in the specification at Page 35, Lines 7-15;
Page 36, Line 21 to Page 37, Line 5; Page 41, Line 22 to Page 42, Line 11; Page 44, Line 13 to
Page 45, Line 12; Page 46, Lines 5-23; Page 48, Lines 19-24; Page 100, Lines 1-8; Fig. 2, Ref.
Nos. 204, 205, 213-224; Fig. 3, Ref. No. 309. The distributed network further includes means
for storing the employer attributes and requirements in an employer database and means for
providing at least a portion of the employer database to be searched by the candidate and
employer. This means is identified in the specification at Page 40, Lines 9-21; Page 43, Lines
10-16; Page 44, Line 13 to Page 45, Line 12; Page 46, Lines 5-23; Page 48, Lines 19-24; Page
49, Lines 3-12; Page 100, Lines 1-8; Fig. 2, Ref. Nos. 210, 211, 213-224; Fig. 3, Ref. No. 309.
The distributed network further includes means for receiving a search request from either the
candidate or the employer to search the searchable portion of one of the candidate and employer
databases for a possible employment opportunity based upon certain search parameters. This
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means is programmable software and is identified in Fig. 2, Ref. Nos. 206, 212; Fig. 3, Ref. No.
303. The distributed network further includes means for processing the search request and
providing the results thereof to the requesting one of the candidate and employer. This means is
programmable software and is identified in Fig. 4, Ref. Nos. 401, 409; Fig. 8, Ref. No. 803; Fig.
10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010. The distributed network further includes
means for receiving a request for release of contact information from the requesting one of the
candidate and employer based upon the search results. This means is programmable software
and is identified in Fig. 11, Ref. Nos. 1101, 1103; Fig. 12, Ref. No. 1206. The distributed
network further includes means for determining that the attributes of the requesting one of the
candidate and the employer satisfy the minimum requirements of the non-requesting candidate or
employer. This means is programmable software and is identified in Fig. 4, Ref. No. 417; Fig.
10, Ref. No. 1017. The distributed network further includes means for determining that there is
mutual consent for the release of contact information regarding the candidate. This means is
programmable software and is identified in Fig. 11, Ref. No. 1108; Fig. 12, Ref. No. 1208. The
distributed network further includes means for computing a payment fee to the career site
operator in real time based on the mutual consent for the release of contact information. This
means is identified in the specification at Page 16, Line 22 to Page 17, Line 11; Fig. 12, Ref. No.
1211. The distributed network further includes means for obligating the payment fee in real time
to the career site operator. The means is identified in the specification at Page 90, Lines 14-19;
Fig. 12, Ref. No. 1211. The distributed network further includes means for collecting the
payment fee in real time. This means is identified in the specification at Page 91, Lines 1-9; Fig.

12, Ref. No. 1212. The distributed network further includes means for providing the exchange

of contact information in real time prior to any direct contact between the candidate and the
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employer. This means is identified in the specification at Page 22, Lines 6-8; Fig. 12, Ref. No.
1213.

Dependent Claim 17 is dependent directly upon independent claim 14 and further defines

the means for determining that there is mutual consent. More specifically, claim 17 further
requires that the means for determining that there is mutual consent include means for receiving
a response to the request for release of contact information from the non-requesting one of the
candidate and the employer. This means is again programmable software and is identified in
Fig. 2, Ref. Nos. 325, 326; Fig. 8, Ref. Nos. 831, 832; Fig. 11, Ref. Nos. 1101, 1103, 1105,
1108; Fig. 12, Ref. Nos. 1201, 1206, 1208.

Dependent Claim 205 is both merely objected to (See, Final Office Action, Page 7,

Paragraph 7) and rejected under 35 U.S.C. §103(a)) (See, Final Office Action, Page 7, first full
paragraph). Dependent Claim 205 is dependent directly upon Claim 5 and adds additional
method steps to the method of Claim 5. More particularly, dependent Claim 205 requires a
determination to be made before processing the search request as to whether the requesting one
of the candidate and employer was previously requested to provide a response to a request for
release of contact information and, if it is determined that either the employer or the candidate
was previously requested to provide a response to a request for release of contact information
and no response was received, then precluding the non-responding employer or candidate from
further interaction with the system until a response is provided (Page 56, Line 20 to Page 57,
Line 3; Fig. 3, Ref. Nos. 336, 337; Page 74, Lines 13-20; Fig. 8, Ref. Nos. 831, 832).

Dependent Claim 208 is dependent directly upon claim 5 and adds additional method

steps to the method of Claim 5. More particularly, dependent claim 208 requires that if the

attributes of the requesting one of the candidate and employer do not satisfy the minimum
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requirements of the non-requesting candidate or employer, then the present method will
communicate to the requesting one of the candidate and employer that at least one attribute of the
requesting party does not satisfy the minimum requirements of the non-requesting party (Page
19, Line 10 to Page 20, Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418,
419; Fig. 10, Ref. Nos. 1017, 1018, 1019). The method further includes offering the opportunity
to the requesting one of the candidate and employer to change its at least one non-satisfying
attribute so as to satisfy the minimum requirements of the non-requesting party (Page 19, Line 10
to Page 20, Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418, 419; Fig.
10, Ref. Nos. 1017, 1018, 1019). Still further, in accordance with the method of claim 208, if the
requesting one of the candidate and employer changes its at least one non-satisfying attribute so
as to satisfy the minimum requirements of the non-requesting party, then the present method then
waits to receive a response from the non-requesting candidate or employer consenting to the
release of the contact information of the candidate to the employer (Page 19, Line 10 to Page 20,
Line 15; Page 84, Line 16 to Page 85, Line 8; Fig. 4, Ref. Nos. 417, 418, 419; Fig. 10, Ref. Nos.

1017, 1018, 1019).

Independent Claim 209 is directed to a method for operating a computer system for

authorizing information exchange between at least one of a plurality of candidates in at least one
of a plurality of employers prior to any direct contact between the candidate and the employer
(Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206, 1208, 1209,
1210). The candidate will have one or more attributes including candidate minimum
requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5; Page 56, Lines 6-17;
Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer will have one or more
attributes including employer minimum requirements (Page 71, Line 20 to Page 72, Line 21,
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Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824, 825, 826). The present method includes
storing the candidate attributes and requirements in a candidate database (Page 22, Line 15 to
Page 24, Line 19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309); storing
the employer attributes and requirements in an employer database (Page 17, Line 20 to Page 18,
Line 5; Page 43, Lines 10-16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8,
Ref. No. 808); and establishing a portion of the employer database to be searchable by the
candidate (Page 41, Lines 16-19; Page 42, Lines 9-11; Page 53, Line 11 to Page 54, Line 6; Page
70, Lines 4-23; Page 72, Lines 18-20; Page 74, Lines 8-12; Fig. 2, Ref. Nos. 210, 212; Fig. 8,
Ref. Nos. 808, 823, 824, 825, 826). The present method further includes receiving a search
request from a candidate to search the searchable portion of the employer database for a possible
employment opportunity based upon certain search parameters (Page 19, Lines 10-15; Page 28,
Lines 1-2; Page 41, Lines 9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-
20; Fig. 2, Ref. Nos. 206, 212). Once the search request is received, the method processes the
search request and provides the results to the requesting candidate (Page 19, Line 5 to Page 20,
Line 15; Page 75, Line 21 to Page 83, Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos.
1003, 1004, 1006, 1008, 1009, 1010). The method then waits to receive a request from the
candidate to submit the candidate’s contact information to at least one employer based upon the
search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4, Ref. No. 414;
Fig. 10, Ref. Nos. 1011, 1014). When this request is received, the present method determines
whether the attributes of the candidate satisfy the minimum requirements of the at least one
employer (Page 19, Line 16 to Page 20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig.
4, Ref. No. 417; Fig. 10, Ref. No. 1017, Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752,

756). If the minimum requirements are met, the method then waits to receive a response from
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the at least one employer that it desires to receive the contact information of the candidate (Page
20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20 to
Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). For each
specific response received from the employer acknowledging or consenting to the receipt of
contact information of the candidate, the present method obligates a payment due in real time to
the employer based upon the employer’s consent to receive the contact information of the
candidate wherein the payment due is a fee to a career site operator (Page 16, Line 16 to Page 17,
Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210, 1211, 1212, 1213), and thereafter the
method provides the exchange of contact information in real time between the candidate and the

at least one employer (Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Independent Claim 214 is directed to a method for operating a computer system for

authorizing information exchange between at least one of a plurality of candidates and at least
one of a plurality of employers prior to any direct contact between the candidate and the
employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13; Fig. 12, Ref. Nos. 1206,
1208, 1209, 1210). The candidate will likewise have one or more candidate attributes, including
candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11; Page 55, Lines 2-5;
Page 56, Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307), and the employer
will likewise have one or more employer attributes, including employer minimum requirements
(Page 71, Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808, 823, 824,
825, 826). This method includes storing the candidate attributes and requirements in a candidate
database (Page 22, Line 15 to Page 24, Line 19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224;
Fig. 3, Ref. No. 309); storing the employer attributes and requirements in an employer database

(Page 17, Line 20 to Page 18, Line 5; Page 43, Lines 10-16; Page 71, Line 16 to Page 72, Line
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21; Page 74, Lines 8-12; Fig. 8, Ref. No. 808); and establishing a portion of the candidate
database to be searchable by the employer (Page 18, Lines 15-21; Page 22, Lines 20-23; Page 42,
Lines 9-11; Page 55, Lines 21-23; Page 56, Lines 15-17; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref.
No. 309). The present method further includes receiving a search request from an employer to
search the searchable portion of the candidate database for a possible employment opportunity
based upon certain search parameters (Page 19, Lines 10-15; Page 28, Lines 1-2; Page 41, Lines
9-15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-20; Fig. 2, Ref. Nos. 206,
212). Once the search request is received, the method processes the search request and provides
the search results to the requesting employer (Page 19, Line 5 to Page 20, Line 15; Page 75, Line
21 to Page 83, Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008,
1009, 1010). The method then waits to receive a request from the employer for release of
contact information of at least one candidate based upon the search results (Page 62, Lines 10-
18; Page 83, Line 21 to Page 84, Line 4; Fig. 4, Ref. No. 414; Fig. 10, Ref. Nos. 1011, 1014).
When this request is received, the present method determines whether the attributes of the
employer satisfy the minimum requirements of the at least one candidate (Page 19, Line 16 to
Page 20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref.
No. 1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). If the minimum
requirements are met, the method then waits to receive a response from the at least one candidate
that the candidate desires to release the contact information to the employer (Page 20, Line 16 to
Page 21, Line 20; Page 75, Lines 1-7; Page 84, Lines 1-3; Page 88, Line 20 to Page 90, Line 11;
Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12, Ref. Nos. 1201, 1206). For each specific response

received from the candidate acknowledging or consenting to the release of contact information,

the present method obligates a payment due from the employer in real time based on the at least
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one candidate’s consent for release of contact information wherein the payment due is a fee to a
career site operator (Page 16, Line 16 to Page 17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref.
Nos. 1210, 1211, 1212, 1213). Once payment is obligated, the present method then provides the
exchange of contact information in real time between the at least one candidate and the employer

(Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Independent Claim 221 is directed to a computer system (Page 14, Lines 9-20; Fig. 1,

Ref. Nos. 110, 120, 140) for coordinating information exchange between at least one of a
plurality of candidates and at least one of a plurality of employers prior to any direct contact
between a candidate and an employer (Page 20, Line 20 to Page 21, Line 1; Page 21, Lines 9-13;
Fig. 12, Ref. Nos. 1206, 1208, 1209, 1210). The candidate will have one or more candidate
attributes, including candidate minimum requirements (Page 41, Line 22 to Page 42, Line 11;
Page 55, Lines 2-5; Page 56, Lines 6-17; Fig. 2, Ref. No. 204; Fig. 3, Ref. Nos. 304, 306, 307),
and the employer will have one or more employer attributes, including employer minimum
requirements (Page 71, Line 20 to Page 72, Line 21; Page 74, Lines 13-16; Fig. 8, Ref. Nos. 808,
823, 824, 825, 826). The computer system includes a processor (Page 14, Lines 9-20; Fig. 1,
Ref. Nos. 110, 140); memory connected to the processor (Page 16, Lines 7-10; Fig. 1, Ref. Nos.
110, 140); at least one program (Figs. 3-14) for controlling the operation of the processor (Page
14, Line 9 to Page 15, Lines 2: fig. 1, Ref. Nos. 110,140); and an interface operable to
communicate with the candidate and the employer (Page 14, Line 9 to Page 15, Line 23: Fig. 1,
Ref, Nos. 110, 120). The processor is operable with the memory and with the at least one
program (Page 14, Line 9 to Page 16, Line 10; Fig. 1, Ref. Nos. 110, 120, 140) to store the
candidate attributes and requirements in a candidate database (Page 22, Line 15 to Page 24, Line

19; Page 27, Lines 1-3; Fig. 2, Ref. Nos. 213-224; Fig. 3, Ref. No. 309); to store the employer
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attributes and requirements in an employer database (Page 17, Line 20 to Page 18, Line 5; Page
43, Lines 10-16; Page 71, Line 16 to Page 72, Line 21; Page 74, Lines 8-12; Fig. 8, Ref. No.
808); to establish a searchable portion of both the candidate and employer databases (Page 18,
Lines 15-21; Page 22, Lines 20-23; Page 41, Lines 16-19; Page 42, Lines 9-11; Page 53, Line 11
to Page 54, Line 6; Page 55, Lines 21-23; Page 56, Lines 15-17; Page 70, Lines 4-23; Page 72,
Liné 18-20; Page 74, Lines 8-12); and to receive search requests from either the candidate or the
employer to search the searchable portion of one of the candidate and employer databases for a
possible employment opportunity (Page 19, Lines 10-15; Page 28, Lines 1-2; Page 41, Lines 9-
15; Page 42, Lines 12-19; Page 43, Lines 21-23; Page 49, Lines 15-20; Fig. 2, Ref. Nos. 206,
212). The processor is also operable to process the search request and provide the results of the
search to the requesting party (Page 19, Line 5 to Page 20, Line 15; Page 75, Line 21 to Page 83,
Line 13; Fig. 4, Ref. Nos. 401, 409; Fig. 10, Ref. Nos. 1003, 1004, 1006, 1008, 1009, 1010); to
receive a request for release of contact information from the requesting candidate or employer
based upon the search results (Page 62, Lines 10-18; Page 83, Line 21 to Page 84, Line 4; Fig. 4,
Ref. No. 414; Fig. 10, Ref. Nos. 1011, 1014); and to determine whether the attributes of the
requesting candidate or employer satisfy the minimum requirements of the non-requesting
candidate or employer stored in the candidate or employer database (Page 19, Line 16 to Page
20, Line 15; Page 62, Lines 19-23; Page 63, Lines 1-18; Fig. 4, Ref. No. 417; Fig. 10, Ref. No.
1017; Fig. 7A, Ref. Nos. 702, 706; Fig. 7B, Ref. Nos. 752, 756). The processor is further
operative to determine whether there is mutual consent for the release of contact information
regarding the candidate (Page 20, Line 16 to Page 21, Line 20; Page 75, Lines 1-7; Page 84,
Lines 1-3; Page 88, Line 20 to Page 90, Line 11; Fig. 11, Ref. Nos. 1103, 1105, 1108; Fig. 12,

Ref. Nos. 1201, 1206) and to obligate a payment due from the employer in real time based on the

STLDO1-1291666-1 19
Monster Worldwide, Inc. Exhibit 1010 (p.144/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Appeal Brief

mutual consent for release of contact information wherein the payment fee is due to a career site
operator (Page 16, Line 16 to Page 17, Line 11; Page 90, Lines 14-19; Fig. 12, Ref. Nos. 1210,
1211, 1212, 1213). Once payment is obligated, the processor is further operative to provide the
exchange of contact information in real time prior to any real direct contact between the

candidate and the employer (Page 90, Lines 14-21; Fig. 12, Ref. No. 1210).

Dependent Claim 223 is dependent upon independent Claim 221 and further includes

adding a payment interface to the system operable to receive payment in real time from the
employer (Page 92, Lines 1-9; Fig. 12, Ref. Nos. 208, 211, 212, 213). Claim 223 further requires
that the processor be operable to receive payment in real time from the employer through the
payment interface based upon the occurrence of mutual consent (Paragraph 14, Line 9 to Page

16, Line 10; Fig. 1, Ref. Nos. 110, 120, 140).
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6. GROUNDS OF REJECTION TO BE REVIEWED ON APPEAL

Whether Claims 5, 6 and 10 are unpatentable under 35 U.S.C. §112, second paragraph, as
being indefinite for failing to particularly point out and distinctly claim the subject matter of the
invention based upon use of the term “said requesting party”.

Whether Claim 208 is unpatentable under 35 U.S.C. §112, second paragraph, as being
indefinite for failing to particularly point out and distinctly claim the subject matter of the
invention based upon use of the term “the opportunity”.

Whether Claims 5, 6, 10, 200 and 204 are unpatentable under 35 U.S.C. §103(a) over
Walker in view of Pineda and in further view of Phatak.

Whether Claim 14 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 17 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 209 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 214 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 221 is unpatentable under 35 U.S.C. §103(a) over Walker in view of
Pineda and in further view of Phatak.

Whether Claim 223 is unpatentable under 35 U.S.C. §103(a) over Walker in view of

Pineda and further view of Phatak.
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7. THE RELEVANT LAW

A finding of obviousness must be based on four underlying factual determinations:

(1) The scope and content of the prior art;

(2)  The differences between the prior art and the claimed invention;

3) The level of ordinary skill in the art; and

4) Objective considerations of non-obviousness such as commercial success,
long felt but unmet need, failure of others to make the invention, and the like. See Graham v.
John Deere Co., 148 U.S.P.Q. 459 (1966). Failure to make these determinations precludes the
making of a prima facie case of obviousness.

The Patent Office must make the necessary findings and provide an administrative record
showing the evidence on which its findings are based and its reasoning in reaching its
conclusion. See In re Zurko, 258 F.3d 1379, 59 U.S.P.Q.2d 1693, 1697 (Fed. Cir. 2001). When
patentability turns on the question of obviousness, the search for and analysis of the prior art
must include evidence relevant to the finding of whether there is a teaching, motivation or
suggestion to select and combine the references relied on as evidence of obviousness. See In re
Sang Su Lee, 277 F.3d 1338, 61 U.S.P.Q.2d 1430 (Fed. Cir. 2002) citing McGinley v. Franklin
Sports, Inc., 262 F.3d 1335, 60 U.S.P.Q.2d 1001, 1008 (Fed. Cir. 2001). There must be a reason
to combine the references. The reason to combine references must be based on objective
evidence of record. A showing of a suggestion, teaching or motivation to combine the prior art
references is an essential component of an obviousness holding. C. R. Bard, Inc. v. M3 Systems,

Inc., 157 F.3d 1340, 48 U.S.P.Q.2d 1225, 1232 (Fed. Cir. 1998).
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Particular findings must be made as to the reason why a skilled artisan with no
knowledge of the claimed invention would have selected the components for combination in the
manner claimed. In re Kotzab, 217 F.3d 1365, 55 U.S.P.Q.2d 1313, 1317 (Fed. Cir. 2000). The
Patent Office must identify specifically the principal, known to one of ordinary skill that
suggests the claimed combination. In re Rouffet, 149 F.3d 1350, 47 U.S.P.Q.2d 1453, 1459
(Fed. Cir. 1998). The Patent Office must explain the reasons why one of ordinary skill in the art
would have been motivated to select the references and to combine them to render the claimed
invention obvious. Further, the Patent Office can satisfy the burden of showing obviousness of
the combination only by showing some objective teaching in the prior art or that knowledge
generally available to one of ordinary skill would lead that individual to combine the relevant
teachings of the references. See In re Fritch, 972 F.2d 1260, 23 U.S.P.Q. 1780, 1783 (Fed. Cir.
1992). The factual question of motivation is material to patentability and cannot be resolved on
subjective belief and unknown authority. It is improper, in determining whether a person of
ordinary skill would have been led to this combination of references simply to “use that which
the inventor taught against the teacher.” W. L. Gore v. Garlock, Inc., 721 F.2d 1540, 220
U.S.P.Q. 303, 312-13 ((Fed. Cir. 1983). The Patent Office must examine the relevant data and
articulate a satisfactory explanation for its action or position including a rational connection
between the facts found and the choice made. Motor Vehicles Manufactures Association v. State

Farm Mutual Automobile Ins. Co., 463 U.S. 29, 43 (Sup. Ct. 1983).
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Where a trade off between features is required to produce an invention from a
combination of references, motivation to combine requires the tradeoff be desirable not just
feasible. See Winner International Royalty Corp. v. Wang, 202 F.3d 1340, 53 U.S.P.Q.2d 1580
(Fed. Cir. 2000).

It is improper to apply an obviousness to try standard or indulge in hindsight evaluation
or reconstruction. See Ecolochem, Inc. v. Southern California Edison Co.,227 F.3d 1361, 56
U.S.P.Q.2d 1065 (Fed. Cir. 2000).

It has been held that supporting a rejection on common knowledge and common sense is
inappropriate. Reference to common knowledge without evidence in support or explanation in
support is inappropriate. See Smiths Industries Medical Systems, Inc. v. Vital Signs, Inc., 1836
F.3d 1347, 51 U.S.P.Q.2d 1415, 1421 (Fed. Cir. 1999). Failure to articulate an appropriate
reason for the rejection is fatal to the position of obviousness. The Patent Office cannot merely
make conclusory statements when dealing with particular combinations of prior art but must set
forth the rationale on which it relies. In re Sang Su Lee, supra. Thus, it is improper to state a
combination is within ordinary skill in the art without support.

An appropriate analysis in the determination of obviousness may not indulge in the
forbidden hindsight evaluation. “Our case law makes clear that the best defense against the
subtle but powerful attraction of a hindsight-based obviousness analysis is rigorous application
of the requirement for a showing of the teaching or motivation to combine prior art references. In
re Dembiczak, 175 F.3d 994, 50 U.S.P.Q.2d 1614, 1617 (Fed. Cir. 1999). It has also been held

that teachings of references can be combined only if there is some suggestion or incentive to do
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so. See ACS Hosp. Sys., Inc. v. Montefiore Hosp., 732 F.2d 1572, 221 U.S.P.Q. 929, 933 (Fed.
Cir. 1984).

Reasoned findings are critical to the performance of an agency’s functions and judicial
reliance on agency findings. Absent reasoned findings based on substantial evidence, effective
review would become lost in the haze of so called expertise. See Baltimore and Ohio Railroad
Co., v. Aberdeen & Rockfish Railroad Co., 393 U.S. 87, 91-92 (Sup. Ct. 1968).

Another important consideration in the determination of obviousness is who is one of
ordinary skill in the art and what is the level of ordinary skill in the art. One cannot determine if
an invention would have been obvious to one of ordinary skill in the art without determining who
that person would be. Several factors are evaluated to determine the level of ordinary skill.
Those factors include: 1) the types of problems encountered in the art; 2) the prior art solution to
those problems; 3) the rapidity of innovation; 4) the sophistication of the technology; and 5) the
educational level of active workers in the field. See Ruiz v. A.B. Chance Co., 234 F.3d 654, 57
U.S.P.Q.2d 1162 (Fed. Cir. 2000).

The Examiner must review all prior art even that art which will not support the rejection.
See Section 706 MPEP and Panduit Corp. v. Dennison Mfg. Co., 774 F.2d 1082, (Fed. Cir.
1985). Further, the Patent Office cannot pick and choose between references or teachings in
references. See In re Wesslau, 353 F.2d 238 (CCPA 1965). See also Dennison Mfg. Co. v.
Panduit Corp., 475 U.S. 809, 106 S.C.T. 1578, 89L.Ed. 2 D 817 (S.CT. 1986).

The court in Gillette Company v. S.C. Johnson & Son, Inc., 919 F.2d 720 (Fed. Cir. 1990)

held that it is improper to focus on the obviousness of substitutions and differences instead of on
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the invention as a whole. The court also held that obvious to try is not the appropriate standard,
that the disclosure must contain a sufficient teaching of how to obtain the desired result or that
the claimed results would be obtained if certain directions were pursued. Obviousness to try is
not the appropriate standard under 35 U.S.C. 103.

The Federal Circuit has also held in In re Peterson, 315 F.3d 1325 (Fed. Cir. 2003), that
an applicant may rebut a prima facie case of obviousness by showing that the prior art teaches
away from the claimed invention in any material respect. See, also, In re Geisler, 116 F.3d at
page 1469 (Fed. Cir. 1997) and In re Malagari, 499 F.2d at page 1333 (CCPA 1974).

See, also, MPEP §§ 2142, 2143, 2144 and 2145.
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8. ARGUMENTS

Claims 5, 6, 10, 14, 17, 200, 204, 205, 208, 209, 214, 221 and 223 are on appeal. In
accordance with the Final Office Action dated November 8, 2006, the appealed claims have been
rejected on the following basis.

35 U.S.C. §103 Rejections

Claims 5-8, 10-12, 14, 15, 17, 200, 204, 205, 209, 214, 221 and 223 stand rejected under
35 U.S.C. §103(a) as being unpatentable over Walker et al U.S. Patent No. 5,884,270 (the
Walker reference) in view of Pineda et al International Publication No. WO01/82158 A2 (the
Pineda reference) and further in view of Phatak U.S. Patent Application Publication No.
US2001/0042038 A1 (The Phatak reference). The Phatak reference was newly cited in the Final
Office Action.

35 U.S.C. §112 Rejections

Claims 5, 6, 10 and 208 stand rejected under 35 U.S.C. §112, second paragraph, as being
indefinite for failing to particularly point out and distinctly claim the subject matter which
Applicant regards as the invention. Claims 5, 6 and 10 stand rejected as being indefinite with
respect to the recitation of the limitation “said requesting party” in independent Claim 5, and
Claim 208 stands rejected as being indefinite with respect to the recitation of the phrase “the
opportunity” as used in said claim.

Applicant’s Summary Position

Except for Claim 208 which stands rejected solely on the basis of 35 U.S.C. §112, the
Examiner has taken the position that all of the remaining appealed claims would be obvious to a
person skilled in the art based upon the disclosures in 3 separate prior art references, namely, the
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Walker, Pineda and Phatak references as hereinafter further explained in detail below. The
obviousness rejections must be reversed, among other things, for the following reasons: (1)
several limitations associated with each independent claim on appeal are not disclosed, taught or
even suggested by the prior art references; (2) the prior art teaches away from several claimed
elements associated with the claims on appeal; (3) the Examiner has not established a Prima
Facie case of obviousness pursuant to MPE §2143 in that besides the prior art teaching away
from some of the claimed limitations, there is no suggestion or motivation in the prior art to
modify the references or to combine such reference teachings in the manner as proposed by the

Examiner, and (4) the reasonable expectation of success of such combination is not found in the

prior art. See, In Re Vaeck, 947 F.2d 488, 20 USPQ 2d 1438 (Fed. Cir. 1991). Instead, the

Examiner is using hindsight and Applicant’s disclosure to establish the obviousness argument.
The very fact that the claim invention is within the capabilities of one of ordinary skill in the art
is not sufficient by itself to establish Prima Facie obviousness. There must be some objective
reason to combine the teachings of the references.

A brief summary of each of the cited prior art references is provided below as well as a
detailed discussion of such references as applied to each of the appealed claims.

The Cited Walker Reference

The Walker reference discloses a system for controlling the release of confidential or
sensitive information of at least one of the parties involved in an anonymous communication.
This control and anonymity is accomplished in several ways, for example, by encrypting
communications between the parties; by establishing a communications channel between the
party and requestor while not revealing the identity of the party and/or requestor to each other;

and, importantly, by establishing first party and second party rules which must be met before
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releasing the identity of either party. See, Column 4, Lines 35-37, 63-66; Column 5, Lines 5-30;
Column 7, Lines 23-30; Column 8, Lines 7-15; Column 9, Lines 6-22; Fig. 5, 530; Fig. 8. The
Walker system receives from a first party first data including the identity of the first party and it
also receives at least two first party rules for releasing the first data including a rule for releasing
the identity of the first party. Similar information is gathered from the second party including
receiving from the second party at least two second party rules for releasing the second party
data including a rule for releasing the identity of the second party. The Walker system is then
operative to transmit the identity of the first party to the second party based upon satisfying the
first party rule for releasing the identity of the first party and upon satisfying the second party
rule for releasing the identity of the second party. This release of contact information is
controlled by the central controller 200 and does not require receiving a response from either the

first party or the second party during the process if the first and second party rules are met.

Instead, if the first and second party rules are met, the central controller will automatically

release the search results and if the first and second party rules for releasing the identity of those

parties are likewise met, the central controller 200 will automatically release the identity of the

first and second parties. See, Column 8, Lines 27-31 and Lines 41-49; Column 8, Line 61 to

Column 9, Line 5. This method and procedure is clearly set forth in Claim 1 of the Walker
reference.

The mutual agreement between the parties as to the release of contact information in the
Walker method is therefore based solely upon pre-determined rules which are entered into the
central controller by each of the respective parties. The mutual consent is based upon the pre-
determined first and second party rules for releasing such information. In fact, all of the

independent claims of the Walker reference require the establishment of first and second party
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rules for releasing the identity of each respective party. The Examiner’s cite to Walker, Column

7, Lines 24-41 supports this pre-authorized release of contact information through the use of first

and second party rules. This is totally different from Applicant’s invention wherein an

affirmative response is required from the non-requesting party for each request for the release of

contact information as will be hereinafter further explained.

The Walker method and system also allows the first and second parties to communicate
directly with each other in an anonymous fashion. This is verified by the Examiner’s cite to
Walker, Column 21, Line 58 through Column 22, Line 9. This is totally different from

Applicant’s invention wherein no direct contact between the candidate and the employer, or

between the first and second party, occurs until after there has been an exchange of contact

information.

Also, importantly, as indicated by the Examiner in the outstanding Office Action, the
Walker reference does not disclose obligating payment due from an employer in real time to a
career site operator. Instead, the Examiner relies upon the Pineda reference for this claimed
feature.

The Cited Pineda Reference

The Pineda reference discloses a method for matching which allows a candidate to enter
profile data, including identification data, and to match their criteria and then view available job
postings. The system further allows an employer to search profile data corresponding to a
plurality of candidates and returns search results corresponding to candidates who match the
search criteria. After search results have been displayed, the employer can review certain
portions of each candidate’s profile data and the employer can then authorize a payment for each

candidate for whom the employer would like to receive the identification data so that they can
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make contact with the candidate through their normal hiring process. This system again does not

require mutual consent between the candidate and employer for each specific request and the

release of contact information is automatic once the employer authorizes payment. See, Page 12,

Line 14 to Page 13, Line; Page 18, Lines 3-23. No response from the non-requesting party is
necessary to release the contact information of that party. It is payment of the fee by the
employer which unlocks the identification and contact data. In fact, all of the independent
claims of the Pineda reference require providing the employer with the requested identification
data based upon receiving a request from the employer for such identification data and charging

a fee to the employer for such data. See, Claims 1, 10, 12, 14 and 21. Only the employer in

Pineda is asked regarding the release of contact information. As set forth and explained in more
detail below, the Pineda employment system and method, among other things, does not obtain

mutual consent from both the candidate and the employer for the release of contact information;

and it does not check the attributes of the requesting party against the minimum requirements of
the non-requesting party.

The Cited Phatak Reference

The Phatak reference discloses a method and system for selecting a resource wherein the
system rates the candidates on their overall fitness to fill certain positions taking into
consideration their skills, availability, salary and other factors. The Phatak system is an auction
type system wherein offers are received to provide candidate resources to fill certain resource
requirements in an auction environment. The auction system uses a rating algorithm to identify
how closely each candidate matches the job requirements. See, Paragraph 0026. When the
auction is closed, the auction system notifies the employer of those candidates with the highest

ratings. The employer can then use a web-based interview system to arrange an interview with
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the candidates. Employers input their job requirements and can identify specific attributes
associated with a candidate of choice and these qualifications and attributes are submitted in bid
form. The employer enters various weight factors associated with each attribute, which weight
factors are used to identify relative importance of the factors in the calculation of the match
rating. See, Paragraph 0028. Based upon the number of bids provided to the system for
available candidates, the Phatak system generates a match rating between the candidate attributes
and the target attributes of the particular job requirements and selects candidates based on the
generated match ratings. Although the Phatak system looks at maximum and minimum
requirements set by the employer for a particular job position, it merely rates the candidate
attributes as compared to the job requirements. See, Paragraphs 0027, 0042 to 0054, and Figs.
6B and 14-19. Tt does not determine if the attributes of the candidates satisfy the minimum
requirements of the employer and, importantly, it makes no determination as to whether any of
the attributes of the employer or job requirements satisfy minimum requirements of the
candidate. Only providers, such as employment agencies, submit bids and the candidate itself
does not participate in this auction process. See, paragraph 0033 and 0035. Candidates are not
directly involved in the Phatak system and, as a result, there is no direct exchange of information
between the candidate and employer. Also, importantly, the Phatak system always generates a
match rating regardless of whether the candidate attributes satisfy the job requirements. See,
Paragraphs 0026 and 0042. This is not true of the present invention wherein if the attributes of
either one of the requesting candidate or employer does not satisfy the minimum requirements of
the non-requesting candidate or employer, no release of contact information occurs. The Phatak
system makes no comparison or determination as to whether the minimum requirements of the

candidate are satisfied by the employer.
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Rejection of Claims 5, 6 and 10 Under 35 U.S.C. §112

Claims 5, 6 and 10 stand rejected under 35 U.S.C. §112 as being indefinite with respect
to the recitation of the limitation “said requesting party” in independent claim 5. Itis
respectfully submitted that claim 5 is not indefinite based upon the language “said requesting
party” as claim 5 specifically sets forth receiving a search request from either the candidate or
the employer and specifically refers to receiving at least one request for release of contact
information from the requesting one of said candidate and said employer. Independent claim 5 is
therefore very clear as to one of either the candidate or the employer requesting a search and
either one of the candidate or employer requesting the release of contact information. As a
result, since only one of the two parties in claim 5 is requesting the release of contact
information, such party is the requesting party and such party is one of either the candidate or the
employer. In fact, claim 5 specifically addresses determining that the attributes of the requesting
one of said candidate and said employer satisfy the minimum requirements of a non-requesting
candidate or employer. As a result, independent claim 5 clearly establishes both a requesting and
a non-requesting party and the use of the term “said requesting party” in one limitation of claim
5 has proper antecedent basis when the entire claim is taken into context. Although this rejection
is easily correctible and Applicant would be glad to replace the language “said requesting party”
with new language - - - “said requesting candidate or employer” - - -, Applicant believes that the
language of claim 5 is proper and does provide antecedent basis for this limitation.

Claims 6 and 10 depend from independent claim 5 and are rejected under 35 U.S.C. §112
based upon the same rationale relied upon for independent claim 5. The same argument applies

to dependent claims 6 and 10.
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Rejection of Claim 208 Under 35 U.S.C. §112

Claim 208 stands rejected solely under 35 U.S.C. §112 as being indefinite with respect to
the recitation of the phrase “the opportunity” as used in claim 208. Claim 208 is not indefinite
based upon the use of the phrase “the opportunity” when claim 208 is read in its entirety. More
specifically, Claim 208 specifically requires that if the attributes of the requesting one of the
candidate and employer do not satisfy minimum requirements of the non-requesting candidate or
employer, then the present method communicates to the requesting candidate or employer that
the at least one attribute of the requesting party does not satisfy the minimum requirements of the
non-requesting party. Claim 208 offers the opportunity to the requesting candidate or employer
to change its at least one non-satisfying attribute so as to satisfy the minimum requirements of
the non-requesting party. The use of the phrase “the opportunity™ is taken out of context and

should be read in its entirety. Claim 208 is offering the opportunity to change the requesting

candidate’s or employer’s at least one non-satisfying attribute so as to satisfy minimum
requirements. The plain reading of claim 208 clearly establishes the meaning of the phrase “the
opportunity” and does provide sufficient antecedent basis for the use and understanding of this
phrase in claim 208. Also, importantly, claim 208 is substantially identical to claims 210, 215
and 222, all of which claims have been indicated as containing allowable subject matter and all
of which claims use the same phrase “the opportunity”. Withdrawal of this rejection is
respectfully requested.

Rejection of Claims 5, 6, 10, 200 and 204 Under 35 U.S.C. §103

Claims 5, 6, 10, 200 and 204 stands rejected under 35 U.S.C. §103(a) as being

unpatentable over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
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W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

As clearly set forth in Claim 5, the present method requires obtaining attributes and
minimum requirements for both the plurality of candidates and the plurality of employers, and
that these attributes and minimum requirements be stored in a candidate database and an
employer database in a searchable format. Attributes and requirements as applied to candidate
and employer profiles are clearly defined in the specification at pages 10, 19, 24, 25, 28, 41, 54,
56, 62, 63 and elsewhere and, although some attributes may be requirements and some
requirements may be attributes, these two terms are not synonymous and may include different
criteria. Background information associated with candidate-capability attributes is received in a
structured format. See, Figs. 2 and 3. Job description information is received from employers in
a structured format. See, Figs. 2, 8 and 9.

Once the attributes and minimum requirements of both the candidate and the employer
are entered into the appropriate databases, Claim 5 requires receiving a search request from
either a candidate or an employer to search the searchable profile of one of the candidate and
employer databases for a possible employment opportunity based upon certain search

parameters. Once the search request has been processed, the results of the search are provided to

the requesting one of either the candidate or the employer. For example, a candidate may request

a search for all aerospace engineering jobs in the St. Louis area. The results of this search would
be provided to the candidate wherein the job opportunities would be described but the
employer’s identity and/or contact information associated with each such aerospace engineering
job in the St. Louis area would not be released. If the requesting party, in this case the candidate,

requests the release of contact information for at least one of the job opportunities found in the
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search, the present method then makes a further determination that the attributes of the

requesting party, in this case the candidate, actually satisfy the minimum requirements
established by the non-requesting party, in this case the employer, for the specific job identified
in the search results and listed in the employer database. In the example given, the employer
may require that the candidate have 5 years experience in the industry with specific experience in
engine design. According to Claim 5, the present method would therefore take the employer’s
minimum requirements that an appropriate candidate have 5 years experience in the industry and
have engine design experience and search the candidate’s attributes to see if the candidate meets
these minimum requirements. If the candidate does not satisfy the minimum requirements
established by the employer as required by Claim 5, the candidate is then sent a message
indicating that the candidate is not qualified for submitting his/her contact information for the
employment opportunity requested. This method and procedure is clearly set forth in Figs. 4, 7A
and 7B of the present application for the candidate (specification starting at page 57) and in
corresponding Fig. 10 for the case where the employer initiates the search request (specification
starting at page 75). In the example given above where our candidate does meet the minimum
requirements of the employer, Claim 5 then specifically requires that a response must be
received from the non-requesting employer consenting to the release of the candidate’s contact
information to the employer. Clearly, the determining step where the present method determines

whether the attributes of the requesting party satisfies the minimum requirements of the non-

requesting party is not disclosed in any of the cited prior art references including the Walker,

Pineda and Phatak references. Claim 5 requires the affirmative consent of the non-requesting

party to the release of the candidate’s contact information.
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Walker merely discloses that once the search results have been transmitted, if the first

and second party rules for releasing their respective identities are satisfied, the exchange of

contact information automatically takes place. There is no further determination with respect to

comparing attributes and minimum requirements, nor is there any specific communication with
the non-requesting party to receive a specific response from that non-requesting party consenting
to the release of contact information. According to the Walker disclosure, consent is automatic if
the first and second party rules are satisfied.

The Examiner relies upon Column 5, Lines 5-18 for disclosure in the Walker reference as
to receiving a request for release of contact information from either the candidate or the
employer and Column 7, Lines 24-41 and Column 21, Line 58, through Column 22, Line 9 of
Walker to establish that there is a determination with respect to mutual consent for the release of

contact information. The Examiner goes on to state that it is implied in Walker that there must

be mutual agreement between the parties before any information is released. A clear and precise
reading of Columns 5, 7, 21 and 22 of Walker clearly shows that if the first and second party
rules are satisfied, contact information is automatically transmitted. See, Column 5, Lines 23-30;
Column 8, Lines 7-14; Column 8, Lines 27-31; Column 8, Lines 41-50; Column 8, Lines 61-65;
Column 9, Lines 1-5. This is totally different from what is required in Claim 5 wherein Claim 5
specifically requires receiving a response from non-requesting candidate or employer consenting
to the release of contact information. There is no automatic transfer of contact information
unless a specific affirmative response is received by the non-requesting party. This is not always
true with respect to the Walker reference and this feature of Walker is clearly defined in all of the
independent claims of the Walker reference wherein, for example, Claim 1 of the Walker

reference, specifically recites that, “upon satisfying said first party rule for releasing said identity
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of said first party, transmitting said identity of said first party to said second party, and after said
exchanging step, upon satisfying said second party rule for releasing said identity of said second
party, transmitting said identity of said second party to said first party”.

Applicant’s system as recited in Claim 5 is more sophisticated than the Walker system
and it not only transmits the results of the search based upon the search parameters, but it further

makes additional determinations that all of the minimum requirements of the non-requesting

partv are satisfied before requesting mutual consent to the release of contact information. This

series of steps is clearly missing from the Walker system and, for this reason alone, the present
method as defined in Claim 5 is clearly and patentably distinguishable over the disclosure in the
Walker reference.

Still further, the Walker method likewise establishes anonymously direct communications
between the parties before the release of contact information. See, Column 7, Lines 25-31;
Column 9, Lines 6-22. This teaches directly against the present invention as defined in Claim 5
wherein Claim 5 specifically recites that the authorized exchange of information between
candidate and employer occurs prior to any direct contact between said candidate and said
employer. Here again, for this reason alone, Claim 5 is again clearly and patentably
distinguishable over the disclosure in the Walker reference.

Claim 5 continues to further require obligating a payment due in real time based on the
response to the request for release of information wherein the payment is due to a career site
operator and thereafter providing the exchange of contact information in real time prior to any
direct contact between the candidate and the employer. The Examiner has admitted that the
Walker reference fails to expressly disclose obligating payment due from the employer and cites

Pineda for the proposition of disclosing charging a fee to an employer. More particularly, Pineda
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specifically requires that the empléyer pay a fee before any release of contact information. See,
Page 12 of the Pineda publication starting at Line 25 through Page 13, Lines 1-2 and Lines 16-
18. See also, Fig. 4 of Pineda. This is not true with respect to the method of Claim 5 wherein

either the candidate or the employer will be obligated a payment due in real time as soon as a

positive response is received from the non-requesting party consenting to the release of contact

information to the requesting party. In Claim 5, upon receipt of consent to the release of contact
information, obligation of the payment is immediately made and the exchange of contact
information is thereafter immediately made in real time. This payment sequence in combination
with the other steps of Claim 5 clearly and patentably distinguishes Claim 5 over both the
Walker reference and the Pineda reference, either alone or in combination with each other.

It is also important to note that the Pineda reference likewise does not require mutual
consent between the candidate and the employer for each specific request for contact
information; it does not require a specific response from the non-requesting party to release that
party’s contact information; and the release of contact information is automatic once the
employer authorizes payment. It is payment of the fee by the employer which triggers the
release of contact information, not mutual consent or an affirmative response from the non-
requesting party to release that party’s contact information. Still further, there is no disclosure in
the Pineda reference with respect to making a determination as to whether the attributes of the
requesting party satisfy the minimum requirements of the non-requesting party. As a result, even
if the Walker and Pineda references are combined, and even if this Board takes the position that
Pineda does disclose obligating a payment based on the response to a request for release of
contact information , this combined system still does not disclose, teach or even suggest the key

elements of Claim 5, namely, determining that the attributes of the requesting party satisfies
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minimum requirements of the non-requesting party, and receiving an affirmative response from
the non-requesting party consenting to the release of contact information to the requesting party
in all situations. All of the claims of the Pineda reference clearly disclose and recite that it is
only the employer who requests to receive identification data for at least one matched candidate

and that payment of a fee is based solely upon the employer’s request for contact information

and no response from the non-requesting party is required.

Claim 5 specifically requires a separate determination step to ensure that the attributes of
the requesting party satisfy the minimum requirements of the non-requesting party; that a very
specific response be received from the non-requesting party consenting to the release of contact
information (not just an automatic release based upon party rules or based upon payment of a fee
by the employer); an immediate obligation of a payment in real time to either party; and the
exchange of contact information occurs in real time and, importantly, prior to any direct contact
between the candidate and the employer. These are very different and distinguishable steps as
compared to both the Walker and Pineda references. For these and other reasons, Claim 3 is
clearly and patentably distinguishable over both the Walker and Pineda references, either alone
or in combination.

In Paragraph 10 of the Final Office Action dated November 8, 2006, the Examiner states
that he disagrees with Applicant’s arguments with respect to the Walker reference for the
specific reason that the first party and second party are not recited in the rejected claims. Itis
respectfully submitted that although that Walker reference uses the terms “first party” and
“second party”, these terms are comparable to Applicant’s use of the terms “candidate” and
“employer”. All of the independent claims on appeal specifically state that there is no direct

contact between the candidate (first party) and employer (second party) prior to the release of

STLDO1-1291666-1 40
Monster Worldwide, Inc. Exhibit 1010 (p.165/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Appeal Brief

contact information. Applicant does not understand the Examiner’s rationale in this regard.
Walker allows direct communication between a first party and a second party, namely, between a
candidate and an employer, whereas all of the independent claims on appeal specifically recite
that there is no direct contact between the candidate and the employer until after there has been
an exchange of contact information.

Furthermore, the Examiner admits in the final rejection that the combination of Walker
and Pineda fails to explicitly disclose . . . receiving a search request from either said candidate or
said employer to search the searchable profile of one or more of the candidate and employer
databases for a possible employment opportunity based upon certain parameters, and that the
attributes of the requesting one of said candidate and said employer satisfy the minimum
requirements of a non-requesting candidate or employer stored in the candidate and employer
databases. See, Page 4 of Final Office Action. The Examiner has taken the position that the
Phatak reference discloses a method for conducting an auction for resources wherein the Phatak
method determines that the attributes of the candidate and the employer satisfy minimum
requirements. The Examiner cites to Paragraphs 0035, 0044 and 0045 of the Phatak reference
for this disclosure. The Examiner also states that it would have been obvious to a person of
ordinary skill in the art to allow an employer to advertise the desired skills of the job candidate
along with other attributes.

In brief, the Phatak reference discloses an auction system wherein the resource system
receives resource requirements that include target attributes; it receives offers to provide
candidate resources to fill the resource requirements in an auction environment; each candidate
resource has candidate attributes that specify the characteristics of the candidate resource; and

the resource system generates a match rating for each candidate resource that indicates how
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closely the candidate attributes match the target or job requirements. See, Paragraph 0025. The
Phatak system then uses the match ratings to select a candidate resource whose candidate
attributes best match the target attributes. No mutual consent for release of contact information
is associated with the Phatak system; no candidate interaction or other involvement is associated
with the Phatak system; and although minimum and maximum requirements are compared, no
determination with respect to satisfying minimum requirements is made. Instead, the Phatak
auction system uses a rating algorithm to identify how closely each candidate matches the job

requirement. See, Paragraph 0026. Only providers, not candidates, submit bids to the Phatak

auction system and the candidate itself does not participate at all. See, Paragraphs 0033 and

0035. Therefore, there is no direct exchange of information between the employer and the
candidate, and there is nothing approaching a consent that is specific to the transaction. Instead,
the candidate is represented by the employment agency which makes the ultimate disclosure
decision. Also, importantly, the Phatak system always generates a match rating regardless of
whether the candidate attributes satisfy the job requirements. See, Paragraphs 0026 and 0042.
There is no determination in the Phatak system as to whether any of the attributes of the

employer or the job requirements actually satisfy minimum requirements set by the candidate. It

only compares candidate attributes to minimum or maximum job requirements. As a result, not
only does the Phatak system not determine that the candidate attributes meet the minimum
requirements of the employer, importantly, the Phatak system makes no comparison or
determination as to whether the minimum requirements of the candidate are satisfied by the
employer. Claim 5 works both ways. Instead, Phatak allows both unsatisfied candidates to be
submitted to an employer presumably with a low algorithm score, and it allows the submission of

candidates to unqualified employers.
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The Examiner refers to Paragraph 0044 and 0045 of Phatak. These paragraphs refer to
Fig. 15 which is merely a flow diagram illustrating one example of how a calculation for the
skills of a candidate is made. Here again, although skill requirements are compared, only a
match rating is generated to identify how closely the candidate matches the job requirements.
There is no positive determination that the candidate attributes satisfy all minimum requirements
of the employer; and there is no determination of candidate minimum requirements with
employer attributes as required by Claim 5. Merely allowing an employer to advertise the
desired skills of the job candidate along with other attributes does not satisfy the requirements of
Claim 5.

Still further, the present method as defined in Claim 5 is not an auction process or a
reverse auction process. The method of Claim 5 allows both employers and candidates to use the
system and to submit search requests. The Phatak reference only allows providers, such as
employment agencies, to submit a bid to provide a candidate for that particular job. See,
Paragraph 0033. Also, the provider component of Fig. 8, Ref. No. 806, coordinates the
registering of candidates and the placing of bids on jobs whose auction is open solely by
agencies and not by candidates. There is no participation or interaction between the Phatak
system and the candidate itself. The present system uses no matching rating or rating algorithm
to identify how closely each candidate matches the job requirements. Instead, the method of
Claim 5 makes a determination as to whether the attributes of the requesting party, either the
candidate or the employer, satisfy the minimum requirements of the non-requesting party, either
the candidate or employer, stored in the candidate and employer databases. If minimum

requirements are satisfied, the method of Claim 5 then looks for receiving a response from the

non-requesting candidate or employer consenting to the release of contact information. There is
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no disclosure, teaching, or suggestion in the Phatak system that an affirmative response from the

non-requesting candidate or employer will be received consenting to the release of contact

information before any information is actually released. The Phatak system merely rates bid

offers for a particular job and submits those ratings to the employer only. This is totally different

from the requirements of Claim 5. As a result, even if the Phatak reference is combined with
both the Walker and Pineda references, there is still no disclosure, teaching or suggestion that a
positive, affirmative response from the non-requesting party is always required consenting to the
release of contact information; that a positive determination be made that the attributes of the
requesting party satisfy the minimum requirements of the non-requesting party; and that a
payment is obligated based upon an affirmative response to the request for release of contact
information. None of these features are disclosed by the cited Walker, Pineda and Phatak
references, alone or in any combination.

Claims 6, 10, 200 and 204 will stand or fall with independent Claim 5.

Reiection of Claim 14 Under 35 U.S.C. §103

Claim 14 stands rejected under 35 U.S.C. §103(a) as being unpatentable over Walker
(U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582) and further
in view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 14 is directed to a network for facilitating the exchange of contact information and
such claim includes many of the limitations set forth and described above with respect to
independent Claim 5. In this regard, Claim 14 specifically requires that the network include
means for storing candidate and employer attributes and requirements in separate databases and
that at least a portion of the candidate database and a portion of the employer database are

searchable by either the candidate and the employer; means for processing a search request from
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either the candidate or the employer and providing the results of such search to the requesting

party; means for receiving a request for release of contact information from the requesting party

based upon the search results; and, importantly, further means for determining that the attributes

of the requesting party satisfy the minimum requirements of the non-requesting party. Here

again, as explained above with respect to Claim 5, none of the cited prior art references including
the Walker, Pineda and Phatak references disclose this determination mechanism to ensure that
all of the attributes of the requesting party stored in the appropriate database satisfy at least the
minimum requirements of the non-requesting party stored in that appropriate database. This
eliminates the possibility of initially matching up candidates with employers only to find out that

the candidates do not have the requisite minimum requirements that the employer is looking for

and, vice versa, that the employer does not meet the minimum requirements of the candidate
such as location, certain minimum salary, certain benefits, and so forth. This extra determination
requirement is, among other things, not disclosed in the cited prior art for all of the reasons
discussed above with respect to Claim 5.

Still further, Claim 14 requires that there be mutual consent for the release of contact
information regarding the candidate; that the present network compute a payment fee in real time
based on the mutual consent; that it obligate the payment fee in real time; that it provide means

for collecting the fee in real time; and that it provide means for exchanging the contact

information in real time prior to any direct contact between the candidate and the employer. For
all of the reasons discussed above with respect to Claim 5, the Pineda reference does not disclose
the payment process recited in Claim 14 including, importantly, means for collecting the
payment fee in real time. None of the prior art references disclose any means whatsoever for

obligating or collecting the payment fee in real time. See, specification Page 91, Lines 1-9; Fig.
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12, 1212. For all of these reasons, Claim 14 is clearly and patentably distinguishable over the
cited Walker, Pineda and Phatak references, either alone or in combination. All of the structure,
material or acts described in the specification as corresponding to each claimed means function
has been set forth in Section 5 of this Appeal Brief entitled Summary of the Claimed Subject

Matter.

Rejection of Claim 17 Under 35 U.S.C. §103

Claim 17 is rejected under 35 U.S.C. §103(a) as being unpatentable over Walker (U.S.
Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582) and further in
view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 17 is dependent upon Claim 14 and further requires that the mutual consent
comprise means for receiving a response to the request for release of contact information from
the non-requesting party. Here again, this is distingnishable over the Walker reference wherein
release of contact information according to Walker occurs once the first and second party rules
are met. The Walker exchange of information is automatic wherein Claim 17 specifically
requires an affirmative response from the non-requesting party. Claim 17 is likewise
distinguishable over the Pineda reference since the Pineda reference likewise does not disclose,
teach or suggest any type of mutual consent between the candidate and employer for each
specific request of contact information. Instead, the release of contact information is again
automatic once the employer authorizes payment. No response from the non-requesting party is
necessary to release the contact information of that party. It is the payment of the fee by the
employer which releases the contact information. Still further, Claim 17 is distinguishable over
the Phatak reference for the same reasons in that the Phatak reference does not require any type

of an affirmative response from the non-requesting party for the release of contact information.
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In fact, as indicated above, candidates do not participate in any way in the Phatak system and no
affirmative response from a candidate is required. The Phatak merely rates the candidates on
their overall fitness to fill a particular job position. Claim 17 is therefore clearly and patentably
distinguishable over the Walker, Pineda and Phatak references, either alone or in any
combination, and is certainly allowable in view of the fact that it includes all of the limitations of

Claim 14 discussed above.

Reijection of Claim 209 Under 35 U.S.C. §103

Independent claim 209 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

Claim 209 is another independent claim along the lines of independent Claim 5 discussed
above and containing many of the same distinguishing limitations as Claim 5, but Claim 209 is

specifically directed to receiving a search request from the candidate only (not from either the

candidate or employer) to search a searchable portion of the employer database for a possible
employment opportunity. Like Claim 5, Claim 209 specifically requires that once a request is
received from the candidate to submit the candidate’s contact information to at least one
employer based upon the search results, the present method further determines whether the
attributes of the candidate satisfy the minimum requirements of the at least one employer. As
previously discussed, this further screening process is not disclosed in the cited Walker, Pineda
and Phatak references. Still further, Claim 209 specifically requires that the present method
receive a response from the at least one employer stating that it does desire to receive the contact

information of the candidate. Here again, this is not disclosed in the Walker reference wherein
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release of contact information is based solely upon first and second party rules which are
predetermined and preauthorized by the first and second parties. Still further, Claim 209
specifically requires that the method determine that the attributes of the candidate satisfy the
minimum requirements of the at least one employer. Here again, the Walker and Pineda
references do not teach this limitation (See, acknowledgement by Examiner on Page 4 of Final
Office Action) and the Phatak reference merely generates a match rating using a rating algorithm
to identify how closely each candidate matches the job requirements. This rating occurs
regardless of whether the candidate attributes satisfy the minimum requirements of the employer.
This is not the determination step recited in claim 209 wherein such determination yields one of
two possible results, namely, that the candidate attributes satisfy the minimum requirements of
the employer, or that the candidate attributes do not satisfy the minimum requirements of the
employer. Still further, Claim 209 specifically requires obligating a payment due in real time
based on the employer’s consent to receive the contact information of the candidate for each
specific request and that the exchange of contact information take place thereafter. Here again,
this is distinguishable over the Pineda reference for the reasons discussed above with respect to
Claim 5. As such, Claim 209 is clearly and patentably distinguishable over the cited Walker,

Pineda and Phatak references, either alone or in combination.

Rejection of Claim 214 Under U.S.C. 8103

Independent Claim 214 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication

2001/0042038).
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Independent Claim 214 is patterned after Claim 209 and differs only in that it is the

emplover now requesting the search request. Claim 214 therefore contains the same

distinguishing limitations as Claim 209 except that the candidate and employer roles have been
reversed. As aresult, Claim 214 likewise specifically requires determining that the attributes of
the employer satisfy the minimum requirements of the at least one candidate; receiving an
affirmative response from the at least one candidate that it desires to release the contact
information to the employer; and for each specific response, obligating a payment due from the
employer in real time to a career site operator. The Phatak system does not compate the
attributes of the employer to the minimum requirements of the candidate. For all of the reasons
discussed above with respect to Claim 209, Claim 214 is clearly and patentably distinguishable
over the cited Walker, Pineda and Phatak references, either alone or in combination.

Rejection of Claim 221 Under 35 U.S.C. §103

Independent Claim 221 stands rejected under 35 U.S.C. §103(a) as being unpatentable
over Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No.
W001/8218582) and further in view of Phatak (U.S. Patent Application Publication
2001/0042038).

Independent Claim 221 contains many of the same distinguishing limitations as Claims 5,
14, 209 and 214 addressed above but is of somewhat different scope and is also believed to be in
allowable condition for the same reasons discussed above with respect to Claims 5, 14, 209 and
214. More specifically, Claim 221 likewise specifically requires that the computer system (1)
determine that the attributes of the requesting party satisfy the minimum requirements of the
non-requesting party; (2) determine that there is mutual consent from both parties for the release

of contact information regarding the candidate; and (3) obligates a payment due from the
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employer in real time based on the mutual consent for release of contact information. As clearly
explained above, none of these features are disclosed, taught or even suggested in the Walker,
Pineda and Phatak references, either alone or in any combination. In addition, there is no direct
contact between the candidate and the employer prior to the exchange of contact information.
This is not true of the Walker reference. Claim 221 is clearly and patentably distinguishable

over the cited prior art.

Rejection of Claim 223 Under 35 U.S.C. §103

Dependent Claim 223 stands rejected under 35 U.S.C. §103(a) as being unpatentable over
Walker (U.S. Patent No. 5,884,270) in view of Pineda (PCT Publication No. W001/8218582)
and further in view of Phatak (U.S. Patent Application Publication 2001/0042038).

Claim 223 is dependent upon new independent Claim 221 and further requires that the
present computer system include a payment interface operable to receive payment in real time
from the employer based upon the occurrence of mutual consent. Here again, this feature is not
disclosed in any of the cited prior art references including the Pineda reference. In addition, this
feature in combination with the other novel features of independent Claim 221 further patentably
distinguishes Claim 223.

Confusion With Respect to Claim 205

In the Final Office Action dated November 8, 2006, the Examiner has indicated in the
Office Action Summary Sheet, Paragraph 7, that Claim 205 is merely objected to. In similar
fashion, on Page 7 of the Final Office Action, in Paragraph 7, the Examiner has indicated that
Claim 205 includes allowable subject matter and would be allowable if rewritten to include all of
the limitations of the base claim and any intervening claims. However, in the first full paragraph

on Page 7 of the Final Office Action, the Examiner appears to be rejecting Claim 205 on the
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basis of 35 U.S.C. §103 in that although the Examiner admits that the combination of Walker
and Pineda fails to explicitly disclose the subject matter of Claim 2035, the Examiner goes on to

state that it would be obvious to a person of ordinary skill in the art to incorporate this feature

into the disclosures of Walker and Pineda with the motivation to prevent an unauthorized

candidate or employer from using the system. First, it is respectfully submitted that Claim 205 is
substantially identical to objected Claims 211, 216 and 225, all of which claims include the same
subject matter of Claim 205 and all of which claims have been indicated as containing allowable

subject matter.

Still further, if the Examiner maintains the rejection of Claim 205 on the basis that it
would be obvious to a person of ordinary skill in the art to incorporate this feature into the
disclosures of Walker and Pineda with the motivation to prevent an unauthorized candidate or
employer from using the system, this rationale and motivation is incorrect. To the contrary, the
candidate and employer referred to in Claim 205 are already authorized candidates and
employers. See, Figs. 3 and 8. The present system is directed to receiving responses from
authorized candidates and employers once a request for contact information is issued. If an
authorized candidate or an authorized employer does not respond to a previous request for
release of contact information, then the present system does not allow such authorized parties to
further interact with the system and receive additional search information until they have
responded to all previous requests for contact information. This is clearly not shown in Walker,
or Pineda or Phatak, and the Examiner has cited no other prior art for this proposition. The
assumption that the present system is preventing unauthorized users from using the system is not

the case. The present system is preventing authorized users from using the system if they have
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not responded to a previous request. Claim 205 is therefore clearly and patentably
distinguishable over the cited prior art.

As a result, none of the cited prior art references including the Walker, Pineda and Phatak
references provide any teachings relating to the specific method steps and system features
relating to determining whether certain attributes of the requesting party satisfy minimum
requirements of the non-requesting party; receiving a specific response from the non-requesting
party consenting to the release of contact information (not automatic transmittal based upon first
and second party rules or payment of a fee); obligating a payment in real time based upon mutual
consent; actually receiving payment in real time; and preventing an authorized candidate or
employer from further interaction with the system if such candidate or employer has not
responded to a previous request to provide a response to the release of contact information
(Claim 205). More specifically, there is no teaching or suggestion in any one or more of the
cited prior art references, alone or in any combination, which remotely suggests or even hints at
the specific system features identified in the appealed claims. The system and method of the
present invention is much more sophisticated and interactive with both the candidate and
employer and provides a novel and useful method of doing business, and sets forth a patentably
distinguishable computer system and method for authorizing information exchanged between at
least one candidate and at least one employer prior to any direct contact between such candidate
and employer.

With respect to independent Claims 5, 14, 214 and 221, it is respectfully submitted that
none of the cited prior art references, namely, Walker, Pineda or Phatak, alone or in any

combination, disclose, discuss, teach or even suggest that the attributes of an employer are

compared to the minimum requirements of a candidate and a determination is made as to

STLDO1-1291666-1 52
Monster Worldwide, Inc. Exhibit 1010 (p.177/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Appeal Brief

whether the attributes of the employer actually satisfy the minimum requirements of a candidate.
This feature is required in independent Claims 5, 14, 214 and 221. This determination functions
as a screening process for screening out employer inquiries that do not meet the minimum
requirements of a candidate. At best, the Phatak reference merely compares the attributes of a
candidate to the minimum job requirements of the employer. As discussed above, even though
the Phatak system compares the attributes of a candidate to the minimum job requirements, it
does not make a determination as to whether the candidate attributes actually satisfy the job
requirements and, importantly, it makes no determination as to whether the minimum job
requirements or employer attributes satisfy the minimum requirements of the candidate. For this

reason alone, independent Claim 5, 14, 214 and 221 are clearly and patentable distinguishable

over all of the cited prior art.
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9. CONCLUSIONS

In view of the above arguments, the Appellant submits that the 35 U.S.C. §103 rejections
of the pending claims are overcome and accordingly requests that the rejections be reversed.
None of the cited prior art references including the Walker, Pineda and Phatak references, taken
either alone or in any combination thereof, which combinations are objected to, provide any
teachings relating to the specific method steps and system features relating to determining
whether certain attributes of the requesting party satisfy minimum requirements of the non-
requesting party; receiving a specific response from the non-requesting party consenting to the
release of contact information (not automatic transmittal based upon first and second party rules
or just paying a fee); obligating a payment in real time based upon mutual consent; actually
receiving payment in real time; and preventing an authorized candidate or employer from further
interaction with the system if such candidate or employer has not responded to a previous request
to provide a response to the release of contact information. More specifically, there is no
teaching or suggestion in any one or more of the cited prior art references, alone or in any
combination, which remotely suggests or even hints at the specific system features identified in
the presently pending claims. The system and method of the present invention is much more
sophisticated and interactive with both the candidate and employer and provides a novel and
useful method of doing business, and sets forth a patentably distinguishable computer system and
method for authorizing information exchanged between at least one candidate and at least one
employer prior to any direct contact between such candidate and employer. Forbidden hindsight

has been used to support the obviousness rejections.
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All of the limitations set forth in the Claims presently on appeal have support in the
present application and in the drawings as indicated above.

All of the claims presently on appeal contain limitations which patentably distinguish
them over the cited prior art. Allowance is hereby respectfully requested.

For the record, depending upon the outcome of this Appeal, Applicant hereby reserves
his right to accept allowed Claim 219 and to rewrite any one or more of objected claims 205,
210-213, 215-218, 222, 224 and 225 so as to include all of the limitations of any base claim and
any intervening claims, thereby putting such objected claims in allowable form. Applicant also

reserves his right to file additional divisional applications to continue the prosecution of all

withdrawn claims.

Date: i% ﬁ,{f} O 7

Samuel Digirolamo(

Reg. No.29,915

Blackwell Sanders Peper Martin LLP
720 Olive Street, Suite 2400

St. Louis, MO 63101

314-345-6000

ATTORNEYS FOR APPLICANT
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Appendix A — Claims Appendix

5. A method executed by a computer processor, for authorizing information
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate
having one or more candidate attributes including candidate minimum requirements, said
employer having one or more employer attributes including employer minimum requirements,
said one or more candidate attributes and minimum requirements including a searchable profile
being stored in a candidate database, and said one or more employer attributes and minimum
requirements including a searchable profile being stored in an employer database, said method
comprising:

receiving a search request from either said candidate or said employer to

search the searchable profile of one of the candidate and employer databases for a

possible employment opportunity based upon certain search parameters;

processing the search request and providing the results to the requesting
one of said candidate and said employer;

receiving & at least one request for release of cdntact information from the
requesting one of said candidate and said employer based upon the search results;

determining that the attributes of the requesting one of said candidate and

said employer satisfy the minimum requirements of a non-requesting candidate or

employer stored in the candidate and employer databases;
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receiving a response from said non-requesting candidate or employer
consenting to the release of the contact information of said candidate or said
employer to said requesting party;
obligating a payment due in real time based on the response to said request
for release of contact information wherein said payment due is a fee to a career
site operator; and
providing exchange of contact information in real time prior to any direct
contact between said candidate and said employer.

6. The method as set forth in claim 5, wherein said information exchange is the
release of contact information, prior to any direct contact between the parties.

10.  The method as set forth in claim 5, wherein an amount of said obligation is
chosen from a general equivalency diploma amount, a high school amount, a vocational
educational training amount, an associate degree amount, a bachelor degree amount, a master
degree amount, and a doctorate amount, wherein said doctorate amount is greater than or equal
to said master degree amount, which is greater than or equal to said bachelor degree amount,
which is greater than or equal to said associate degree amount, which is greater than or equal to
said vocational educational training amount, which is greater than or equal to said high school
amount, which is greater than or equal to said general equivalency diploma amount.

14. A distributed network for facilitating the exchange of contact information
between at least one of a plurality of candidates and at least one of a plurality of employers, said
candidate having one or more candidate attributes including candidate minimum requirements,
and said employer having one or more employer attributes including employer minimum
requirements, said distributed network comprising:
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means for managing enterprise database resources;
means for storing the candidate attributes and requirements in a candidate
database and providing at least a portion of the candidate database to be searched
by said candidate and said employer;
means for storing the employer attributes and requirements in an employer
database and providing at least a portion of the employer database to be searched
by said candidate and said employer;
means for receiving a search request from either said candidate or said
employer to search the searchable portion of one of the candidate and employer
databases for a possible employment opportunity based upon certain search
parameters;
means for processing the search request and providing the resulis thereof
to the requesting one of said candidate and said employer;
means for receiving a request for release of contact information from the
requesting one of said candidate e and said employer based upon the search
results;
means for determining that the attributes of the requesting one of said
candidate and said employer satisfy the minimum requirements of a non-
requesting candidate or employer;
means for determining that there is mutual consent for release of contact
information regarding the candidate;
means for computing a payment fee to the career site operator in real time
based on the mutual consent for the release of contact information;
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means for obligating the payment fee in real time to the career site
operator;
means for collecting said payment fee in real time; and
means for providing the exchange of contact information in real time prior

to any direct contact between said candidate and said employer.

17.  The distributed network as recited in claim 14 wherein said means for
determining that there is mutual consent further comprises means for receiving a response to
said request for release of contact information from the non requesting one of said candidate and
said employer.

200. The method of claim 5 wherein said employer agrees in advance, to real time
billing and/or payment of a fee to a career site operator upon said candidate’s consent to the
release of candidate’s contact information.

204. The method as set forth in claim 5 wherein the amount of said obligation is
computed in real time.

205. The method as set forth in claim 5 wherein before processing the search request:

determining whether the requesting one of said candidate and said employer was
previously requested to provide a response to a request for release of contact information;
and

if it is determined that either said employer or said candidate was previously
requested to provide a response to a request for release of contact information and no
response was received, then such non-responding employer or candidate is precluded
from further interaction with the system until said response is provided.

208. The method as set forth in Claim 5 wherein:
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if the attributes of the requesting one of said candidate and said employer do not
satisfy the minimum requirements of the non-requesting candidate or employer, then
communicating to said requesting one of said candidate and said employer that at least one
attribute of said requesting party does not satisfy the minimum requirements of the non-
requesting party;

offering the opportunity to the requesting one of said candidate and said employer
to change its at least one non-satisfying attribute to satisfy the minimum requirements of the non-
requesting party; and

if the requesting one of said candidate and said employer changes its at least one
non-satisfying attribute to satisfy the minimum requirements of the non-requesting party, then
receiving a response from said non-requesting candidate or employer consenting to the release of
the contact information of said candidate to said employer.

209. A method for operating a computer system for authorizing information

exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate

having one or more attributes, including candidate minimum requirements, and said employer

having one or more attributes, including employer minimum requirements, said method

comprising:
storing the candidate attributes and requirements in a candidate database;
storing the employer attributes and requirements in an employer database;
establishing a portion of the employer database to be searchable by said

candidate;
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receiving a search request from said candidate to search the searchable portion of
the employer database for a possible employment opportunity based upon certain search
parameters;

processing the search request and providing the results to the requesting
candidate;

receiving a request from said candidate to submit said candidate’s contact
information to at least one employer based upon the search results;

determining that the attributes of the candidate satisfy the minimum requirements
of the at least one employer;

receiving a response from said at least one employer that it desires to receive the
contact information of said candidate;

for each specific response, obligating a payment due in real time based on said
employer’s consent to receive the contact information of said candidate wherein said payment
due is a fee to a career site operator; and

providing the exchange of contact information in real time between said candidate
and said at least one employer.

214. A method for operating a computer system for authorizing information

exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate
having one or more attributes, including candidate minimum requirements, and said employer
having one or more attributes, including employer minimum requirements, said method
comprising:

storing the candidate attributes and requirements in a candidate database;
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storing the employer attributes and requirements in an employer database;

establishing a portion of the candidate database to be searchable by said
employer;

receiving a search request from said employer to search the searchable portion of
the candidate database for a possible employment opportunity based upon certain search
parameters;

processing the search request and providing the results to the requesting
employer;

receiving a request from said employer for release of contact information of at
least one candidate based upon the search results;

determining that the attributes of the employer satisfy the minimum requirements
of the at least one candidate;

receiving a response from said at least one candidate that it desires to release the
contact information of said candidate to said employer;

for each specific response, obligating a payment due from said employer in real
time based on said at least one candidate’s consent for release of contact information wherein
said payment due is a fee to a career site operator; and

providing the exchange of contact information in real time between said at least
one candidate and said employer.

221. A computer system for coordinating information exchange between at lease one

of a plurality of candidates and at least one of a plurality of employers prior to any direct contact
between said candidate and said employer, said candidate having one or more candidate

attributes, including candidate minimum requirements, said employer having one or more
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employer attributes, including employer minimum requirements, said computer system

comprising:
a processor;
memory connected to said processor;
at least one program for controlling the operation of said processor; and
an interface operable to communicate with said candidate and said employer;
said processor being operative with said memory and with said at least one
program to:

store the candidate attributes and requirements in a candidate database;

store the employer attributes and requirements in an employer database;

establish a searchable portion of the candidate database;

establish a searchable portion of the employer database;

receive a search request from either said candidate or said employer to
search the searchable portion of one of the candidate and employer databases for a
possible employment opportunity;

process the search request and provide the results thereof to the

requesting one of said candidate and said employer;

receive a request for release of contact information from the requesting
one of said candidate and said employer based upon the search results;

determine that the attributes of the requesting one of said candidate and
said employer satisfy the minimum requirements of the non-requesting candidate or

employer stored in the candidate and employer databases;
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obligate a payment due from said employer in real time based on the
mutual consent for release of contact information wherein said payment fee is due to a
career site operator; and
provide the exchange of contact information in real time prior to any direct
contact between said candidate and said employer.
223, The computer system as set forth in Claim 221 wherein said system further
includes a payment interface operable to receive payment in real time from said employer, said

processor being further operable to receive payment in real time from said employer through said

payment interface based upon the occurrence of said mutual consent.
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METHOD AND SYSTEM FOR
FACILITATING AN EMPLOYMENT SEARCH
INCORPORATING USER-CONTROLLED
ANONYMOUS COMMUNICATIONS

BACKGROUND OF THE INVENTION

Field of the Invention

The present invention relates to establishing anonymous
communications between two or more parties. More
specifically, the invention relates to controlling the release of
confidential or sensitive information of at least one of the
parties in establishing anonymous communications.

CROSS-REFERENCE TO RELATED
APPLICATIONS

This application is related to U.S. patent application Ser.
No. 08/711,437 entitled “METHOD AND SYSTEM FOR
FACILITATING WHISTLE-BLOWING INCORPORAT-
ING USER-CONTROLLED ANONYMOUS
COMMUNICATIONS”, now abandoned; application Ser.
No. 08/708,969 entitled “METHOD AND SYSTEM FOR
MATCHMAXKING INCORPORATING USER-
CONTROLLED ANONYMOUS COMMUNICATIONS”,

application Ser. No. 08/708,968 entitled “METHOD AND
SYSTEM FOR ESTABLISHING AND MAINTAINING
USER-CONTROLLED ANONYMOUS COMMUNICA-
TIONS”; and application Ser. No. 08/711,436 entitled
“METHOD AND SYSTEM FOR FACILITATING NEGO-
TIATIONS INCORPORATING USER-CONTROLLED
ANONYMOUS COMMUNICATIONS”, now abandoned,
each of which filed on Sep. 6, 1996 and assigned to the
assignee of the present invention.

Description of the Related Art

The need for anonymous communications can be found in
everyday situations. Police hotlines solicit tips from the
public to help solve a crime, often without requiring callers
to give their names. Cash rewards are often offered for the
return of missing items with no questions asked.

One form of anonymity involves “shielded identity,”
where a trusted agent knows the identity of a masked party,
but does not reveal that identity to others except under very
special circumstances. Unless otherwise specified, the term
“anonymity” is used throughout this application inter-
changeably with the notion of shielded identity.

Shielded identity appears in a wide range of useful and
commercial functions. A company might run an employment
advertisement in a newspaper with a blind P.O. box known
only to the publisher. A grand jury could hear testimony
from a witness whose identity is known only to the pros-
ecutor and the judge, but is concealed from the jurors, the
accused, and opposing counsel. A person could identify a
criminal suspect from a lineup of people who cannot see
him. A recruiter could contact potential candidates for a job
opening without revealing the client’s name. Witness pro-
tection programs are designed to shield the true identity of
witnesses enrolled in the programs. A sexual harassment
hotline could be set up for victims of sexual harassment to
call in with their complaints, while promising to protect the
callers” identities.

The above examples illustrate the need for anonymity or
shielded identity due 1o a fear of exposure. The nee for
anonymity can also be motivated by a desire for privacy. For
instance, domors may wish to make an anonymous charitable
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contribution, an adoption agency typically shields the is
entity of a child’s birth mother, a Catholic confessional
offers anonymous unburdening of the soul, and local phone
companies maintain millions of unlisted telephone numbers
accessible only by special operators.

The concepts of anonymity and shielded identity do not
lend themselves to conventional communication systems.
While it is possible to send and receive anonymous
messages, such as a postcard with no return address or a call
placed from a pay phone, it is difficult for parties ¢ gaged in
multiple communication episodes to remain anonymous
from one another. In general conventional communication
systems are premised upon the notion that communicating
parties know cach other’s identity. For the purposes of this
invention, the term “communications system” refers to any
system that facilitates an ongoing cycle of messages and
IesSponses.

Most current communications systems, whether written or
oral, do not permit an ongoing, multi-party, shielded identity
dialogue. For example, letters need an address to be
delivered, calling someone on the phone requires a phone
number, and meeting face-to-face provides for visual iden-
tification. The process involved in most ongoing communi-
cation systems is simply not conducive to retaining con-

-cealed-identities,——r——- - -

Yet, in some cases, concealing identity can actually
encourage or facilitate communication between unwilling or
cautious parties. For example, a party negotiating a peace
treaty with another may be unwilling to reveal his identity
because, if the negotiations fail, that party might be exposed
or subjected to potential blackmail.

One specific example of the need for concealing identities
is in the employment search process, where the release of the
name of the hiring company (or the position involved) could
be damaging to the company. The hiring company might be
concerned about how potential competitors would use the
knowledge that the company is searching for employees to
upset customers who are relying on the stability of the
company. Mere speculation that a company is searching for
a new president could dramatically reduce the price of the
company’s stock. To find potential candidates for the vacant
position, the company could engage an employment search
firm to discretely find potential candidates without disclos-
ing to the market, or even potential candidates, the compa-
ny’s identity until the company decides to confide in or hire
a particular candidate.

In engaging such employment search firms, however, a
hiring company entails some risk that the search firm will
prematurely or indiscriminately reveal the company’s iden-
tity to a potential candidate. Search firms are generally
compensated based upon the number of successful
placements, and thus are motivated to make vacant positions
appear as attractive as possible to potential candidates. In
doing so, search firms could be tempted to reveal enough
information about the company for potential candidates to
discover the identity of the company, or, for that matter, the
firms may reveal the company’s identity itself. Accordingly,
hiring companies cannot be counted upon to maintain effec-
tive control of what information is released to potential
candidates, and thus are unable to instill any satisfactory
degree of confidence in their clients about the confidential
status of their search for job replacements.

The use of search firms also creates inefficiencies. In
dealing with a search firm, candidates looking for a new job
may engage in a dialogne with the search firm, asking a
series of detailed questions about the particular job, com-

Monster Worldwide, Inc. Exhibit 1010 (p.205/1328)



5,884,270

3

pany expectations, various qualification criteria, benefits,
options, perks, and other factors, all without the candidate
knowing the name of the hiring company. In response, the
search firm may reveal, from general to specific, information
about the hiring company. For instance, in response to
questions, the search firm may successively reveal that the
hiring company is & Fortune 500 company, a transportation
company, an airline, headquartered in the Midwest, and,
finally, that it is United Airlines. In return, the candidate may
also authorize the search firm to release information about
itself For instance, the search firm may disclose that the
candidate is employed at a small software company, that he
is the head of a software development group of seven
programmers, then that he is earning $75,000 plus a $20,000
bonus in his current job, then that he is located in the
Stamford, Conn. area and then finally his identity.

From the outside, these actions may appear to be a type
of “dance,” where each party seeks to learn the necessary
information to keep the process moving forward. To answer
any difficult questions, the search firm, trusted by both
parties, facilitates an assisted dialogue between the candi-
date and the company.

By creating this additional layer in the communication
process, however, the amount of effort and expense incurred
by the hiring party and the candidates increases. Further,

- - - using-such-a-search-firm-creates delays-in-communicating

information between the company and the candidates and
increases the likelihood that misunderstandings may occur.

In addition, the success of a search firm to fill a position
is limited by the number of candidates that the search firm
contacts. Search firms may target only certain individuals
while overlooking many other qualified candidates who, if
contacted, would have been very interested in considering
the available positions. As such, search firms often do not
reach a large pool of potential candidates. Search firms also
know that the candidates most qualified for jobs are those
that are currently employed. Recruiters would love to be
able to show these coveted employees even better opportu-
nities. Unfortunately, search firms have no way of identify-
ing and contacting these prime candidates. Present systems
for recruiting typically rely on the candidate fo present
himself to the recruiter—at a substantial risk to the
employee. No system currently gives an employee the
incentive and protection he needs to feel comfortable sub-
mitting his resume.

Arnother area in which shield identity may be desirable is
dating. For example, a person could serve as a match-maker
by setting up two people with whom he is acquainted on a
blind date. Before agreeing to go on the date, each acquain-
tance may ask the match-maker questions about the other
person and instruct the match-maker not to reveal his/her
identity without prior authorization. Once each of the
acquaintapces feels comfortable about the other person,
he/she may authorize the match-maker to reveal histher
identity and agree to the date.

Again, however, the use of match-makers suffers from the
same drawbacks as the search firms. There is little or no
control over what information match-makers disclose. For
instance, a match-maker may feel greater loyalty to one of
the acquaintances and willingly divulge the identity of the
other acquaintance. Also, using match-makers slows down
the communication process and can result in miscommuni-
cation. Finally, the number of people that a match-maker can
set up is limited by the number of people to whom the
match-maker is acquainted.

Atternpts have been made to automate the employment
search process and matchmaking process. For instance, U.S.
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Pat. No. 5,164,897 discloses an automated method for
selecting personnel matching certain job criteria. Databases
storing employee qualifications are searched to identify
which perscnnel have qualifications matching search crite~
ria. Such a system, however, does not provide anonymous
communications between the employer and the employee
and does not provide control over the release of information
stored within those systems to others. Thus, there is a need
for a system that allows users to exercise control over the
release of information to others and that provides efficient
anonymous communication.

SUMMARY OF THE INVENTION

Accordingly, the present invention is directed to a com-
munications method and system that obviates problems due
to limitations and disadvantages of the prior art.

A goal of the invention is-to provide a communication
system incorporating a central database of information sup-
plied by one or more of parties and managed by a central
administrator, where all parties to the system can manage
and control the release of any or all information about
themselves or their identities, and where such a system
allows for electronic-based communications between the
parties without the necessity of revealing the identity of

_eitherpacty. . ... .
Another goal of the invention to allow parties to submit
criteria for searching a trusted agent’s confidential database
and receive a count of the number of records that satisfy the
criteria, without revealing the identities of the partics asso-
ciated with those records.

A further goal of the invention is to allow a system
administrator to send a request for authorization to release
information about a party to a searching party.

Other goals of the invention are to provide a system that
encrypts communications between parties to maintain the
anonymity of the parties; to authenticate searchable infor-
mation contained in a central database for release lo parties;
to allow one or both parties to receive compensation for
contributing or maintaining information accessible in a
database; and to allow one party io apply a customized
scoring algorithm to information contained about other
parties in a database.

Still other goals of this invention are to provide a system
for a trusted agent to act as an anonymous remailer or
communicate via e-mail or other electronic means with
specific outside parties requested or identified by one of the
parties to validate information about the parties.

Yet another goal of the invention is to be able to store and
authenticate such information that may be provided by
outside parties in a central database while allowing the
outside parties to retain control over the release of respective
information to other parties.

This invention meets these goals by allowing a party to
maintain effective control over the timing and release of
certain information stored in a database, including the par-
ty’s identity and other relevant data about the party, to
another party. This controlled release of identity cap be
performed gradually in a series of steps where the party
authorizes release of more and more information. The inven-
tion also authenticates information stored in the database
before releasing the information, thereby improving the
reliability of the released information. Finally, the invention
establishes a communications channel between a party and
a requestor while not necessarily revealing the identity of the
party and/or the requestor to each other. The controlled
release of information in the invention allows for new
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improvements in the quality of the communication process
when one party to the process would suffer significant costs
or be exposed to significant risks if their identity were
released prematurely or indiscriminately.

According to the present invention, a method and system
is disclosed for operating & computer system to facilitaie an
exchange of identities between two anonymous parties. The
method and system are operative to receive from a first party
first data including an identity of the first party and to receive
from the first party at least two first-party rules for releasing
the first data incliding a rule for releasing the identity of said
first party. The system and method are further operative to
receive from a second parly a search request comprising at
least one search criterion; receive from the second party
second data including an ideantity of the second party; and
receive from the second party at least two second-party rules
for releasing the second party data including 2 rule for
releasing the identity of the second party.

The systemn and method are further operative to process
said search request to determine if the first data satisfies the
search criterion and if so, then exchanging the first and
second data, except the identities of the first and second
parties, between the first and second parties in accordance
with the first-party and second-party rules. The system and
method are further operative to transmit the identity of the

_first party to the second party after the exchanging step, upon

satisfying the first-party rule for releasing the identity of the
first party, and after the exchanging step, upon satisfying the
second-party rule for releasing the identity of the second
party, transmitting the identity of the second party to the first
party.

BRIEF DESCRIPTION OF THE DRAWINGS

The accompanying drawings provide a further under-
standing of the invention and are incorporated in and con-
stitute a part of this specification. The drawings illustrate
preferred embodiments of the invention, and, together with
the description, serve to explain the principles of the inven-
tion.

In the drawings:

FIG. 1 illustrates one embodiment of the present inven-
tion;

F1G. 2A illustrates a block diagram of the central con-
troller of the system in accordance with the embodiment in
FIG. 1;

FIG. 2B illustrates the contents of a party data database
and a requestor data database in accordance with the
embodiment in FIG. 1;

FIG. 2C illustrates the contents of a verification database
and an account database in accordance with the embodiment
in FIG. 1;

FIG. 3 illustrates a block diagram of a party terminal in
accordance with the embodiment in FIG. 1;

FIG. 4 illustrates a block diagram of a requestor terminal
in accordance with the embodiment in FIG. 1;

FIG. 5 illustrates a flow diagram of a preferred method for
establishing anonymous communications in accordance
with this invention;

FIGS. 6A~6B illustrate a flow diagram of a preferred
method for searching for and releasing party data in accor-
dance with this invention;

FIG. 7 illustrates a flow diagram of a preferred method for
verifying the authenticity and accuracy of party data in
accordance with this invention;

FIG. 8 illustrates a flow diagram of a preferred method for
opening a communications channel between a party and a
requestor in accordance with this invention; and

6

FIG. 9 illustrates a detailed flow diagram of a preferred
method for transmitting party and requestor information in
a communications channel in accordance with this inven-
tion.

w

DETAILED DESCRIPTION OF THE
INVENTION

System Structure

0 FIG. 1 illustrates one embodiment of an anomymous

communication system 100 according to this invention.
System 100 identifies partics having characteristics of inter-
est to a requestor, releases certain information about the
identified parties to the requestor with authorization from the
parties, releases certain information about the requestor to
the identified parties with authorization from the requestor,
and provides a communications channel between the iden-
tified parties and the requestor while maintaining their
anonymity. For example, system 100 can be used to allow an
employer (the requestor) 1o communicate with prospective
candidates (the parties) whose background satisfies employ-
ment criteria provided by the employer without revealing the
identity of the employer or the identities of the candidates.
In a specific example, a software company may want to hire

20

-2 g programmer-with-5+-years-experience- i writing €+ whe——————

is willing to live in Seattle, who will work 12-14 hour days

6 days a week, who will work for between $100,000 to

$150,000 in salary plus bonuses, and who wants the oppor-

tunity to work for a startup with stock options in a publicly-
O traded company that could effectively double his salary.
System 100 could identify a dozen candidates from resumes
stored in a database, release information about these candi-
dates only as authorized to the company, and deliver mes-
sages between the company and candidates without the
campany ever knowing the candidates identities. Although
the invention can be used in connection with other
applications, for the purpose of illustration, the employment
search example is used throughout the specification.

System 100 includes a public switched phone network
110, a central controller 200, party terminals 300, and
requestor terminals 400. Central controller 200, party ter-
minals 300, and requestor terminal 400 preferably connect
to network 110 through respective two-way communication
s links. Parties (e.g., candidates) access system 100 through
respective party terminals 300, and a requestor (¢.g., an
employer) accesses system 100 through requestor terminal
400. The flow of data from terminals 300 and 400 is
preferably limited and controlled by central controller 200.

Under the control of ceniral controller 200, public
switched telephone network 110 routes data to and from
central controller 200, party terminals 300, and requestor
terminal 400. In a preferred embodiment, network 110
comprises a commercially-implemented network of
55 computer-controlled telephone switches operated by, for
example, a telephone company. Network 110 may also
include communication networks other than a public
switched telephone network, such as a wireless network, a
paging network, or the Internet.

Central controller 200 controls the flow of data to and
from party lerminals 300 and requestor terminal 400.
Preferably, central controller 200 stores and authenticates
the authorship of “party data” and “requestor data” received
from party terminals 300 and requestor terminal 400, respec-
65 tively. “Party data” comprises data about or corresponding to

a respective party. “Requestor data” comprises data about or
corresponding to the requestor. In the employment search
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example, party data would include information that may be
of interest to an employer about respective candidates, such
as a candidate’s identity, the candidate’s address, the can-
didate’s vital statistics, the candidate’s work experience, the
candidate’s educational background, and the candidate’s
interests.

In one embodiment used with an employment system,
each party fills out an electronic form that gets converted
into an HTML format. This presents the party’s employment
history as a “hyper-resume.” When released 1o a requestor,
this resume allows the requestor to get more information
about certain areas of a party’s history. The hyper-links can
point to additional text, QuickTime video, JPG photos or
audio clips, allowing for a rich presentation of information
about the party. Requestor data would include information
about the employer, such as the employer’s identity, the
pumber of its employees, the locations of its offices, the
industry in which the employer operates, the positions
available and their job descriptions, fiscal information about
the employer, and the history of the employer. The requestor
data is collected and stored using similar techniques to those
outlined above for an employee’s employment history.

In addition, central controller 200 controls the release of
requestor data and party data that the requestor and respec-

tral controller 200 also establishes a communications chan-
nel between party terminals 300 and requestor terminal 400,
while maintaining the anonymity of the parties using party
terminals 300 and the requestor using requestor terminal
400. The structure of controller 200 is described in greater
detail below in connection with FIG. ZA. ,

Party terminal 300 provides a party with an interface to
system 100. Preferably, party terminal 300 allows a party to
enter party data and transmits it to central controller 200 via
network 110. Party terminal 300 also allows a party to
indicate which of the enlered party data system 100 is
authorized 1o release (o a requestor, view requestor data, and
communicate anonymously with the requestor at requestor
terminal 400. The structure of party terminal 300 is
described in greater detail in connection with FIG. 3.

Requestor terminal 400 provides a requestor with an
interface to systemm 100. In a preferred embodiment,
requestor terminal 400 allows a requestor to enter requestor
data and transmits the requestor data to central controller
200 via network 110. Requestor terminal 400 also allows a
requestor to enter search criteria about parties of interest, to
indicate which of the entered requestor data system 100 is
authorized to release to a particular party, view party data,
and communicate with parties at party terminals 300. The
structure of requestor terminal 400 is described in greater
detail in connection with FIG. 4,

FIG. 2A illustrates a block diagram of central controller
200. As shown in FIG. 2A, central controller 200 includes
CPU 205, cryptographic processor 210, RAM 215, ROM
220, network interface 245, and data storage device 250.
Data storage device 250 includes a plurality of databases,
including party data database 255, requestor data database
260, verification database 270, and account database 275, as
well as program instructions (not shown) for CPU 205. CPU
205 is connected to each of the elements of central controller
200.

The databases in data storage device 250 are preferably
implemented as standard relational databases capable of

-supporting searching and storing multimedia information

such as text, video, QuickTime movies, photographs, and
audio. FIG. 2B illustrates exemplary record layouts for party
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data database 255 and requestor data database 260, and FIG.
2C illustrates record layouts for verification databzse 270
and account database 275. Each record layout preferably
comprises a two-dimensional array of information with one
column for “Field Name” and another column for “Field
Characteristic.” The rows correspond o respective fields.

The “authorization profile” field contained in each of the
party data and requestor data databases preferably comprises
a list of rules for releasing party or requestor data. For
example, the rules could simply include a list of companies
to which party data is not to be released, or include char-
acteristics of certain companies to which party data can be
released, such as companies that are in the Fortune 500 and
have stock option plans.

Verification database 270 preferably includes cross-
referencing fields (not shown) to party data database 255 and
requestor data database 260. This allows indexing by veri-
fied information as well as other types of searches.

CPU 205 execules program instructions stored in RAM
215, ROM 2208, and data storage device 250 to perform
various functions described in connection with FIGS. 5-9.
In a preferred embodiment, CPU 205 is programmed to
maintain data, including party data and requestor data, in
storage device 250. CPU 205 receives party data and

- -tive-parties, respectively,-have-authorized for release--Cen-- “=-requestordata-from network 110 through fetwork interface ™

245 and stores the received party data and requestor data in
databases 255 and 260, respectively. CPU 205 is also
programmed to receive and store information in party data-
base 255 and requestor database 260 indicating which of the
party data and requestor data respective parties and request-
ors have authorized for release. Upon receipt of a request for
authentication, CPU 203 trapsmits a vérification request to
a verification authority to authenticate the origin, authorship,
and integrity of the party data and requestor data stored in
databases 255 and 260, respectively, and maintains a record
of the verification request in database 270.

CPU 205 is also preferably programmed to search data-
bascs 255 and 260 and transmit information in response to
the search. CPU 205 receives a search request containing
certain criteria and searches the databases of storage device
250 to find matches. Based upon the search, CPU 205
releases certain information to the requestor and the parties.
Also, CPU 205 preferably assigns pseudonyms to each party
and requestor, and stores the pseudonyms in databases 255
and 260, respectively. The pseudonyms can include coded
identifiers, web page addresses, bulletin board addresses,
pager numbers, telephone numbers, e-mail addresses, voice
mail addresses, facsimile telephone numbers, and postal
mail addresses.

CPU 205 receives scarch criteria pertaining to parties of
interest to the requestor and searches database 255 to
identify parties whose party data satisfies the search criteria.
There are a number of search techniques that can be used
including keyword, fuzzy logic, and natural language search
tools. For example, an employer could search for candidates
with the following criteria: “two years of patent writing
experience and lives in New England.” CPU 205 compares
the criteria against each party registered with the system
using one or more search algorithms and transmits to the
requestor the number of parties identified. If CPU 205
receives a request for party data corresponding to the
identified parties, CPU 205 transmits to requestor terminal
400 the party data that the identified parties previously
authorized for release along with respective pseudonyms.
CPU 205 can also transmit queries to party terminals 300
inquiring whether respective parties authorize the release of
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additional party data. If CPU 205 receives a request for
requestor data from a party, CPU 205 transmits to the
appropriate party terminal 300 the request data that the
requestor previously authorized for release, along with a
pseudonym corresponding to the requestor,

CPU 205 is preferably also programmed to provide an
anonymous communications channel between party termi-
nals 300 and requestor terminal 400. CPU 205 receives a
request for an anonymous communications channel along
with a pseudonym of a party and a requestor. In one
embodiment, CPU 205 establishes either a real-time or
non-real-time communications channel between the party
and the requestor corresponding to the received pseud-
onyms. For example, CPU 205 could transmit control sig-
nals to configure network 110 to provide a direct telephone
connection between the party and the requestor at their
respective terminals 300 and 400, thereby establishing a
real-time communications channel. In another example,
CPU 205 could receive and store electronic mail messages
in electronic mailboxes assigned to the party and the
requestor for their retrieval, thereby establishing a non-real-
time communications channel.

CPU 205 preferably comprises a conventional high-speed
processor capable of executing program instructions to

. __perform_the functions. described. herein. Although central

controller 200 is described as being implemented with a
single CPU 205, in alternative embodiments, central con-
troller 200 could be implemented with a plurality of pro-
cessors operating in parallel or in series.

RAM 215 and ROM 220 preferably comprise standard
commercially-available integrated circuit chips. Data stor-
age device 250 preferably comprises static memory capable
of storing large volumes of data, such as one or more floppy
disks, hard disks, CDS, or magnetic tapes.

Network interface 243 connects CPU 205 to network 110,
Interface 245 receives data streams from CPU 205 and
network 110 formatted according to respective comnunica-
tion protocols. Interface 245 reformats the data streams
appropriately and relays the data strearns to network 110 and
CPU 205, respectively. Interface 245 preferably accommo-
dates several different communication protocols.

Cryptographic processor 210 is programmed to encrypt,
decrypt, and authenticate the stored data in each of the
databases described above. Cryptographic processor 216
encrypts and decrypts data received by and transmitied from
CPU 205. In a preferred embodiment, all party data and
requestor data are encrypted before being transmitted onto
network 110. Also, processor 210 encrypts the data before
CPU 205 transmits such data via network 110. Any
encrypted data received by CPU 285 is decrypted by pro-
cessor 210. The cryptographic protocols used by crypto-
graphic processor 210 are described below in the section
entitled “Cryptographic Protocols.”

FIG. 3 illustrates a block diagram of party terminal 300,
according to one embodiment of the invention. Party termi-
nal 300 includes CPU 305, which is connected to RAM 310,
ROM 315, video driver 325, cryptographic processor 335,
communication port 340, input device 345, and data storage
device 360. Video monitor 330 is connected to video driver
325, and modem 350 is connected to communication port
340 and public switched phone network 110.

CPU 305 executes program instructions stored in RAM
310, ROM 315, and information storage 370 to camry out
various functions associated with party terminal 300. In a
preferred embodiment, CPU 305 is programmed to receive
data from input device 345, receive data from communica-
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tion port 340, output queries and received data to video
driver 325 for display on video monitor 330, and output data
to communication port 340 for transmission by modem 350.
CPU 303 preferably Iransmits the data to cryptographic
processor 335 for encryption before outpuiting data to
communication port 340 for transmission to network 110.
‘When CPU 305 receives encrypted data, CPU 3035 transmits
the encrypted data to cryptographic processor 335 for
decryption.

CPU 305 preferably comprises a high-speed processor
capable of performing the functions described herein. RAM
310 and ROM 315 comprise standard commercially-
available integrated circuit chips. Information storage 370
comprises static memory capable of storing large volumes of
data, such as one or more of floppy disks, hard disks, CDs,
or magnetic tapes. Information storage 370 stores program
instructions and received data.

Video driver 325 relays received video and text data from
CPU 305 to video monitor 330 for display. Video monitor
330 is preferably a high resolution video monitor capable of
displaying both text and graphics. Cryptographic processor
335 encrypls and decrypts data in accordance with conven-
tional encryption/decryption techniques and is preferably
capable of decrypting code encrypted by cryptographic
processor 210. Communication port 340 relays data between

techniques. Modem 350 preferably comprises a high-speed
data transmitter and receiver. Input device 345 comprises
any data entry device for allowing a party to enter dala, such
as a keyboard, a mouse, a video camera, or a microphone.
The operation of party terminal 300 is described in greater
detail in connection with FIGS. 5-9.

FIG. 4 illustrates a block diagram of requestor terminal
400 according to the invention. Terminal 400 in FIG. 4
includes CPU 405, which is connected to RAM 416, ROM
415, video driver 425, cryptographic processor 435, com-
munication port 440, input device 445, and dala storage
device 460. Video monitor 430 is connected to video driver
425, and modem 450 is connected to communication port
440 and public switched telephone network 110. Terminals
300 and 400 are shown in FIGS. 3 and 4 to be structurally
similar, thongh different reference numerals are used. As
such, 2 more detailed description of terminal 400 can be
obtained by referring to the above description of terminal
300. In a preferred embodiment, bowever, terminals 300 are
used by parties, whereas terminal 400 is used by a requestor.

Cryptographic Protocols

As described above, system 100 encrypts data before
transferring such data between system usecs (including both
parties and requestors) and central controller 200, thereby
providing various levels of security and privacy protection.
As used throughout this section, the term “users” refers to
both parties and requestors. A book entitled Applied Cryp-
tography: Protocols, Algorithms, And Source Code In C by
Bruce Schneier (2d Ed, John Wiley & Sons, Inc., 1996)
describes in detail numerous cryptographic protocols that
can be used.

These protocols can be understood from the following
basic overview.

The following notation is used throughout the description
of cryptographic protocols:

PKE,,: refers to the public encryption key of user A. This can
be an RSA public key or a key for some other public key
encryption scheme.

SKE,,: refers to the secret decryption key corresponding to
encryption key PKE,.
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PKS,,: refers to the public component of user A’s signature S=M“ (mod n).
key. This can be a DSS key or a key for some other public where the result S is the signature. In order to verify the
key signatire scheme. It can also be the same key as signature, a user simply computes
PKE, in public key systems like RSA. Se=M*?=M (mod n).

SKS,: refers to the private signature key corresponding to 5 The signature verifies correctly if the result of computing s
PKS,,. It can also be the same key as SKE, in public key (mod n) is the message that the signature is for, i.e. S*=M

systems like RSA. (mod n). Thus, 2 user must know d in order to generate a
Epper(M): tefers to the encryption of the plain text message signature.

M with the public encryption key PKE. Public key signature schemes, however, are slow and a
Dy (C): refers to the decryption of the cipher-text message , user can only sign messages that are smaller than n (when

C with the secret decryption key SKE. encoded in the ring Z/nZ). One solution is to hash the

Ex(M): refers to the encryption of message M with a message M with a CTYPtOnghiC hashing scheme (e.5. MD5
symmetric encryption algorithm and key K. It is apparent ~ ©T SHA), and then sign the hash. The resulting hash 1s
from the context whether the protocol uses public key or usually much smaller than the message and hence easier to
symmetric key encryption. g5 e . .

D{C): refers to the decryption of the cipher-text message C In addition, generating two messages with the same hash
with a symmetric encryption algorithm and key K. is computationally mfeamb.le, 50 it is extremely d1mcult to

SqeoM): refers to signature of message M with secret generate two messages which will have the same signature.
signature key SKS. Therefore, the following protocol is an RSA-like signature

H(M): refers 10 the hash of the message M with a crypto- 5 protocol which will preferably be used whenever a user or

graphic hash function like MD5 or SHA. central controller 200 needs to sign and verify messages and
A,B: refers to the concatenation of A and B. This is com- will be known as Ssxs(M): ) . )
monly used when describing messages. 1. Alice generates a message M which she wishes to sign.

Public key encryption systems are usually several orders 2. Alice computes h=H(M), the one-way hash of M with a
of magritude slower than private (symmetric) key encryp- og predetermined hashing algorithm.

tiomrsystems: As~a tesult; central-controtler 200 preferably ——- 3. Alice-compules——-----

uses the following protocol or the like to encrypl messages. Sf“{ (mod n)
Suppose that Alice wants to encrypt a message M so that which is her signature. Hence,
only Bob can read it. S (M)=(H(M)) 55+ (raod n}.

1. Alice obtains Bob’s public encryption key, PKEy, gener- 5,  The following profocol can be used by any user to verify
ates a random symmetric encryption key X, and encrypts ~ Alice’s signature:

it with Bob’s public key. 1. Bob receives a message M and corresponding signature
2. Alice encrypts the message M with the key K using 2 S, which he wants to verify. He believes that Alice
symmetric encryption algorithm, like Triple-DES or senerated the signature.
IDEA, and sends a5 2. Bob computes M'=Szz¢ (modn) where n is Alice’s
My=E pres(K),C public modulus (it is specified as part of PKS,).
where C=E (M). 3. Bob verifies that M=M", If they match, then Alice’s
3. Bob deerypts the key K using his private decryption key signature verifies successfully. Otherwise the verifica-
KD g o t(B e 2(K)) tion fails.
and uses the key to decrypt the message 40 Most of the protocals described require public encryption
M=D{C)=D(E(M)) keys or private signature keys {or both). Each user commu-

The bulk of the encryption is done using the symmetric nicating with central controller 200 should receive encrypted
encryption algorithm, which is orders of magnitude faster messages from central controller 200 and sign messages that
than the public key encryption algorithm. When a user they send to central controller 200. Hence, each user in the
encrypts a message to central controller 200 using central 45 system requires a public/private encryption key pair and a
controller 200°s public key, it is assumed that the user and public/private signature key pair. As noted above, these pairs

central controller 200 carry out the above protocol. could be the same pair in systems like RSA.
Typical signature schemes (e.g. RSA or DSS) use a key Generating a key pair, either signature or encryption,

pair for creating signatures and verifying them. One part of depends heavily upon the intended algorithm. A brief
the pair, the private part, is used for generating signatures. 50 example for generating RSA encryption (and signature) keys

The transformation for generating a signature is defined in ~ is shown below.

such a way that only someone who knows the private part of 1. Central controller 200 determines the size for the public
the key pair can generate a signature. Hence, only the owner key. Typically, a 768-bit key is the recommended
of the key pair can generale signafures. minimum, but 1024-bits provide a better minimum.

The other part of the pair, the public part, is used to verify 55 2. Central controller 200 generates two primes p and g such
signatures. Anyone, including the owner of the key pair, can that p>sqrt(pg)>q, and p and q are not close together (i.e.
use the public component to verify that a signature is valid. they are both roughly sqri(n) in size, but different in size
However, it is computationally infeasible to use the public by two or three bits).
component to forge a signature. 3. Central controller 200 computes n=pq. This is the public

One example of such a signature scheme is the RSA so  modulus.
public-key encryption system. In such a system, each user 4. Central controller 200 chooses a public exponent e.

has a public key consisting of 2 modulus n and an exponent Common choices are 3, 17, and 65537 (2'°+1).
e, where n is a product of two secret primes p and g. The 5. Central controller 200 computes the private exporent d by
private component is an exponent d such that ed=1 (mod finding d such that
(-1)a-1). 65 ed=1 (mod (p-1) (g-1)).

To sign a message M with an RSA key pair, the user Central controller 200 can do this using the extended
compules Euclidean Algorithm.
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6. Central controller 200 publishes n and e as the public key.
¢ is the public exponent which people use fo encrypt
messages to the public key user (a party, requestor or
central controller 200) or (o verify the signature (if the
pair is the signature pair). The secret exponent, d, is what
1s used to decrypt messages sent to the user or to generate
signatures.

The primes that central controller 200 cheoses are pref-
erably chosen at random. If an attacker can determined and
q, then Lhe altacker can also determine d. Several tests exist
for determining whether a randomly chosen number m is
prime or not. Typically one chooses a random number m and
then uses primality tests to determine the first prime greater
than or equal o m.

When encrypting a message to be transmitted or verifying
a signature, there needs to be a way of verifying the
appropriate public key. One common way is to implement a
hierarchical certification system in which each valid public
key has a corresponding key certificate. The key certificate
is signed by another user’s private signature key higher up
in the key hierarchy. At the top of the hierarchy is the private
signature key of the certificate authority, whom everyone
automatically trusts. In this case, the certificate authority
would be central controller 200.

The purpose of a certificate is to bind together in some
authenticated way a public key, and a set of statements about

this public key. The most important statement made is
usually who owns the public key. Other potentially impor-
tant slaternents might deal with what the key is and is not
authorized to do, and when the key expires.

The best-known standard for key certificates is X.509.
More detailed information on the construction of X.509
certificates can be found in CCITT, Dract Recommendation
X.509, “The Directory-Authentication Framework,” Con-
sultation Committee, International Telephone and
Telegraph, International Telecommunications Union,
Geneva, 1989 or RSA Laboratories, “PKCS #6: Extended-
Certificate Syntax Standard,” Version 1.5, November 1993.

In a preferred embodiment of the invention, central con-
troller 200 has at least one signature key pair for which
everyone using the system knows the public signature key.
In one embodiment of the invention, central controller 200
will use two signature key pairs: one key pair for signing key
certificates and one key pair for use in the rest of the
protocols described. Central controller 200 keeps the cer-
tificate authority signature pair under lock and key except
for when a key certificate needs to be signed. On the other
band, the other signature key pair is available at all times.

Each time a new user (a party or requestor) registers with
central controller 200, the certificate authority signature key
is used by central controller 200 to sign a unique signature
key pair for the user. This needs to be done before a user uses
their signature key pair for the first time. In one embediment
of the invention, central controller 200 generates a signature
key pair and signed key certificate for the user. In an
alternate embodiment, the user creates his own key pairs.

Once a user involved in the system has a signed key
certificate for his public signature key, he can then use that
signature key to sign a key certificate for his public encryp-
tion key. Central controller 200, acting as the certificate
authority, can also sign the key certificates for encryption
keys. This has the advantage of reducing the number of
signature verifications. In an embodiment of the present
invention, the same method for generating signature key
pairs is used for generating encryption key pairs.

A user follows the following basic protocol when regis-
tering with central controller 200. Suppose that Alice is such
a user:
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1. Alice obtains a signature key pair.

2. Alice generates a key certificate for her public signature
key, sends a copy of the certificate and the public key to
central controller 280, and asks central controller 269 to
sign the certificate.

3. Central controller 200 sends Alice a copy of the signed
certificate.

4. Alice obtains an encryption key pair.

5. Alice generates a key certificate for her public encryption
key and signs it with her private signature key.

6. Alice sends a copy of her public encryption key, along
with a copy of the signed key certificate, to central
controller 200. '

After carrying out this protocol, Alice has a signed
signature key and a signed encryption key. Furthermore, any
user who wishes to send an encrypted message to Alice or
verify her signature can obtain the public key component
from central controller 200.

For most of the proiocols described used in the invention,
it is assumed that central controlier 200 stores signatures and
the public components for all signature keys used in the
system. In addition, it is assumed that each user has a copy
of the public components of both of the central controller
200’s signature keys. Most communication in system 100
occurs between parties and central controller 200 and
requestor and a party communicate directly, each obtains
copies of the other user’s public signature and encryption
keys from central controller 200.

System 100 may be prone to attempted infiltration, or
“attacks,” if the requestor and central controller 200 do not
use an interlock protocol. Schaeier et al., “Automatic Event-
Stream Notarization Using Digital Signatures,” in Advances
in Cryptology, Proceedings of the Cambridge Protocols
Workshop 96, Springer-Verlag, 1996. The interlock protocol
“Jacks” the signatures generated by both users of a protocol
to a particular instance of the protocol. This is accomplished
by having each user sign a packet which the other user
randomly generates. This causes the protocol to be non-
deterministic and hence the signatures [rom one instance do
not apply to another. The interlock protocol is described
briefly below. Suppose that a party wishes to send a message
C to central controller 200:

1. The party generates a random number Ry and sends
My=Ry, Sexs,(Ro) to Central controller 260.

2. Central controller 200 verifies the party’s signature.
Central controller 200 then generates a random number
R, and sends
M;=R;, SSKSCC(H(MO)’RI)
to the party.

3. The party verifies central controller 200’s signature.
Central controller 200 then sends
M2=C»SSK5,,(H(M1)vC)
to central controller 200.

The party and central controller 200 both sign packets
using values which cannot be known before the protocol
starts. Central controlier 200 cannot predict Ry, so it cannot
predict what M, will look like. Similarly, the party cannot
predict R, so he canpot predict what M, will look like.
Hence, each of them must see the packets before they
generate the signatures which means that anyone trying to
impersonate the party must have the capability of generating
signatures on his behalf This effectively thwarts a replay
attack, which can be used to prevent an attacker from
gaining, information as demonstrates next.

Suppose an attacker Eve observes a party sending some
encrypted packets to central controller 200. Although Eve
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does not know what the packets contain, she might be able FIGS. 6A and 6B illusirate a flow diagram showing step

to determine that they contain a resume. If a period of time 510 in more detail. First, central controller 200 receives
passes in which the party and central controller 200 do not search criteria from requestor terminal 400 (step 600). This

communicate and then central controller 200 sends the party search criteria may include, for example, certain employ-
an encrypted message, Eve’s confidence that the party sent 5 ment qualifications or educational background that an
a resume should increase. Now, if Eve were to send the same employer is interested in.

encrypted message to central controller 200 that the party In response, central controller 200 searches database 255

originally sent, eventually central controller 200 will send for party data satisfying the search criteria (step 610).
another encrypted message to the party. The attack that Eve Controller 200 then transmits to requestor terminal 400 the
(acting as a requestor) can mount is that she could submit 10 results of the search, e.g., number of parties that it found to
one or more legitimate search requests to central controller have party data satisfying the criteria (step 620).
200 and wait for the results. By paying attention to how the Allernatively, the number of parties would be transmitted to
size of the respomse to the request varies, Eve can deduce requestor terminal 400 along with pseudonyms for each of
some information about the party’s data. This sort of attack those parties.

violates the party’s privacy. By using the interlock protocol, 15 Depending on the mumber of parties found, the requestor
Eve cannot replay the party’s packets to central cpntroller may refine or modify the search criteria. If the requestor
200 because she won't be able to complete the interlock  cpgoses to modify the search criteria, the requestor enters
protocol. the new search criteria into requestor terminal 400, which
transmits the search criteria to central controller 200 (step

System Operation 20 §30), and steps 610 and 620 are repeated.

The operation of system 100 is now described in connec- Otherwise, central controller 200 determines whether the
tion with the flow diagrams shown in FIGS. 5,6,7,8 and 9. requestor requesis party data about those parties found as a
FIG. 5 illustrates a Aow diagram of a method for providing  result of the search (step 640). Central controller 200 does
anonymous communication in accordance with one embodi- not transmit any further data to the requestor at requestor

_ment of the fnvention... .o oo 23 terminal 400-and- the-transmission-ends (step-645)——

As shown in FIG. 5, central controller 200 receives If the requestor chooses to request party data (step 640),
encrypted party data and encrypted requestor data (step the requestor enters the party data request into requestor
500). Such encrypted party data and requestor data prefer- terminal 400, which transmits the request to central control-
ably originates from party terminals 300 and requestor ler 200. Central controller 200 transmits an authorization
terminal 400, respectively. In one embodiment, party termi- request to party terminals 400 for authorization to release
nals 300 prompt respective parties to enter party data by respective parties’ party data (step 650).
displaying requests for information on video monitor 330. The party receiving the request for authorization can

For instance, in the employment search example, video  indicate whether to authorize central controller 200 to
monitor 330 would request information that may be of .. release some or all of its party data by entering one of three
interest to an employer, such as the candidate’s identity, the responses into party terminal 300 (step 660). The responses
candidate’s address, the candidate’s vital statistics, the can- are sent to central controller 200. If central controller 200
didate’s work experience, the candidate’s educational  recejves a response that indicates that the party does not
background, and the candidate’s interests. The party would  authorize release of any party data, central controller 209
enter party data using input device 345. Cryptographic . does not provide any party data to requestor terminal 400,
processor 335 would encrypt the entered party data and  and the transaction ends (step 661). If, on the other hand,
modem 350 would transmit the encrypted party data 10 central controller 200 receives a response that indicates that
central controller 200 via network 110. the party authorizes release of some or all of its party data,
Requestor terminal 400 preferably operates in a similar central controller 200 trapsmits that party data to requestor
manner to prompt a requestor for requestor data, receive and 5 terminal 400 for the requestor (step 662).
enerypt the requestor data, and transmit encrypted requestor Central controller 200 could also receive a response
data to central controller 200. Central controller 200 also asking for data about the requestor before authorizing
assigns a pseudonym to cach party and requestor whose  release of its party data (step 663). If so, central controller
party data and requestor data is stored in databases 255 and 200 transmits a query to the requestor at requestor terminal
260, respectively. 50 400 asking for authorization to release requestor data to the
After receiving the encrypted party data and requestor party (step 670). If requestor does not authorize release of
data, cryptographic processor 210 of central controller 200 any requestor data to the party (step 680), central controller
decrypts the received data (step 500). CPU 205 of central 200 does not release any requestor data to the party and the
controller 200 stores the decrypted data in databases 255 and transaction ends (step 685). If the requestor does authorize
260, respectively (step 500). ss release of some or all of the requestor data to the party (step
Central controller 200 receives a search request o identify ~ 680), central controller 200 transmits the authorized
those parties whose party data satisfies certain criteria (step requestor data to the party (step 690). Central controller 200
510). In a preferred embodiment, the search request origi- - then awaits the party’s response to see whether central
nates from requestor terminal 400, where a requestor entered ~ controller 200 is authorized to release party data.
the search request. Before requestor terminal 400 transmits 60 To ensure the parties’ authorization to release their party
the search request, cryptographic processor 435 of terminal data is valid, permission certificates can be used in an
400 preferably encrypts the search request. Cryptographic alternate embodiment of the present invention. For example,
processor 210 decrypts the encrypted search request upon in an-employment system embodiment, parties who use the
receipt at central controller 200. Central controller 200 then system may not want anyone to know they are hunting for
searches party data database 255 and, in response to the 65 ajob. Candidates may not want any of the people they work
search, transmits certain information to requestor terminal with to know. As a result, the party would like explicit
400 and party terminal 300 (step 510). control over who sees their resume. Therefore, whenever
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central controller 200 gets a request for a release of party

data, central controller 200 needs to obtain explicit permis-

sion from the party to send the party’s data to the requestor.

When a party decides to release his party data, he can be sure

his data will be released only to the requestor making the

request. The following is a preferred protocol for a party to
issue a permission certificate:

1. A requestar “A” submils a request 1o release party data J
and to central controller 200 in order to find out more
about the party.

2. Ceantral controller 200 assigns a unique transaction ID, T,
to the request and creates a modifled request J'=(J,T). The
transaction ID, T, helps ensure that each job description
(2nd hence permission certificate) is unique.

3. Central controller encrypts J' using the party’s public
encryption key and sends the encrypted message to the
party. Central controller sends
Mo=Eprz 4 (J 'Ssks T(P KE,,J '))
to the party. The party’s public key is included as part of
the information that central controller 200 signs so a third
party cannot forward a copy of a job description they
received from central controller 200 to another party.

4. The party decrypts the message to retrieve J', verifies
central controller 200°s signature, reads the request, and

___decides if he wants 1o release his party data. If he doesn’t, .

then he stops the protocol here.

5. The party generates a message M containing the following
information:

A pre-defined string which states that he gives his per-

mission to release his party data to the requestor.

A hash of the request H(J"). Note, this is unique to this
permission certificate since the transaction ID is unique
to the job description.

A string which states the details about how he wants her
party data released, whether or not he wishes to remain
anonymous, etc.

6. The party signs the message, encrypis it using central
controller 200°s public encryption key and sends it to
central controller 200. Hence, she sends
MJ.:EPKET(M’SSICSA(M))
to central controller 200.

7. Central controller 200 decrypts the message to retrieve M,
verifies the party’s signature, and transmits the party’s
data to the requestor.

Because the party signs the message that central controller
200 sent him in the first step, his signature will only work for
the job description that central controller 200 sent him.
Hence, central controller 200 camnot use the permission
certificate for a different job description. This assumes, of
course, that the request to release party data contains infor-
mation unique to that request, such as a transaction ID
number. Central controller 200 embeds the transaction ID in
the request to release party dala message.

In an alternative embodiment, central controller 200 could
assign a different transaction ID to each request and party.
Hence, two different parties cannot easily check that they are
getting the same request by comparing transaction IDs.

The same protocol can be used in any other situation
which also requires a permission certificate. For example,
central controller 200 needs to obtain permission from a
requestor before releasing his requestor data to a party.

Returning to FIG. §, central controller 200 can receive an
authentication request to verify the authenticity of the origin,
authorship, and/or integrity of party data or requestor data
(step 520). Upon receiving this request, central controller
200 verifies the data and transmits a verification status to the
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party or requestor requesting data verification (step 520).
Step 520 is described in greater detail in connection with
FIG. 7. Central controller 200 receives a verification request
from a requestor for verification of pasty data (step 700). As
described above, this verification may include verifying the
authenticity of any one of the origin, authorship, and integ-
rity of the party data stored in databases 255.

In response, central controller 200 transmits a verification
status request to a verification authority to verify the party
data (step 710). For instance, in the employment services
example, the party data to be verified may include a uni-
versity from which a candidate received an advanced degree.
In that case, central controller 200 could transmit a verifi-
cation status request to the candidate’s purported educa-

5 tional institution to verify that the candidate did, in fact,

receive an advanced degree from that institution.

When central controller 200 receives a response to its
request indicating the verification status of the party data,
central controller 200 stores the verification status in veri-
fication database 270 (step 720), and transmits thal verifi-
cation status to the requestor at requestor terminal 400 (step
730).

The method shown in FIG. 7 could be adapted to verify
requestor data. In that case, central controller 200 receives a
request from a party to verify requestor data and transmits a

request to a verification authority. When central controller
200 receives the verification status from the verification
authority, it transmits the verification status to the party.

Returning to FIG. 8, central controller 200 can establish
an anonymous commuaications channel between a party and
requestor (step 530). In this way, the party and the requestor
can reveal or request information to and from each other. As
described above, the communications channel can be real-
time or non-real-time. FIG. 8§ shows a flow diagram illus-
trating one embodiment of a method for opening a commu-
nications channel between party terminal 300 and requestor
terminal 400 and FIG. 9 shows a flow diagram illustrating
one embodiment of a method for managing the communi-
cation between party terminal 300 and requestor terminal-
400. After receiving a communications channel request from
a requestor to open a communications channel with a party
(step 800), central controller 200 trapsmits a communication
request to the party at party terminal 300 (step 810).
Preferably, the communication request asks the party
whether it agrees o engage in a real-time or non-real-time
communication with the requestor.

If central controller 200 receives a response indicaling
that the party does not agree to engage in communication
with the requestor (step 820), then central controller 200
does not open the communications channel and the trans-
action ends (step 830). If central controller 200 receives a
response indicating that the party agrees to the request (step
820), central controller 200 opens a communications chan-
nel between party terminal 300 and requestor terminal 408
(step 840). The communications channel can be set up as
either a real-time or non-real-time connection including an
audio system (i.e., a telephone system), an electronic mes-
saging system, and a video communication system. In one
embodiment, the communications channel includes a modi-
fication processor for modifying voice and/or video.

After opening the communications channel, ceniral con-
troller 200 debits the requestor’s billing account stored in
database 275 and transteits a bill to the requestor (step 850).
Ceantral controller 200 could also collect payment from the
requestor using other payment methods including: on-file
credit card, periodic statement billing, account debit, and
digital cash. Further, in one embodiment, central controller
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200 trensmits payments to parties for party activities includ-
ing: allowing central controller 204 io maintain party data in
party data database 255, communicating with requesiors,
and releasing party data.

both the length of the message as well as the timing of its
_delivery. An incoming message of two hundred kilobytes,

20

for example, might be expanded to three hundred kilobytes -
by adding random characters at the end. An attacker would
thus be unable to correlate (by length of message) the
incoming requestor query with requests to release party data

FIG. 9 illustrates a flow diagram of the method of step 53¢ 5 sent to the various parties. By adding a random time delay
for establishing a communications channel, in accordance in the processing of incoming requests, central controller
with one embodiment of the invention. Central controller 200 also prevents an attacker from correlating (based on
200 receives a message from a requestor addressed to a time) incoming requests with outgoing requests. An example
particular party by pseudonym (step 900). Central controller of the anonymous protocol employed in the present inven-
200 processes the message to remove any information that 10 tion is set forth below.
would reveal the identity of the requestor (step 9190) in order Notation and Conventions for this prolocol:
to maintain the requestor’s anonymity. Central controller a. PKE,..(X) represents the public-key encryption of X
200 transmits the processed message to the party at parly under public key PK,,.
terminal 300 (step 920). Central controller 200 receives a b. SIGN g (X) represents the digital signature of X under
response to the message from the party, removes any infor- 15 private key SK,,.
mation that would reveal the identity of the party (step 940), 5 i b . . ¢
and transmits the processed response to the requestor (step ¢. Bgo}(X) represents the symmetric encryption of X
950). under key K.

Removing identity information may also include the use d. PKy represents the public key of user U.
of voice andfor video modification processors in step 910 20 e, SK;; represents the private key of user U.
and 940. Steps 900-950 are repeated to allow multip_le f. Dy, represents the identification number of user U.
messages to pass betweep the party and the requestor, while g. XY represents the concatenation of X with Y.
maintaining the anonymity of the party and requestor. In one Ke d in thi tocol:

; - ys used in this protocol:
embodiment, central controller 200 debits the requestor , . .
billing account according to the usage of the communica- 25 a. PKM 18 tEE TOHE’EJ?HJSVIF? Pubhc key.
""" fions channel between the party and the requestor (step ot b. 1D is Bob’s ID.
shown). Central controller 200 can measure usage of the ¢. PK is Bob’s public key.
communications channel using one of several methods, d. SKg is Bob’s private key.
including: number of messages exchanged, time that ceniral When Alice sends Bob a message through anonymous
controller 200 maintains the .communications channel, the 30 mix, the following steps could take place:
requestoris status (ie., premium customers pay less), and a. Alice wishes to send message T to Bob anonymously.
geographlc location of party terminal 300 and/or requestor She furst forms:
terminal 400. . Ko=a random session key.

Central controller 208 collects payment for cerlain irans- P_=an all-zero string of some random length.
actions performed. In accordance with one embodiment of 35 XO =PKE per(Ko)
the invention, central controller 200 transmits a bill to the Mc:)=Xo EPKO(IDB 1',0 T
rcql}cstor at requestor terminal 400 f_or each t.ran§act10n aqd Alice then sends M, to the anonymous mix 180, Note
debits the requestors account (step 540), which is stored in that Alice may also have encrypted and digitally
databa§c 275 of central controiler 200. In alternative signed the message she’s%nﬁnéto Bob. This has no
embodiments, the payment scheme can be modified or 40 bearing at all on how the anonymous mix processes
varied to charge either the requestor or the party or both for it. P, disguises the size of the message, making it
various transactions executed by system 100, aqd particu- diﬁiglﬂt, or virtually impossible, to corr eiatc incom-
larly central controller 200. In a further embodiment, the ing messages with outgoing messages
payment scheme involves paying the party for submitting b . = Usi )
information to central controller 200, opening a communi- 45 - The ARONYMOUS X TeCalves M. /Sing Xo» anony-
cations channel, and/or releasing party data to a requestor. In mous Imix deqodes.the random session key KO usiag
one embodiment of the system, a party is payed each time ?Bon%mogspmlx g()jnvate kfin\?lKM and then u§1n,% KIO’
he authorizes the release of his party data to a requestor. g, 1 A0 Lo Are ecrypted. the anonymous mix 100Ks
Central controller 200 will monitor the transactions to up Bob’s public key from 1D, and then forms:
ensure that parties do not release information to the same 50 K,=a random session key.
requestor more than once in a given period of time. P, =an all-zero string of some random length.

As stated earlier, maintaining the anonymity of the party X, =PKEpep(K,y).
and requestor can be important to their communications. For M, =X (P T) .
example, an employer may not want its competitors to know Anonymous mix waits some random amouat of time
that it is looking to expand its staff because it may give them 55 before sending M, to Bob. During this time, it is
an advantage. An attacker may attempt to examine the processing many other messages, both sending and
message traffic coming in and out of central controller 200 receiving them.
to expose the identity of a user of the system. A way to c. Bob receives M,. He decrypts it using his private key,
prevent this type of attack is to use an anonymous mix SKj; and recovers T. He then does whatever he needs to
protocol during communication between a party or requestor 60 with T. )
and central controller 200; In order to make messages that pass through an interme-

An anonymous mix uses a protocol to make it very diary anonymous mix anonymous, a large volume of mes-
difficult for anyone to trace the path of a message which sages coming in and out are reviewed. A random delay
passes through the mix. The anonymous mix takes outgoing involved in forwarding those messages may also be
messages from central controller 200 and randomly varies 65 required. Otherwise, it is possible for an opponent to watch

messages going into and coming out of anonymous mix,
using this information to determine the source and destina-
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tion of each message. Similarly, messages must be encrypted
to the anonymous mix, so that the messages can be
decrypted and re-encrypted with a different key. Also, mes-
sages may nced to be broken into many pieces or padded
with large blocks of data, to avoid having message lengths
give away information. Anonymous mix either knows
everyone’s public keys or their public keys are sent along
with their identities. Every user is assumed to know anony-
mous mix’s public keys. The anonymous mix, used in
combination with encryption and digital signatures dis-
cussed earlier, provides a high level of anonymity for both
parties and requestors.

Anonymity may also serve to prevent a requestor and
party from contacting each other outside the system in order
to ensure that payment is received for bringing the two
together. In this embodiment, central controller 200 forces
anonymity by blinding one or both parties. The requestor,
for example, may not see the name of the party until the
requestor’s account has been debited.

FIGS. 8§ and 9 illustrate a method in which a commmi-
cations channel between a party and requestor is established
and managed by system 100 without either the party or the
requestor learning the other’s identity. While FIGS. 8 and 9
illustrate methods in which central controller 200 establishes
the communications channel at a requestor’s_request, in

alternative embodiments, a communications channel can be
established at a party’s request. In that case, central con-
troller 200 receives a request for a communications channel
from party terminal 300, transmits the request to requestor
terminal 400, and establishes a communications channel 1n
accordance with the requestor’s response.

“While the invention, as embodied and described in con-
nection with system 100, can be applied to the employment
search process, the invention can also be applied to a variety
of other areas involving anonymous commiunications. For
instance, system 100 can be used in connection with match-
making (i.e., providing dating services). People, or “parties,”
interested in dating can enter personal data, or “party data,”
about themselves at party terminals 300. For each party, the
party data may include the party’s identity, the party’s vital
statistics, the party’s background, and the party’s interests.
Central controller 200 and party terminals 300 receive and
transmit the party data in the manner described above.

People, or “requestors,” who would like to find parties
whose personal data satisfies their interests or tastes can
enter a search request at requestor terminal 400. In one

“embodiment, requestors enter data, or “requestor data,”

about themselves at request terminal 400, which encrypts
and transmits the requestor data to central controller 200. In
addition, each requestor enters, at request terminal 400, a
search request specifying attributes about people that the
requestor would like to date. For instance, the search request
may specify that the requestor is interested in identifying
men that are at least 6' tall and are college-educated. Request
terminal 400 encrypts the search request and transmits the
encrypted search request to central controller 200 for
processing, as described above,

In response to the search request, central controller 200
preferably transmits to requestor terminal 400 the number of
people found to satisfy the criteria in the request, as
described above in connection with FIG. 6A. In the example
given above, central controller 200 would transmit 1o
requestor terminal 400 the number of people who indicated
that they are men, 6' tall, and college-educated, as revealed
by party data database 255. Central controller 200 releases
party data and requestor data to the requestor and parties,
respectively, in the manner described above in connection
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with FIG. 6B. Central controller 200 can verify data, as
described in connection with FIG. 7, and open a communi-
cations channel between a requestor and a party, as
described in connection with FIGS. 8 and 9. When central
controller 200 opens the communications channel, the
requestor and the party can exchange adequate information
about themselves to decide whether to agree io a date
without subjecting themselves to any risk if either should
decide not to agree to the date.

The employment search and dating services examples
demonstrate how the invention can: allow a requestor to
search for parties meeting certain criteria, allow parties to
control the release of information about themselves, and
provide a communications channel between a requestor and

5 the parties while maintaining the anonymity of the parties

and the requestor from each other. The invention, however,
is not limited to those types of applications. Other applica-
tions include finding and inmterviewing consultants or
freelancers for a specific project, auditioning actors and
actresses, seeking a merger partner, and engaging in various
commerce-based applications in which controlled anonym-
ity by any party would be beneficial.

The iovention can be used in applications where the
system establishes a communications channel between par-

ties and authenticates information about the parties, while

30

35

40

s
[

55

maintaining the anonymity of at least one of the parties. In
one embodiment, system 100, as described above, could be
used for such applications. This embodiment allows twa
parties to communicate while each party is ensured that the
information being communicated is valid. For example, in
the case of a “whistle-blowing™ application (ouflined below)
an employer can be certain that the information he receives
is from an employee within his organization. The methods
illustrated by the flow diagrams of FIGS. 5-9 could be
readily adapted for these applications.

By way of example, system 100 could be used as a
“whistle-blowing” system to allow employees of a company
to anonymously report legal and policy violations without
usking retribution by the company’s management. The
employee reporting a violation would preferably enter, into
party terminal 300, data about the violation and data that can
be independently verified as originating from the employee
claiming the violation. The employes is referred to hereafter
as the “party” and the data entered into party terminal 300
is referred to hereafter as the “party data.” In ome
embodiment, the party data may include an employee iden-
tification number uniquely identifying each employee of the
company. Party terminal 300 encrypts and transmits the
party data to central controller 200, preferably in the manner
described above.

A company representative, referred to as the “requestor,”
would use requestor terminal 400 to access the party data
stored in central controller 200. After accessing the party
data about the violation, the requestor could submit a request
at requestor terminal 400 to have some or all of the party
data authenticated. For example, central controller 200 could
verify that the party is, in fact, an employee of the company
by comparing an employee identification number contained
in the party data with a list of active company employee
identification numbers. If the number matches, central con-
troller 200 would trapsmit a response to requestor lerminal
400 confirming that the party is an active employee of the
company.

The requestor, or the party, could enter a request into
requestor terminal 4900, or party terminal 300, for central
controller 200 to open a communications channel with the
party, or the requestor. Central controller 200 would open a
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communications channel, as described above in connection
with FIGS. 8 and 9, 1o allow the party and the requestor to
communicate, while maintaining the party’s anonymity.
This would allow the employer to question the employee
about details relating to the incident in question, without the
employee revealing his identity.

In another example, system 100 could be used as a system
to allow parties to remain anonymous while negotiating an
agreement. For instance, criminals, or rule offenders, anony-
mously offer to turn themselves in, while negotiating favor-
able treatment. In this case, the criminals, or rule offenders,
would represent the “parties” and law enforcement, or rule
enforcers, would represent the “requestors.” In a preferred
embodiment, a party would enter,. at party terminal 300,
information (“party data™) about his violation and data that
can be independently venfied as originating from the party
claiming the violation. The party data can include the party’s
identity, which is preferably only used by system 100 for
verification purposes. Party terminal 300 would encrypt and
transmit the party data to central controller 200, in the
manner described above. A requestor would use requestor
terminal 400 to access the party data stored in central
controller 200.

The requestor could enter a request for authentication of
the party data into requestor terminal 300, which would

transmit the request to central controller 200, Central con-

troller 200 would verify some or all of the party data, as
described above, and transmit a verification status message
to requestor terminal 400. Upon request from cither party
terminal 300 or requestor terminal 400, central controller
can establish an anonymouns communications channel with
the other terminal, provided that the party and the requestor
agree to engage in the communications channel. As
described above, this communications channel can be real-
time or non-real-time.

Under the “plea bargaining” example, the invention
allows the requestor and the party io pegotiate the terms of
the party’s sentence or pupishment for committing the
violation before the party reveals his identity. If negotiations
fail, the party does not subject himself to any risk that the
requestor will learn his identity simply because he initiated
comnmunication. The requestor, of course, can use whatever
information the party revealed about himself during the
course of the negotiation to learn the identity of the party.

Besides the whistle-blowing and plea bargaining
examples, the invention also applies to other applications,
such as authenticated phone-based tip lines and licensing
negotiations where a licensee does not want to reveal the
size of his company for fear of being charged more by the
licensor.

Conclusion

It will be apparent to those skilled in the art that various
modifications and variations can be made in the system and
method of the present invention without departing from the
spirit or scope of the invention. The present invention cover
the modifications and variations of this invention provided
they come within the scope of the appended claims and their
equivalents.

‘What is claimed is:

1. A method for operating a computer system to facilitate
an exchange of identities between two anonymous parties,
comprising the steps of:

receiving from a first party first data including an identity

of said first party;

receiving from said first party at least two first-party rules

for releasing said first data including a rule for releasing
said identity of said first party;
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receiving from a second party a search request comprising
at least one search criterion;
receiving from said second party second data including an
identity of said second party;
receiving from said second party at least two second-party
rules for releasing said second party data including a
rule for releasing said identity of said second party;
processing said search request to determine if said first
data satisfies said search criterion; and
if said first data satisfies said search criterion, then
exchanging said first and second data, except said
identities of said first and second parties, between
said first and second parlies in accordance wilh said
first-party and second-party rules,
after said exchanging step, upon satisfying said first-
party rule for releasing said identity of said first
party, transmitting said identity of said first party to
said second party, and
after said exchanging step, upon satisfying said second-
party rule for releasing said identity of said second
party, transmitting said identity of said second party
to said first party.
2. Amethod in accordance with claim I wherein said step
of receiving from a first party at least two first-party rules
includes receiving at least one first-party rule before receiv-
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ing said search requesi and storing said at least one first-
party rule.

3. A method in accordance with claim 2 wherein said step
of receiving from a first party at least two first-party rules
includes requesting at least one first-party rule from said first
party after receiving said search request.

4. A method in accordance with claim 3 wherein said at
least one first-party rule received after said search request
includes an authorization to release said identity of said first
party.

5. A method in accordance with claim 1 wherein said step
of receiving from said second party at least two second-party
rules includes receiving at least one second-party rule before
receiving said search request and storing said at least one
second-party rule.

6. A method in accordance with claim 5 wherein said step
of receiving from a second party at least two second-party
rules includes requesting at least one second-party rule from
said second party after processing said search request.

7. A method in accordance with claim 6 wherein said at
least one second-party rule received after processing said
search request includes an authorization to release said
identity of said second party.

8. A method in accordance with claim 1 and further
including, subsequent to said step of exchanging said first
and second data, the step of receiving a request to establish
a communications channel between said first and second
parties prior to releasing the identity of at least one of said
first and second parties.

9. A method in accordance with claim 8 and further
including the step of establishing said communications
channel between said first and second parties.

10. A method in accordance with claim 1 wherein at Jeast
one of said first-party rules is conditional on the content of
said second data.

11. A method in accordance with claim 1 wherein at Jeast
one of said second-party rules is conditional on the content
of said first data.

12. A system for facilitating an exchange of identities
between two anonymous parties, comprising:

means for receiving from a first party first data including

an identity of said first party;
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means for receiving from said first party at least two
first-party rules for releasing said first data including a
rule for releasing said identity of said first party;
means for receiving from a second party a search request
comprising at least one search criterion;
means for receiving from said second party second data
including an identity of said second party;
means for receiving from said second party at least two
second-party rules for releasing said second party data
including a rule for releasing said identity of said
second party;
means for processing said search request to determine if
said first data satisfies said search criterion; and
means for, if said first data satisfies said search criterion,
exchanging said first and second data, except said
identities of said first and second parties, between
said first and second parties in accordance with said
first-party and second-party rules,
after said exchanging, upon satisfying said first-party
rule for releasing said identity of said first party,
transmitting said identity of said first party to said
second party, and
after said exchanging; upon satisfying said second-
party rule for releasing said identity of said second
party, transmitting said identity of said second party
to said first party. . .

w
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23. A system for facilitating an exchange of identities
"between two anonymous parties, comprising:

a processor; and

a memory connected to said processor and storing a
program for controlling the operation of said processor;
said processor operative with said program in said

memory to:

receive from a first party and store in said memory first
data including an identity of said first party;

teceive from said first party and store in said memory
at least two first-party rules for releasing said first
data including a rule for releasing said identity of
said first party;

receive from a second party and store in said memory
a search request comprsing at least onme search
criterion;

receive from said second party and store in said
memory second data including an identity of said
second party;

receive from said second party and store in said
memory at least two second-party rules for releasing
said second party data including a rule for releasing
said identity of said second party;

13. A system in accordance with claim 12 wherein said
means for receiving from a first party at least two first-party
rules includes means for receiving at least one first-party
rule before receiving said search request and storing said at
least one first-party rule.

14. A system in accordance with claim 13 wherein said
means for receiving from a first party at least two first-party
rules includes means for requesting at least one first-party
rule from said first party after receiving said search request.

15. Asystem in accordance with claim 14 wherein said at
least one first-party rule received after said search request
includes an authorization to release said identity of said first
party.

16. A system in accordance with claim 12 wherein said
means for receiving from said second party at least two
second-party rules includes means for receiving at least one
second-party rule before receiving said search request and
storing said at least one second-party rule.

17. A system in accordance with claim 16 wherein said
means for receiving from a second party at least two
second-party rules includes requesting at leasl one second-
party rule from said second party after processing said
search request.

18. A system in accordance with claim 17 wherein said at
least one second-party rule received afier processing said
search request includes an authorization to release said
identity of said second party.

19. A system in accordance with claim 12 and further
including, subsequent to said exchanging said first and
second data, means for receiving a request to establish a
communications channel between said first and second
parties prior to releasing the identity of at least one of said
first and second parties.

20. A system in accordance with claim 19 and further
including means for establishing said communications chan-
nel between said first and second parties.

21. A system in accordance with claim 12 wherein at least
one of said first-party rules is conditional on the content of
said second data.

22. A system in accordance with claim 12 wherein at least
one of said second-party rules is conditional on the content
of said first data.
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process said search request against said Tirst data in said
memory to determine if said first data satisfles said
search criterion; and
if said first data satisfies said search criterion, then
exchange said first and second data, except said
identities, between said first and second parties in
accordance with said first-party and second-party
rules,
after said exchanging operation, upon satisfying said
first-party rule for releasing said identity of said
first party, transmit said identity of said first party
to said second party, and
after said exchanging operation, upon satisfying said
second-party rule for releasing said identity of said
second party, transmit said identity of said second
party to said first party.

24. A system in accordance with claim 23 wherein said
step of receiving from a first party at least two first-party
rules includes receiving at least one first-party rule before
receiving said search request and storing said at least one
first-party rule.

25. A system in accordance with claim 24 wherein said
step of receiving from a first party at least two first-party
rules includes requesting at least one first-party mle from
said first party after receiving said search request.

26. Asystem in accordance with claim 25 wherein said at
least onc first-party rule received after said search request
includes an authorization to release said identity of said first
party.

27. A system in accordance with claim 23 wherein said
step of receiving from said second party at least two second-
party rules includes receiving at least one second-party rule
before receiving said search request and storing said at least
one second-party rule.

28. A system in accordance with claim 27 wherein said
step of receiving from a second party at least two second-
party rules includes requesting at least one second-party rule
from said second party after processing said search request.

29. Asystem in accordance with claim 28 wherein said at
least one second-party rule received after processing said
search request includes an authorization to release said
identity of said second party.
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30. A system in accordance with claim 23 and further
including, subsequent to said step of exchanging said first
and second data, the step of receiving a request to establish
a communications channel between said first and second
parties prior to releasing the identity of at least one of said
first and second parties.

31. A system in accordance with claim 30 and further
including the step of establishing said communications
channel between sald first and second parties.

w
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32. Asystem in accordance with claim 23 wherein at least
one of said first-party rules is conditional on the content of
said second data.

33. Asystem in accordance with claim 23 wherein at least
one of said second-party rules is conditional on the content
of said first data.
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INTERACTIVE EMPLOYMENT SYSTEM AND METHOD

BACKGRQUND OF THE INVENTION:
Field of the Invention

The present invention relates to data processing for business methods, and relates more

particularly to interactive systems and methods for matching candidates to available job openings.

Description of the Related Art

With increasing frequency, the Internet is being used to match job candidates and employers.
There were approximately 40 million job placement transactions which took place in the United
States in 1999. Tt is estimated that about 10% of these transactions involved the Internet in some
manner, e.g., a candidate finding a job posting online, or an employer finding one or more candidates
online. With the prospects of increasing economic growth coupled with the surging popularity of the
Tnternet, it has been estimated that the number of job transactions may mcrease to 48 million by
2003, with a corresponding increase in web-assisted transactions to 40% or more of all such job
transactions.

In typical configurations, a web hosting site or other type of addressable network device,
allows candidates to store information relating to their education, employment history, job skills,
personal references and the like. Candidates may also gsearch listings of available job openings. These
sites additionally allow employers to search through profiles of a plurality of candidates to find those
with desirable characteristics.

Tn order to generate revenue, a company which hosts a job-placetnent web site typically
charges employers a subscription fee or a flat fee to post available job listings for a pre-defined
period of time and to search the site. Candidates, typically, are not charged a fee to store their profile

information or to search stored job listings. However, banner adds and the lile are usually placed on
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the site to generate advertising revenues that are generally dependent upon the number of hits' a web
site Teceives aver a predetermined time. Candidates typically greatly ontnumber the number of
employers who access a job-placement site. Thus, candidates who access the web site provide a
source of revenns by generating hits, even though they are not charged subscription or transaction
fees.

While this has been the predorninant business model for job-placement web sites of the prior
art, a subscription or flat fee rate may be unfair to certain employer-subscribers. For example, a -
particular employer who subscribes to a job-placement web site may find that the site does not atiract
a substantial number of quelified or desirable candidates in a particular field of interest. Such an
employer-subsciiber might then decidé that the subscription fees are unjustified or an imefficient

allocation of resonrces and thus, may choose to discontinue subscribing to the site.

" Accordingly, there is a peed for an interactive employment system and method which
generates revenue on the basis of the number of qualified candidates that employers actually find
through the use of a job-placement web site. It would be furthermore preferable to charge employers
only for those candidates with whom they are particularly interested, rather than charging for all
candidates that match a particular job description. In this manner, more employers may choose to
continue using a job-placement web sits incorporating this business model, since the amount of
money they are charged is proportional to the number of suitable and desitable candidates that the

employer finds through the site.

BRIEF SUMMARY OF THE INVENTION

Tn order to address and solve certain of the foregoing shortcornings in the prior art, the present

invention provides an interactive employment systern which allows a candidate o enter profile data,
including identification data, and to match their criteria and then view available job postings. The
system further allows an employer to search profile data corrssponding to a plurality of candidates
and Teturns search results corresponding to candidates who match the search criteria. The search
results can include a percentage match between each profile and the search criteria. The system can
also withhold identification data corresponding to each candidate, such as the name and/or contact
information for each candidate. Afier search results have been displayed, the employer can review

certain portions of each candidate's profile data, such as previous and current job experience,
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positions held, education level, and the like. The employer can then provide or authorize a payment
for each candidate for whom the employer would like to receive the identification data, so that they
may contact the candidate through their nonmal hiring process.

Upon submitting profile and identification data, candidates can specify that certain employers
are to be excluded from receiving the identification data altogether. When non-excluded employers
receive a candidate's profile, the candidate can be contacted via e.g., an e-mail messags, a written
letter which is generated and sent to an address designated by the candidate, a facsimile notification,
an instant message transmitted to the candidate's browser, and the like.

Further features of the present invention include allowing the candidate to undertake a general
skills test in which the candidate answers specific questions.v The answers, in fwm, may be used to

generate a ranking or grading of the candidate. An employer can receive the ranking report for a

" candidate who undertakes the skills test in exchange for an additional fee.

Tn one embadiment, a candidate can further enroll in online training programs, such as a
continuing education program, specific software application training and the like, to increase the
candidate's skill set. A fes to participate in such online training can be charged. For a further fee, the
web host or a third party can administer a test of the candidate's skill level related to the received
training and provide the results of this test to interested employers upon payment of a fee.

The web site host can charge further fees for providing background checks, such as criminal
history checks, oredit checks and driving histories for a particular candidate. The web site host may
also charge a fee to employers for the provision of payroll and other administrative services for a

particular candidate.

BRIEF DESCRIPTION OF THE SEVERAL VIEWS OF THE DRAWINGS

Further aspects of the instant invention will be more readily appreciated upon review of the

detailed description of the preferred embodiments included below when taken in conjunction with

the accompanying drawings, of which:

FIG. 1 is a block diagram of an exemplary network system for accessing a server which

matches candidates to available job openings;
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FIG. 2A is a schematic block diagram of exemplary components of a remote terminal of FIG.

FIG. 2B is a schematic block diagram of exemplary components of the server of FIG. 1;
FIG. 3A is an exemplary candidate profile database stored by the server of FIG. 2B;

FIG. 3B is an exemplary job profile database stored by the sexver of FIG. 2B; and

FIG. 4 is a flowchart illustrating exemplary steps for locating an available job opening and

suitable candidate according to one embodiment of the present invention.

DETAILED DESCRIPTION OF THE PREFERRED EMBODIMENT

Referring now to FIGS. 1-4, wherein similar components of the instent invention are

referenced in like mzmher, a preferred apparatus for matching candidates to available job openings

and accompanying methods for using the same are disclosed.

Turning now to FIG. 1, depicted fherein is an exemplary computer network 10 through which
remote devices 20, 30 may comrunicate with one or more host servers 12 via network connection 14
in any known manner. Although computer network 10 is preferably an Internet-based network, it can
be also a local area network (LAN), a wide-area network (WAN), an intranet environment, an
extranet environment, a broadband wireless network or other type of computer or communications
retwork, such as those enabled over public switched telephone networks. Remote devices 20, 30
may be any computing device, such as a personal computer, a workstation, a network terminal or any
other device that can communicate with central server 12 over the network connection 14. Remote
devices 20, 30 include one or more candidate remote terminals 20a, 20b and one or more employer
remote terminals 30a, 30b as described further herein below. Server 12 may include any number of
computer servers which cooperate to maintain the system of the present invention and perform the
methods for using the same.

In one embodiment of server 12 maintains a web site which is hosted on the Internet. A
candidate or employer communicates with the server 12 through remote terminais 20, 30 which can
be equipped with hardware and software that accommodates Internet access over network cormection
14. Altematively, the server 12 can host a bulletin board site or a separate community of network
servers, such as those maintained by AMERICA ONLINE. In that case, a candidate or an employer

communicates with the server 12 by dialing directly into the server 12 using the appropriate remote
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terminal 20, 30 which, in turn, can be equipped with a modem ot the like that can transmit and
receive data over a public switched telephone network. Other variations and configurations of
computer network 10 will be apparent to one of ordinary skill in the art.

Turning now to FIG. 2A, displayed therein are exemplary componenis of a remote terminal,
such as a candidate remote terminal 20a-or an employer remote terminal 30a (Fig. 1), which can be
used to implement the present invention. Although the descriptions below are applicable to either
type of terminal, the components will be discussed with regard to candidate terminals 20 only for the
sake of brevity.

The primary component of customer terminal 20a is a processor 21, which can be any
commonly available microprocessor, such as the PENTIUM IIf manufactursd by INTEL CORP. The
processor 21 may be operatively connected to further exemplary components, such as RAM/ROM

22, a clock 23, input/output devioes 24, and a memory 25 which stores one or more opeféﬁ?lg gystemn

and application programs, such as browser 26.

The processor 21 operates in conjunction with random access memory and réad—only memory
in a manner well known in the art. The tandom-access memory (RAM) portion of RAM/ROM 22
can be a suitable number of Single In-line Memory Module (SIMM) chips having a storage capacity
(typically measured in kilobytes or megabytes) sufficient to store and transfer, inter .alia, processing
instructions utilized by the processor 21 which can be received from the browser program 26. The
read-only memory (ROM) portion of RAM/ROM 22 can be any permanent non-rewriteable memory
medium capable of storing and transferring, inter alia, processing instructions performed by the
processor 21 during a start-up routine of the customer terminal 20a. Further functions of RAM/ROM
22 will be apparent to one of ordinary skill in the art,

The clock 23 may be an on-board component of the processor 21 which dictates a clock speed
(typically measured in MHZ) at which the processor 21 performs and synchronizes, inter akia,
communication between the internal components of customer terminal 20a. Further functions of the
clock 23 will be known to ope of ordinary skill in the art,

The input/output device(s) 24 can be one or more commonly known devices used for
receiving operator inputs, network data, and the like and transmitting the same to the user or to host
server 12. Accordingly, exemplary input devices may include a keyboard, a mouse, a voice

recognition unit and the like for receiving user inputs.
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Output devices may includs any commonly known devices used to present data fo an operator
of central server 12 or to transmit data over the computer network 10. Accordingly, suitable output
devices may include a display, a printer and a voice éynthesizer connected to a speaker.

Other input/output devices 24 may include a telephonic or network connection device, such
asa telei)hone modem, a wireless modem, a cable modem, a T-1 connection, a digital subscriber line
or a network card, for communicating data to and from other computer dévices over the computer
network 10.

The memory 25 may be an internal or extemnal large capacity device for storing computer
processing instructions, computer-readable data, and the like. The storage capacity of the memory 25
is typically measured in megabytes or gigabytes. Accordingly, the memory 25 may be one or mors of

the following; a floppy disk in conjunction with a floppy disk drive, a hard disk drive, a CD-ROM

manufactured by IOMEGA CORP., and/or any other computer readable medium that may be
encoded with processing instructions in a read-only or read-write format. Further fometions of and
available devices for memory 25 will be apparent to one of ordinary skill in the art.

The memory 25 may store, inter alia, a plurality of programs (not shown) which may include,
for example, an operating system such as WINDOWS NT by MICROSOFT CORP. The memory 25
may further store one or more application programs which are necessary to mmplement the
embodiments of the present invention, such as a web browser, e.g. NETSCAPE
COMMUNICATOR, for allowing a candidate to view web page information. Memory 25 may
contain further programs which contain processing instructions for implementing the methods
disclosed herein.

Employer remote terminals 30 may be of a similar configuration to candidate remote
tsrminals 20. Employer remote terminals 30 may further be any computing device capable of
transmitting information to and receiving information from server 12. '

Turning now to FIG. 2B, depicted therein are exemplary components of host server 12
which may be necessary to implement the present mvention. Server 12 can be any one or more
network or web server devices which are operative to communicate with a phirality of remote
terminals 20, 30 over the computer network 10. Accordingly, server 12 can include a processor 31,

RAM/ROM 32, a clock 33, input/output devices 34, and a memory 35 which may store one or more
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operating system and applications programs. Server 12 preferably stores a database program which
maintains one or more databases, such as candidate profile database 36 and a job profile database 37,
as described further herein ﬁelow with respect to FIGS. 3A and 3B. Processor 31, RAM/ROM 32,
clock 33, and the operating system programs may be similar in functionality lo processor 21,
RAM/ROM 22, clock 23 and the operating systems described above with respect to FIG. 2A.
Toput/out devices 34 may likewise have similar functionality to devices 24 discussed with respect to
FIG. 2. However, it is preferable that any network or communication devices used as input/output
devices 34 be of the type that can handle high bandwidth or large amounts of network traffic as is
congistent with the operation of an Internet web server and the like.

The database program may be any large volume data management software, and is preferably

an SQL-based relational database management program of the type manufactured by ORACLE. The

" gatabase program stores candidate profile date, job profile data and the like as deseribed farther

below with respect to FIG. 3A and 3B.

Further application programs can include pro oessiﬁg instructions for allowing the host server

~ to administer skill tests, conduct background checks with third party web hosting services, and the

like.  PFurther programming of the server 12 can allow grading of candidates’ answers to
administered test, which in firn can be used to generate a ranking or grading of the candidate. An
employer may be required to pay a fee to receive the ranking report.

In one embodiment, server 12 is configured to allow a candidate to enroll in online training
programs (such as a continuing education prograr, specific software application training and the
like) to increase the candidate's sldll set. Candidates may be charged a fee to participate in such
online training. For a further fee, the web host or a third party could administer a test of the
candidate's skill level. The results of the test could be provided to interssted employers, e.g., Bpon
payment of a fee.

The web site host can charge further fees for providing background checks, such as criminal
history checks, credit checks and driving histories for a particular candidate. The web site host may
further charge a fee and be programmed to provide payroll and other administrative services for a
particular candidate.

Tt is preferred that the host server 12 can direct any remote computing devices 20, 30 to

display an appropriate interface, such as one or more pre-formatted web pages so that a user, such as
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a candidate or an employer can interact with the server 12. Accordingly, after a candidate or an
employer logs into the server, that user is presented with an introductory web page, which may be
written in HTML, XML, JAVA Script, and the like.

Referring now to FIG. 34, therein is depicted an exemplary format for a candidate profile
database 36 managed by server 12, wherein titles of individual fields 40-53 are presented. Further or
fewer fields may be provided as will be appreciated by one of ordinary skill in the art. In addition,
field titles may be altered from those presented in FIG. 3.A without impacting the spirit and scope of
the present invention. Furthermore, alternative data structures, other than standard database formats
may be employed. i

Any of the following fields may be searched by a prospective employer in accordance with

the present invention, as described below with respect to FIG. 4. Data can be entered into the

page, which may bes similar in appearance to FIG. 3A, may allow the candidate to enter appropriate
information which is then inserted into the corresponding fields of database 36. Alternatively, a
candidate can submﬁ data an altemate format, such as a résumé stored in a word processing format.
The alternate format may contain some or all of the data described below, in which case, the data
may be parsed by server 12 and inserted into the appropriate fields of candidate profile database 36,
in any manner known to one of ordinary skill in the axt.

Candidate identifier field 40 preferably contains a name or other identifier of each candidate
who submits profile data to server 12. The information stored in candidate identifier may be initially
locked by the system until an interested employer has paid a fee for the information to be revealed, as
described further below.

Contact information field 41 may store information on how to contact the corresponding
candidate. Accordingly, field 41 may contain, a home address, a home telephone mumber, a cellular
or digital telephone number, a pager number, an e-mail address and the like. Like field 40, the
inforration in this field may be locked until appropriate fees have been paid by an interested
employer. '

Industry field 42 preferably allows a candidate to enter the industry in which he or she is
interested in seeking employment. The candidate may select data from a group of predetermined

terns or may enter his or her own descriptions. Fxamples of appropriate industries nclude
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accounting, finance, banking, brokerage, insurance, computers, mformation technology, medical and
nursing. Other types of industry descriptors may additionally be used.

Title sought field 43 preferably allows the candidate to enter the title of the position in which
he or she is interested. The candidats may select data from a group of predetermined terms or ray
enter his or her own descriptions. Examples of appropriate titles include 'office administrator,’
'account specialist' and 'computer programmer. Other appropriate job titles may additionally be used.

Employment type field 44 preferably allows the candidate to enter the type of employment in
which he or she is interested. Appropriate types of employment include temporary positions,
permanent positions, contract positions, and temp-to-perm positions. Other appropriate employment
types may also be entered and stored.

Geographic preference field 45 preferably allows the candidate to enter the physical location

or lovations in which be or she is interested in working, The candidate may select from a group of
predetermined locations or may enter his or her own descriptions of geographic preference.
Examples of appropriate data to be entered in this field include a domestic region (1.e. Northeastern
United States), a city, a state, a zip code or a telephone area code. International locations may be
further specified, such as a continent, a foreign country or a foreign city. Other appropriate
descriptions of geographic locations may likewise be used.

Company culture field 46 preferably ellows the candidate to enter the type of corporate
environment in which he or she is interested. The candidate may select data from a group of
predetermined terms or may enter his or her own description. Examples of ‘appropriate information
for this field includes ‘formal,' "informal,' 'start-up’ and the like. Other appropriate descriptions may
be used.

Previous job experience field 43 preferably allows the candidate to enter information about
previous job positions he or she has held. Examples of appropriate information include a description
of duties, a job title, and dates of employment for one or more current or previous positions in which
the candidate has been employed. Information from this field may be verified with third parties and °
the like by the operator of host server 12 upon payment of a fee by either the candidate or an
interested employer. Information entered into this field may instead be entered into multiple,

separate fields without departing from the spirit and scope of the invention.
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Slkill score field 48 preferably stores an evaluation of the candidate based on one or more skill
tests completed online or through a third party. Tnterested employers may be charged a fee to access
the information stored in this field. Examples of appropriate skill tests include a determination of the
number of words per minute a candidate 1s able to type, or a detexmination of the candidates
proficiency with a particular software program.

Online training field 49 preferably stores a listing of online training completed by the
candidate. Bxamples of online traming that may be offered include training for a particular software
program and the like. In one embodiment of the present invention, an interested candidate may pay
the operator of host server 12 to complete onfine job training. Additionally, an employer may pay to
view which online training programs a candidate has completed.

Background data field 50 preferably stores background information concerning a candidate.

driving history of the candidate. The information may be obtained by the operator of host server 12
from one ot more fhird party verification companies. In one embodiment of the present invention,
this background information may be provided to interested employers upon payment of a fee.

Other experience field 51 preferably allows the candidate to enter educational infonmation,
military sxperience and the like. The candidate may enter information into this field from a group of
predeterrpined terms or may enter hig or her own description. Other appropriate data may
additionally be entered and stored. '

Preferted employer field 52 preferably aliows the candidate to enter one or more companies
for which he or she is interested in working. The candidate may select from a group of
predetermined companies {e.g. companies that are registered with the host server 12) or may enter
additional companies.

Lock identifying data field 43 preferably allows the candidate indicate that certain employers
are to be prevented from receiving the candidate's identifying data (e.g. candidate identifiers and -
contact information) without the candidate's permissﬁon. The candidate may further specify certain

companies that are to be always prevented from receiving the identifying data, such as the candidate's

- cwrent employer.

There may be a further provision of fields which allow candidates to store, for example,

preferred salary ranges and the like which a matching job profile should contain.

10
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Referring now to FIG. 3B, therein is depicted an exemplary format for a job profile database
37 maintained by server 12, wherein titles of individual fields 60-70 are presented. Turther or fewer
fields may be provided as will be apprebiated by one of ordinary skill in the art. In addition, field
titles may be altered without impacting the spirit and scope of the present invention. Furthenmores,
alternative data structures, other than standard database formats, may be employed.

Amy of the following fields may be searched by a candidate in accordance with the present
invention, and as described below with respect to FIG. 4. Data may be entered info the database 37

by an employer accessing the server 12 via aremote terminal 30a. A pre-formatted web page, which

" may be similar in appearance to FIG. 3B, may allow the employer to enter appropriate information

which is then inserted into the corresponding fields of database 37.

Employer identifier field 60 may contain 2 name of an employer, such as a corporate name, a

“trade nams and the like.

Tndustry field 61 preferably contains an indication of the industry in which the company has
an available job. Bxamples of appropriate industries have been provided above in the discussion of
field 42. '

Type of employment field 62 preferably contains information as to the type of positioﬁ
available, e.g. temporary, permanent, contract or temp-fo-perm.

Position field 63 preferably contains a description of the duties that a candidate would have to
perform for 2 particular job listing.

Title field 64 preferably contains the title which accompanies an available job listing.

Salary range field 65 preferably contains a salary for the available job listing being entered.

Location field 66 preferably describes the physical location in which the job is situated, ¢.g.
city and state. =~

Company culture field 67 preferably contains a description of the employer's working
environment, e.g. informal, formal, start-up and the like.

Slill score requirements field 68 preferably contains a range of skill scores which candidates
should achieve to be considered for the position, e.g. a candidate must type at least 60 words per
minute.

Other experience required field 69 preferably contains a description of other experience

which an employer would like a candidatc to possess, in addition to those mentioned above,

11
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Background data required field 70 preferably contains a description of the background data
required for a candidate to be considered for a position, e.g. a candidate must not have had any
speeding tickets in the past two years.

Referring now to FIG. 4, therein is depicted an exemplary process by which a candidate
submits profile data and performs a job search on server 12. The process commences when a
candidate optionally enters and stores profile data to server 12 (step 80). The profile data can include
the information described above with respect to FIG. 3A and stored in candidate profile database 36.

A candidate next enters one or more database search terms for a position the candidate desires
(step 81). The search terms can be based on the candidate's profile data which was stored at step 80
(e.5., the candidate's entry of a preferred employer or a preferred salary range may automatically be

incorporated into the search), or the search may include new criteria entered by the candidate, Server

* 12'is preferably pr6 grammed to ék:‘é?c_ﬁt-fﬁ‘eﬁééé‘rb‘ﬁ data - Jrfciapply it to the job profile data stored in the

job profile database 37.

The sexver 12 then presents the candidate with results of the database search that was
raquested (step 82). All positions which have any matching data can be presented. Additiopally, any
matching job profiles may be ranked according to the percentage of search terms that have been
rnatched to the candidate's search request. Other methods of presenting search results may likewise
be used.

The candidate can then indicates that he or she is interested in a particular job listing that has
been provided with the search results (step 83). This may be accomplished, for example, by
providing a location on the web page, such as a virtual button or checkbox, which the candidate
could activate to indicate interest in the job listing and even apply for the job online. Upon selecting
the listing, the eraployer is notified that a candidate has indicated interest in the available job and the
employer receives at least a portion of the candidate profile. Preferably, identifying data
corresponding to the candidate is initially withheld (step 84).

‘After reviewing the received profile data, the employer may choose to unlock the candidate’s
identity (step 85). This may be accomplished, for example, by charging the employer a fee to be paid
to the Aopsrator of the web site to receive the candidate's identifying data, such as the data stored for

the candidate in the candidate identifier field 40 and the contact information field 41 of the candidate

12
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profils database 36. Adfter payment of the fee and after receiving the identification data, the employer
may process the candidate through that cormpany's normal hiring process (step 95).

Referring now to FIG. 4, therein is depicted an exemplary process by which an employer may
submiit job profile data and perform a search of acceptable candidates for a job position on server 12.
The process commences at step 90 where an employer enters job profile data for an available job
opening. The data may be stored in job profile database 37. The employer may can then conduct a
search for possible canaidates for a job position by entering search criteria at the web site hosted by
server 12 (step 91). The search criteria may incorporate some or all of the data entered above at step
90. The server then compares the entered search criteria to the candidate profiles stored in candidate
profile database 36.

The server next lists candidates who match the entered search criteria (step 92). All

 candidates with mét?hiinfgi scarch terms méyABéAl‘iLs%g&.ﬂ_’l‘hmgﬁs:cGﬁﬁﬁzifdﬁiﬂgﬂEéndidates may be sorted

according to the percentage of search terms that match each candidate. Furthermore, identification '
and contact data corresponding to each candidate may be withheld, while other profile data stored in

database 36 is presented for review by the employer.

The employer may then select those candidates for which the employer would like to receive
identification and contact data. The employer may then pay a fee to unlock the identification and
contact data (step 94). The fee may correspond to the nunber of candidates in which the emplovyer is
interested. If a candidate whose data matches the employer's search terms has designated that the
employer is not to receive identification and/or contact data, that data may be withheld from the
employer. In such case, a fee may not be charged for the employer's request to unlock that candidate’s
identification and contact data. The employer search process concludes at step 95, discussed
previously above. ,

Although the invention has been described in detéil in the foregoing embodiments, it is to be
understood that they have been provided for purposes of illustration only and that other variations
hoth in form and detail can be made thereupon by those skilled in the art without departing from. the

spirit and scope of the invention, which is defined solely by the appended claims.

13
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We claim:
1, A method for matching candidates to available job openings, comprising:
a. storing candidate profile data corresponding to a plurality of candidates, the candidate
profile data including identification data corresponding to sach candidate;
b. receiving a search request from an employer to be applied to the candidate profile
data;
c. displaying a search result to the employer, the search result including a listing of at
least one matched candidate having candidate profile data that corresponds to a
portion of the search request and excluding identification data for each matched
caudidgte;
s receiving, from the emﬁiéirérjé?é&ﬁést to receive identification data for at least one
matched candidate; and
- €. charging a fee to the employer based on the request to receive identification data. =

The method of claim 1, further comprising the steps of

[

a. comparing ¢ach candidate profile to the search request;
b. determining a match when at least a portion of the candidate profile satisfies the
search request; and

c. compiling the search result from portions of matching candidate profile.

3. The method of claim 2, further comprising the step of determining the percentage of

satisfaction of the match between the candidate profile and the scarch request.

4, The method of claim 2, wherein a candidate profile includes an exclusion list of one or more
employers, the method further comprising the steps of:
.a. determining whether the employer is indicated on the exclusion list; and
b. excluding all portions of the candidate profile from the search result upon

determination that the employer is indicated on the exclusion list.

14
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* The method of claim 1, further comprising the steps of:

a. providing the candidate with a skills test;

b. recelving test results from the candidate;

c. generating a ranking based on the test results; and

d. associating at least one of the test results and the ranking with the candidate profile

corresponding to the candidate,

The method of claim 5, further comprising the steps of:

a. receiving from the employer, a request to receive the ranking for at least one matched
candidate;
b. charging the employer a fee based on the request to receive the ranking; and

c. providing the ranking of the matched candidates to the employer.

The method of claim 1, further comprising the steps oft

a. receiving a request from a candidate for training;

b. providing the requested training to the candidate; and

c. indicating the result of the tratning in the candidate profile corresponding to the
candidate.

The method of claim 1, further comprising the steps of:
a. receiving a request from the employer for background check on a candidate; and

b. providing the employer with the background check on the candidate.

The method of claim 1, further comprising the steps of.

a. receiving a resume in electronic format from a candidate;

b. parsing the resume to identify information segments in the resume; and

c. generating a candidate profile by placing the identified segments in the corresponding

profile format.

15
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A method for matching candidates to available job openings, using a compilation of candidate

profiles, comprising:

a.

=)

receiving from an employer a search request to be applied to the compilation of
candidate profiles;

determining at least one matched candidate that corresponds to a candidate profile
satisfying at least a portion of the search request;

providing to the employer at least a portion of the candidate profile corresponding to
the at least one matched candidate,

receiving from the employer a request to receive identification data for at least one

matched candidate; and

charging a fee to the employer based on the request to receive identification data; and

candidate profile corresponding to the at least one matched candidate.

The method of claim 10, wherein the step of providing at least a portion of the candidate

profile further comprising the step of excluding identification data from the data provided.

A method for matching candidates to available job openings, using a compilation of candidate

profiles, wherein the candidate profiles include identification data, comprising:

a.

b,

locking the identification data associated with each candidate profile;
upon request for identification data from an employer, unlocking the identification
data associated with the candidate profile; and

charging a fee to the employer based on the request for identification data.

The method of claim 12, fiurther comprising the steps of:

a

upon request for candidate profile from an employer, determining at least one matched
candidate that corresponds to a candidate profile satisfying at least a portion of the
request; and

providing to the employer access to the candidate profile corresponding to the at least

one matched candidate.

16
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14.

16.

17.

A method for matching candidates to available job openings, conprising:

a storing job profile data corresponding to a plurality of available job positions;
b. recelving a search request from a candidate to be applied to the job profile data;
c. displaying a search result to the candidate including a listing of at least one job

opening that corresponds to a portion of the search request;

d. receiving, from the candidate, an indication of interest in at least one of the listed job
openings;
e. transmitting candidate profile data corresponding to fhe candidate to an employer

posting the indicated job listing;

£ receiving, from the employer, a request to receive identification data for the candidate;

and

]

charging a fee to the employer based on the request to receive identification data. ’

The method of claim 14, further cornprising the steps of

a. comparing each job profile to the search request;

b. determining a match when at least a portion of the job profile satisfies the search
request; aﬁd

c. compiling the search result from portions of matching job profile.

The method of claim 15, further comprising the step of determining the percentage of

satisfaction of the match between the job profile and the search request.

The method of claim 14, further comprising the steps of:

a. providing the candidate with a skills test;

b. receiving test results from the candidate;

¢. . generating a ranking based on the test results; and

d. associating at least one of the test results and the ranking with the candidate profile

corresponding to the candidate.

17
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18.

19.

21

The method of claim 17, further comprising the steps of:

a. receiving from the employer, a request to receive the ranking the candidate;

b. charging the employer a fee based on the request to receive the ranking; and
c. providing to the employer the ranking associated with the candidate profile

corresponding to the candidate.

The method of claim 14, further comprising the steps of:

a. receiving a request from a candidate for training;
b. providing the requested training to the candidate; and
c. indicating the results of the training in the candidate profile corresponding to the

The method of claim 14, further comprising the steps of:
a. receiving a request from the employer for background check on a candidate; and

b. providing the employer with the background check on the candidate.

A method for matching candidates to available job openings, using a compilation of job

profiles, comprising:

a. receiving from a candidate a criteria to be applied to the compilation of job profiles;

b. determining at least one matched job opening that correspends to a job profile
satisfying at least a portionv of the criteria;

c. providing to the candidate at least a portion of the job profile corresponding to the at
least one matched job opening,

d. receiving from the candidate an indication for at least one matched job opening;

e. providing to an employer at least a portion of a candidate profile wherein the
employér is associated with the matched job opening and the candidate profile is
associated with the candidate; ‘

f receiving from the employer a request to receive identification data for the received

candidate profile; and

18
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g charging a fee to the employer based on the request to receive the identification data;
and
h. providing the emplayer with the requested identification data associated with the
candidate profile.

22.  The method of claim 21, wherein the step of providing at least a portion of the candidate

profile further comprising the step of excluding identification data from the profils provided.

19
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NEW REQUIREMENTS ENTRY
PLEASE COMPLETE THIS FORM TO ADD A REQUIREMENT.

MILLENIUM CORPORATION 707

“s” DENOTES MANDATORY INFORMATION
/702
REQ REFERENCE [2000 BUG |

YOUR 1%

¥
REQUIREMENT JOB TITLE * [YZK SENIOR PROGRAMMER | 4 OF CANDDATES
# OF POSITIONS TO BE FILLED  TO BE INTERVIEWED

POSITIONS * [Z_J——~v04  INTERVIEWS * [4__

Oy TS —
RATE. (§/HR) oo |

COUNTRY # 707 STATE * 108 QY -103

PROJECT - o<
JROECT [0Sk [~ [WASHNGTON, D.LT~] | l

PROJECT DATE ASSIGNMENT START DATE  APPROX. DURATION (MONTHS)

( 2 1

- o e A3
iy /%% /30708 [17]~](EsT)
sl " SKILL T@éw EXPERIEN/CEI "’
SKiLL (MONTHS)

SET MIN  MAX
WINDOWS NT REQUIRED 6 - DELETE]

[-SELECT- [w] [REQURED| =} | || | [ADD SKILL|

JOB |FIX Y2K PROBLEMS FOR NUCLEAR POWER PLANT -
DESCRIPTION

AUCTION [

-4
118 19 120 727 117

(@ ADVANCE (g REQ (@SAVETO (g RESET/
REQ OPTIONS © COMPLETE-CONFIRM™ ®EDIT LWER ~ ~® START' OVER

Fig. 1
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ADVANCE OPTIONS
PLEASE COMPLETE THIS FORM TO SPECIFY YOUR ADVANCE OPTIONS.

MILLENIUM CORPORATION~20r

ABOUT  REQ REFERENCE 2000BUG —202
REQUIREMENT  jop me Y2K SENIOR PROGRAMMER ——203
SKILL sl EXPERIE@ZUS 204
(MONTHS) ADDITIONAL
SET EXPERIENCE
MIN  MAY
WINDOWS NT . NOT PREFERRED | =
o l | ~]
CONSULTANTS WITH LESS THAN % OF THE MINIMUM EXPERIENCE SHOULD NOT BE
SHORTLISTED. 208
CONSULTANTS WITH MORE THAN 591 % OF THE MAXIMUM EXPERIENCE SHOULD NOT BE
SHORTLISTED. 209
PREMIUM PLACED L101% ON WMAXIMUM EXPERIENCE OVER MINIMUM
EXPERIENCE. 210~
CONSULTANTS WITH LESS THAN 0] % WATCH WITH REQUIRED SKILLS SHOULD NOT BE
SHORTLISTED. 211~

CONSULTANTS MUST BE AVAILABLE FOR AT LEAST L] pavs AFTER AUCTION CLOSE FOR
INTERVIEW AND CONTRACT FINALIZATION.

WEIGHTAGE  EVALUATION FACTOR  IMPORTANCE ON SCALE RELATIVE IMPORTANCE

FROM 0 - 10 N'%
FOR BID ppee 71212 25.9259259259
EVALUATION s e [51~213 18.5185185185
FACTOR avawaswiry [i0]—214 37.037037037
RESERVATION [5]—215 185185185185
216—@ COMPUTE

PRICE - BILL RATE (§ / HR). ,

SKILL FIT — DEGREE OF FIT OF CONSULTANT'S EXPERIENCE AGAINST REQUIREMENT EXPERIENCE.
AVAILABILITY — CONSULTANT'S AVAILABILITY RELATIVE TO ASSIGNMENT START DATE.
RESERVATION PERIOD - NUMBER OF CALENDAR DAYS A MEMBER AGREES TO HOLD A
CANDIDATE UNTIL CONFIRMATION FROM CLIENT.

ADD ANOTHER 9 50 @ RestT
REQUIRENENT CONPLETE
217 FOR SAME REFERENCE 278 CONFIRM 219
Fig. 2
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YOUR REQUIREMENTS LISTING

COMPLETE LISTING OF REQUIREMENTS YOU HAVE ENTERED.

MILLENIUM CORPORATION 0

CUENT REQS : ALL

LIVE AUCTION | ALL | NOT STARTED | INCOMPLETE | _CLOSED «—~302
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REQ ASSICNMENT # 0F| REQ AUCTION OF LOWEST 303
JOB TILE | SKILLS CLOSE BID
REFERENCE START DATE | bos | sTaUs | i b (8/HR)
POST Y2k |PROGRAMMER [WINDOWS _ [01/01/2000] 1 |NOT _ [11/29/1993] 0
PROCRAHMER API, / STARTED /5] 304
WINDOWS
NT
J000BUG V2K SENIOR |WINDOWS  |12/01/1999] 2 |UVE [11/30/1999] 2| 100
T [PROGRAMMER [NT o1/ AUCTION 30/ 305
IFOERAMLER
Fig. 3
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CANDIDATE MAINTENANCE : EDIT CANDIDATE
PLEASE SUBMIT THE FORM AFTER CHANGING THE DETALS.

RENT-A-PROGRAMMER ~~07

ABOUT CANDIDATE CODE  SUPER PROGRAMMER
YOUR
CANDIDATE TITLE LAST NAME FIRST NAME MIDDLE INIT
NAME  [MR. T~ [PROGRAMMER | [SUPER I l~402
" OLINE 1
ADDRESS | ADDRESS f {
LINE 2 403
i |
oIy STATE 7P COUNTRY
ﬂ P =] | | Usa |+
WORK PHONE  ALTERNATE PHONE
PHONE | [ l
CELLULAR PAGER

I | !
E-MAL ADDRESS [ |

/404
ABOUT SKLL EXPERIENCE
YOUR YEARS MONTHS
CANDIDATE | winoows wt 3 0
SKILL
PROFILE
405 406 407
\@ susuT \® SUBMIT & UPDATE SKILS @ RESET
Fiz, 4
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OPEN REQUIREMENTS LISTING
COMPLETE LISTING OF REQUIREMENTS WHICH ARE OPEN.

RENT-A-PROGRAMMER ~507
REQUIREMENTS (ALL REQS) | REQUIREMENTS (PROFILE REQS) —502

/505
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504
SORT BY : [PROJECT LOCATION[ <] SURTFROM : [ ] ® 60
COUNTRY : [ =SELECT- [+] STATE : [SELECT- ] SKILL : [-SELECT-
GUPTA SQL BASE
INTERBASE
AUCTION |  AUCTION
REQ 4 OF PROJECT
JOB TITLE SKILLS START | CLOSE |—
REFERENCE POS LOCATION | T Vo 505
BAOS DATA ANALYST| 1 |A/P APPLICATIONS, ARIZONA  |11/26/1999 [12/51/7999
ACCOUNTING
APPLICATIONS, ER
DIAGRAMS
00001 SOFTWARE 1 CALIFORNIA |11/22/1999 |11/30/7999
CONSULTANT IAVA ral
BADZ PROGRAMMERS| 3 [VISUAL C++ COLORADO  |11/18/1999 |11/30/7999
COM /DCOM /
COM+, SQL
SERVER
PROGRAMMING
2000BUG  [Y2K SCNIOR | 2 |WINDOWS NT WASHINGTON, |11/28/1999 [11/30/7999
PROGRAMMER D.LC. /25 -906
Fig. 5
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REQUIREMENT DETAILS
DETAIL OF THIS REQUIREMENT AND THE SHORTLISTED BIDS.
RENT-A-PROGRAMMER 607
REQ REFERENCE 2000BUG .
J0B TITLE YZK SENIOR PROGRAMMER # OF CANDIDATES
4 OF POSITIONS TO BE FILLED TO BE INTERVIEWED
POSITIONS 2 INTERVIEWS 4
MAX BILL RATE ($/HR) 400
COUNTRY STATE eIy
PROJECT LOCATION WASHINGTON, D.C.
PROJECT DATE ASSIGNMENT START DATE  APPROX. DURATION (MONTHS)
(MM/DD/YYYY) 12/01/1898 2
AUCTION DATES START DATE THE L\
(MM/DD/YYYY) 11/28/1999 17:00:00 END DATE  TIME 602
(EST) 11/30/1999  17:00:00 (EST)
SKILL SET
SKILL SKILL TYPE EXPERIENCE
(MONTHS)
MIN MAX
WINDOWS NT REQUIRED 36 -
JOB DESCRIPTION  FIX Y2K PROBLEMS FOR NUCLEAR POWER PLANT “
CLIENT SPECIFICATIONS )

BILL STEP RATE $$ HR% : 00.5

gggﬁ%&!}rﬁs WITH LESS THAN 50% OF THE MINIMUM REQUIRED EXPERIENCE WILL NOT BE
CONSULTANTS WITH LESS THAN 80% WATCH WITH REQUIRED SKILLS WILL NOT BE SHORTLISTED.
CONSULTANTS AVAILABILITY RELATIVE TO ASSIGNMENT START DATE : 37.037037037%.
CONSULTANT MUST BE AVAILABLE FOR 1 DAYS AFTER AUCTION CLOSE FOR INTERVIEW AND
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SELECTION.

o

SUBMIT A BID 604 603

ENTER THE CODE OF THE CANDIDATE YOU WISH TO SUBMIT.
IF THE CANDIDATE CODE IS NON-EXISTANT IN THE SYSTEM, YOU WILL BE PROMPTED TO ENTER

A NEW CANDIDATE TO BID,
Fig. 64
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“* DENOTES MANDATORY INFORMATION

RESE§VATI(£N T0 CONVENIENT TIME

CANDIDATE BID PRICE * AVAILABILITY DATE * ATE FOR
CODE* (SRATE/HR).  (MM/DD/YYYY)  (MM/DD/YYYY)  INTERVIEW (HRS)
[SUPER.PROGRAMMER] [ 200 | |1/1/3n/1999] [11/30/1999] frRoM{0 [=]10l0 +]
605 606 607 608 609
RELATIVE SCORE:
ﬂ‘l.07407 |
610
611
(@ COMPUTE RELATIVE
SCORE
612 613
Lo cem \ @ CONFIRM D
SHORTLISTED BIDS 614
8ID AVAILABILITY
CANDIDATE | RELATIVE SKILL FIT RESERVATION | BID DATE/
AMOUNT DATE
NO SHORTLISTED BIDS
MY OTHER BIDS 615
BID AVAILABILITY | RESERVATION
(§/HOUR) (MM/DD/YYYY) | (MM/DD/YYYY)
NO OTHER BIDS FOR THIS REQUIREMENT
Fig. 68
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YOUR BIDS LISTING

COMPLETE LISTING OF YOUR BIDS.

RENT-A-PROGRAMMER 707
MY BIDS : LVE AUCTION

BID OPTION : ALL | CLOSED | LIVE AUCTION 702
704
703

SIARTFROM : [ | k@ 60

SORTBY: | _BDID |+]
705
BD| CANDDATE | CANDDATE | REQ | JOB | SKUS | OF| AUCTON | B
D | CODE NAE  |REFERENCE|  TITLE POS | END DATE | STATUS
I 5
| ongapeR o | PROGRAMNER | 200080 | ok SEMOR | MNDDHS. |5 |44 730/1009 |sHoRTLISTED
DB, |D Y2 SENOR | WINDOWS
142 | procrakieR | PROGRAMMER | Z2088UC | oorcomMMER | NT 2 11/30/1989 |SHORTLISTED

Fig. 7
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WEB PAGE

901 902
YES

STORE TO
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SEND ERROR
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PROCESS
ADVANCE OPTIONS
WEB PAGE

1002

SEND BLANK
“ADVANCE OPTIONS”
WEB PAGE

1004

SEND ERROR
“ADVANCE OPTIONS” |-
WEB PAGE
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ADD ADVANCE OPTIONS { DONE )
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PROCESS BID )
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METHOD AND SYSTEM FOR CONDUCTING AN
AUCTION FOR RESQURCES

TECHNICAL FIELD

[0001] Method and system for conducting an auction and,
more particularly, to method and system for conducting an
auction for resources over the Internct.

BACKGROUND OF THE INVENTION

[0002] Because it facilitates electronic communications
between vendors and purchasers, the Internet is increasingly
being used to “electronic commerce.”The Internet comprises
a vast number of computers and computer networks that are
interconnected through communication channels. Electronic
commerce refers generally to commercial fransactions that
are at least partially conducted using the computer systems
of the parties to the transactions. For example, a purchaser
can use a personal computer to connect via the Internet to a
vendor’s computer. The purchaser can then interact with the
vendor’s computer to conduct the transaction. Although
many of the commercial transactions that are performed
today could be performed via electronic commerce, the
acceptance and wide-spread use of electronic commerce
depends, in large part, upon the ease-of-use of conducting
such electronic commerce. If electronic commerce can be
easily conducted, then even the novice computer user will
choose to engage in electronic commerce. Therefore, it is
important that techniques be developed to facilitate conduct-
ing electronic commerce.

[0603] The World Wide Web portion of the Internet is
especially conducive to conducting electronic commerce.
Many web servers have been developed through which
vendors can advertise and scll product. The products can
include items (e.g., music) that are delivered electronically
to the purchaser over the Internet and items (e.g., books) that
are delivered through conventional distribution channels
(e.g., a common carrier). A server computer sysiem may
pravide an electronic version of a catalog that lists the items
that are available. A user, who is a potential purchaser, may
browse through the catalog using a browser and select
various items that are to be purchased. When the user has
completed selecting the items to be purchased, the server
computer syslem then prompts the user for information fo
complete the ordering of the items. The server compuier
system then typically confirms the order by sending a
confirming web page 1o the client computer system and
schedules shipment of the items.

[0004] Thc temporary employment industry has thrived
based on the needs of employers for temporary employees
and the desire of employees to work on a temporary basis.
It is, however, difficult for an employer to find temporary
employees with both the needed skills and the needed
availability at a reasonable price. To assist in finding such
temporary employees, an employer may register their needs
with various temporary employment agencies. These agen-
cies select their own candidates who best malch the employ-
er’s needs and present those candidates to the employer. The
employer can then review the presented candidates to iden-
tify which candidates best mects their needs. The employers
may then interview the identified candidates and hire one of
those candidates based on then interview.

[0005] Although the temporary employment industry has
thrived, it has encountered many problems. For example, it
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is very difficult for a temporary employment agency to
assess of the needs of employer. In particular, there is no
standard technique for specifying the required or desired
skills of a temporary employee. As a result, the agencies may
waste time presenting candidates who have no chance of
being hired by the employer. As another example, it is very
difficult for an employer to evaluate the degree to which
candidates meet the employer’s needs. As a result, the
employer may hire a candidate who is not the most qualified
candidate. As another example, employers often limit their
search for temporary employees to a small geographic area.
As a result of this limited search, an employer may be forced
1o hire a candidate at a high price or with less than optimal
skills.

BRIEF DESCRIPTION OF THE DRAWINGS

[6066] FIG. 1 illustrates a sample web page for entry of
“standard” job requirements.

[0007] FIG. 2 illustrates a sample web page for eniry of
advance options.

[0008] FIG.3illustrates a web page display of the require-
meant listings of an employer.

[0009] FIG. 4 illustrates a sample web page for specifying
the qualifications of a candidate.

[0010] FIG. 5 illustrates a sample web page listing
requirements whose anctions are open.

[0011] FIG. 6 illustrates a sample web page that lists the
details of a job requirement and that allows the submission
of a bid.

[0012] FIG, 7 diustrates a sample web page that lists the
bids of a provider.

[0013] FIG. 8 is a block diagram iltustrating the compo-
nents of a job placement system in one embodiment.

[0014] FIG. $ is a flow diagram illustrating example
processing for entry of a new job requirement.

[0015] FIG. 10 is a fow diagram illustrating example
processing of the advance options web page.

[0016] FIG. 11 is a flow diagram illusirating example
processing of adding a new candidale.

[06017] FIG. 12 is a flow diagram illustrating example
processing of a bid.

[0018] FIG. 13 is a flow diagram illustrating example
processing when an auction closes,

[0019] FIG. 14is the flow diagram illustrating an example
calculation of a match rating for a resource.

[00206] FIG. 15 is a flow diagram illustrating an example
calculation of the fitness for the skills of a candidate.

[06021] FIG. 16 is a flow diagram illustrating an example
calculation that determines the filness of a required skill.

[0022] FIG. 17 is a flow diagram illustraiing an example
calculation to determine the fitness for availability.

{0823] FIG. 18 is a flow diagram illustrating an example
calculation to determine the fitness for reservation.

[0024] FIG. 19 is 2 flow diagram illustrating an example
calculation to determine fitness for rate.
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DETAILED DESCRIPTION

[0025] A method and system for selecting a resource is
provided. In one embodiment, the resource system receives
resource requirements that indicate target attributes of a
target resource that is desired. The resource sysiem receives
offers to provide candidate resources to fill the resource
requirements in an auction environment. Fach candidate
resource has candidale attributes that specify the character-
istics of the candidate resource. The resource system gen-
erates a match rating for each candidate resource that
indicates how closely the candidate attributes match the
target attributes. The resource system then vses the match
ratings to select a candidate resource whose candidate
attributes best match the target attributes. In one embodi-
ment, an employer advertises a job opening to be filled by
a target resource, which is a person with certain skills who
is available to work on the temporary basis. For example, the
person may be a computer programmer with skills in certain
programming languages. A target attribute of the resource
requirements may be five years of experience in the C++
programming language. An employer may advertise that the
job opening is to be filled with an employee on a full-time
or temporary basis or with a contractor. The resource system
allows the employer to advertise the desired skills of the job
candidate along with other target attributes such as hourly
rate and salary. The resource system allows offers (or bids)
to be received for candidates to fill the job opening. Each
candidate has their own set of skills. The resource system
rates the candidates on their overall fitness o fill the position
taking into consideration their skills, availability, and salary.

[0026] In one embodiment, the resource system uses a
web-based employment auction system. The auction system
provides various web pages for employers (or clients) 1o
input their job requircments so that a reverse auction can be
conducted to find a person who can best satisfy the require-
ments. The auction sysiem provides various web pages for
agencies (or members) 1o view the job requirements and
offer (e.g., place a bid for) their candidates to fill the
position. The agencies can view the details of other offers so
that they can then offer a candidate who would be a beiter
fit than any other currently offered candidate. The auction
syslem uses a rating algorithm to identify how closely each
candidate matches Lhe job requirements. When the auction is
closed, the auction system notifies the employer of those
candidates with the highest ratings. The employer can then
use a web-based interview system fo arrange an interview
with the candidates. The interviews may be conducted either
in person, telephonically, or using an Internet-based meeting
system. Once the interviews are complete, the employer
notifies the resource system of the selected candidate. The
resource system may also provide a web-based accounting
system through which the agency of the selected candidate
can submit bills to the employer.

[0027] FIGS. 1 and 2 illustrale sample web pages [or
entry of job requirements. FIG. 1 illustrates 4 sample web
page for entry of “standard” job requirements. Employer
field 101 identifies the name of the employer, “Millennium
Corp.”Reference ficld 102 contains a requirement reference,
which is an identifier that allows the employer to group the
various related jobs together. For example, an employer may
want to track all jobs for fixing Y2K problems. Job field 103
indicates the job title associated with the requirement (e.g.,
“¥2K Senior Programmer™). Position ficld 164 indicates the
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number of positions with these requirements that the
employer is looking to fill. Interview field 105 indicates the
pumber of candidates that the employer is planning to
interview. Maximum bill rate field 106 indicates the maxi-
mum rate that the employer is willing to pay. Project
location fields 107, 108, and 109 indicate the country, state,
and city in which the employee will work. Project data fields
116 and 111 indicate the start date of the project and the
approximate duration of the project. Auction date fields 112
and 113 indicate the starl and end date and time of the job
auction. Skill set fields 114, 115, and 116 indicate the target
skills, whether the skills are required or desired, and the
minimum and maximum experience for each skill. For
example, a skill may be experence in “Windows NT”
programming. In this example, the employer selects a skill
from a drop-down list of predefined skills and then selects
the add skill button to add the skill requirement. Job descrip-
tion field 117 contains text describing the job. Buttons 118,
119, 120, and 121 allow the employer to specify advance
requirement options, that the requirements are complete, that
the requirements should be saved for later editing, or that the
requirement should be reset.

[0028] FIG. 2 illustrates a sample web page for entry of
advance aptions. These advance options allow the employer
to specify how to rate certain conditions (e.g., experience in
excess of maximum). Employer field 201 identifies the name
of the employer, reference field 202 identifies the require-
ment reference, and job title field 203 identifies the jab title.
Skill set fields 204 and 205 identify the skill sets of the
candidate that were entered as a standard requirement.
Additional experience ficld 206 indicates how additional
experience is to be treated (e.g., not preferred). The mini-
mum experience for short list field 207 indicates the absolute
minimum (i.e., floor) experience of candidates who will be
considered. The absolute minimum experience is given as a
percentage of the minimum experience. The short list is the
list of candidates with the highest ratings who meet all the
requirements and who would be interviewed if no more
candidates were offered. The maximum experience for short
list field 208 indicates the absolute maximum (e.g., ceiling)
experience of candidates who will be considered. The pre-
mium on experience the field 209 indicates the premium
placed on the amount of experience above the minimum
experience but less than the maximum cxperience. The
match percentage ficld 210 indicates the minimum rating of
candidates who will be considered. The reservation field 211
indicates the number of days after the close of the auction
that the candidate is required to stay available to allow the
employer to make a decision. The factor weight fields 212,
213, 214, and 215 indicate the relative weight of the fitness
factors used 1o calculate the rating. In this example, the
fitness factors are price, skill, availability, and reservation.
Once an employer enters the weights, the employer uses the
compute button 216 to direct calculation of the relative
importance. The relative importance of the factors is a
percentage of the weight of a factor to the total weight of all
the factors. Add another requirement button 217 allows an
cmployer to enter another requirement for the same require-
ment reference. Requirement complete button 218 allows an
employer to indicate that the entry of the requirements is
complete. Resel button 219 allows an employer to reset the
advance options to their default values.

[0029] FIG. 3 illustrates a web page display of the require-
ment listings of an employer. The web page 300 includes an
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employer field 301, options ficlds 302, and requirement table
303. The options fields allow an employer to indicate the
types of requirements to list. For example, the employer may
want to list all requirements; only those requirements whose
auction is open, closed, or not started; or requirements that
are not yet fully specified. The requircment table contains
columns indicating the requirement reference, job title,
assignment start date, skill set, number of positions, require-
ment status, auction close date, number of bids, and the
lowest bid. In this example, two job requirements are listed.
The first requirement 304 is for the job title of “Program-
mer” whase auction has not yet started. The second require-
ment 305 is for the job title of “Y2K Senior Programmer”
whose auction has already started. The auction for the
second requirement has received two bids and the lowest bid
is $100 per hour.

[6030] FIG.4 illustrates a sample web page for specifying
the qualifications of a candidate. Provider field 401 indicates
the name of the provider (e.g., agency) of the candidate (e.g.,
“Rent-A-Programmer”).

[0031] The name fields 402 indicate the name of the
candidate, and the additional information fields indicate the
addresses and phone number of the candidate. The skill set
ficld 403 indicates the skills of the caodidate. The skills may
be selected from a drop-down list of predefined skills. The
submit button 405 allows the provider to submit a candidate,
the submit and update skills button 406 allows the provider
to submit and update skills of the candidate, and the reset
button 407 allows the provider to reset the fields of the web
page to a default value.

[6032] FIG. 5 illustrates a sample web page listing
requirements lo whose auetions are open. Provider fleld 501
indicates the name of the pravider of the candidate. The
options fields 502 allow the provider to select whether to
display all requirements or only those requirements that
meet a predefined profile. The filter fields 503 allow the
provider 1o indicate Lhe order of the displayed listings and
the criteria for selecting the listings to display. When a
provider changes the filter, the provider selects the go button
504 to update the requirements listing. The requirement
table 505 lists the job requirements that satisfy the filter.

[0033] FIG. 6 illustrates a sample web page that lists the
details of a job requirement and that allows the submission
of a bid. Provider field 701 indicates the name of the
provider. The requirement fields 702 indicate the various
requirements of the job. The client specification fields 703
indicate various advance options relating to the job. The bid
fields 704 allow a provider to submit a bid (o provide a
candidate for the job. The candidate code field 705 allows
the provider to identify the candidate. The bid price field 706
allows the provider to enter the bid amount at a rate per hour.
The availability date field 707 indicates the date at which the
candidate is available to start the job. The reservation to date
field 708 indicates the date until which the candidate is
reserved. The interview time fields 709 indicate convenient
times for an interview with the candidate. The relative score
field 610 indicates the match rating for the candidate for this
job. The compute relative score button 611 is used to
recalculate to the match rating for the candidate. The clear
button 612 is used to clear the bid fields, and the confirmed
bid button 613 is used to submit the bid. The short list bid
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table 614 identifies those bids that are currently on the short
list. The other bid table 615 identifies the other bids that are
not on the short list.

[0034] FIG. 7 illustrates a sample web page that lists the
bids of a provider. Provider field 701 indicates the name of
the provider. Options fields 702 allow the provider to select
whether to display all the bids, or the bids for closed or open
auctions. Filter fields 703 allow the user to specify how to
order the bids and which bids to list. Go bulton 704 is used
to regenerate the list after a filter fields have been changed.
The bid table 705 contains in entry for each bid.

[#035] FIG. 8 is a block diagram illustrating the compo-
nents of a job placement system in one embodiment. The
user computers 801 and the server computer 803 are inter-
connected via the Internet 802. The compuiers may include
a central processing unit, memory, input devices (e.g.,
keyboard and pointing device), output devices (e.g., display
devices), and storage devices (e.g., disk drives). The
memory and storage devices are computer-readable media
that may contain computer instructions that implement the
resource system. A computer-readable medium may also
include a data transmission medium. The user computers
may use a browser to access the web pages via the Internet.
The server computer implements the job placement system.
The job placement system includes a server engine 804, an
employer component 8§05, a provider component 806, an
auction component 807, a user database 808, a job require-
ments database 809, a candidate database 810, and an
auction database 811. The server engine receives requests
for web pages via the Internct and coordinates the generation
and transmission of the web pages. The job placement
system coordinates the defining of job requirements, regis-
tering of candidates, and conducting of the auctions for the
jobs. The employer component coordinates the receiving of
job requirements. The provider component coordinales the
registering of candidates and the placing of bids on jobs
whose auction is open. The auction component coordinates
the closing of auctions and the notifying of the employer and
providers of the results of the auction. The job placement
system may also have an interview scheduling component (o
assist in the scheduling of the interviews belween the
employer and candidates with the highest rating. The job
placement system may have an interview component to
facilitate conducting an on-line interview. The job placement
system may also have an accounting component for the
submission of time sheets and subsequent payment. The user
database contains an entry for each employer and provider
that is registered to use the job placement system. The job
requirement database contains information describing the
requirements of each job that is defined. The candidate
database contains an entry for each candidate that describes
the candidate’s qualifications. The auction database contains
an entry for each job that indicates the bids that have been
placed for that jab.

[0036] One skilled in the art will appreciate that the
concepts of the job placement system can be used in various
environments other than the Internet. For example, the
concepts can also be used in an electronic mail environment
in which electronic mail messages may be used to provide
information on jobs and to place bids. Also, various com-
munication channels may be used such as a local area
network, wide area network, or a point-to-point dial-up
connection instead of the Internet. The server system may
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comprise any combination of hardware or software that can
support these concepts. In particular, a web server may
actually include multiple computers. A user syslem may
comprise any combination of hardware software that inter-
acts with the server system. Also, one skilled in the art will
appreciate that the resource system can be used to auction
many different types of resources. For example, the resource
system can be used to auction many different types of
IESOUICES.

[0037] FIG. 9 is a flow diagram illustrating example
processing for eniry of a new job requirement. This rouline
is invoked after an employer has submitted a new require-
ment entry web page, such as the web page shown in FIG.
1. In decision block 901, if the uscr indicated to save the
contents of the web page for later processing, then routine
continues at block 902, else the routine continues at block
904. In block 902, the routine stores the requirements in the
job requirement database with an indication that the require-
ments are not yet complete. In block 903, the routine sends
a blank new requirements entry web page to the user
computer and then completes. In decision block 904, if the
user indicated to reset or start over, then the routine contin-
ues at block 903, else the routine continues at block 905. In
decision block 905, if the data of the web page is valid, then
the routine continues at block 907, else routine continues at
block 906. The routine validates the values entered by the
employer to ensure that they are consistent (e.g., ensuring
that the end time of the auction is after the start time). In
block 906, the routine sends a new requirements entry web
page to the user that specifies which data is not valid and
then completes. In decision block 907, if the user selected to
enter advance requirements options, then the routine con-
tinues at block 908, else the routine continues at block 909.
In block 908, the routine sends a blank advance options web
page to the user and then completss. In decision block 909,
if the user indicated that the requirements are complete, then
the routine continues at black 910. In block 910, the routine
adds the requirements to the job requirements database wilh
an indication that the requirements are complete. In block
911, the routine sends a blank new requirements entry web
page to the user and then completes.

[0038] FIG. 10 is a flow diagram illustrating example
processing of the advance options web page. This routine is
invaked after an employer has submitted an advance option
web page, such as the web page of FIG. 2. In decision block
1001, if the user indicated to reset the web page, then the
routine continues at block 1002, else the routine continues at
block 1003. In block 1002, the routine sends a blank advance
options web page to the user and then completes. In decision
black 1003, if the advance options are valid, then the routine
continues at block 1005, else the routine continues at block
1004. In block 1004, the routine sends an advance options
web page to the user indicating the invalid data and then
completes. In block 1005, the routine adds the advance
options to the job requirements database. In decision block
1806, if the user indicated to add another requirement to the
job reference, then the routine continues at block 1007, clse
the routine completes. In black 1007, the routine sends a
blank new requirement entry web page lo the user and then
completes

[0039] FIG. 11 is a flow diagram illustrating example
processing of registering a new candidate. This routine is
invoked when a user submits a candidate web page. In
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decision block 1101, if the data of the candidate web page
is valid, then the routine continues at block 1103, else the
routine continues at block 1102. In block 1102, the routine
sends the add a candidate web page to the user indicating the
invalid data and then completes. In block 1103, the routine
adds the candidate information to the candidate database and
completes.

[0040] FIG. 12 is a flow diagram illustrating example
processing of a bid. This routine is invoked when the user
submits a bid on a job. In decision block 1201, if the user
indicates to reset the web page, then the routine continues at
block 1202, else the routine continues at block 1203, In
block 1202, the routine sends a blank requirements detail
web page to the user and then completes. In decision block
1203, if the bid data is valid, then the routine continues at
block 1205, else the rouline continues at block 1204. In
block 1204, the routine a requirement details web page
indicating the invalid daia to the user and then completes. In
block 1205, the routine caleulates a relative score for the bid
and sends a web page with relative score to the user. In
decision block 1206, if the user indicates to confirm a bid,
then the routine continues at step 1207, else the routine
completes. In block 1207, the routine stores the bid in the bid
database and then completes.

[0041] FIG. 13 is a flow diagram illustrating example
processing when an auction closes. This routine may be
invoked periodically to process the auctions that recenily
closed. In block 1301, the routine selects the next open
auction from the auction database. In decision block 1302,
if all the open auction have already been selected, then the
routine completes, else the routine continues at block 1363.
In decision block 1303, if the auction is past its close time,
then the routine continues at block 1304, clse the routine
loops to block 1301 to select the next open auction. In block
1304, the routine marks the selected auction as closed. In
block 1303, the routine notifies the employer of the resulis
of the auction. In block 1306, the routine notifies each
winning provider and then loops to block 1301 to select the
next open auction.

Match Rating

[0042] TFIGS. 14-19 are flow diagrams illustrating the
calculations of a match rating. In one embodiment, the
resource system calculates a “fitness ratings” indicating how
closely each resource attribute matches the target attribute.
The resource system then combines the fitness ratings of the
attributes using weighting factors to gencrate an overall
match rating.

[0043] FIG. 14 is the flow diagram illustrating an example
calculation of a match rating for a resource. This routine
calculates a fitness of each attribute of the resource relative
to the attributes of the target resource. In block 1401, the
routine selects the next attribule starting with the first. In
decision block 1402, if all the attributes have already been
selected, then the routine completes, else the routine con-
tinues at block 1403. In block 1403, the routine invokes a
determine fitness routine for the sclected attribute. For
example, when the resource is a person applying for job,
then the attributes may be the skills, the availability, the
reservation, and the hourly rate. In block 1404, the routine
sums the weighted fitness of the selected attribute with the
current match rating. The routine then loops to block 1401
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to select the next attribute. When the routine completes, the
variable match contains the match rating.

[0044] The following table defines the variables used in
controlling the rating algorithm. These variables can be
specified by the employer to indicate how to rate various
attributes.

Symbol Meaning

A Asymptote: value of skilt fit that the calculated value approaches
asymptotically as actual experiences increases

Eq Sum of candidate’s experience in required skills

| Candidate’s experience in required skill i’.

B Sum of candidate’s experience in desired skills

Ews Candidate’s experience in desired skill 1",

Eyminy; Minimum required experience in required skill “i”.
Er(maxy1 Maximum required experience in required skill *i".
Egmisy: Minimum required experience in desired skill “i’.
Eyguay i Maximum required experience in desired skill ‘i’
Epreminm Preminm placed on Eepgnaxy 0Ver Ecyminy:
P.foo: Experience floor percentage. Experience less than

Py foor * Emin) 1 28S 20 value for Lhis requirement.
e coiting  EXperience ceiling percenlage. Experience greater than
P, ceiting X Exmaxy 1 has ne value for this requirement.
Fit of candidate’s availability to the requirement
Fit of candidate’s reservation for the requirement
Minimum degree of fit required
Fit of rate
Number of items in the required skills 1ist
Nuntber of items in the desired skills list
Date planned for assignment to start
Tast allowed date for assignment to start
Date when consultant is available for assignment
Date (and time) when auction began
Date (and time) when bid was received
Reservation period - number of days after cluse of auction
Period during which provider agress to reserve the candidate for
this zequirement
Raw weight for fit
Raw weight for availability
Raw weight for reservation period
Raw weight for price
Consultant’s hourly rale
Base rate per hour

P

FREOPOPLADEES

EEEEEE:

[6045] FIG. 1S is a flow diagram {llustrating an example
calculation of the fitness for the skills of a candidate. In this
example, the skills include both required and desired skills.
In blocks 1501-1503, the routine loops calculating a fitness
value for each required skill. In block 1501, the routine
selects the next required skill starting with the first. In
decision block 1502, if all the required skills have already
been selected, then the routine continues at block 1504, else
the routine continues at block 1503. In block 1503, the
routine invokes the routine to calculate the fitness for the
selected required skill and then loops to block 1501 to select
the next required skill. In blocks 1504-1506, the routine
loops calculating a fitness value for each desired skill. In
block 1504, the routine selects the next desired skill starting
with the first. In decision block 1505, if all the desired skills
have already been selected, then the routine continues at
block 1507, else the routine continues at block 1506. In
block 1506, the routine invokes a routine to calculate the
fitness value for the selected desired skill and then loops to
block 1504 to select the next desired skill. In block 1507, the
routine combines the fitness values for the required skills
and the fitness value for the desired is skills into an overall
skill fitness for the candidate. In one embodiment, the
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routine uses the following equation to combine the fitness
values of the required skill with the fitness of the desired
skill.

J=Ng
2, Fea
F

d

[0046] If there are no desired skills, then the weight factor
for the required skills is 1.0, rather than 0.8. The routine
returns.

[0047] FIG. 16 is a flow diagram illustrating an example
calculation that determines the fitness of a required skill.
Although not shown, the fitness of desired skills is calcu-
lated in a similar manner. In decision block 1601, if the
candidate’s experience for the required skill (E.,.) is less
than the minimum experience for the skill (E, ;... then the
routine continues at block 1602, else the routine continues at
block 1605. In decision block 1602, if the candidate’s
experience for the skill (E_.,) is less than the floor experi-
ence (E, rinyi*Peisionr)> then the routine confinues at block
1603, else the routine continues at block 1604. In block
1603, the routine sets the fitness for the required skill (E,, ;)
to zero and then returns. In block 1604, the routine sets the
fitness for the required skill (E_,.)) to range linearly between
the floor experience and the minimum experience according
to the following equation:

Eer i = Eming - Pe floor

Foi=
T Ertminy (1 = Pe oor)

[0048] The routine then returns. In decision block 1605, if
the candidate’s expericnce for the required skill (B, ppam.i) 18
less than or equal the maximum experience for the skill
(E....), then the routine continues at block 1606, clse the
routine continues at block 1607. In block 1606, the routine
sets the candidate’s fitness to one plus a fraction of the
experience premium based on the ratio of the candidate’s
experience (F,,.)) to the difference between the maximum
experience and minimum experience as indicated by the
following equation:

Ecr i ~ Eminy
Feri =1+ Eprenium  gr——mr——
E max)i = Ertrnini

[0049] The routine then retums. In block 1607, if the
asymptote is greater than zero, then the routine continues at
block 1608, else the routine continues at block 1609. In a
block 1608, the rouiine sets the candidate’s filness as indi-
cated by the following equation:

FoocA- A =1~ Ep,pmiimn
Log—i.
Ertmin)
E .
Log_ﬂ_‘"ﬁ’_
Ertmin)i
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[0050] The routine then returns. In block 1609, if longer
experience is valued, then the routine continues at block
1611, else the routine continues at block 1618. In block
1610, the routine sets the candidate’s fitness to one plus the
experience premium and then returns. In decision block
1611, if the candidate’s experience is less than the ceiling
experience, then the routine continues at block 1612, else the
routine continues at block 1613. In block 1612, the routine
sets the candidate’s fitness to one plus the experience
premium times a ratio of the candidate’s experience to the
dilference between the coiling experience and the maximum
experience as indicated by the following equation:

(L Pe ceiting ) Evunaxy = Eer i

Feri = (1 + Epremium) P E
e Ceiting * Er max

[0651] In block 1613, the routine sets the candidate’s
fitness to zero and then returns.

[0052] FIG. 17 is a flow diagram illustrating an example
calculation to determine the fitness for availability (D). In
decision block 1701, if the candidate’s availability (D) is
greater than the latest availability date (D), then the routine
continues at block 1702, else the routine continues at block
1703. In block 1702, the routine sets the candidate’s fitness
(F,) to zero and then retuns. In decision block 1703, if the
candidate’s availability (D,) is later than the planned avail-
ability (D), then the routine coniinues at block 1704, else
the routine continues at block 1705. In block 1704, the
routine sets the candidate’s fitness to the ratio of the differ-
ence between the latest availability (D) and the candidate’s
availability (D) to the difference between the latest avail-
ability (D,) and the desired availability (D). The routine
then returns. In block 1705, the routine sets the candidate’s
fitness to 1 and then returns.

[0053] FIG. 18 is a flow diagram illustrating an example
calculation to determine the fitness for reservation. In deci-
sion block 1801, if a rescrvation is specified, then the routine
continues at block 1803, else the routine continucs at block
1802. In block 1802, the routine sets the candidate’s fitness
(F...) to one and then returns. In decision block 1803, if the
candidate’s reservation (R.) is less than the target reserva-
tion (R), then the routine continues at block 1805, else the
rouline continues at block 1804. In block 1804, the routine
sets the candidate’s fitness to one and then returns. In
decision block 1805, if the candidate’s reservation is less
than or equal to zero, then routine continues at block 1806,
else the routine continues at block 1807. In block 1806, the
routine sets the candidate’s fitness 1o zero and then returns.
In block 1807, the routine sets the candidate’s fitness to the
ratio of the candidate’s reservation to the target reservation
and then returns.

[0054] FIG. 19 is a flow diagram illustrating an example
calculation to determine fitness for rate. In block 1901, the
routine sets the candidate’s fitness (F,,,.) to the base rate
(Hy..) divided by the candidate’s rate (H.) and then returns.

[0055] From the foregoing, it will be appreciated that
although specific embodiments of the job placement system
have been described for purposes of illustration, various
modifications may be made without deviating from the spirit
in the scope of the invention. Accordingly the invention is
nol limited except by the following claims.
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1. A method in a computer system for selection of a
resource, the method comprising:

providing a resource requirement indicating target
attributes of a target resource;

receiving a plurality of offers to provide a candidate
resource, each candidate resource having candidate
attributes;

for each offered candidate resource, generating a match
rating between the candidate attributes of the candidate
resource and the target attributes of the target resource;
and
selecting a candidate resource based on the generated
match ratings.
2. The method of claim 1 including receiving the resource
requirement from a consumer of the resource.
3. The method of claim 1 wherein the offers are received
from a suppliers of candidate resources.
4. The method of claim 1 wherein the resources are people
and the attributes include skills of the person and hourly rate.
5. The method of claim 1 wherein the computer system is
a server connected to the Internet.
6. A method in a computer system for conducting a
reverse auction for services of people, the method compris-
ing:

receiving an indication of requirements of a person from
a consumer of services;

advertising the indicated requirements;
receiving a plurality of offers to provide a person;

generating a match rating for each offered person indica-
tion how well that person meets the requirements; and

sclecting an offered person based on the match ratings.

7. The method of claim 6 including selecling multiple
offered persons based on the match ratings.

8. The method of claim 6 wherein the requirements
includes skills.

9. The method of claim 6 wherein the requirements
include start date.

10. The method of claim 6 wherein the requirements
includes reservation date.

11. The method of claim 6 wherein the requirement
includes pricing information.

12. The method of claim 6 wherein the generating of the
match rating includes identifying how closely a person
maiches each requirement.

13. A method in a computer system for evaluating an
offered resource, the resource having attributes, each
attribute having a resource value, the method comprising:

identifying target values for each attribute;

for each attribute, generating an attribute match rating
indicating how well the corresponding resource value
matches the corresponding target value; and

combining the generated atiribute match ratings to gen-

erate an overall match rating for the offered resource.

14. The method of claim 13 wherein the combining of the

generated attribute match ratings includes applying a weight
factor 1o each attribute match rating.
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15. The method of claim 13 wherein the resource is
offered at a reverse auction.

16. The method of claim 13 wherein the attributes include
skills of a person.

17. The method of claim 13 wherein the attributes include
rate of a person.

18. The method of claim 13 wherein the attributes include
availability of a person.

19. The method of claim 13 wherein the attributes include
reservation of a person.

20. A computer system for coordinating the providing of
resources, comprising:

an auction component that receives resource require-
ments, that advertises the received resource require-
ments, that receives a description of a resource, that
places a bid 1o provide the resource, and that selects
those resources that most closely match the received
resource requirements;

Nov. 15, 2001

an interview component that coordinates the interviewing
of the selected resource by the provider of the resource
Tequirements;

a selection component that coordinates the selection of an
interviewed resource; and

an accounting component that coordinates the submitting
of bills provided by the selected resource.

21. The computer system of claim 20 wherein the com-
puter system is a web server.

22. The computer system of claim 20 wherein the
resources are people.

23, The computer system of claim 20 wherein the auction
component rates how closely a resource matches the
resource requirements.
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2 Appeal Brief Filed appealappendix.pdf 13781266 no 94
Warnings:
Information:
3 Fee Worksheet (PTO-06) fee-info.pdf 8168 no 2
Warnings:
Information:

Total Files Size (in bytes): 21945862

This Acknowledgement Receipt evidences receipt on the noted date by the USPTO of the indicated documents,
characterized by the applicant, and including page counts, where applicable. It serves as evidence of receipt
similar to a Post Card, as described in MPEP 503.

New Applications Under 35 U.S.C. 111

If a new application is being filed and the application includes the necessary components for a filing date (see
37 CFR 1.53(b)-(d) and MPEP 506), a Filing Receipt (37 CFR 1.54) will be issued in due course and the date
shown on this Acknowledgement Receipt will establish the filing date of the application.

National Stage of an International Application under 35 U.S.C. 371

If a timely submission to enter the national stage of an international application is compliant with the conditions
of 35 U.S.C. 371 and other applicable requirements a Form PCT/DO/EO/903 indicating acceptance of the
application as a national stage submission under 35 U.S.C. 371 will be issued in addition to the Filing Receipt,
in due course.

New International Application Filed with the USPTO as a Receiving Office

If a new international application is being filed and the international application includes the necessary
components for an international filing date (see PCT Article 11 and MPEP 1810), a Notification of the
International Application Number and of the International Filing Date (Form PCT/RO/105) will be issued in due
course, subject to prescriptions concerning national security, and the date shown on this Acknowledgement
Receipt will establish the international filing date of the application.
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PTO/SB/31 (09-06)

Approved for use through 03/31/2007. OMB 0651-0031

U.S. Patent and Trademark Office; U.S. DEPARTMENT OF COMMERCE

Under the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number.

Docket Number (Optional)

NOTICE OF APPEAL FROM THE EXAMINER TO
THE BOARD OF PATENT APPEALS AND INTERFERENCES | 15703.10002

| hereby certify that this correspondence is being electronically in re Application of
transmitted to the USPTO via EFSWeb or deposited with the Marc Vianeilo
United States Postal Service with sufficient postage as first class Y -
mail in an envelope addressed to “Commissioner for Patents, P.O. ?Bi)‘vgihgz:lumber ;\zllll:?ch 19. 2002
Box 1450, Alexandria, VA 22{3?13—1450”4[37 CFR 1.8(a)] ) )
on s QM} &{?F? II:\OI;PARATUS AND METHODS FOR PROVIDING
i i Y { N i et
/ V

Typed or printed/ Art Unit Examiner
name Jennifer Birmingham 3623 Romain Jeanty

Applicant hereby appeals to the Board of Patent Appeals and Interferences from the last decision of the examiner.

The fee for this Notice of Appeal is (37 CFR 41.20(b)}(1)) $500.00

Applicant claims small entity status. See 37 CFR 1.27. Therefore, the fee shown above is reduced
by half, and the resulting fee is: $ 250.00

|:] A check in the amount of the fee is enclosed.
D Payment by credit card. Form PTO-2038 is attached.

The Director has already been authorized to charge fees in this application to a Deposit Account.
I have enclosed a duplicate copy of this sheet.

D The Director is hereby authorized to charge any fees which may be required, or credit any overpayment
to Deposit Account No. 11-0160 . | have enclosed a duplicate copy of this sheet.

I:I A petition for an extension of time under 37 CFR 1.136(a) (PTO/SB/22) is enclosed.

WARNING: Information on this form may become public. Credit card information should not
be included on this form. Provide credit card information and authorization on PTO-2038.

| am the
D applicant/inventor.

Sighathre

Lot
I:‘ assignee of record of the entire interest. !
See 37 CFR 3.71. Statement under 37 CFR 3.73(b) is enclosed. Samuel Digirelamo
(Form PTO/SB/96) Typed or printed name

\| attorney or agent of record.
DX att t of record
Registration number 29,915 . 314-345-6000
Telephone number

D attorney or agent acting under 37 CFR 1.34. e Ve
Registration number if acting under 37 CFR 1.34. % \:)ﬁ?\i | 7
Date

NOTE: Signatures of all the inventors or assignees of record of the entire interest or their representative(s) are required.
Submit multiple forms if more than one signature is required, see below".

*Total of 1 forms are submitted.

This collection of information is required by 37 CFR 41.31. The information is required to obtain or retain a benefit by the public which is to file (and by the
USPTO to process) an application. Confidentiality is governed by 35 U.S.C. 122 and 37 CFR 1.11, 1.14 and 41.6. This collection is estimated to take 12
minutes to complete, including gathering, preparing, and submitting the completed application form to the USPTO. Time will vary depending upon the
individual case. Any comments on the amount of time you require to complete this form and/or suggestions for reducing this burden, shouid be sent to the
Chief Information Officer, U.S. Patent and Trademark Office, U.S. Department of Commerce, P.O. Box 1450, Alexandria, VA 22313-1450. DO NOT
SEND FEES OR COMPLETED FORMS TO THIS ADDRESS. SEND TO: Commissioner for Patents, P.O. Box 1450, Alexandria, VA 22313-1450.

If you need assistance in completing the form, call 1-800-PT0O-9189 and select option 2.
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Electronic Patent Application Fee Transmittal

Application Number:

10101644

Filing Date:

19-Mar-2002

Title of Invention:

Apparatus and methods for providing career and employment services

First Named Inventor/Applicant Name:

Marc Vianello

Filer:

Samuel Digirolamo/Jennifer Birmingham

Attorney Docket Number:

15703.10002

Filed as Small Entity

Utility Filing Fees

Description Fee Code Quantity Amount SUB'STS(tg)I in

Basic Filing:
Pages:
Claims:
Miscellaneous-Filing:
Petition:
Patent-Appeals-and-Interference:

Notice of appeal 2401 1 250 250

Post-Allowance-and-Post-Issuance:

Extension-of-Time:
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Description

Fee Code

Quantity

Amount

Sub-Total in
USD($)

Miscellaneous:

Total in USD ($)

250
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Electronic Acknowledgement Receipt

EFS ID: 1424840
Application Number: 10101644
International Application Number:
Confirmation Number: 8626

Title of Invention:

Apparatus and methods for providing career and employment services

First Named Inventor/Applicant Name:

Marc Vianello

Customer Number:

27128

Filer:

Samuel Digirolamo/Jennifer Birmingham

Filer Authorized By:

Samuel Digirolamo

Attorney Docket Number:

15703.10002

Receipt Date: 08-JAN-2007
Filing Date: 19-MAR-2002
Time Stamp: 21:38:39
Application Type: Utility
Payment information:
Submitted with Payment yes
Payment was successfully received in RAM $250
RAM confirmation Number 1127
Deposit Account 110160

The Director of the USPTO is hereby authorized to charge indicated fees and credit any overpayment as follows:
Charge any Additional Fees required under 37 C.F.R. Section 1.16 and 1.17

File Listing:
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Document - . . . Multi Pages
Number Document Description File Name File Size(Bytes) Part /.zip| (if appl.)
1 Notice of Appeal Filed 10002NOTICE.pdf 238559 no 1
Warnings:
Information:
2 Fee Worksheet (PTO-06) fee-info.pdf 8155 no 2
Warnings:
Information:

Total Files Size (in bytes): 246714

This Acknowledgement Receipt evidences receipt on the noted date by the USPTO of the indicated documents,
characterized by the applicant, and including page counts, where applicable. It serves as evidence of receipt
similar to a Post Card, as described in MPEP 503.

New Applications Under 35 U.S.C. 111

If a new application is being filed and the application includes the necessary components for a filing date (see
37 CFR 1.53(b)-(d) and MPEP 506), a Filing Receipt (37 CFR 1.54) will be issued in due course and the date
shown on this Acknowledgement Receipt will establish the filing date of the application.

National Stage of an International Application under 35 U.S.C. 371

If a timely submission to enter the national stage of an international application is compliant with the conditions
of 35 U.S.C. 371 and other applicable requirements a Form PCT/DO/EO/903 indicating acceptance of the
application as a national stage submission under 35 U.S.C. 371 will be issued in addition to the Filing Receipt,
in due course.

Monster Worldwide, Inc. Exhibit 1010 (p.283/1328)




o

UNITED STATES PATENT AND TRADEMARK QFFICE

UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.0. Box 1450

Alexandria, Virginia 22313-1450

WWW.USPLO.gov

I APPLICATION NO. [ FILING DATE I FIRST NAMED INVENTOR l ATTORNEY DOCKET NO. l CONFIRMATION NO. l
10/101,644 03/19/2002 Marc Vianello 15703.10002 - 8626
27128 7590 11/08/2006 I EXAMINER I
BLACKWELL SANDERS PEPER MARTIN LLP JEANTY, ROMAIN
720 OLIVE STREET ) .
SUITE 2400 [ ART UNIT PAPER NUMBER ]
ST. LOUIS, MO 63101 3623

DATE MAILED: 11/08/2006

Please find below and/or attached an Office communication concerning this application or proceeding.
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Application No. Applicant(s)

10/101,644 : VIANELLO, MARC
Office Action Summary Examiner Art Unit

Romain Jeanty : : 3623

-- The MAILING DATE of this communlcation appears on the cover sheet with the correspondence address --
Period for Reply ,

A SHORTENED STATUTORY PERIOD FOR REPLY IS SET TO EXPIRE 3 MONTH(S) OR THIRTY (30) DAYS,
WHICHEVER IS LONGER, FROM THE MAILING DATE OF THIS COMMUNICATION.:

Extensions of time may be available under the provisions of 37 CFR 1.136(a). In no event, however, may a reply be timely filed

after SIX (6) MONTHS from the mailing date of this communication.
- If NO period for reply is specified above, the maximum statutory period will apply and will expire SIX () MONTHS from the mailing date of this communication.
- Failure to reply within the set or extended period for reply will, by statute, cause the application to become ABANDONED (35 U.S.C. § 133).

Any reply received by the Office later than three months after the mailing date of this communication, even 'if timely filed, may reduce any -

earned patent term adjustment. See 37 CFR 1.704(b).

Status.

1)X] Responsive to communication(s) filed on 22 August 2006.
2a)X] This action is FINAL. 2b)[] This action is non-final. 4
3)[J Since this application is in condition for allowance except for formal matters, prosecution as to the merits is
closed in accordance with the practice under Ex parte Quayle, 1935 C.D. 11, 453 0.G. 213.

Disposition of Claims

4)X] Claim(s) 5.6,10,14 17 200,204,205,208-219 and 221-225 is/are pending in the application.
4a) Of the above claim(s) 220 is/are withdrawn from consideration.

5)X Claim(s) 219 is/are allowed.

6)X] Claim(s) 5,6,10,14,17,200,204,208,209 and 214, 221, 223 is/are rejected.

7)] Claim(s) 205,210-213,215-218,222,224 and 225 is/are objected to.

8)[] Claim(s) _____are subject to restriction and/or election requirement.

Application Papers

9)[] The specification is objected to by the Examlner
10)I:l The drawing(s) filed on isfare: a)[_] accepted or b)[:] objected to by the Examiner.
Applicant may not request that any objection to the drawing(s) be held in abeyance. See 37 CFR 1 .85(a).
Replacement drawing sheet(s) including the correction is required if the drawing(s) is objected to. See 37 CFR 1.121(d).
11)] The oath or declaration is objected to by the Examiner. Note the attached Office Action or form PTO-152.

Priority under 35 U.S.C. § 119

12)[] Acknowledgment is made of a claim for foreign priority under 35 U.S. C § 119(a)-(d) or (f).
a)(JAlIl  b)[JSome * c)[] None of:
1.0 Certified copies of the priority documents have been received.
2.[] Certified copies of the priority documents have been received in Application No.
3.0 Copies of the certified copies of the priority documents have been received in this National Stage
application from the International Bureau (PCT Rule 17.2(a)).
* See the attached detailed Office action for a list of the certified copies not received.

Attachment(s)
1) E Notice of References Cited (PT0-892) 4) D Interview Summary (PT0-413)
2) [ Notice of Draftsperson’s Patent Drawing Review (PTO-948) Paper. No(s)/Mail Date. ______
3) [ ] information Disclosure Statement(s) (PTO/SB/OB) 5) [] Notice of Informal Patent Application
Paper No(s)/Mail Date ___. 6)[ ] other: _____
U.S. Patent and Trademark Office
PTOL-326 (Rev. 08-06) . Office Actaon Summary Part of Paper No./Mail Date 103006
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* Application/Control Number: 10/101,644 . Page2
Art Unit: 3623

DETAILED ACTION
1. . This Final Office Action is in response to the communication received August 22, 2006.

Claims 5, 6, 10, 14, 17, 200, 204, 205, 208-219 and 221-225 are pending in the applicatiori.

Response to Arguments
| 2. Applicant's arguments with respect to claims 5; 6, 10, 14, 17, 200, 204, 205, 208-219 and
221-225 have been considered but are mootvin view of tﬁe new ground(s) of rejection. |
Applicant’s amendment has overcome to the 35 USC 112 second réjection. TheArej ection
is withdrawn. .waever, anew 35 USC 112 second ré_jection is rendered Below based on the

newly amended claims.

Claim Rejections - 35 USC § 112
3.  The following is a quotation of thé second paragraph of 35 U.S.C. 112:

The specification shall conclude with one or more claims particularly pointing out and
distinctly claiming the subject matter which the applicant regards as his invention.

4. Ciaim 5-6, 10, and 208 are rej ected under 35 U.S.C. 112, secOnd paragraph, as being
~ indefinite for failing to particularly point out and distinctly claim the subject matter which
applicant regérds as the invention.

Claim 5 reéites the limitation "said requesting party". It is unclear as what requesting
" party applicant is referring to. There is insufficient antecedent basis for this limitation in the

claim.
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Application/Control Number: 10/101,644 - - Page 3 .
Art Unit: 3623 o |

Furthermore, élaAim. 208 recited the phrase “the opportunity”. It is unclear what tﬁe_
applicant means by said phrase. There is insufficient antecedent basis for this phrase in the
claim. | |

Claims 6 and 10 depend from independent claim 5; therefore claims 6 and 10 are rejected

-under the same rationale relied upon of claim 1.

Clalm Rejectlons 35USC § 103
5. The followmg isa quotatlon of 35 U S.C. 103(a) Wthh forms the basis for all
obviousness rejections set forth in t}us Office action:
(a) A patent may not be obtained though the invention is not identically disclosed or
described as set forth in section 102 of this title, if the differences between the subject
matter sought to be patented and the prior art are such that the subject matter as a whole
would have been obvious at the time the invention was made to a person having ordinary
skill in the art to which said subject matter pertains. Patentability shall not be negatlved
by the manner in which the 1nvent10n was made. :
6..  Claims 5-8, 10-12, 14-15, 17, 198-200, 202-204, 209, 214, 221, andv2'23'_ are rejected
under 35 U.S.C. 103 (a) as being unpatentable over Walker et al “Walker” (U.S. Patent No.
5,884,270) in view of Pineda et al “Pireda” (Wo0182185A2) and further in view of Phatak (U.S.
2001/0042038).
As per claims 5, 7-8, 12, 17, 200, 202-204, 209, 214, 221, and 223, Walker diécloses an
interactive employment recruiting service comprising:
a processor, a memory connected to the processor (col. 8, lines 15-65);
automatically matching said candidate with said employer based on said candidate

requirements and said employer requifements (col. 8, lines 20-37 and col. 8, lines 51-65),

receiving a request for release of contact information from either said candidate or said employer
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Application/Control Number: 10/101,644 - Page 4
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(col. 5, lines 5-18), determining whether there is mutual contént_ to said request for the release of
contacf information regarding the candidate for. each specific request. Since Walker teaches the
control of requested data and authorization for fcleasing information, it implies that there must
be mutual agre>ement between the partieé before any information is released. Note col. 7, lines
24-41 and col. 21, line 58 through col. 22, line 9 of Walker.
Walker further teaches providing exchaﬁge inférrnation in reél time (col. 7, lines 24-41
| and col. 2i, line 58 ﬁuough col. 22 line 9). |
Walker discloses all of the limitations above but fail to expreésly disclose obligating
. payment due from said employer in real time and said payment due is a fee to a careér site.
Pinada in the same field of endeavor discloses the concept of charging a fee to an employer et al
operator by a web site host (Page 3, lines 18-21)." It would have been obvious to a person of
ordinary skill in the art to modify the system of Walker to include the teachingé _Qf Pinéda in
order to generate fevenuc on the basis of the number of qualiﬁed candidates that employers
actually find through of a job-placement web site.

Furthermore, the combination of Walker and Pinada teaches all of the limitations above,-
but g fails to explicitly disclose ... receiving a search request from either said candidate or said
employer to search the searchable profile of one or more of the candidates and employer
databases for a possible employment opportunity based upon certain parameters, and that the
attributes of the reqpesting one of said candidate and said employer satisfy the minimum
requirements of a non-requesting candidate or employer stored in the candidate and employer

databases. However, Phatak discloses a method for conducting an auction for resources

comprising a server for receiving candidate and employer and determining that the attributes of
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the candidate and the employer satisfy mlrumum requirements. Nore paragraphs 0035, 0044 and
0045 of Phatak. It Would have been obvious to a person of ordinar;r skill in the art at the time the
 invention was made to have modified the disclesures_ of Walker and Pineda to include the
: feachings of Phatak in order to allow an employer to advertise the desired Skills of the job
candidate along with other attributes. |
As per claim 6, Walker further discloses wherein said information excrlange is the release

of contact information (col. 7, lines 24-41 and col. 21, line 58 through c'el. 22, line 9). Walker
does not state whether the ex'change of information occurs prior or after any direct conract
between the employer and the candidate which it implies that the information exchange occurs
before any direct contact between the party.

~ As per claim 10, it is common that a eompany would pay a lot more to an employment
firm to fill in an executive positien and vary the pay amount based on the prospective
employee’s experience level, types of posrtion, open position and fee schedules, etc. Applicant’s
elaimed features “an amount of eaid payment is choeen from a general equivalency diploma
amount, a high school amount, a vocational edrlcational training amo'urlt, an associate degree
.amoﬁnt, a bachelor degree amount, a master degree amount, and a ddetdrate arrlount, wherein
said doctorate amount is less than or equal to said master degree amourlt, which is less than or
equal to said bachelor degree amount, which is less than or equal to said assoeiare degree
amount, which is less than or equal to said vocational educational training amount, which is less
than or equal to said high school amount, which is lese than or equal to said general equivalency
diploma amount” are sirrrilar type of features a company would pay for a candidate for the

motivation of attracting more qualified candidates.
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As per claim 11, clalm 11 recites is a computer system, for coordlnatmg mfounatlon
g exchange between at least one candidate in a plurahty of talent-contributors and at least one
employer in a plurality. of employers prior to any direct contact between said candidate and said
employer, corresponding to method claim 1, and is rejected under 35 U.S.C 103 for the same
reason set forth in claim 1.

| As per claim 14, claim 14 recites a distributed network for facilitattng interviews between
at least one candidate in a plurality of talent-contributors and at least one employer in a plutality
. of employers, said candidate having‘ candidate attributes incliding candidate requirefnents and
said empioyer having requirements, corresponding to method claim 1, and is rejected under 35
U.S.C 103 for the same reason set forth in claim I.

As per claim 15, the limitation of receiving payment from said erhﬁloyer for providing
‘contact information for said candidate, has already been addressed in the rejection of claim 1.
Note rejection of claim 1 above. | |

As per claim 198, claim 198 recites a method executed uy a cemputer processor in a
network computing environment for authorizing information exchange between at least one
candidate of a plurality of talent-contributors and at least one ef a plurality of employers prior to
any direct contact between said candidate and said exﬁployer, said candidate having one or more
candidate attﬁbutes including candidate requtrements, and said employer having employer
requirements, said candidate having one or more contact information items, corresponding to
method claim 1, and is rejected under 35 U.S.C 103 for the same reason set forth in claim 1

As per claim 199, claim 199 recites a method executed in a comt)uting environment, for

authorizing information exchange between at least one candidate of a plurality of talent-
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- Contributors and at least one ofa plu_ralitf Qf employers prior to any direct contact between said
candidate and said employer, said candiclate ha\}ing one or more candidate attributes includiﬁg '
candidate requirerhents, and said employer ha{'ing employer requirements, clorrésponding to
methml claim 1, and is rej ¢cted under 35 U.S.C 103 for the same reason set forth in claim 1.

As per clairrl 205, the combination of Walker and Pineda fajls to explicitly disclose if it is
determined that eithel said émployer or said candidate was previously requested to provide a
response to a-request for release of contact information and no reépollse wad received, then such
nOn-responding employer or candi.date' is précluded fro'ln further interaction with the syslem until
said respdhse is p;ov_idedl It would have been obvious to a person of ordinary skill in the art to
incorporate this feature intcl thev disclosures of W'alker.and Pineda with the motivation to prevent
an unauthorized candidate or employer from using the system. |

A‘s per claim 206, claim 206 recites al methqd utilized in a computer processor for
authorizing informatioﬁ exchange l)etween at least one candidate of a plurality of talent-
‘contrib.utors and at least one of a plurality of employers prior to any directAcontact between sai(l
candidate.and said employer, said candidate having one or more candidate attributes including
candidate requirements, and said employer having employer requirements, corresponding to

- method claim 1, and is rejected under 35 U.S.C 103 for the same reason set forth in claim 1.
Allowable Subject Matter

7. Claims 205, 210-213, 215-218,222, and 224-225 would be allowable if rewritten to

include all of the lirhitations of the base claim and any intervening claims.
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8.  Claim 208 would be allowable if rewritten to overcome the rejection(s) under 35
U.S.C 112, 2nd paragraph, set forth in this Office action and to include all of the limitatioﬁs of
the base claim and any infervening claims.
9. Claim 219 is allowed.

The following is a statement of reasons for the indicaﬁon of allowable subject matter: |

| The closcst. priqr art is to Walker (U.S. Patent No. 5,884,270), Pineda et al |

(Wo0182185A2), and Phatak (U.S. 2001/0042038). The combination of Walker, Pineda et al
and Phatak fails to teach determining if either said employer or sgid caﬂdidate has not yet
responded to a request for release of contact information and if it is determined that said
employer or séid candidate' has not‘yet reéponded toa requestlfor release for contact information,.
then precluding said employer or candidate from further interact_ion with the computer system

until said response is provided as recited in independent claim 219.

 Remarks -
10.  Applicant asserted that Walker et al and Pineda fails to teach the claimed invention.
Applicant further suppoﬁed his assertion by arguing that the Walker method and system allows
the first and second parties to communicate directly with each otﬁer in an anonymous fashion.
This is verified by the Examiner's cite to Walker, Column 21, Line 58 through Column 22, Line
9, and that this is totally different from Applicant's invention wherein no direct contact between
the candidate and the employer, or between the first and second party, occurs until after there
has been an éxchange of contact information in real time. In response, the examiner respectfully

disagrees because, it is noted that the features upon which applicant relies (i.e., first party and
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sec;ond party) are not recited in the rejected claim(s).' Although the claims are interpfeted in light
of the specification, limitations from the specification ére not read intb the claims. See In re Van |
Geuns, 988 F.2d 1181, 26 USPQ2d 1057 (Fed. Cir. A1993). |

Applicant further argue that thevPineda’ system ....... does notA provide fhe feedback
communic:;tion as clearly set forth in the var_ibus claims pending in the present application. In
response, the exarﬁiner respectfully disagrees because, it is nofed that the features upon which
applicant relies (i.e., ﬁrsf party and second party) are not recited in the rejected claim(s).
Although the claims are interpreted in light of the specification, limitationé from the speciﬁcatioh '
are not read into the claims. See In re Van Géuns, 988 F.2d 1181, 26 USPQ2d 1057 (Fed. Cir.

1993).

~ Conclusion
10.  The prior art made of record and no‘f relied upon is considemdpertinent to applicant's
disclosure. | -

a. Ritzel (U.S. Patent No. 6,904,407) teaches an Internet site which provides a liét of
references for a particular jobseeker td an inquiring employer or recruiter upon request and ﬁpon
paying of a fee. |

Apf)licant's amendment necessitated the new ground(s) of rejection présented in this
Office action. Accordingly, THIS ACTION IS MADE FINAL. See MPEP § 705.07(3).
Applicant is reminded of the extension of time policy as set forth in 37 CFR 1.136(a).

A sﬁortened statutory period for réply to this final action is set to expire THREE

- MONTHS from the mailing date of this action. In the event a first reply is filed within TWO
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MONTHS of the mailing date of this final action and the advisory action is not mailed until after
the end of the THREE-MONTH shortened statutofy period, then the shortened statutory period
will expire on the date the advisory action is mailed, and any extension fee pmsdaﬂt to 37
CFR 1.136(a) will be calculated from the mailing date of the advisory action. Inno event,
however, will the statutory period for reply expire later than SIX MONTHS from the date of this |
final acﬁon. | | o |
Any inquiry concerning -this communication or earlier communications fromlth.e
examiner. should be directed to Rorhain Jeanty whose telephone‘number is (571) 272-6732; The
examiner can normally be reached on Mon-Thurs 7:30 am to 6:00 bm. |
If attempts to reach the gxaminer by telephone are unsuccessful, the examiner’s
| supervisor,' Tariq R. Hafiz can be reached on (571) 272-6729.. The fzi); phoné number for the
‘organization where this ap-plicationfor- proceeding is assigned is 571-273-8300. | |
Information regarding the status of an application may be ébtained from the Patent
Application Information Retrievalv(PAIR) system. Status information for published applications
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished
applications is available through Private PAIR only. For mofe information,abou-t the PAIR
systém, see http://pair-direct.uspto. gov. Should you have questions on access to the Private PAIR.'
system, contact the Electronic Business Center (EBC) at 866-217&9197 (toll-free). If you would
like assistance from a USPTO Customer Service Rebreseﬁtative or access to the automated

information system, call 800-786-9199 (IN USA OR CANADA) or 571-272-1000.
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PATENT

15703.10002
IN THE UNITED STATES PATENT AND TRADEMARK OFFICE
Application of: Marc Vianello
Examiner: Romain Jeanty
Serial No.: 10/101,644 : Group Art Unit: 3623
Filed: March 19, 2002 : Attorney Docket No.: 15703.10002
For: APPARATUS AND METHODS FOR : Customer No.: 27128
PROVIDING CAREER EMPLOYMENT

SERVICES : Confirmation No.: 8626
Last Office Action: August 1, 2006

RESPONSE TO RESTRICTION REQUIREMENT

Commissioner for Patents
P.O. Box 1450
Alexandria, VA 22313-1450
Sir:

Responsive to the Restriction Requirement dated August 1, 2006, Applicant hereby elects
for prosecution at this time the Group I claims, namely, claims 5, 6, 10, 14, 17, 200, 204, 205,
208-219 and 221-225, drawn to a method executed by a computer processor for authorizing
information exchange between at least one of a plurality of candidates and at least one of a
plurality of employers prior to any direct contact between said candidate and said employer, said
candidate having one or more candidate attributes including candidate minimum requirements
and said employer having one or more employer attributes including candidate minimum
requirements, said one or more candidate attributes and minimum requirements including a

searchable profile being stored in a candidate database, and said one or more employer attributes

and minimum requirements including searchable profile being stored in an employer database.
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Serial No.: 10/101,644
Response to Restriction Requirement

The election of Group I claims is made without traverse, without prejudice to the elected Group I

claims, and without prejudice to the non-elected Group 1II claims.

It is also respectfully pointed out to the Examiner that the Group 1I claim should be claim
220 instead of claim 20 as recited in the August 10, 2006 Office Action. Claim 20 was
previously withdrawn and is dependent upon withdrawn independent claim 18. On the other
hand, new claim 220 is directed to a method executed by a computer system for authorizing
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer. This recitation
reads directly upon the preamble of new claim 220. As a result, Applicant respectfully requests
that the August 1, 2006 Office Action be corrected to show that the Group II claim is, in fact,
claim 220, not previously withdrawn claim 20.

Because Applicant may wish to pursue claim 220 of the non-elected Group II claims at a
later date by Divisional Application, if necessary, it is requested that this non-elected claim as
well as the other previously withdrawn non-elected claims, pursuant to 37 CFR 1.142, be
permitted to remain in the application, but withdrawn from examination.

This response does not present any new matter. Accordingly, as all requirements of the
Action have been complied with, an action on the merits and a Notice of Allowance of the
elected claims are hereby respectfully requested.

If any issue regarding the allowability of any of the pending claims in the present
application could be readily resolved, or if other action could be taken to further advance this

application such as an Examiner’s amendment, or if the Examiner should have any questions
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Serial No.:
Response to Restriction Requirement

10/101,644

regarding the present amendment, it is respectfully requested that the Examiner please telephone

Applicant’s undersigned attomey in this regard.

Date:

2200604

Respectfully submitted,
amuel D1 glrola "“‘"3
Reg. No. 29,915

Blackwell Sanders Peper Martin LLP
720 Olive Street, Suite 2400

St. Louis, MO 63101

314-345-6000

ATTORNEYS FOR APPLICANT
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Warnings:

Information:

Total Files Size (in bytes): 350385

This Acknowledgement Receipt evidences receipt on the noted date by the USPTO of the indicated documents,
characterized by the applicant, and including page counts, where applicable. It serves as evidence of receipt
similar to a Post Card, as described in MPEP 503.

New Applications Under 35 U.S.C. 111

If a new application is being filed and the application includes the necessary components for a filing date (see
37 CFR 1.53(b)-(d) and MPEP 506), a Filing Receipt (37 CFR 1.54) will be issued in due course and the date
shown on this Acknowledgement Receipt will establish the filing date of the application.

National Stage of an International Application under 35 U.S.C. 371

If a timely submission to enter the national stage of an international application is compliant with the conditions
of 35 U.S.C. 371 and other applicable requirements a Form PCT/DO/EO/903 indicating acceptance of the
application as a national stage submission under 35 U.S.C. 371 will be issued in addition to the Filing Receipt,
in due course.
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UNITED STATES PATENT AND TRADEMARK OFFICE
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UNITED STATES DEPARTMENT OF COMMERCE
United States Patent and Trademark Office
Address: COMMISSIONER FOR PATENTS

P.O. Box 1450

Alexandria, Virginia 22313-1450

WWW,Uspto.gov

| appuicaTioNno. | FILING DATE | FIRST NAMED INVENTOR | ATTORNEY DOCKET NO. | cONFIRMATION NO. |
10/101,644 03/19/2002 Marc Vianello 15703.10002 8626
27128 7590 08/01/2006 | EXAMINER |
BLACKWELL SANDERS PEPER MARTIN LLP JEANTY, ROMAIN
720 OLIVE STREET
SUITE 2400 | ART UNIT |  rpaperNUMBER |
ST. LOUIS, MO 63101 3623

DATE MAILED: 08/01/2006

- Please find below and/or attached an Office communication concerning this application or proceeding.
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Application No. Applicant(s)

10/101,644 VIANELLO, MARC
Office Action Summary Examiner ArtUnit

Romain Jeanty 3623

-- The MAILING DATE of this communication appears on the cover sheet with the correspondence address --
Period for Reply

A SHORTENED STATUTORY PERIOD FOR REPLY IS SET TO EXPIRE 1 MONTH(S) OR THIRTY (30) DAYS,
WHICHEVER IS LONGER, FROM THE MAILING DATE OF THIS COMMUNICATION.

- Extensions of time may be available under the provisions of 37 CFR 1.136(a). In no event, however, may a reply be timely filed

after SIX (6) MONTHS from the mailing date of this communication.
- If NO period for reply is specified above, the maximum statutory period will apply and will expire SiX (6) MONTHS from the mailing date of this communication.
- Failure to reply within the set or extended period for reply will, by statute, cause the application to become ABANDONED (35 U.S.C. § 133).

Any reply received by the Office later than three months after the mailing date of this communication, even if timely filed, may reduce any

earned patent term adjustment. See 37 CFR 1.704(b).

Status
1)) Responsive to communication(s) filed on 20 April 2006.
2a)[]] This action is FINAL. 2b)[] This action is non-final.

3)[J Since this application is in condition for allowance except for formal matters, prosecution as to the merits is
closed in accordance with the practice under Ex parte Quayle, 1935 C.D. 11, 453 O.G. 213.

Disposition of Claims

4)X Claim(s) 5.6.10,14,17,200,204,205,208-219 and 221-225 is/are pending in the application.

4a) Of the above claim(s) is/are withdrawn from consideration.
5)[] Claim(s)___is/are allowed.
6)[] Claim(s) _____is/are rejected.
7)J Claim(s) is/are objected to.

8)[] Claim(s) See Continuation Sheet are subject to restriction and/or election requirement.

Application Papers

9)[] The specification is objected to by the Examiner.
10)[] The drawing(s) filed on _____is/are: a)[_] accepted or b)[_] objected to by the Examiner.
Applicant may not request that any objection to the drawing(s) be held in abeyance. See 37 CFR 1.85(a).
Replacement drawing sheet(s) including the correction is required if the drawing(s) is objected to. See 37 CFR 1.121(d).
11)[_] The oath or declaration is objected to by the Examiner. Note the attached Office Action or form PTO-152.

Priority under 35 U.S.C. § 119

12)[]] Acknowledgment is made of a claim for foreign priority under 35 U.S.C. § 119(a)~(d) or (f).
a)_JAll b)[]Some * c)_] None of:
1.[] Certified copies of the priority documents have been received.
2.[] cCertified copies of the priority documents have been received in Application No. __
3.J Copies of the certified copies of the priority documents have been received in this National Stage
application from the International Bureau (PCT Rule 17.2(a)).
* See the attached detailed Office action for a list of the certified copies not received.

Attachment(s)

1) D Notice of References Cited (PTO-892) 4) D Interview Summary (PTO-413)

2) [7] Notice of Draftsperson’s Patent Drawing Review (PTO-948) Paper No(s)/Mail Date. _____ .

3) [J information Disclosure Statement(s) (PTO-1449 or PTO/SB/08) 5) [] Notice of Informal Patent Application (PTO-152)
Paper No(s)/Mail Date i 6) [] other: )

U.S. Patent and Trademark Office

PTOL-326 (Rev. 7-05 Office Action S j
(Rev ) ee Action umI\/Imoarl?s'ter Worldwide, Inc. xarﬁt?lftP’F(S%N p’.'ﬁ@'h?féez%e}w’s




Continuation Sheet (PTOL-326) Application No. 10/101,644

Continuation of Disposition of Claims: Claims subject to restriction and/or election requirement are
5,6,10,14,17,200,204,205,208-219 and 221-225.
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Art Unit: 3623

DETAILED ACTION
1. This Office action is in response to the communication received on April 20,
2006. Claims 5-6, 10, 14, 17, 200, 204-205, and 208-220-225 are pending in the

application.

Election/Restrictions
2. Restriction to one of the following inventions is required under 35 U.S.C. 121:

L Claims 5-6, 10, 14, 17, 200, 204-205, 208-219, and 221-225 drawn to a
method executed by a computer processor, for authorizing information
exchange between at least one of a plurality of candidates and at least one
of a plurality of employers prior to any direct contact between said

" candidate and said employer, said candidate having one or more candidate
attributes including candidate minimum requirements and said employer
having one or more employer attributes including candidate minimum
requirements, said one or more candidate attributes and minimum
requirements including a searchable profile being stored in a candidate
database, and said one or more employer attributes and minimum
requirements including searchable profile being stored in an employer
database, classified in class 705, subclass 7.

IL. Claim 20, drawn to a s method executed by a computer system for

authorizing exchange between at least one of a plurality of candidates and
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Application/Control Number: 10/101,644 Page 3
Art Unit: 3623

at least of a plurality of employers prior to any direct contact between said
candidate and said employer, classified in class 705, subclass 7.

3. The inventions are distinct, each from the other because of the following reasons:
4. Invention of groups I and II, are related as subcombinations disclosed as usable
together in a single combination. The subcombinations are distinct from each other if
they are shown to be separately usable. In the instant case, invention II has separate
utility such as declining reasons why said candidate or said employer declined the request
for release of the contact information. See MPEP § 806.05(d).
5. Because these inventions are distinct for the reasons given above and the search
required for Group I is not required for Groups II, restriction for examination purposes as
indicated is proper.
6. Since the restriction is so complex and the examiner knows from previous
experience that en election will not be made by telephone, this rejection is proper under
MPEP 812.01.
7. Applicant is reminded that upon the cancellation of claims to a non-elected
invention, the inventorship must be amended in compliance with 37 CFR 1.48(b) if one
or more of the currently named inventors is no longer an inventor of at least one claim
remaining in the application. Any amendment of inventorship must be accompanied by a
request under 37 CFR 1.48(b) and by the fee required under 37 CFR 1.17(i).

Any inquiry concerning this communication or earlier communications from the
examiner should be directed to Romain Jeanty whose telephone number is (571) 272-

6732. The examiner can normally be reached on Mon-Thurs 7:30 a.m. to 6:00 p.m..
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Art Unit: 3623

If attempts to reach the examiner by telephone are unsuccessful, the examiner’s
supervisor, Tariq R. Hafiz can be reached on (571) 272-6729. The fax phone number for
the organization where this application or proceeding is assigned is 571-273-8300.

Information regarding the status of an application may be obtained from the
Patent Application Information Retrieval (PAIR) system. Status information for
published applications may be obtained from either Private PAIR or Public PAIR. Status
information for unpublished applications is available through Private PAIR only. For
more information about the PAIR system, see http://pair-direct.uspto.gov. Should you
have questions on access to the Private PAIR system, contact the Electronic Business
Center (EBC) at 866-217-9197 (toll-free). If you would like assistance from a USPTO
Customer Service Representative or access to the automated information system, call
800-786-9199 (IN USA OR CANADA) or 571-272-1000.

June 25, 2006

Art Unit 3623
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PATENT
15703.10002

IN THE UNITED STATES PATENT AND TRADEMARK OFFICE

Application of: Marc Vianello
Examiner: Romain Jeanty

Serial No.: 10/101,644 : Group Art Unit: 3623

Filed: March 19, 2002 : Attorney Docket No.: 15703.10002
For: APPARATUS AND METHODS

FOR PROVIDING CAREER :

EMPLOYMENT SERVICES : Customer No.: 027128

Confirmation No.: 8626
Last Office Action: April 12, 2006

SUPPLEMENTAL AMENDMENT F

Mail Stop Amendment
Commissioner for Patents
P.O. Box 1450
Alexandria, VA 22313-1450
Sir:
This is a Supplemental Amendment to the previously filed Amendment F, which was
filed January 23, 2006. This Supplemental Amendment is being filed in response to the Notice
. of Non-Compliant Amendment mailed April 12, 2006.
Amendments to the Claims are reflected in the listing of claims which begin on page 2 of

this document.

Remarks/Arguments begin on page 52 of this document

STLD01-1229292-1
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Application of: Marc Vianello
Serial No.: 10/101,644
Amendment F

AMENDMENTS TO THE CLAIMS:

This listing of claims will replace all prior revisions, and listings, of claims in the application.
Listing of Claims:

1. (Withdrawn) A system for collecting and classifying information using a structured

information format, said system comprising:
an employment management system configured to provide continuous recruiting

and continuous career enhancement by providing a search interface to a plurality of job

descriptions and to a plurality of blind resumés, wherein employers provide said job

descriptions and talent provide talent information corresponding to said blind resumés.

2. (Withdrawn) The system as set forth in claim 1, wherein personal contact information
corresponding to at least one selected resumé is provided to said employers after said employers agree to
purchase said personal contact information.

3. (Withdrawn) The system as set forth in claim 1, wherein said employers are provided an
opportunity to purchase personal contact information corresponding to at least one selected resumé if a
selected talent corresponding to said selected resumé indicates consent.

4, (Withdrawn) The system as set forth in claim 3, wherein said consent is indicated by
specifying at least one preferred employer.

5. (Currently Amended) A method executed by a computer processor; for authorizing
information exchange between at least one eandidate of a plurality of talent-eontributers candidates and at
least one of a plurality of employers prior to any direct contact between said candidate and said employer,
said candidate having one or more candidate attributes including candidate minimum requirements, anéd
said employer having one or more employer attributes including employer_minimum requirements, said
one or more candidate attributes and minimum requirements including a searchable profile being stored in

a candidate database, and said one or more employer attributes and minimum requirements including a

searchable profile being stored in an employer database, said method comprising:
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Serial No.: 10/101,644
Amendment F

recelving a search request from either said candidate or said employer to search

the searchable profile of one of the candidate and employer databases for a possible

employment opportunity based upon certain search parameters;

processing the search request and providing the results to the requesting one of

said candidate and said employer;

receiving & at least one request for release of contact information from either the

requesting one of said candidate or and said employer based upon the search results;

determining that the attributes of the requesting one of said whetherthere-is

he candidate foreach

speetfierequest and said employver satisfy the minimum requirements of a non-requesting

candidate or emplover stored in the candidate and emplover databases;

receiving a response from said non-requesting candidate or employer consenting

to the release of the contact information of said candidate or said emplovyer to said

requesting party;

obligating a payment due frem-said-employer in real time based on the mutual

consent response to said request for release of contact information fer-each—speeifie

regrest wherein said payment due is a fee to a career site operator; and

providing exchange of contact information in real time_prior to any direct contact

between said candidate and said emplover.

6. (Previously Presented) The method as set forth in claim 5, wherein said information
exchange 1s the release of contact information, prior to any direct contact between the parties.
7. (Cancelled)

8. (Cancelled)
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Serial No.: 10/101,644
Amendment F

9. (Cancelled).

10. (Previously Presented) The method as set forth in claim 5, wherein an amount of said
obligation is chosen from a general equivalency diploma amount, a high school amount, a vocational
educational training amount, an associate degree amount, a bachelor degree amount, a master degree
amount, and a doctorate amount, wherein said doctorate amount is greater than or equal to said master
degree amount, which is greater than or equal to said bachelor degree amount, which is greater than or
equal to said associate degree amount, which is greater than or equal to said vocational educational
training amount, which is greater than or equal to said high school amount, which is greater than or equal
to said general equivalency diploma amount.

11. (Cancelled)

12. (Cancelled)

13. (Cancelled)

14, (Currently Amended) A distributed network for facilitating_the exchange of contact

information between at least one of eandidate-in a plurality of talent-eontributers candidates and at least
one employver—in of a plurality of employers, said candidate having one or more candidate attributes
including candidate minimum requirements, and said employer having one or more employer attributes

including employer minimum requirements, said distributed network comprising:

means for managing enterprise database resources;

means for storing the candidate attributes and requirements in a candidate

database and providing at least a portion of the candidate database to be searched by said

candidate and said emplover:

means for storing the emplover attributes and requirements in an emplovyer

database and providing at least a portion of the emplover database to be searched by said

candidate and said emplover;
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means for receiving a search request from either said candidate or said emplover

to search the searchable portion of one of the candidate and emplover databases for a

possible employment opportunity based upon certain search parameters;

means for processing the search request and providing the results thereof to the

requesting one of said candidate and said emplover:

means for receiving a request for release of contact information from either the

requesting one of said candidate er and said employer based upon the search results;

means for determining that the attributes of the requesting one of said candidate

and said employer satisfy the minimum requirements of a non-requesting candidate or

employer;

means for determining whether that there is mutual consent to-said-request for
release of contact information fer-each-speeifie-request-prior-to-any-direct-contaet
between-said regarding the candidate and-said-employer; and

means for computing a payment fee to the career site operator frem—said
empleyer in real time based on the mutual consent te-said-request for the release of

contact information fer-each-speeific-request:;

means for obligating the payvment fee in real time to the career site operator;

means for collecting said payment fee in real time; and

means for providing the exchange of contact information in real time prior to any

direct contact between said candidate and said emplover.

15. (Cancelled)

i6. (Cancelled).
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17. (Currently Amended) The distributed network as recited in claim 14; wherein said means
for determining whether that there is mutual consent further comprises means for receiving a response to
said request for release of contact information from the non requesting one of said candidate and said
employer.

18. (Withdrawn) A method of receiving information regarding at least one candidate from a
plurality of talent-contributors, said candidate having candidate attributes, said method comprising:

receiving personal information associated with said candidate;

receiving experience information regarding said candidate, said experience
information relating to skills attributes; and

receiving skills descriptions corresponding to said skills attributes.

19. (Withdrawn) The method as set forth in claim 18, wherein said receiving personal
information further comprises maintaining records of said personal information.

20. (Withdrawn) The method as set forth in claim 18, wherein said personal information
includes a name, a physical address, an electronic address, and a minimum compensation requirement of
said candidate.

21. (Withdrawn) The method as set forth in claim 20, wherein said physical address is
maintained in a consistent format.

22, (Withdrawn) The method as set forth in claim 20 further comprising identifying a nearest
metropolitan area to said physical address, wherein said nearest metropolitan area is further designated as
a metropolitan statistical area, a primary metropolitan statistical area, or a consolidated metropolitan
statistical area.

23. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include career information regarding at least one past position of said candidate, said career information
selected from structured occupational data operable to be matched with employer information pertaining

to prospective employers.
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24, (Withdrawn) The method as set forth in claim 23, wherein said structured occupational
data includes at least one occupational title obtained from the Dictionary of Occupational Titles.

25. (Withdrawn) The method as set forth in claim 23, wherein said structured occupational
data further comprises a reason said candidate is no longer employed in said past position.

26. (Withdrawn) The method as set forth in claim 23, wherein said candidate attributes
include industry information regarding said past position of said candidate, said career information
selected from structured industry data operable to be matched with said employer information.

27. (Withdrawn) The method as set forth in claim 26, wherein said industry information
further comprises a reason said candidate is no longer employed in said past position.

28. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include structured industry data comprising classifications identified in the North American Industry
Classification System.

29. (Withdrawn) The method as set forth in claim 28, wherein said classifications relate to at
least one past position of said candidate.

30. (Withdrawn) The method as set forth in claim 29, wherein said candidate provides
descriptions of accomplishments of said candidate in said past position.

31. (Withdrawn) The method as set forth in claim 18 further comprising:

storing said personal information about said candidate in a memory; and
providing access to said candidate attributes, said access operable to facilitate
generation of reports regarding said plurality of talent-contributors.

32. (Withdrawn) The method as set forth in claim 23, wherein said candidate provides
information regarding compensation received by said candidate with respect to said past position.

33. (Withdrawn) The method as set forth in claim 31, wherein said personal information

further comprises self-identification information including at least one of:
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race-information regarding said candidate;
gender-information regarding said candidate;
citizenship-information regarding said candidate; and
lawful eligibility to work in at least one country.

34, (Withdrawn) The method as set forth in claim 33, wherein said self-identification
information is received on an optional basis.

35. (Withdrawn) The method as set forth in claim 33 further comprising providing said self-
identification information to prospective employers to enable said prospective employers to comply with
job-applicant-reporting requirements.

36. (Withdrawn) The method as set forth in claim 18 further comprising receiving
educational-background information associated with at least one educational institution which said
candidate has attended.

37. (Withdrawn) The method as set forth in claim 36, wherein said educational information
further comprises a name of said educational institution, a level of education expected or attained, and at
least one field of study.

38. (Withdrawn) The method as set forth in claim 18 further comprising receiving affiliation
information corresponding to affiliations of said candidate, said affiliations including membership in at
least one organization in a plurality of occupation-oriented organizations.

39. (Withdrawn) The method as set forth in claim 38, wherein said occupation-oriented
organizations comprise professional associations, trade associations, and labor unions.

40. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include desired-career information regarding at least one desired-career position.

41. (Withdrawn) The method as set forth in claim 40, wherein said desired-career

information includes a designation of at least one preferred employer.
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42. (Withdrawn) The method as set forth in claim 18 further comprising suggesting possible
job descriptions to said candidate based on said candidate attributes.

43, (Withdrawn) The method as set forth in claim 18, wherein said skills descriptions relate
to language skills, analytical skills, people and communication skills, and mechanical skills of said
candidate.

44, (Withdrawn) The method as set forth in claim 43, wherein said language skills include
reading, writing, and speaking.

45, (Withdrawn) The method as set forth in claim 44, wherein said description of said
reading, writing, and speaking skills includes an assessment of proficiency in said skills.

46. (Withdrawn) The method as set forth in claim 43, wherein said analytical skills, people
and communication skills, and mechanical skills correspond to said skills attributes described in the
Dictionary of Occupational Titles.

47. (Withdrawn) The method as set forth in claim 46, wherein said skills descriptions
comprise descriptions of nature, use, and proficiency of skills associated with said skills descriptions.

48. (Withdrawn) The method as set forth in claim 46, wherein skills associated with said
skills descriptions correspond to a skills coding system of the Dictionary of Occupational Titles.

49, (Withdrawn) The method as set forth in claim 18 further comprising receiving an
identification of licenses and certifications held by said candidate.

50. (Withdrawn) The method as set forth in claim 18 further comprising receiving a
description of professional and personal accomplishments of said candidate.

51. (Withdrawn) The method as set forth in claim 18 further comprising receiving an
indication of an interest level of said candidate in obtaining new employment.

52. (Withdrawn) A computer system including computer-readable instructions for receiving

talent information regarding talent, said talent having talent faculties, said computer system comprising:
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at least one memory in which said computer-readable instructions reside;
a processor operable to execute said computer-readable instructions;
a communications adapter operable to receive said talent information from said

talent, said communications adapter operative to communicate a portion of said talent

information to a plurality of employers;

wherein said communications adapter is configured to receive contact data
associated with said talent; and
wherein said communications adapter is further configured to receive

background information regarding said talent, said background information including

affiliation information corresponding to affiliations of said talent, said affiliations

including membership in at least one occupation-oriented organization.

53. (Withdrawn) The computer system as set forth in claim 52, wherein said contact data
includes a name and an E-mail address.

54, (Withdrawn) The computer system as set forth in claim 52, wherein said background
information further comprises self-identification information including at least one of:

information regarding race of said talent;

information regarding gender of said talent;

information regarding citizenship of said talent; and

information regarding employment eligibility.

55. (Withdrawn) The computer system as set forth in claim 54 further comprising a data
interface configured to provide said self-identification information to said employers to enable said
employers to comply with job applicant reporting requirements.

56. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
further comprise information regarding at least one of past employment, formal education, informal

training, and a description of proficiency in a predetermined set of skills.
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57. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
further comprise information regarding membership in at least one occupation-oriented organization.

58. (Withdrawn) The computer system as set forth in claim 52, wherein said communications
adapter is further configured to receive desired-position information regarding a career position specified
by said talent.

59, (Withdrawn) The computer system as set forth in claim 58, wherein said desired-position
information includes a designation of at least one preferred employer.

60. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
include work experience as embodied i past-employment information, said past-employment
information associated with skills attributes, said skills attributes described by skills descriptions.

61. (Withdrawn) The computer system as set forth in claim 60, wherein said skills
descriptions include an assessment of proficiency.

62. (Withdrawn) A distributed network for providing employers with candidate-information
regarding at least one candidate in a plurality of talent-contributors, said candidate having candidate
attributes, said distributed network comprising:

means for managing enterprise human resource data;
means for receiving personal information associated with said candidate;
means for receiving career information regarding at least one past career position

of said candidate, said career information operable to be matched with employer

information pertaining to prospective employers of said candidate, wherein at least a

portion of said career information as associated with said enterprise human resource data;

means for receiving experience information regarding said candidate, said
experience information associated with experiences gained by said candidate, said
experiences relating to skills attributes and said experiences of relevance to said

prospective employers;
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means for obtaining consent of said candidate to release of said personal
information of said candidate to at least one of said prospective employers; and

means for providing said personal information to said at least one of said
prospective employers based on said consent.

63. (Withdrawn) The distributed network as recited in claim 62 further comprising means
for providing an interface to said candidate atiributes, said interface operable to facilitate generation of
reports regarding said plurality of talent-contributors.

64. {(Withdrawn) The distributed network as recited in claim 63, wherein said personal
information further comprises self-identification information including at least one of:  information
regarding race of said candidate;

information regarding gender of said candidate;

information regarding citizenship of said candidate; and

lawful eligibility to work in at least one country.

65. (Withdrawn) The method according to claim 64, wherein said self-identification
information is received on an optional basis.

66. (Withdrawn) The distributed network as recited in claim 64 further comprising means
for providing said self-identification information to said prospective employers to enable said prospective
employers to comply with job applicant reporting requirements, wherein said self-identification
mformation is provided to said prospective employers after said prospective employers have made hiring
decisions regarding said candidate, whereby said self-identification information cannot be used
impermissibly by said prospective employers to discriminate against said candidate.

67. (Withdrawn) The distributed network as recited in claim 62 wherein said experience
information is categorized based on a data dictionary of job descriptions.

68. (Withdrawn) The distributed network as recited in claim 62, wherein said candidate

attributes include at least one desired career position.

12
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69. (Withdrawn) The distributed network as recited in claim 62, wherein said candidate
attributes further include a designation of at least one preferred employer.

70. (Withdrawn) A method of receiving information regarding an employer including
employer profile information and at least one job description, said job description having job parameters
corresponding to candidate attributes of a desired candidate, said method comprising:

receiving desired experience information regarding said desired candidate, said

desired experience information relating to a structured set of desired skills attributes; and

receiving desired skills descriptions corresponding to said desired skills

attributes.

71. (Withdrawn) The method as set forth in claim 70 further comprising:

receiving a multiple-division indication regarding an existence of multiple
divisions associated with said employer;

receiving geographical information associated with at least one of said multiple
divisions;

receiving user information regarding at least one employer-user to be associated
with an employer account corresponding to said employer; and

for each of said at least one employer-user receiving access scope information,

said access scope information specifying a scope of access associated with said at least

one employer-user.

72. (Withdrawn) The method as set forth in claim 71, wherein a division in said multiple
divisions is further divided into successively smaller divisions.

73. (Withdrawn) The method as set forth in claim 70, wherein said employer profile
information includes employer name, phone number, physical address, billing information, and

administrative user information.
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74. (Withdrawn) The method as set forth in claim 71, wherein said geographical information
is maintained in a consistent format.

75. (Withdrawn) The method as set forth in claim 71, wherein receiving said geographical
information further comprises identifying a nearest metropolitan area associated with a geographical
location associated with said multiple divisions of said employer, wherein said nearest metropolitan area
is further designated as a metropolitan statistical area, a primary metropolitan statistical area, or a
consolidated metropolitan statistical area.

76. (Withdrawn) The method as set forth in claim 71, wherein said job description is
associated with a division within said multiple divisions.

77. (Withdrawn) The method as set forth in claim 70, wherein said job description further

comprises:
a confidential maximum compensation said employer has allocated for a job;
a number of total employment positions associated with said job description; and
a number of open employment positions associated with said number of total
employment positions.

78. (Withdrawn) The method as set forth in claim 70, wherein said employer profile
information includes structured industry data operable to be matched with career information pertaining
to prospective employees.

79. (Withdrawn) The method as set forth in claim 78, wherein said structured industry data
includes classifications identified in the North American Industry Classification System.

0. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises:

a Federal Employment Records Information requirement indication regarding
whether said job description is associated with an employment position for which self-

identification information should be maintained.
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81. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises a regulated job requirement indication regarding whether said job description is associated with
an employment position for which said candidate attributes are subject to government regulation.

82. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises a narrative description of functions to be performed in a job associated with said job
description.

83. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises benefit descriptions and compensation figures offered by said employer in connection with a
job associated with said job description, wherein said compensation figures include a maximum
compensation amount.

84. (Withdrawn) The method as set forth in claim 83, wherein said maximum compensation
amount is confidential.

85. (Withdrawn) The method as set forth in claim 81, wherein said government regulation
mcludes a restriction pertaining to citizenship.

86. (Withdrawn) The method as set forth in claim 71, wherein said employer profile
information includes information regarding organizations with which said employer is affiliated.

87. (Withdrawn) A computer system for receiving employer information regarding an
employer having at least one division, said computer system comprising:

a check box operable to receive a multiple-division indication regarding an
existence of multiple divisions associated with said employer;

a geographical interface configured to receive geographical information
associated with at least one of said multiple divisions associated with said employer; and

a user interface operable to receive user information regarding at least one
employer-user to be associated with an employer account corresponding to said

employer, wherein said user interface is operable to receive access scope information for
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said employer-user, said access scope information specifying a scope of access associated

with said employer-user.

88. (Withdrawn) The computer system as set forth in claim 87, wherein said geographical
interface is further configured to receive said geographical information by identifying a nearest
metropolitan area associated with said multiple divisions.

89. (Withdrawn) The computer system as set forth in claim 87 further comprising a
structured form operable to receive at least one job description associated with said division.

90. (Withdrawn) The computer system as set forth in claim 89, wherein said structured form
further comprises:

a first numerical input cell operable to receive a number corresponding to a
maximum allocated compensation for said job description;

a second numerical input cell operable to receive a number of total employment
positions associated with said job description; and

a third numerical input cell operable to receive a number of open employment

positions associated with said number of total employment positions.

91. (Withdrawn) A distributed network for receiving employer profile information regarding
an employer having at least one business unit, said distributed network comprising:

means for maintaining enterprise human resource information;

means for receiving a multiple-division indication regarding an existence of
multiple divisions associated with said employer;

means for receiving geographical information associated with at least one of said
multiple divisions;

means for receiving user information regarding at least one employer-user to be
associated with an employer account corresponding to said employer;

means for receiving access scope information for each of said at least one
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employer-user, said access scope information specifying a scope of access associated

with said at least one employer-user.

92. (Withdrawn) The distributed network as recited in claim 91, wherein said geographical
information is maintained in a consistent format.

93. (Withdrawn) The distributed network as recited in claim 91, wherein said means for
receiving said geographical information further comprises means for identifying a nearest metropolitan
area associated with a geographical location associated with said multiple divisions of said employer.

94, (Withdrawn) The distributed network as recited in claim 91 further comprising means for
receiving at least one job description associated with said at least one business unit.

95. (Withdrawn) The distributed network as recited in claim 94, wherein said means for
receiving at least one job description further comprises:

means for receiving a number of total employment positions associated with said
job description; and
means for receiving a number of open employment positions associated with said

number of total employment positions.

96. (Withdrawn) A method of searching a plurality of job descriptions, said method
performed by a talent-user, and said method comprising:

accessing a talent profile associated with said talent-user, said talent profile
including talent-threshold requirements;

identifying target job descriptions associated with prospective employers based
on said talent profile, said target job descriptions having job-threshold requirements;

comparing said talent profile with said job-threshold requirements, whereby a
threshold comparison results; and

determining whether at least one of said target job descriptions is compatible

with said talent profile, based on said threshold comparison.
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97.

(Withdrawn) A method of searching a plurality of job descriptions, said method

performed by a talent-user, and said method comprising:

receiving search parameters from said talent-user;

identifying target job descriptions associated with prospective employers based

on said search parameters, said target job descriptions having job-threshold requirements;

comparing at least one talent profile with said job-threshold requirements,

whereby a threshold comparison results; and

determining whether at least one of said target job descriptions is compatible

with said talent profile, based on said threshold comparison.

98.

(Withdrawn) The method as set forth in claim 97 further comprising:

receiving from said talent-user an indication regarding whether to perform a foreign search for

said target job descriptions located outside of a specified geographic location; and

providing job description information corresponding to said target job descriptions that occur

outside of a primary location country associated with said talent-user.

99.

(Withdrawn) The method as set forth in claim 97, wherein said search parameters include

a minimum compensation requirement.

100.

and

101.

(Withdrawn) The method as set forth in claim 97 further comprising:

receiving a request for interview with a target employer from said talent-user;

transmitting said request for interview to said target employer.
(Withdrawn) The method as set forth in claim 100 further comprising:

receiving a request-acceptance indication from said target employer regarding

whether said target employer accepts said request for interview; and

providing a questionnaire to said target employer regarding said request-

acceptance indication based on a negative value of said request-acceptance indication.
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102.  (Withdrawn) The method as set forth in claim 101 further comprising:

inactivating an account associated with said target employer based on a failure to
respond to said questionnaire; and
reactivating said account based on a subsequent response to said questionnaire.

103.  (Withdrawn) The method as set forth in claim 102 further comprising:

reactivating said account based on passage of a predetermined period of time.

104,  (Withdrawn) The method as set forth in claim 97, wherein said search parameters further
include at least one search timing parameter, including:

a start time and a search frequency.

105.  (Withdrawn) The method as set forth in claim 104, wherein said search frequency is once
per day.

106.  (Withdrawn) The method as set forth in claim 97 further comprising providing said
talent-user with an opportunity to modify said search parameters and said talent profile if said threshold
comparison indicates that said talent profile does not match said job-threshold requirements.

107.  (Withdrawn) The method as set fortﬁ in claim 97 further comprising providing said
talent-user with a list of job descriptions for which said talent profile matches said job-threshold
requirements.

108.  (Withdrawn) The method as set forth in claim 107, wherein said list of job descriptions is
ordered by compensation offered in connection with a particular job.

109.  (Withdrawn) The method as set forth in claim 108, wherein said list of job descriptions is
further ordered by geographic proximity to a geographic location specified in said search parameters.

110.  (Withdrawn) A data processing apparatus for searching a plurality of job descriptions,
said apparatus operable to communicate with a talent-user, said apparatus comprising:

an application server configured to provide a user interface operative to receive

an instruction to search from said talent-user, said user interface further operative to
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receive search parameters from said talent-user;

at least one memory operable to store and provide access to a talent profile
associated with said talent-user, said talent profile including talent-threshold
requirements;

a search engine configured to access said talent profile and said search
parameters;

a filter operable to identify target job descriptions based on said search
parameters, said target job descriptions having job-threshold requirements; and

a comparator, coupled with said search engine, operable to compare said talent

profile to said job-threshold requirements, whereby a threshold comparison results.

111.  (Withdrawn) The apparatus as set forth in claim 110, wherein said comparator is a
processor programmed to compare sets of data having a consistent nomenclature.

112.  (Withdrawn) The apparatus as set forth in claim 110, wherein said talent-threshold
requirements further include a minimum compensation requirement.

113.  (Withdrawn) The apparatus as set forth in claim 110 further comprising:

an input form configured to receive a request for interview with a target
employer from said talent-user; and
a message processor programmed to transmit said request for interview to said

target employer.

114.  (Withdrawn) The apparatus as set forth in claim 113, wherein said message processor is
further programmed to receive a request-declined indication from said target employer regarding whether
said target employer accepts said request for interview, and wherein said message processor is further
programmed to provide a questionnaire to said target employer regarding said request-declined indication.

115.  (Withdrawn) The apparatus as set forth in claim 114 further comprising a processor

programmed to inactivate an account associated with said target employer based on a failure to respond to
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said questionnaire, wherein said processor is further programmed to reactivate said account based on a
subsequent response to said questionnaire.

116.  (Withdrawn) The apparatus as set forth in claim 115, wherein said processor is further
programmed to reactivate said account based on passage of a predetermined period of time.

117.  (Withdrawn) The apparatus as set forth in claim 110, wherein said instruction to search
further includes at least one search timing parameter, including at least one of:

a start time and a search frequency.

118.  (Withdrawn) The apparatus set forth in claim 117, wherein said search frequency is once
per day.

119.  (Withdrawn) The apparatus as set forth in claim 110, wherein said user interface is
further operable to provide said talent-user with an opportunity to modify talent compensation
requirements if said threshold comparison indicates that talent compensation requirements do not match
said job-threshold requirements.

120.  (Withdrawn) The apparatus as set forth in claim 110, wherein said user interface is
further operable to provide said talent-user with a list of job descriptions for which said search parameters
match said job-threshold requirements.

121.  (Withdrawn) The apparatus as set forth in claim 120, wherein said list of job descriptions
are ordered by compensation offered in connection with a particular job.

122.  (Withdrawn) The apparatus as set forth in claim 121, wherein said list of job descriptions
are further ordered by geographic proximity to a geographical location specified in said search
parameters.

123. (Withdrawn) A network for searching a plurality of job descriptions, said network
operable to receive talent-information from a talent-user, said network comprising:

means for managing enterprise human resource data;

means for receiving job search parameters from said talent-user;
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means for storing at least one set of job search parameters associated with an
ideal job for said talent-user;

means for accessing said set of job search parameters and a talent profile
associated with said ideal job, said talent profile including a minimum compensation
requirement;

means for identifying target job descriptions, based on said set of job search
parameters and said talent profile, said target job descriptions having a maximum
compensation allowance associated with an employer; and

means for comparing said minimum compensation requirement of said talent-
user to said maximum compensation allowance of said employer, whereby a
compensation comparison results, and wherein said means for comparing determines
whether said talent profile is compatible with at least one of said target job descriptions.
124,  (Withdrawn) The network as recited in claim 123, wherein at least one of said job search

parameters is a geographic location.

125.  (Withdrawn) The network as recited in claim 123 further comprising:

means for receiving a request for interview with said employer from said talent-
user; and

means for transmitting said request for interview to said employer.
126.  (Withdrawn) The network as recited in claim 125 further comprising:

means for receiving a request-acceptance indication from said employer
regarding whether said employer accepts said request for interview; and

means for providing a questionnaire to said employer regarding said request-

acceptance indication.
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127. (Withdrawn) The network as recited in claim 126 further comprising means for notifying
said employer that an account associated with said employer has been inactivated until said employer
responds to said questionnaire.

128.  (Withdrawn) The network as recited in claim 123, wherein said job search parameters
include at least one search timing parameter, including a start time and a search frequency.

129.  (Withdrawn) The network as recited in claim 128, wherein said search frequency is once
per day.

130.  (Withdrawn) The network as recited in claim 123 further comprising means for providing
said talent-user with a list of job descriptions for which said minimum compensation requirement and said
job search parameters match maximum compensation allowance.

131.  (Withdrawn) The network as recited in claim 130, wherein said list of job descriptions
are ordered by compensation offered and geographic proximity to a location specified in said job search
parameters.

132.  (Withdrawn) A method of searching for talent by searching talent information in a
plurality of talent profiles, said method initiated by an employer-user associated with an employer, said
method comprising:

receiving search parameters from said employer-user;

accessing a job description associated with said employer-user, said job
description, including job-threshold requirements;

identifying target talent profiles associated with prospective talent and consistent
with said search parameters from among said plurality of talent profiles, said target talent
profiles having associated talent-threshold requirements;

comparing said talent-threshold requirements with said job-threshold
requirements, whereby a threshold comparison is produced; and

determining whether at least one of said target talent profiles is compatible with
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said job-threshold requirements, based on said threshold comparison, whereby at least

one compatible talent resumé is identified.

133,  (Withdrawn) The method as set forth in claim 132 further comprising providing said
employer-user with an opportunity to modify said job threshold requirements if said threshold comparison
indicates that said job-threshold requirements do not match said talent-threshold requirements.

134,  (Withdrawn) The method as set forth in claim 132, wherein said search parameters
further include desired candidate parameters associated with a desired candidate.

135, (Withdrawn) The method as set forth in claim 134, wherein said search parameters
correspond to a predetermined job description associated with said employer.

136.  (Withdrawn) The method as set forth in claim 135, wherein said predetermined job
description is associated with an occupational title consistent with the Dictionary of Occupational Titles.

137. (Withdrawn) The method as set forth in claim 136, wherein said employer specifies a
required term of experience associated with said occupational title,

138. (Withdrawn) The method as set forth in claim 132, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

139.  (Withdrawn) The method as set forth in claim 132, wherein said search parameters
include at least one skills description consistent with the Dictionary of Occupational Titles.

140.  (Withdrawn) The method as set forth in claim 139, wherein said search parameters
include a required level of proficiency associated with said skills description.

141.  (Withdrawn) The method as set forth in claim 132, wherein said search parameters
include at least one industry identification consistent with the North American Industry Classification
System, said industry identification associated with an industry.

142.  (Withdrawn) The method as set forth in claim 141, wherein said employer specifies a
required term of experience within said industry.

143.  (Withdrawn) The method as set forth in claim 132 further comprising:
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determining whether said talent information associated with said compatible
talent resumé includes a designation of said employer as a preferred employer, whereby a
preferred employer determination results; and
based on an affirmative result of said preferred employer determination,
providing contact information to said employer regarding said target talent profiles.
144.  (Withdrawn) The method as set forth in claim 143, wherein based on a negative result of
said preferred employer determination, said employer is afforded an opportunity to communicate a
request for interview to said talent associated with said compatible talent resumé.
145.  (Withdrawn) The method as set forth in claim 144 further comprising:
determining whether said talent accepts said request for interview, whereby a
talent acceptance determination results;
based on a negative result of said talent acceptance determination, providing a
questionnaire to said talent; and
based on one of a response and a lack of a response to said questionnaire,
providing feedback to said employer-user.
146.  (Withdrawn) The method as set forth in claim 132 further comprising:
receiving from said employer-user an indication regarding whether to perform a
foreign search for said talent located outside of a specified geographic location; and
providing talent profile information corresponding to said talent that resides
outside of a primary location country associated with said employer, wherein said talent
has legal authorization to work in said primary location country.
147.  (Withdrawn) The method as set forth in claim 132, wherein said search parameters
further includes at least one search timing parameter, including a start time and a search frequency.
148.  (Withdrawn) The method as set forth in claim 147, wherein said search frequency is once

per day.
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149.  (Withdrawn) A computer system for facilitating searching talent having associated talent
descriptions in a plurality of talent profiles, said computer system configured to receive input from an
employer-user associated with an employer, said employer searching in a primary location country, and
said computer system comprising:

an application server operable to provide a user interface operative to receive an
instruction to search from said employer-user;

a memory operative to store search parameters associated with a desired
candidate;

a comparator operative to compare said search parameters and associated job-

threshold requirements, wherein target talent resumeés are identified based on said search

parameters and said plurality of talent profiles, said target talent resumés having

associated talent-threshold requirements;

wherein said talent-threshold requirements are compared to said job-threshold
requirements, whereby a threshold comparison results; and
wherein it is determined whether at least one of said target talent resumeés is

compatible with said job-threshold requirements, based on said threshold comparison,

whereby at least one compatible talent resumé is identified.

150.  (Withdrawn) The computer system as set forth in claim 149 further comprising:

a message processor operative to afford said employer-user an opportunity to express a
request for interview to said talent associated with said target talent resumés.

151.  (Withdrawn) The computer system as set forth in claim 149, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

152.  (Withdrawn) The computer system as set forth in claim 151, wherein said talent-
threshold requirements further include a minimum required compensation amount.

153.  (Withdrawn) The computer system as set forth in claim 149 further comprising:
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preconfigured logic configured to determine whether compatible talent

information that is associated with said compatible talent résumé includes a designation

of said employer as a preferred employer, whereby a preferred employer determination

results; and

wherein contact information associated with said compatible talent resumé is

provided to said employer-user, based on an affirmative result of said preferred employer

determination.

154.  (Withdrawn) The computer system as set forth in claim 153, wherein based on a negative
result of said preferred employer determination, said employer-user is afforded an opportunity to express
a request for interview to said talent that is associated with said compatible talent resumé.

155.  (Withdrawn) The computer system as set forth in claim 154, wherein said preconfigured
logic is further configured to determine whether said talent accepts said request for interview, whereby a
talent acceptance determination results;

wherein based on a negative result of said talent acceptance determination, a
questionnaire is provided to said talent; and
based on one of a response and a lack of said response, feedback is provided to

said employer-user.

156.  (Withdrawn) The computer system as set forth in claim 149, wherein said user interface
further includes a check box configured to receive from said employer-user a foreign search indication
regarding whether to perform a foreign search for said talent that resides outside said primary location
country; and

based on an affirmative state of said foreign search indication, providing blind
resumés corresponding to said talent that resides outside of said primary location country,

wherein said talent has legal authorization to work in said primary location country.
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157.  (Withdrawn) A distributed network of searching for talent by searching a plurality of
talent profiles, said distributed network initiated by an employer-user associated with an employer, said
employer searching in a primary location country, said distributed network comprising:

means for receiving an nstruction to search from said employer-user;

means for receiving search parameters from said employer-user, said search
parameters including an identification of job-threshold requirements;

means for identifying target talent resumés, based on said search parameters and
said plurality of talent profiles, said target talent resumés having associated talent-
threshold requirements;

means for comparing said talent-threshold requirements with said job-threshold
requirements, whereby a threshold comparison results; and

means for determining whether at least one of said target talent resumés is

compatible with said job-threshold requirements, based on said threshold comparison,

whereby at least one compatible talent resumé 1s identified.

158.  (Withdrawn) The distributed network as recited in claim 157, wherein said search
parameters further include desired candidate parameters associated with a desired candidate.

159.  (Withdrawn) The distributed network as recited in claim 158, wherein said search
parameters correspond to a predetermined job description associated with said employer.

160.  (Withdrawn) The distributed network as recited in claim 157, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

161.  (Withdrawn) The distributed network as recited in claim 157 further comprising:

means for determining whether compatible talent information associated with
said compatible talent resumé includes a designation of said employer as a preferred

employer, whereby a preferred employer determination results; and
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means for providing contact information to said employer regarding said target

talent resumés, based on an affirmative result of said preferred employer determination.

162.  (Withdrawn) The distributed network as recited in claim 161, wherein based on a
negative result of said preferred employer determination, said employer is afforded an opportunity to
communicate a request for interview to said talent associated with said compatible talent resumé.

163.  (Withdrawn) The distributed network as recited in claim 162 further comprising:

means for determining whether said talent accepts said request for interview, whereby a talent
acceptance determination results;

means for providing a questionnaire to said talent, based on a negative result of
said talent acceptance determination; and
means for providing feedback to said employer-user, based on one of a response

and a lack of a response to said questionnaire.

164.  (Withdrawn) The distributed network as recited in claim 157 further comprising:

means for receiving from said employer-user a foreign search indication

regarding whether to perform a foreign search for said talent; and

means for providing blind résumés corresponding to said talent that resides

outside of said primary location country, based on an affirmative state of said foreign

search indication, wherein said talent has legal authorization to work in said primary

location country.

165.  (Withdrawn) A method of promoting a career site, said method comprising:

receiving talent information from a plurality of talent regarding qualifications of

said talent for performing predetermined activities, said talent information including

affiliation information, said affiliation information corresponding to at least one

association, wherein said at least one association is in compliance with a career site

affiliate policy;
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receiving employer information from a plurality of employers, said employer
information including employer affiliation information, said employer affiliation

information corresponding to at least one employer-related association, wherein said

employer-related association is in compliance with said career site affiliate policy;

matching said talent information with said employer information; and
paying a commission to said at least one association based on said matching of

said talent with said employer information.

166.  (Withdrawn) The method as set forth in claim 165, wherein said at least one association
includes at least one of professional associations, trade associations, labor unions and educational
institutions.

167. (Withdrawn) The method as set forth in claim 165, wherein said employer information
further includes job-threshold requirements and said talent information includes talent-threshold
requirements, and wherein said matching further comprises:

based on a comparison of said talent-threshold requirements and said job-
threshold requirements, matching said talent with said employer information when said
employer information is compatible with said talent-threshold requirements.

168.  (Withdrawn) The method as set forth in claim 165, wherein said at least one association
publishes an association newsletter, and wherein said career site affiliate policy requires certain actions to
be carried out by said at least one association in order for said at least one association to remain in good
standing with said career site, said certain actions including:

publicly endorsing said career site;

permitting use of a name of said at least one association in connection with
advertisements of said career site;

promoting said career site to members of said at least one association in

connection with an association member employment program;
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providing said career site with advertising space in said association newsletter;
and
posting jobs associated with said at least one association to said career site.

169.  (Withdrawn) The method as set forth in claim 165, wherein said commission is a fixed
amount or a percentage of a fee associated with a transaction.

170.  (Withdrawn) A computer system used in connection with promoting a career site, said
computer system comprising:

a server operable to provide an on-line user interface operable to receive talent
information from a plurality of talent regarding qualifications of said talent for

performing predetermined activities, and from employers regarding job descriptions said

talent information including affiliation information, said affiliation information

associated with at least one association, wherein said association is in compliance with a

career site affiliate policy of said career site;

an input processor configured to receive said job descriptions from a plurality of
employers;

a comparator for matching said talent with said job descriptions; and

a payment processor configured to pay a commission to said association based on

said matching.

171.  (Withdrawn) The computer system as set forth in claim 170, wherein said job
descriptions include job-threshold requirements and said talent information includes talent-threshold
requirements, and wherein said comparator matches said talent with said job descriptions, based on a
comparison of said talent-threshold requirements and said job-threshold requirements.

172.  (Withdrawn) The computer system as set forth in claim 170, wherein said association

publishes an association newsletter, and wherein said career site affiliate policy requires certain actions to
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be carried out by said association in order for said association to remain in good standing with said career
site, said certain actions including:
publicly endorsing said career site;
permitting use of a name of said association in connection with advertisements of
said career site;
promoting said career site to members of said association in connection with an
association member employment program;
providing said career site with advertising space in at least one issue of a
newsletter said association; and
posting jobs associated with said association to said career site.
173.  (Withdrawn) A distributed network for promoting a career site, said distributed network
comprising:
means for managing enterprise human resource data;
means for receiving talent information from talent regarding qualifications of
talent for performing predetermined activities, said talent information including
affiliation information, said affiliation information associated with at least one
association, wherein said at least one association is in compliance with a career site
affiliate policy;
means for receiving job descriptions from a plurality of employers;
means for matching said talent with said job descriptions; and
means for paying a commission to said at least one association based on said
matching.
174.  (Withdrawn) The distributed network as recited in claim 173, wherein said job
descriptions further include job-threshold requirements and said talent information includes talent-

threshold requirements, and wherein said matching further comprises:
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based on a comparison of said talent-threshold requirements and said job-
threshold requirements, matching said talent with said job descriptions when said job
descriptions are compatible with said talent-threshold requirements.

175.  (Withdrawn) The distributed network as set forth in claim 174, wherein said at least one
association publishes an association newsletter, and wherein said career site affiliate policy requires
certain actions to be carried out by said at least one association in order for said at least one association to
remain in good standing with said career site, said certain actions including:

publicly endorsing said career site;

permitting use of a name of said at least one association in connection with
advertisements of said career site;

promoting said career site to members of said at least one association in
connection with an association member employment program;

providing said career site with advertising space in said association newsletter;
and

posting jobs associated with said at least one association to said career site.

176.  (Withdrawn) A method for compensating at least one wholesaler for marketing a career

site according to a career site wholesaler policy, said method comprising:
establishing at least one wholesaler account associated with said career site;
receiving job descriptions from employers, said employers associated with at
least one association, said association assigned to said wholesaler account;
receiving talent-information from talent, said talent associated with said
association;
matching said talent with said job descriptions; and

paying a commission to said wholesaler based on said matching.
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177.  (Withdrawn) The method as set forth in claim 176, wherein said association includes at
least one of a professional association, a trade association, a labor union, and an educational institution.

178.  (Withdrawn) The method as set forth in claim 176, wherein said job descriptions further
include job-threshold requirements and said talent-information includes talent-threshold requirements,
and wherein said matching further comprises:

based on a comparison of said talent-threshold requirements and said job-

threshold requirements, matching said talent with said job descriptions when said job

descriptions are compatible with said talent-threshold requirements.

179.  (Withdrawn) The method as set forth in claim 176, wherein said career site wholesaler
policy requires certain actions to be carried out by said wholesaler in order for said wholesaler to remain
in good standing with said career site, said certain actions including at least one of:

publicly endorsing said career site;

permitting use of a name of said wholesaler in connection with advertisements of
said career site;

promoting said career site to said employers associated with said wholesaler;

assisting said employers in listing employer jobs associated with said employers;

posting wholesaler internal jobs associated with said wholesaler to said career

site; and

linking a website associated with said wholesaler to said career site.

180.  (Withdrawn) The method as set forth in claim 176, wherein said commission is a flat
amount or a percentage amount.

181.  (Withdrawn) A computer system for automating a process of compensating at least one
wholesaler for promoting a career site, said computer system comprising:

a database containing wholesaler-information regarding at least one wholesaler

account associated with said career site;
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an interface operative to receive job descriptions from employers, said employers
associated with at least one association, said association assigned to said wholesaler
account;

wherein said interface is further operative to receive talent information from
talent, said talent associated with at least one organization, said organization assigned to
said wholesaler account;

matching said talent with said job descriptions; and

paying a commission to said wholesaler based on said matching.
182.  (Withdrawn) A distributed network for compensating at least one wholesaler for

promoting a career site, said distributed network comprising:

means for maintaining enterprise human resource data;

means for establishing at least one wholesaler account associated with said career
site;

means for receiving job descriptions from employers, said employers being
associated with at least one association, said association assigned to said wholesaler
account;

means for receiving talent information from talent, said talent being associated
with at least one organization, said organization assigned to said wholesaler account;

means for matching said talent with said job descriptions; and

means for paying a commission to said wholesaler based on said matching.
183.  (Withdrawn) A method for compensating at least one retailer for marketing a career site

according to a career site marketing policy, said method comprising:
establishing at least one retailer account associated with said career site;
receiving employer account information associated with at least one employer

account from at least one of said retailer and a secondary recruited retailer associated
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with said retailer, said employer account assigned to said retailer, said employer account
information including job descriptions;

receiving talent-information from talent;

matching said talent with said job descriptions; and

paying a commission to said retailer based on said matching.

184.  (Withdrawn) The method as set forth in claim 183, wherein said retailer is compensated
for recruiting said secondary recruited retailer by way of a multi-level-marketing system and wherein said
secondary recruited retailer provides employer information regarding employers not subject to a
preexisting commission agreement.

185.  (Withdrawn) The method as set forth in claim 184, wherein said multi-level-marketing
system includes successive levels consistent with local law.

186.  (Withdrawn) A computer system for facilitating compensation of at least one retailer for
marketing a career site according to a career site marketing policy, said computer system comprising:

a database containing information regarding at least one retailer account
associated with said career site;
an interface operable to receive employer account information associated with at

least one employer account from at least one of said retailer and a secondary recruited

retailer associated with said retailer, said employer account assigned to said retailer, said

employer account information including job descriptions; and

a payment processor operable to pay a commission to said retailer based on

matching said job descriptions with a job candidate.

187. (Withdrawn) The computer system as set forth in claim 186, wherein said retailer is
further compensated for recruiting said secondary recruited retailer by way of a multi-level-marketing

system.
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188.  (Withdrawn) A distributed network for providing payments to at least one retailer for
marketing a career site according to a career site marketing policy, said distributed network comprising:
an enterprise database management system,;
international payment system architecture;
means for establishing at least one retailer account associated with said career
site;
means for receiving employer account information associated with at least one
employer account from at least one of said retailer and a secondary recruited retailer

associated with said retailer, said employer account assigned to said retailer, said

employer account information including job descriptions;

means for receiving talent-information from talent;

means for matching said talent with said job descriptions, said means for
matching providing matching results; and

means for paying a commission to said retailer based on said matching results.

189.  (Withdrawn) The distributed network as set forth in claim 188, wherein said means for
paying further comprises:

means for further compensating said retailer for recruiting said secondary
recruited retailer by way of a multi-level-marketing system.

190.  (Withdrawn) A computer-readable medium containing instructions capable of causing a
processor to perform a process for operating a career site, said career site including a talent database of
talent resumés corresponding to a plurality of talent candidates and a database of job descriptions, said
instructions comprising:

instructions operative to receive personal information associated with said talent
resumés, said personal information including contact information;

instructions operative to receive career information regarding at least one desired
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career position of a candidate in said plurality of talent candidates, said career
information formatted as structured data consistent with a format of said database of job
descriptions;

instructions operative to receive experience information regarding said candidate,
said experience information of relevance to prospective employers;

instructions operative to receive at least one command to search from a talent-
user;

instructions operative to access desired job parameters associated with a desired
job of said talent-user, and to access a talent profile, said talent profile including talent-
threshold requirements;

instructions operative to identify target job descriptions, based on said desired job
parameters and said talent profile, said target job descriptions having job-threshold
requirements; and

instructions operative to compare said talent-threshold requirements to said job-
threshold requirements, whereby a threshold comparison results;

instructions operative to determine whether at least one of said target job
descriptions is compatible with said talent-threshold requirements, based on said
threshold comparison, whereby at least one matched job-listing and candidate pair
results;

instructions operative to establish at least one marketer account associated with a
marketer of said career site; and

instructions operative to effect payment of a commission to said marketer based
on an occurrence of said matched job-listing and candidate pair.
191.  (Withdrawn) A distribution medium containing instructions capable of causing a

processor to perform a process for operating computer system, said computer system including a talent
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database of talent resumés corresponding to a plurality of talent candidates and a database of job
descriptions, said instructions comprising:
instructions operative to receive personal information associated with said talent
resumés, said personal information including contact information;
instructions operative to receive position information regarding at least one
position associated with an employer instructions operative to receive experience
information regarding a candidate;
instructions operative to receive a command to search from an initiating party;
instructions operative to match said target job descriptions with said talent
resumés, based on a threshold comparison; and
instructions operative to effect payment of a commission to a marketer based

only on an occurrence of said match.

192.  (Withdrawn) A method of providing employment services to at least one candidate in a
plurality of talent-contributors, said method comprising:

receiving information from said candidate;

receiving job description information associated with at least one job, wherein
said job description information comprises at least one benefit identification associated
with a benefit provided in connection with said job; and

providing said candidate with said benefit identification.

193.  (Withdrawn) The method as set forth in claim 192, wherein said benefit is chosen from
incentive pay, health insurance, retirement account, dental insurance, continuing education, signing
bonus, pension, on-site daycare, flex-time, free parking, relocation, paid vacation, and differential shift
pay.

194.  (Withdrawn) A computer system for providing employment services to at least one

candidate in a plurality of talent-contributors, said computer system comprising:
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a first interface operable to receive information from said candidate;
a second interface operable to receive job description information associated with

at least one job, wherein said job description information comprises at least one benefit

identification associated with a benefit provided in connection with said job; and

an output device operable to provide at least one benefit indicator to said

candidate, said benefit indicator associated with said benefit identification.

195. (Withdrawn) The computer system as set forth in claim 194, wherein said benefit
indicator comprises a graphical icon.

196.  (Withdrawn) A distributed network for providing employment services to at least one
candidate in a plurality of talent-contributors, said distributed network comprising:

means for managing enterprise data associated with an employer;

candidate means for receiving candidate information from said candidate;

job means for receiving job description information associated with at least one
job, wherein said job description information comprises at least one benefit identification
associated with a benefit provided in connection with said job; and

means for providing at least one benefit indicator to said candidate, said benefit

indicator associated with said benefit identification.

197.  (Withdrawn) The computer system as set forth in claim 194, wherein said benefit
indicator is provided in the form of an image object formatted in a page using the Hypertext Markup
Language.

198.  (Cancelled)

199.  (Cancelled)

200.  (Currently Amended) The method of claim 5[[,]] wherein said employer agrees in
advance, to real time billing and/or payment of a fee to a career site operator upon said candidate’s

consent to the release of candidate’s contact information.
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201.  (Cancelled)

202.  (Cancelled)

203.  (Cancelled)

204.  (Currently Amended) The method as set forth in claim 5[[,]] wherein the amount of said
obligation is computed in real time.

205. (Currently Amended) The method as set forth in claim 5 wherein during—said

determining-step; before processing the search request:

determining whether the requesting one of said candidate and said employer was

previously requested to provide a response to a request for release of contact information: and

if it is determined that either said employer or said candidate was previously requested to
provide a response to a request for release of contact information and no response was received, then such
non-responding employer or candidate is precluded from further interaction with the system until said
response is provided.
206.  (Cancelled)
207.  (Cancelled)

208.  (New) The method as set forth in Claim 5 wherein:

if the attributes of the requesting one of said candidate and said employer do not
satisfy the minimum requirements of the non-requesting candidate or employer, then
communicating to said requesting one of said candidate and said employer that at least one
attribute of said requesting party does not satisfy the minimum requirements of the non-
requesting party;

offering the opportunity to the requesting one of said candidate and said employer
to change its at least one non-satisfying attribute to satisfy the minimum requirements of the non-

requesting party; and
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if the requesting one of said candidate and said employer changes its at least one
non-satisfying attribute to satisfy the minimum requirements of the non-requesting party, then
receiving a response from said non-requesting candidate or employer consenting to the release of
the contact information of said candidate to said employer.

209. (New) A method for operating a computer system for authorizing information

exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate

having one or more attributes, including candidate minimum requirements, and said employer

having one or more attributes, including employer minimum requirements, said method

comprising:
storing the candidate attributes and requirements in a candidate database;
storing the employer attributes and requirements in an employer database;
establishing a portion of the employer database to be searchable by said
candidate;

receiving a search request from said candidate to search the searchable portion of
the employer database for a possible employment opportunity based upon certain search
parameters;

processing the search request and providing the results to the requesting
candidate;

receiving a request from said candidate to submit said candidate’s contact
information to at least one employer based upon the search results;

determining that the attributes of the candidate satisfy the minimum requirements

of the at least one employer;
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receiving a response from said at least one employer that it desires to receive the
contact information of said candidate;

for each specific response, obligating a payment due in real time based on said
employer’s consent to receive the contact information of said candidate wherein said payment
due is a fee to a career site operator; and

providing the exchange of contact information in real time between said candidate
and said at least one employer.

210. (New) The method as set forth in Claim 209 wherein:

if the attributes of the candidate do not satisfy the minimum requirements of the at
least one employer, then communicating to said candidate that at least one of the candidate’s
attributes does not satisfy the minimum requirements of the at least one employer;

offering the opportunity to said candidate to change its at least one non-satisfying
attribute in order to satisfy the minimum requirements of the said at least one employer; and

if said candidate changes its at least one non-satisfying attribute to satisfy the
minimum requirements of the said at least one employer, then receiving a response from said at
least one employer that it desires to receive the contact information of said candidate.

211. (New) The method as set forth in Claim 209 wherein before processing the

search request of said candidate:

determining whether said candidate was previously requested to provide a
response to a request for release of contact information; and

if it is determined that said candidate was previously requested to provide a
response to a request for release of contact information by an employer and no response was

received from said candidate, then precluding said candidate from further interaction with the
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computer system until a response to the previous request for release of contact information is
received from said candidate.
212. (New) The method as set forth in Claim 211 wherein:
if no response to a previous request for release of contact information is received
from said candidate within a predetermined time period, then communicating to said employer
that no response for release of contact information was received from said candidate.
213. (New) The method as set forth in Claim 212 further including:
after communicating to said employer that no response for release of contact
information was received from said candidate, then allowing said candidate to again interact with
the computer system.
214. (New) A method for operating a computer system for authorizing information
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said candidate

having one or more attributes, including candidate minimum requirements, and said employer

having one or more attributes, including employer minimum requirements, said method

comprising:
storing the candidate attributes and requirements in a candidate database;
storing the employer attributes and requirements in an employer database;
establishing a portion of the candidate database to be searchable by said
employer;

receiving a search request from said employer to search the searchable portion of
the candidate database for a possible employment opportunity based upon certain search

parameters,
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processing the search request and providing the results to the requesting
employer;

receiving a request from said employer for release of contact information of at
least one candidate based upon the search results;

determining that the attributes of the employer satisfy the minimum requirements
of the at least one candidate;

receiving a response from said at least one candidate that it desires to release the
contact information of said candidate to said employer;

for each specific response, obligating a payment due from said employer in real
time based on said at least one candidate’s consent for release of contact information wherein
said payment due is a fee to a career site operator; and

providing the exchange of contact information in real time between said at least
one candidate and said employer.

215. (New) The method as set forth in Claim 214 wherein:

if the attributes of the.employer do not satisfy the minimum requirements of the at
least one candidate, then communicating to said employer that at least one of the employer’s
attributes does not satisfy the minimum requirements of the at least one candidate;

offering the opportunity to said employer to change its at least one non-satisfying
attribute in order to satisfy the minimum requirements of said at least one candidate; and

if said employer changes its at least one non-satisfying attribute in order to satisfy
the minimum requirements of said at least one candidate, then receiving a response from said at
least one candidate consenting to the release of the contact information of said at least one

candidate to said employer.
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216. (New) The method as set forth in Claim 214 wherein before processing the
search request of said employer:
determining whether said employer was previously requested to provide a
response to a request for release of contact information; and
if it is determined that said employer was previously requested to provide a
response to a request for release of contact information by a candidate and no response was
received from said employer, then precluding said employer from further interaction with the
computer system until a response to the previous request for release of contact information is
received from said employer.
217. (New) The method as set forth in Claim 216 wherein:
if no response to a previous request for release of contact information is received
from said employer within a predetermined time period, then communicating to said candidate
that no response for release of contact information was received from said employer.
218. (New) The method as set forth in Claim 217 further including:
after communicating to said candidate that no response for release of contact
information was received from said employer, then allowing said employer to again interact with
the computer system.
219. (New) A method executed by a computer system for authorizing the exchange of
contact information between at least one of a plurality of candidates and at least one of a
plurality of employers prior to any direct contact between said candidate and said employer, said

method comprising:
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determining if either said employer or said candidate has not yet responded to a
request for release of contact information;

if it is determined that either said employer or said candidate has not yet
responded to a request for release for contact information, then precluding said employer or
candidate from further interaction with the computer system until said response is provided;

communicating to said employer or candidate that a response to a request for
release of contact information is required;

offering the opportunity to said employer or said candidate to respond to the
request for release of contact information;

if said employer or candidate responds to the request for release of contact
information, then determining that there is mutual consent for the release of contact information
regarding such response;

obligating a payment due in real time based on the mutual consent for release of
contact information wherein said payment due is a fee to a career site operator; and

providing the exchange of contact information in real time between said candidate
and said employer.

220. (New) A method executed by a computer system for authorizing information
exchange between at least one of a plurality of candidates and at least one of a plurality of
employers prior to any direct contact between said candidate and said employer, said method
comprising:

receiving a request for release of contact information from either said candidate or

said employer;
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determining whether there is mutual consent for the release of contact information
regarding the candidate for each specific request;

receiving a response from either said candidate or said employer declining
the release of contact information regarding said candidate;

querying said candidate or said employer and requesting reasons why said
candidate or said employer declined the request for release of contact information; and

providing a response to said candidate or said employer communicating the
reasons why said candidate or said employer declined the request for release of said contact
information.

221. (New) A computer system for coordinating information exchange between at
least one of a plurality of candidates and at least one of a plurality of employers prior to any
direct contact between said candidate and said employer, said candidate having one or more
candidate attributes, including candidate minimum requirements, said employer having one or
more employer attributes, including employer minimum requirements, said computer system
comprising:

a processor;
memory connected to said processor;
at least one program for controlling the operation of said processor; and
an interface operable to communicate with said candidate and said employer;
said processor being operative with said memory and with said at least one
program to:
store the candidate attributes and requirements in a candidate database;

store the employer attributes and requirements in an employer database;
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establish a searchable portion of the candidate database;
establish a searchable portion of the employer database;
receive a search request from either said candidate or said
employer to search the searchable portion of one of the candidate and employer
databases for a possible employment opportunity;
process the search request and provide the results thereof to the
requesting one of said candidate and said employer;
receive a request for release of contact information from the requesting
one of said candidate and said employer based upon the search results;
determine that the attributes of the requesting one of said candidate
and said employer satisfy the minimum requirements of the non-requesting candidate or
employer stored in the candidate and employer databases;
determine that there is mutual consent for the release of contact
information regarding the candidate;
obligate a payment due from said employer in real time based on the
mutual consent for release of contact information wherein said payment fee is due to a
career site operator; and
provide the exchange of contact information in real time prior to any direct
contact between said candidate and said employer.
222. (New) The computer system as set forth in Claim 221 wherein if the attributes of
the requesting one of said candidate and said employer do not satisfy the minimum requirements
of the non-requesting candidate or employer, said processor being further operable to:

communicate to said requesting one of said candidate and said employer
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that at least one attribute of said requesting party does not satisfy the minimum requirements of
the non-requesting party;

offer the opportunity to the requesting one of said candidate and said
employer to change its at least one non-satisfying attribute in order to satisfy the minimum
requirements of said non-requesting party; and

if the requesting one of said candidate and said employer changes its at
least one non-satisfying attribute in order to satisfy the minimum requirements of said non-
requesting party, then determine that there is mutual consent for the release of contact
information regarding the candidate for each specific response.

223.  (New) The computer system as set forth in Claim 221 wherein said system
further includes a payment interface operable to receive payment in real time from said
employer, said processor being further operable to receive payment in real time from said
employer through said payment interface based upon the occurrence of said mutual consent.

224. (New) The distributed network as set forth in Claim 14 further including:

means for, if the attributes of the requesting one of said candidate and said
employer do not satisfy the minimum requirements of the non-requesting candidate or employer,
then communicating to the requesting one of said candidate and said employer that at least one
attribute of said requesting party does not satisfy the minimum requirements of the non-
requesting party;

means for offering the opportunity to the requesting one of said candidate and
said employer to change its at least one non-satisfying attribute in order to satisfy the minimum

requirements of said candidate and said employer; and
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means for, if the requesting one of said candidate and said employer changes its at
least one non-satisfying attribute in order to satisfy the minimum requirements of said non-
requesting party, determining that there is mutual consent for the release of contact information

regarding said candidate to said employer.

225. (New) The method as set forth in claim 5 wherein before processing the search request:
determining whether the non-requesting one of said candidate and said employer was
previously requested to provide a response to a request for release of contact information; and
if it is determined that either said non-requesting employer or candidate was previously
requested to provide a response to a request for release of contact information and no response was
received, then such non-responding non-requesting employer or candidate is precluded from further

interaction with the system until said response is provided.
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REMARKS

The above amendments and these remarks are now submitted in response to the Office
Action mailed November 10, 2005 in the above-identified application. Claims 5, 14, 17, 200,
204 and 205 have been amended; Claims 7, 8, 11, 12, 15, 198, 199, 202, 203, 206 and 207 have
been cancelled; and new Claims 208-225 have been added.

Claims 5, 14, 209, 214, 219, 220 and 221 are independent claims remaining in the case.

35 U.S.C. §112 REJECTIONS

Claims 8 and 17 stand rejected under 35 U.S.C. §112 as being indefinite with respect to
recitation of the language “the non-requesting” as used in these claims. Claim 8 has been
cancelled. Claim 17 is not indefinite based upon the language of independent claim 14 which
will be hereinafter further discussed. Claim 14 specifically sets forth means for receiving a
search request from either the candidate or the employer and specifically refers to receiving a
request for the release of contact information from the requesting one of said candidate and said
employer. Independent Claim 14 is therefore very clear as to one of either the candidate or the
employer requesting the release of contact information. As a result, since only one of the two
parties is requesting the release of contact information, the remaining party is the non-requesting
one of either the candidate and/or the employer. In fact, Claim 14 specifically addresses means
for determining that the attributes of the requesting one of said candidate and said employer
satisfy the minimum requirements of a non-requesting candidate or employer. As a result,
independent claim 14 clearly establishes both a requesting and a non-requesting party and

dependent Claim 17 has proper antecedent basis with respect to its base claim 14.
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35 U.S.C. §103 REJECTIONS

Claims 5-8, 10-12, 14, 15, 17, 198-200 and 202-207 stand rejected under 35 U.S.C.
§103(a) as being unpatentable over Walker et al U.S. Patent No. 5,884,270 (the Walker
reference) in view of Pineda et al International Publication No. W001/82158 A2 (the Pineda
reference). Both the Walker and Pineda references are newly cited and relied upon in the

prosecution of this application.

THE CITED WALKER REFERENCE

The Walker reference discloses a system for controlling the release of confidential or
sensitive information of at least one of the parties involved in an anonymous communication.
This control and anonymity is accomplished in several ways, for example, by encrypting
communications between the parties; by establishing a communications channel between the
party and requestor while not revealing the identity of the party and/or requestor to each other;
and, importantly, by establishing first party and second party rules which must be met before
releasing the identity of either party. See, Column 4, Lines 35-37, 63-66; and Column 5, Lines
5-30. The Walker system receives from a first party first data including the identity of the first
party and it also receives at least two first party rules for releasing the first data including a rule
for releasing the identity of the first party. Similar information is gathered from the second party
including receiving from the second party at least two second party rules for releasing the second
party data including a rule for releasing the identity of the second party. The Walker system is
then operative to transmit the identity of the first party to the second party based upon satisfying
the first party rule for releasing the identity of the first party and upon satisfying the second party

rule for releasing the identity of the second party. This release of contact information is
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controlled by the central controller 200 and does not require receiving a response from either the
first party or the second party during the process. If the first and second party rules are met, the
central controller will automatically release the search results and if the first and second party
rules for releasing the identity of those parties are likewise met, the central controller 200 will
automatically release the identity of the first and second parties. This method and procedure is
clearly set forth in Claim 1 of the Walker reference.

The mutual agreement between the parties as to the release of contact information in the
Walker method is therefore based solely upon pre-determined rules which are entered into the
central controller by each of the respective parties. The mutual consent is based upon the pre-
determined first and second party rules for releasing such information. In fact, all of the
independent claims of the Walker reference require the establishment of first and second party
rules for releasing the identity of each respective party. The Examiner’s cite to Walker, Column
7, Lines 24-41 supports this pre-authorized release of contact information through the use of first
and second party rules. This is totally different from Applicant’s invention wherein a response is
required from the non-requesting party for each request for the release of contact information as
will be hereinafter further explained.

The Walker method and system also allows the first and second parties to communicate
directly with each other in an anonymous fashion. This is verified by the Examiner’s cite to
Walker, Column 21, Line 58 through Column 22, Line 9. This is totally different from
Applicant’s invention wherein no direct contact between the candidate and the employer, or
between the first and second party, occurs until after there has been an exchange of contact

information in real time.
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THE CITED PINEDA REFERENCE

The Pineda reference discloses a method for matching which allows a candidate to enter
profile data, including identification data, and to match their criteria and then view available job
postings. The system further allows an employer to search profile data corresponding to a
plurality of candidates and return search results corresponding to candidates who match the
search criteria. After search results have been displayed, the employer can review certain
portions of each candidate’s profile data and the employer can then authorize a payment for each
candidate for whom the employer would like to receive the identification data so that they can
make contact with the candidate through their normal hiring process. This system again does not
require mutual consent between the candidate and employer for each specific request and the
release of contact information is automatic once the employer authorizes payment. It is payment
of the fee by the employer which unlocks the identification and contact data. In fact, all of the
independent claims of the Pineda reference require providing the employer with the requested
identification data based upon receiving a request from the employer for such identification data
and charging a fee to the employer for such data. As set forth and explained in more detail
below, the Pineda employment system and method, among other things, does not obtain mutual
consent from both the candidate and the employer for the release of contact information; 1t does
not check the attributes of the requesting party against the minimum requirements of the non-
requesting party; it does not give the requesting party an opportunity to satisfy the minimum
requirements of the non-requesting party; it does not preclude an authorized user from further
interaction with the system until a response to a previous request for release of contact
information is obtained; and it does not provide the feedback communication as clearly set forth

in the various claims pending in the present application.
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REVIEW OF PENDING CLAIMS IN THE APPLICATION

In light of all of the prior art cited during the prosecution of the present application
including the Walker reference, Claim 5 has been further amended to more clearly define
Applicant’s invention. As clearly set forth in Claim 5, the present method requires obtaining
attributes and minimum requirements for both the plurality of candidates and the plurality of
employers, and that these attributes and minimum requirements be stored in a candidate database
and an employer database in a searchable format. Attributes and requirements as applied to
talent and employer profiles are clearly defined in the specification at pages 10, 19, 24, 25, 28,
41, 54, 56, 62, 63 and elsewhere and, although some attributes may be requirements and some
requirements may be attributes, these two terms are not synonymous and may include different
criteria. Background information associated with talent-capability attributes is received in a
structured format. See, Figs. 2 and 3. Job description information is received from employers in
a structured format. See, Figs. & and 9.

Once the attributes and minimum requirements of both the candidate and the employer
are entered into the appropriate databases, Claim 5 requires receiving a search request from
either a candidate or an employer to search the searchable profile of one of the candidate and
employer databases for a possible employment opportunity based upon certain search
parameters. Once the search request has been processed, the results of the search are provided to
the requesting one of either the candidate or the employer. For example, a candidate may request
a search for all aerospace engineering jobs in the St. Louis area. The results of this search would
be provided to the candidate wherein the job opportunities would be described but the

employer’s identity and/or contact information associated with each such aerospace engineering
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job in the St. Louis area would not be released. If the requesting party, in this case the candidate,

requests the release of contact information for at least one of the job opportunities found in the

search, the present method then makes a further determination that the attributes of the

requesting party, in this case the candidate, actually satisfy the minimum requirements
established by the non-requesting party, in this case the employer, for the specific job identified
in the search results and listed in the employer database. In the example given, the employer
may require that the candidate have 5 years experience in the industry with specific experience in
engine design. According to Claim 5, the present method would therefore take the employer’s
minimum requirements that an appropriate candidate have 5 years experience in the industry and
have engine design experience and search the candidate’s attributes to see if the candidate meets
these minimum requirements. If the candidate does not satisfy the minimum requirements
established by the employer as required by Claim 5, the candidate is then sent a message
indicating that the candidate is not qualified for submitting his contact information for the
employment opportunity requested. This method and procedure is clearly set forth in Figs. 4, 7A
and 7B of the present invention for the candidate (specification starting at page 57) and in
corresponding Fig. 10 for the case where the employer initiates the search request (specification
starting at page 75). In the example given above where our candidate does meet the minimum
requirements of the employer, Claim 5 then specifically requires that a response must be
received from the non-requesting employer consenting to the release of the candidate’s contact
information to the employer. Clearly, the determining step where the present method determines
whether the attributes of the requesting party satisfies the minimum requirements of the non-
requesting party is not disclosed in any of the cited prior art references including the Walker

reference. Walker merely discloses that once the search results have been transmitted, if the first
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and second party rules for releasing their respective identities are satisfied, the exchange of
contact information automatically takes place. There is no further determination with respect to
comparing attributes and minimum requirements, nor is there any specific communication with
the non-requesting party to receive a specific response from that non-requesting party consenting
to the release of contact information. According to the Walker disclosure, consent is automatic if
the first and second party rules are satisfied.

Applicant’s system as recited in Claim 5 is more sophisticated than the Walker system
and it not only transmits the results of the search based upon the search parameters, but it further
makes additional determinations that all of the minimum requirements of the non-requesting
party are satisfied before requesting mutual consent to the release of contact information. This
series of steps is clearly missing from the Walker system and, for this reason alone, the present
method as defined in Claim 5 is clearly and patentably distinguishable over the disclosure in the
Walker reference.

Newly amended Claim 5 continues to further require obligating a payment due in real
time based on the response to the request for release of information wherein the payment is due
to a career site operator and thereafter providing the exchange of contact information in real time
prior to any direct contact between the candidate and the employer. The Examiner has indicated
that the Walker reference fails to expressly disclose obligating payment due from the employer
and cites Pineda for the proposition of disclosing charging a fee to an employer. More
particularly, Pineda specifically requires that the employer pay a fee before any release of
contact information. See, Page 12 of the Pineda publication starting at Line 25 through Page 13,
Lines 1-2 and Lines 16-18. See also, Fig. 4 of Pineda. This is not true with respect to the

present system wherein either the candidate or the employer will be obligated a payment due in

58
Monster Worldwide, Inc. Exhibit 1010 (p.369/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Amendment F

real time as soon as a positive response is received from the non-requesting party consenting to
the release of contact information to the requesting party. In Claim 5, upon receipt of consent to
the release of contact information, obligation of the payment is immediately made and the
exchange of contact information is thereafter immediately made in real time before payment is
received. This payment sequence in combination with the other steps of newly amended Claim 5
clearly and patentably distinguish Claim 5 over both the Walker reference and the Pineda
reference, either alone or in combination with each other.

Claim 5 specifically requires a separate determination step to ensure that the attributes of
the requesting party satisfy the minimum requirements of the non-requesting party; that a very
specific response be received from the non-requesting party consenting to the release of contact
information (not just an automatic release based upon party rules); an immediate obligation of a
payment in real time to either party; and the exchange of contact information occurs in real time
and before receipt of any payment and, importantly, prior to any direct contact between the
candidate and the employer. These are very different and distinguishable steps as compared to
both the Walker and Pineda references.

The Examiner has rejected dependent Claim 10 solely on the proposition that a company
would pay different rates for a candidate having different experience levels. No prior art is cited
for this rejection. Although Applicant is not claiming the features set forth in Claim 10 per se,
none of these features are disclosed in the cited prior art and such limitations, in conjunction with
the other novel features of the present method as set forth and defined in base Claim 5, further
patentably distinguish Claim 10.

Newly amended Claim 14 is directed to a network for facilitating the exchange of contact

information and such claim includes many of the limitations set forth and described above with
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respect to independent Claim 5. In this regard, Claim 14 specifically requires that the network
include means for storing candidate and employer attributes and requirements in separate
databases and that at least a portion of the candidate database and a portion of the employer
database are searchable by either the candidate and the employer; means for processing a search
request from either the candidate or the employer and providing the results of such search to the

requesting party; means for receiving a request for release of contact information from the

requesting party based upon the search results; and, importantly, further means for determining

that the attributes of the requesting party satisfy the minimum requirements of the non-requesting

party. Here again, as explained above with respect to Claim 5, none of the cited prior art
references including the Walker reference disclose this determination mechanism to ensure that
all of the attributes of the requesting party stored in the appropriate database satisfies at least the
minimum requirements of the non-requesting party stored in that appropriate database. This
eliminates the possibility of initially matching up candidates with employers only to find out that
the candidates do not have the requisite minimum requirements that the employer is looking for
and, vice versa, that the employer does not meet the minimum requirements of the candidate
such as location, certain minimum salary, certain benefits, and so forth. This extra determination
requirement is, among other things, not disclosed in the cited prior art.

Still further, newly amended Claim 14 further requires that there be mutual consent for
the release of contact information regarding the candidate; that the present network compute a
payment fee in real time based on the mutual consent; that it obligate the payment fee to either

the candidate or employer in real time; that it provide means for collecting the fee in real time;

and that it provide means for exchanging the contact information in real time prior to any direct

contact between the candidate and the employer. For all of the reasons discussed above with
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respect to Claim 5, the Pineda reference does not disclose the payment process recited in Claim
14 including, importantly, means for collecting the payment fee in real time. For all of these
reasons, Claim 14 is clearly and patentably distinguishable over the cited Walker and Pineda
references, either alone or in combination.

Claim 17 is dependent upon Claim 14 and further requires that the mutual consent
comprise means for receiving a response to the request for release of contact information from
the non-requesting party. Here again, this is distinguishable over the Walker reference wherein
release of contact information according to Walker occurs once the first and second party rules
are met. The Walker exchange of information is automatic wherein Claim 17 specifically
requires a response from the non-requesting party. Claim 17 is therefore clearly and patentably
distinguishable over the Walker reference in and of itself, and is certainly allowable in view of
the fact that it includes all of the limitations of Claim 14 discussed above.

Claims 200 and 204 depend directly from independent Claim 5 and each of these claims
contain still further limitations relating to real time billing and payment of fees to a career site
operator. These features in combination with the other novel features of the present method
discussed above with respect to independent Claim 5 further patentably distinguish Claims 200
and 204.

Claim 205 is dependent upon independent Claim 5 and specifically requires that, before
processing the search request, the present system makes a determination as to whether the
requesting party was previously requested to provide a response to a request for release of
contact information and, if it is determined that the requesting party was previously requested to
respond and no response was received, then such non-responding party is precluded from further

interaction with the present system until such response is provided. This procedure is clearly set
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forth in Figs. 3 and 11 with respect to the candidate and in Figs. 5A and 8 and 12 with respect to
the employer. Actually, as soon as the candidate and employer sign in on the system, this
determination is made. Clearly, no such procedure or mechanism is disclosed in either the
Walker or Pineda references. This mechanism precludes abuse of the present system by a
candidate or employer who does not respond to the request for release of contact information,
and helps to ensure the information feedback aspects of the present invention that are absent in
the marketplace of current career sites. See Figs. 3, 4, 5A, 7A, 7B, 8, 10, 11 and 12 of the
present invention. Claim 205 is clearly and patentably distinguishable over all of the prior art
cited against the present application including the Walker and Pineda references, either alone or
in combination.

The Examiner has indicated that the cited Walker and Pineda references fail to explicitly
disclose the steps recited in Claim 205. However, the Examiner has indicated that it would have
been obvious to a person of ordinary skill in the art to incorporate this feature into the disclosures
of Walker and Pineda with the motivation to prevent an unauthorized candidate or employer
from using the system. To the contrary, the candidate and employer referred to in Claim 205 are
already authorized candidates and employers. See, Figs. 3 and 8. The present system is directed
to receiving responses from authorized candidates and employers once a request for contact
information is issued. If an authorized candidate or an authorized employer does not respond to
a previous request for release of contact information, then the present system does not allow such
authorized parties to further interact with the system and receive additional search information
until they have responded to all previous requests for contact information. This is clearly not
shown in Walker or Pineda, and the Examiner has cited no prior art for this proposition. The

assumption that the present system is preventing unauthorized users from using the system is not

62
Monster Worldwide, Inc. Exhibit 1010 (p.373/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Amendment F

the case. The present system is preventing authorized users from using the system if they have
not responded to a previous request. Claim 205 is clearly and patentably distinguishable over the
cited prior art.

New Claim 208 is dependent upon independent Claim 5 and specifically requires that if
the attributes of the requesting party does not satisfy the minimum requirements of the non-
requesting party, then the present method communicates to the requesting party that at least one
attribute of the requesting party does not satisfy the minimum requirements of the non-requesting
party. See, Figs. 4, 7A, 7B and 10 of the present invention. This feature is not disclosed in any
of the cited prior art including the cited Walker and Pineda references, either alone or in any
combination.

Still further, new Claim 208 also further requires that the present system offers the
opportunity to the requesting party to change its at least one non-satisfying attribute so as to
satisfy the minimum requirements of the non-requesting party. See, Figs. 3 and 8 where the
candidate and employer can add, edit or delete attributes and requirements associated with their
respective profiles. Here again, this feature is not disclosed in any of'the cited prior art. Still
further, Claim 208 specifically requires that if the requesting party does change its at least one
non-satisfying attributes so as to satisfy the minimum requirements of the non-requesting party,
then the present method further provides for receiving a response from the non-requesting party
consenting to the release of contact information. Here again, this step is not disclosed in any of
the cited prior art references. For all of the above reasons, Claim 208 is clearly and patentably
distinguishable over both the Walker and Pineda references, either alone or in any combination.

New Claim 209 is another independent claim along the lines of independent Claim 5

discussed above and containing many of the same distinguishing limitations as Claim 5, but new
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Claim 209 is specifically directed to receiving a search request from the candidate to search a
searchable portion of the employer database for a possible employment opportunity. Like Claim
5, new Claim 209 specifically requires that once a request is received from the candidate to
submit the candidate’s contact information to at least one employer based upon the search
results, the present method further determines whether the attributes of the candidate satisfy the
minimum requirements of the at least one employer. As previously discussed, this further
screening process is not disclosed in the cited Walker reference. Still further, new Claim 209
specifically requires that the present method receive a response from the at least one employer
stating that it does desire to receive the contact information of the candidate. Here again, this is
not disclosed in the Walker reference wherein release of contact information is based solely upon
first and second party rules which are predetermined and preauthorized by the first and second
parties. Still further, new Claim 209 specifically requires obligating a payment due in real time
based on the employer’s consent to receive the contact information of the candidate for each
specific request and that the exchange of contact information take place thereafter. Here again,
this is distinguishable over the Pineda reference for the reasons discussed above with respect to
Claim 5. As such, new Claim 209 is clearly and patentably distinguishable over the cited Walker
and Pineda references, either alone or in combination.

New Claim 210 is dependent upon Claim 209 and is pattemed after new Claim 208
discussed above. Here again, all of these features are novel and are not disclosed in any of the
prior art references cited against the present application including the Walker and Pineda
references, either alone or in combination. This feedback mechanism is clearly disclosed in Figs.

3, 4, 8 and 10 of the present invention.
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New Claim 211 is likewise dependent upon Claim 209 and is patterned after dependent
Claim 205. Here again, the steps of determining whether the candidate was previously requested
to provide a response to a request for release of contact information and, if this is true, and no
response was received from the candidate, then the present system precludes the authorized
candidate from further interaction with the computer system until a response to the previous
request for release of contact information is received from the candidate. This feature again is
not disclosed in any of the cited prior art references. For all of the reasons discussed above with
respect to Claim 205, Claim 211 is clearly and patentably distinguishable over the cited Walker
and Pineda references.

New Claim 212 is dependent upon Claim 211 and further requires that if no response to a
previous request for release of contact information is received from the candidate within a
predetermined time period, then the present system communicates to the employer that no
response for release of contact information was received from the candidate. This feature is
disclosed in Fig. 11 of the present application for the employer and in Fig. SA for the candidate.
Here again, this is further communication with the employer regarding the status of a previous
request for release of contact information. No such feature is disclosed in the cited prior art
references.

New Claim 213 is dependent upon Claim 212 and further includes the step that, after
communicating to the employer that no response for release of contact information was received
from the candidate, then allowing the candidate to again interact with the computer system. This
occurs, as set forth in Claim 212, only after a predetermined time period has elapsed. Here
again, no such feature is disclosed in either the Walker of Pineda references, either alone or in

combination. Claim 213 is clearly and patentably distinguishable over such references.
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New independent Claim 214 is patterned after new Claim 209 and differs only in that it is
the employer requesting the search request. Claim 214 therefore contains the same
distinguishing limitations as Claim 209 except that the candidate and employer roles have been
reversed. For all of the reasons discussed above with respect to Claim 209, new Claim 214 is
clearly and patentably distinguishable over the cited Walker and Pineda references, either alone
or in combination.

New Claims 215, 216, 217 and 218 all depend, either directly or indirectly, upon
independent 214 and these claims are patterned substantially identically after dependent Claims
210,211,212 and 213. For all of the reasons discussed above, dependent Claims 215-218 are
clearly and patentably distinguishable over the cited Walker and Pineda references, either alone
or in any combination, for the same reasons discussed above with respect to Claims 210-213.

New Claim 219 is another independent claim wherein the present system determines if
either the employer or the candidate has not yet responded to a request for release of contact
information and, if this is true, the present system then precludes the employer or the candidate
from further interaction with the computer system until a response is provided. See, Figs. 3, 5A,
8, 11 and 12 of the present application. Claim 219 further requires communicating to the
employer or candidate that a response to a request for release of contact information is required;
offering the opportunity to the employer or candidate to respond to the request for release of
contact information; and if the employer or candidate responds to the request for release of
contact information, then determining that there is mutual consent for the release of contact
information regarding such response. See, Figs. 3, 8 and 11 of the present application. Here
again, this interaction between the present system and the employer or candidate is not disclosed

in any of the cited prior art. Still further, Claim 219 requires obligating a payment due in real
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time based on the mutual consent for release of contact information and providing the exchange
of contact information in real time between the candidate and the employer. Claim 219 is
patterned after Claims 211, 212, 216 and 217 and all of the arguments and distinguishable
features explained with respect to these claims are likewise equally applicable with respect to
new Claim 219. For these and other reasons, Claim 219 is clearly and patentably distinguishable
over both the Walker and Pineda references, either alone or in any combination.

New Claim 220 is another independent claim which represents a feedback loop to the
candidate or employer such that when either the candidate or the employer declines the request
for release of contact information, the present system then queries such candidate or employer
and requests reasons why the candidate or employer declined the request for release of contact
information. This disclosure is again set forth in Figs. 11 and 12 of the present application.
Again, this feedback mechanism is not disclosed or suggested in any of the cited prior art
references including the Walker and Pineda references, either alone or in any combination.

New independent Claim 221 contains many of the same distinguishing limitations as
Claim 14 and many of the above-addressed claims but is of somewhat different scope and is also
believed to be in allowable condition for the same reasons discussed above with respect to Claim
14 and new Claim 209. Claim 221 is clearly and patentably distinguishable over the cited prior
art.

New Claim 222 is dependent upon new independent Claim 221 and is patterned after new
Claim 210. Here again, for all of the reasons discussed above with respect to new Claim 210,
Claim 222 is clearly and patentably distinguishable over the cited prior art references in that
neither the Walker reference or the Pineda reference, alone or in any combination, discloses the

specific steps of communicating to the requesting party that at least one attribute of the

67
Monster Worldwide, Inc. Exhibit 1010 (p.378/1328)



Application of: Marc Vianello

Serial No.: 10/101,644

Amendment F

requesting party does not satisfy the minimum requirements of the non-requesting party and
offering the opportunity to the requesting party to change its non-satisfying attribute in order to
satisfy minimum requirements and, thereafter, if such change occurs, determining that there is
mutual consent for the release of contact information.

New Claim 223 is likewise dependent upon new independent Claim 221 and further
requires that the present computer system include a payment interface operable to receive
payment in real time from the employer based upon the occurrence of mutual consent. Here
again, this feature is not disclosed in the Pineda reference. In addition, this feature in
combination with the other novel features of independent Claim 221 further patentably
distinguishes Claim 223.

New Claim 224 is dependent upon Claim 14 and is likewise patterned after new Claims
210 and 222. For all of the reasons discussed above, Claim 224 is clearly and patentably
distinguishable over the cited prior art.

New Claim 225 is dependent upon Claim 5 and is also patterned after new Claim 205
except that the determining step is made with respect to the non-requesting party and if the non- .
requesting party has not previously responded to a request for release of contact information, the
non-requesting party is precluded from further interaction with the system until a response is
provided. See, Figs. 3 and 8 of the present invention. Again, nothing similar is disclosed in the
cited prior art. For all of the reasons discussed above, Claim 225 is clearly and patentably
distinguishable over the cited prior art.

As discussed above, none of the cited prior art references including the Walker and
Pineda references provide any teachings relating to the specific method steps and system features

relating to determining whether certain attributes of the requesting party satisfy minimum
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requirements of the non-requesting party; receiving a specific response from the non-requesting
party consenting to the release of contact information (not automatic transmittal based upon first
and second party rules); obligating a payment in real time based upon mutual consent; actually
receiving payment in real time before transmitting the release of contact information; preventing
an authorized candidate or employer from further interaction with the system if such candidate or
employer has not responded to a previous request to provide a response to the release of contact
information; offering the opportunity to either the candidate or employer to change at least one
non-satisfying attribute so as to satisfy the minimum requirements of the non-requesting party;
communicating with the employer that no response for release of contact mformation was
received from the candidate; and after a predetermined period of time, and after communicating
to either the candidate or employer that no response for release of contact information was
received, then allowing either the candidate or employer to again interact with the system. More
specifically, there is no teaching or suggestion in any one or more of the cited prior art
references, alone or in any combination, which remotely suggests or even hints at the specific
system features identified in the presently pending claims. The system and method of the present
invention is much more sophisticated and interactive with both the candidate and employer and
provides a novel and useful method of doing business, and sets forth a patentably distinguishable
computer system and method for authorizing information exchanged between at least one
candidate and at least one employer prior to any direct contact between such candidate and
employer.

All of the additional limitations set forth in the Claims presently pending in the
application have support in the present application and in the drawings as indicated above. No

new matter has been added to any of the pending claims.
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Applicant now believes that the above amendments and remarks place the present
application in condition for allowance and that all of the claims now pending in the present
application contain limitations which patentably distinguish them over the cited prior art.
Allowance is hereby respectfully requested.

If any issue regarding the allowability of any of the pending claims in the present
application could be readily resolved, or if other action could be taken to further advance this
application such as an Examiner’s amendment, or if the Examiner should have any questions

regarding the present amendment, it is respectfully requested that the Examiner please telephone

Applicant’s undersigned attorney in this regard.

Respectfully submitted,

Date: ;‘0 ﬁﬁﬁﬁ@ o é’ ( : D W
Samuel Digirolamo-

Reg. No. 29,915 (P

Blackwell Sanders Peper Martin LLP

720 Olive Street, Suite 2400

St. Louis, MO 63101
314-345-6000

ATTORNEYS FOR APPLICANT
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AMENDMENTS TO THE CLAIMS:
This listing of claims will replace all prior revisions, and listings, of claims in the application.

Listing of Claims:

1. (Withdrawn) A system for collecting and classifying information using a structured

information format, said system comprising:
an employment management system configured to provide continuous recruiting

and continuous career enhancement by providing a search interface to a plurality of job

descriptions and to a plurality of blind resumés, wherein employers provide said job

descriptions and talent provide talent information corresponding to said blind resumés.

2. (Withdrawn) The system as set forth in claim 1, wherein personal contact information
corresponding to at least one selected resumé is provided to said employers after said employers agree to
purchase said personal contact information.

3. (Withdrawn) The system as set forth in claim 1, wherein said employers are provided an
opportunity to purchase personal contact information corresponding to at least one selected resumé if a
selected talent corresponding to said selected resumé indicates consent.

4, (Withdrawn) The system as set forth in claim 3, wherein said consent is indicated by
specifying at least one preferred employer.

5. (Currently Amended) A method executed by a computer processor; for authorizing
information exchange between at least one eandidate of a plurality of talent-eentributers candidates and at
least one of a plurality of employers prior to any direct contact between said candidate and said employer,
said candidate having one or more candidate attributes including candidate minimum requirements, and
said employer having one or more employer attributes including employer_minimum requirements, said

one or more candidate attributes and minimum requirements including a searchable profile being stored in

a candidate database, and said one or more employer attributes and minimum requirements including a

searchable profile being stored in an employer database, said method comprising:
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receiving a search request from either said candidate or said employer to search

the searchable profile of one of the candidate and employer databases for a possible

employment opportunity based upon certain search parameters;

processing the search request and providing the results to the requesting one of

said candidate and said employer;

receiving a at least one request for release of contact information from either the

requesting one of said candidate er and said employer based upon the search results;

determining that the attributes of the requesting one of said whether-there-is

e candidate fereach

speeifie-request and said employer satisfy the minimum requirements of a non-requesting

candidate or emplover stored in the candidate and employer databases;

receiving a response from said non-requesting candidate or employer consenting

to the release of the contact information of said candidate or said employer to said

requesting party;

obligating a payment due from-said-employer in real time based on the mutual

consent response to said request for release of contact information fer-each-speeifie

reguest wherein said payment due is a fee to a career site operator; and

providing exchange of contact information in real time_prior to any direct contact

between said candidate and said employer.

6. (Previously Presented) The method as set forth in claim 5, wherein said information
exchange is the release of contact information, prior to any direct contact between the parties.
7. (Cancelled)

8. (Cancelled)
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9. (Cancelled).

10. (Previously Presented) The method as set forth in claim 5, wherein an amount of said
obligation is chosen from a general equivalency diploma amount, a high school amount, a vocational
educational training amount, an associate degree amount, a bachelor degree amount, a master degree
amount, and a doctorate amount, wherein said doctorate amount is greater than or equal to said master
degree amount, which is greater than or equal to said bachelor degree amount, which is greater than or
equal to said associate degree amount, which is greater than or equal to said vocational educational
training amount, which is greater than or equal to said high school amount, which is greater than or equal
to said general equivalency diploma amount.

11. (Cancelled)

12. (Cancelled)

13. (Cancelled)

14. (Currently Amended) A distributed network for facilitating the exchange of contact

information between at least one of eandidate-in a plurality of talent-contributers candidates and at least
one employer—in of a plurality of employers, said candidate having one or more candidate attributes
including candidate minimum requirements, and said employer having one or more employer attributes
including employer minimum requirements, said distributed network comprising:

means for managing enterprise database resources;

means for storing the candidate attributes and requirements in a candidate

database and providing at least a portion of the candidate database to be searched by said

candidate and said emplover;

means for storing the employer attributes and requirements in an employer

database and providing at least a portion of the employer database to be searched by said

candidate and said employer;
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means for receiving a search request from either said candidate or said employer

to search the searchable portion of one of the candidate and employer databases for a

possible employment opportunity based upon certain search parameters;

means for processing the search request and providing the results thereof to the

requesting one of said candidate and said emplover;

means for receiving a request for release of contact information from either the

requesting one of said candidate e and said employer based upon the search resuits;

means for determining that the attributes of the requesting one of said candidate

and said employer satisfy the minimum requirements of a non-requesting candidate or

employer;

means for determining whether that there is mutual consent to-said-request for

release of contact information fer-eachspesifierequestprierto-any-direct-contact

between-said regarding the candidate and-said-employer; and

means for computing a payment fee to the career site operator from—said
employer in real time based on the mutual consent to—said-request for the release of
contact information fer-each-speetfie-request:;

means for obligating the payment fee in real time to the career site operator:

means for collecting said payment fee in real time; and

means for providing the exchange of contact information in real time prior to any

direct contact between said candidate and said employer.

15. (Cancelled)

16. (Cancelled).
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17. (Currently Amended) The distributed network as recited in claim 14; wherein said means
for determining whether that there is mutual consent further comprises means for receiving a response to
said request for release of contact information from the non requesting one of said candidate and said
employer.

18. (Withdrawn) A method of receiving information regarding at least one candidate from a
plurality of talent-contributors, said candidate having candidate attributes, said method comprising:

receiving personal information associated with said candidate;

receiving experience information regarding said candidate, said experience
information relating to skills attributes; and

receiving skills descriptions corresponding to said skills attributes.

19. (Withdrawn) The method as set forth in claim 18, wherein said receiving personal
information further comprises maintaining records of said personal information.

20. (Withdrawn) The method as set forth in claim 18, wherein said personal information
includes a name, a physical éddress, an electronic address, and a minimum compensation requirement of
said candidate.

21. (Withdrawn) The method as set forth in claim 20, wherein said physical address is
maintained in a consistent format.

22. (Withdrawn) The method as set forth in claim 20 further comprising identifying a nearest
metropolitan area to said physical address, wherein said nearest metropolitan area is further designated as
a metropolitan statistical area, a primary metropolitan statistical area, or a consolidated metropolitan
statistical area.

23. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include career information regarding at least one past position of said candidate, said career information
selected from structured occupational data operable to be matched with employer information pertaining

to prospective employers.
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24, (Withdrawn) The method as set forth in claim 23, wherein said structured occupational
data includes at least one occupational title obtained from the Dictionary of Occupational Titles.

25. (Withdrawn) The method as set forth in claim 23, wherein said structured occupational
data further comprises a reason said candidate is no longer employed in said past position.

26. (Withdrawn) The method as set forth in claim 23, wherein said candidate attributes
include industry information regarding said past position of said candidate, said career information
selected from structured industry data operable to be matched with said employer information.

27. (Withdrawn) The method as set forth in claim 26, wherein said industry information
further comprises a reason said candidate is no longer employed in said past position.

28. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include structured industry data comprising classifications identified in the North American Industry
Classification System.

29.  (Withdrawn) The method as set forth in claim 28, wherein said classifications relate to at
least one past position of said candidate.

30. (Withdrawn) The method as set forth in claim 29, wherein said candidate provides
descriptions of accomplishments of said candidate in said past position.

31. (Withdrawn) The method as set forth in claim 18 further comprising:

storing said personal information about said candidate in a memory; and
providing access to said candidate attributes, said access operable to facilitate
generation of reports regarding said plurality of talent-contributors.

32. (Withdrawn) The method as set forth in claim 23, wherein said candidate provides
information regarding compensation received by said candidate with respect to said past position.

33. (Withdrawn) The method as set forth in claim 31, wherein said personal information

further comprises self-identification information including at least one of:
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race-information regarding said candidate;
gender-information regarding said candidate;
citizenship-information regarding said candidate; and
lawful eligibility to work in at least one country.

34. (Withdrawn) The method as set forth in claim 33, wherein said self-identification
information is received on an optional basis.

35. (Withdrawn) The method as set forth in claim 33 further comprising providing said self-
identification information to prospective employers to enable said prospective employers to comply with
job-applicant-reporting requirements.

36. (Withdrawn) The method as set forth in claim 18 further comprising receiving
educational-background information associated with at least one educational institution which said
candidate has attended.

37. (Withdrawn) The method as set forth in claim 36, wherein said educational information
further comprises a name of said educational institution, a level of education expected or attained, and at
least one field of study.

38. (Withdrawn) The method as set forth in claim 18 further comprising receiving affiliation
information corresponding to affiliations of said candidate, said affiliations including membership in at
least one organization in a plurality of occupation-oriented organizations.

39. (Withdrawn) The method as set forth in claim 38, wherein said occupation-oriented
organizations comprise professional associations, trade associations, and labor unions.

40. (Withdrawn) The method as set forth in claim 18, wherein said candidate attributes
include desired-career information regarding at least one desired-career position.

41. (Withdrawn) The method as set forth in claim 40, wherein said desired-career

information includes a designation of at least one preferred employer.
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42. (Withdrawn) The method as set forth in claim 18 further comprising suggesting possible
job descriptions to said candidate based on said candidate attributes.

43, (Withdrawn) The method as set forth in claim 18, wherein said skills descriptions relate
to language skills, analytical skills, people and communication skills, and mechanical skills of said
candidate.

44, (Withdrawn) The method as set forth in claim 43, wherein said language skills include
reading, writing, and speaking.

45, (Withdrawn) The method as set forth in claim 44, wherein said description of said
reading, writing, and speaking skills includes an assessment of proficiency in said skills.

46. (Withdrawn) The method as set forth in claim 43, wherein said analytical skills, people
and communication skills, and mechanical skills correspond to said skills attributes described in the
Dictionary of Occupational Titles.

47. (Withdrawn) The method as set forth in claim 46, wherein said skills descriptions
comprise descriptions of nature, use, and proficiency of skills associated with said skills descriptions.

48. (Withdrawn) The method as set forth in claim 46, wherein skills associated with said
skills descriptions correspond to a skills coding system of the Dictionary of Occupational Titles.

49. (Withdrawn) The method as set forth in claim 18 further comprising receiving an
identification of licenses and certifications held by said candidate.

50. (Withdrawn) The method as set forth in claim 18 further comprising receiving a
description of professional and personal accomplishments of said candidate.

51. (Withdrawn) The method as set forth in claim 18 further comprising receiving an
indication of an interest level of said candidate in obtaining new employment.

52. (Withdrawn) A computer system including computer-readable instructions for receiving

talent information regarding talent, said talent having talent faculties, said computer system comprising:

Monster Worldwide, Inc. Exhibit 1010 (p.395/1328)



Application of: Marc Vianello
Serial No.: 10/101,644
Amendment F

at least one memory in which said computer-readable instructions reside;
a processor operable to execute said computer-readable instructions;
a communications adapter operable to receive said talent information from said

talent, said communications adapter operative to communicate a portion of said talent

information to a plurality of employers;

wherein said communications adapter is configured to receive contact data
associated with said talent; and
wherein said communications adapter is further configured to receive

background information regarding said talent, said background information including

affiliation information corresponding to affiliations of said talent, said affiliations

including membership in at least one occupation-oriented organization.

53. (Withdrawn) The computer system as set forth in claim 52, wherein said contact data
includes a name and an E-mail address.

54. (Withdrawn) The computer system as set forth in claim 52, wherein said background
information further comprises self-identification information including at least one of:

information régarding race of said talent;

information regarding gender of said talent;

information regarding citizenship of said talent; and

information regarding employment eligibility.

55. (Withdrawn) The computer system as set forth in claim 54 further comprising a data
interface configured to provide said self-identification information to said employers to enable said
employers to comply with job applicant reporting requirements.

56. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
further comprise information regarding at least one of past employment, formal education, informal

training, and a description of proficiency in a predetermined set of skills.
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57. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
further comprise information regarding membership in at least one occupation-oriented organization.

58. (Withdrawn) The computer system as set forth in claim 52, wherein said communications
adapter is further configured to receive desired-position information regarding a career position specified
by said talent.

59. (Withdrawn) The computer system as set forth in claim 58, wherein said desired-position
information includes a designation of at least one preferred employer.

60. (Withdrawn) The computer system as set forth in claim 52, wherein said talent faculties
include work experience as embodied in past-employment information, said past-employment
information associated with skills attributes, said skills attributes described by skills descriptions.

61. (Withdrawn) The computer system as set forth in claim 60, wherein said skills
descriptions include an assessment of proficiency.

62. (Withdrawn) A distributed network for providing employers with candidate-information
regarding at least one candidate in a plurality of talent-contributors, said candidate having candidate
attributes, said distributed network comprising:

means for managing enterprise human resource data;
means for receiving personal information associated with said candidate;
means for receiving career information regarding at least one past career position

of said candidate, said career information operable to be matched with employer

information pertaining to prospective employers of said candidate, wherein at least a

portion of said career information as associated with said enterprise human resource data;

means for receiving experience information regarding said candidate, said
experience information associated with experiences gained by said candidate, said
experiences relating to skills attributes and said experiences of relevance to said

prospective employers;
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means for obtaining consent of said candidate to release of said personal
information of said candidate to at least one of said prospective employers; and

means for providing said personal information to said at least one of said
prospective employers based on said consent.

63. (Withdrawn) The distributed network as recited in claim 62 further comprising means
for providing an interface to said candidate attributes, said interface operable to facilitate generation of
reports regarding said plurality of talent-contributors.

64. (Withdrawn) The distributed network as recited in claim 63, wherein said personal
information further comprises self-identification information including at least one of:  information
regarding race of said candidate;

information regarding gender of said candidate;

information regarding citizenship of said candidate; and

lawful eligibility to work in at least one country.

65. (Withdrawn) Tﬁe method according to claim 64, wherein said self-identification
information is received on an optional basis.

66. (Withdrawn) The distributed network as recited in claim 64 further comprising means
for providing said self-identification information to said prospective employers to enable said prospective
employers to comply with job applicant reporting requirements, wherein said self-identification
information is provided to said prospective employers after said prospective employers have made hiring
decisions regarding said candidate, whereby said self-identification information cannot be used
impermissibly by said prospective employers to discriminate against said candidate.

67. (Withdrawn) The distributed network as recited in claim 62 wherein said experience
information is categorized based on a data dictionary of job descriptions.

68. (Withdrawn) The distributed network as recited in claim 62, wherein said candidate

attributes include at least one desired career position.
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69. (Withdrawn) The distributed network as recited in claim 62, wherein said candidate
attributes further include a designation of at least one preferred employer.

70. (Withdrawn) A method of receiving information regarding an employer including
employer profile information and at least one job description, said job description having job parameters
corresponding to candidate attributes of a desired candidate, said method comprising:

receiving desired experience information regarding said desired candidate, said
desired experience information relating to a structured set of desired skills attributes; and

receiving desired skills descriptions corresponding to said desired skills

* attributes.

71. (Withdrawn) The method as set forth in claim 70 further comprising:

receiving a multiple-division indication regarding an existence of multiple
divisions associated with said employer;

receiving geographical information associated with at least one of said multiple
divisions;

receiving user information regarding at least one employer-user to be associated
with an employer account corresponding to said employer; and

for each of said at least one employer-user receiving access scope information,

said access scope information specifying a scope of access associated with said at least

one employer-user.

72. (Withdrawn) The method as set forth in claim 71, wherein a division in said multiple
divisions is further divided into successively smaller divisions.

73. (Withdrawn) The method as set forth in claim 70, wherein said employer profile
information includes employer name, phone number, physical address, billing information, and

administrative user information.
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74. (Withdrawn) The method as set forth in claim 71, wherein said geographical information
is maintained in a consistent format.

75. (Withdrawn) The method as set forth in claim 71, wherein receiving said geographical
information further comprises identifying a nearest metropolitan area associated with a geographical
location associated with said multiple divisions of said employer, wherein said nearest metropolitan area
is further designated as a metropolitan statistical area, a primary metropolitan statistical area, or a
consolidated metropolitan statistical area.

76. (Withdrawn) The method as set forth in claim 71, wherein said job description is
associated with a division within said multiple divisions.

77. (Withdrawn) The method as set forth in claim 70, wherein said job description further

comprises:
a confidential maximum compensation said employer has allocated for a job;
a number of total employment positions associated with said job description; and
a number of open employment positions associated with said number of total
employment positions.

78. (Withdrawn) The method as set forth in claim 70, wherein said employer profile
information includes structured industry data operable to be matched with career information pertaining
to prospective employees.

79. (Withdrawn) The method as set forth in claim 78, wherein said structured industry data
includes classifications identified in the North American Industry Classification System.

80. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises:

a Federal Employment Records Information requirement indication regarding
whether said job description is associated with an employment position for which self-

identification information should be maintained.
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81. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises a regulated job requirement indication regarding whether said job description is associated with
an employment position for which said candidate attributes are subject to government regulation.

82. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises a narrative description of functions to be performed in a job associated with said job
description.

83. (Withdrawn) The method as set forth in claim 70, wherein said job description further
comprises benefit descriptions and compensation figures offered by said employer in connection with a
job associated with said job description, wherein said compensation figures include a maximum
compensation amount.

84. (Withdrawn) The method as set forth in claim 83, wherein said maximum compensation
amount is confidential.

85. (Withdrawn) The method as set forth in claim 81, wherein said government regulation
includes a restriction pertaining to citizenship.

86. (Withdrawn) The method as set forth in claim 71, wherein said employer profile
information includes information regarding organizations with which said employer is affiliated.

87. (Withdrawn) A computer system for receiving employer information regarding an
employer having at least one division, said computer system comprising:

a check box operable to receive a multiple-division indication regarding an
existence of multiple divisions associated with said employer;

a geographical interface configured to receive geographical information
associated with at least one of said multiple divisions associated with said employer; and

a user interface operable to receive user information regarding at least one
employer-user to be associated with an employer account corresponding to said

employer, wherein said user interface is operable to receive access scope information for
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said employer-user, said access scope information specifying a scope of access associated

with said employer-user.

88. (Withdrawn) The computer system as set forth in claim 87, wherein said geographical
interface is further configured to receive said geographical information by identifying a nearest
metropolitan area associated with said multiple divisions.

89. (Withdrawn) The computer system as set forth in claim 87 further comprising a
structured form operable to receive at least one job description associated with said division.

90. (Withdrawn) The computer system as set forth in claim 89, wherein said structured form
further comprises:

a first numerical input cell operable to receive a number corresponding to a
maximum allocated compensation for said job description;

a second numerical input cell operable to receive a number of total employment
positions associated with said job description; and

a third numerical input cell operable to receive a number of open employment

positions associated with said number of total employment positions.

91. (Withdrawn) A distributed network for receiving employer profile information regarding
an employer having at least one business unit, said distributed network comprising:

means for maintaining enterprise human resource information;

means for receiving a multiple-division indication regarding an existence of
multiple divisions associated with said employer;

means for receiving geographical information associated with at least one of said
multiple divisions;

means for receiving user information regarding at least one employer-user to be
associated with an employer account corresponding to said employer;

means for receiving access scope information for each of said at least one
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employer-user, said access scope information specifying a scope of access associated

with said at least one employer-user.

92. (Withdrawn) The distributed network as recited in claim 91, wherein said geographical
information is maintained in a consistent format.

93. (Withdrawn) The distributed network as recited in claim 91, wherein said means for
receiving said geographical information further comprises means for identifying a nearest metropolitan
area associated with a geographical location associated with said multiple divisions of said employer.

94. (Withdrawn) The distributed network as recited in claim 91 further comprising means for
receiving at least one job description associated with said at least one business unit.

95. (Withdrawn) The distributed network as recited in claim 94, wherein said means for
receiving at least one job description further comprises:

means for receiving a number of total employment positions associated with said
job description; and
means for receiving a number of open employment positions associated with said

number of total employment positions.

96. (Withdrawn) A method of searching a plurality of job descriptions, said method
performed by a talent-user, and said method comprising:

accessing a talent profile associated with said talent-user, said talent profile
including talent-threshold requirements;

identifying target job descriptions associated with prospective employers based
on said talent profile, said target job descriptions having job-threshold requirements;

comparing said talent profile with said job-threshold requirements, whereby a
threshold comparison results; and

determining whether at least one of said target job descriptions is compatible

with said talent profile, based on said threshold comparison.
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97. (Withdrawn) A method of searching a plurality of job descriptions, said method
performed by a talent-user, and said method comprising:

receiving search parameters from said talent-user;

identifying target job descriptions associated with prospective employers based
on said search parameters, said target job descriptions having job-threshold requirements;

comparing at least one talent profile with said job-threshold requirements,
whereby a threshold comparison results; and

determining whether at least one of said target job descriptions is compatible
with said talent profile, based on said threshold comparison.

98. (Withdrawn) The method as set forth in claim 97 further comprising:

receiving from said talent-user an indication regarding whether to perform a foreign search for

said target job descriptions located outside of a specified geographic location; and

providing job description information corresponding to said target job descriptions that occur

outside of a primary location country associated with said talent-user.

99. (Withdrawn) The method as set forth in claim 97, wherein said search parameters include

a minimum compensation requirement.
100.  (Withdrawn) The method as set forth in claim 97 further comprising:
receiving a request for interview with a target employer from said talent-user;
and
transmitting said request for interview to said target employer.
101.  (Withdrawn) The method as set forth in claim 100 further comprising:
receiving a request-acceptance indication from said target employer regarding
whether said target employer accepts said request for interview; and
providing a questionnaire to said target employer regarding said request-

acceptance indication based on a negative value of said request-acceptance indication.
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102.  (Withdrawn) The method as set forth in claim 101 further comprising:

inactivating an account associated with said target employer based on a failure to
respond to said questionnaire; and
reactivating said account based on a subsequent response to said questionnaire.

103.  (Withdrawn) The method as set forth in claim 102 further comprising:

reactivating said account based on passage of a predetermined period of time.

104.  (Withdrawn) The method as set forth in claim 97, wherein said search parameters further
include at least one search timing parameter, including:

a start time and a search frequency.

105.  (Withdrawn) The method as set forth in claim 104, wherein said search frequency is once
per day.

106. (Withdrawn) The method as set forth in claim 97 further comprising providing said
talent-user with an opportunity to modify said search parameters and said talent profile if said threshold
comparison indicates that said talent profile does not match said job-threshold requirements.

107. (Withdrawn) The method as set forth in claim 97 further comprising providing said
talent-user with a list of job descriptions for which said talent profile matches said job-threshold
requirements.

108.  (Withdrawn) The method as set forth in claim 107, wherein said list of job descriptions is
ordered by compensation offered in connection with a particular job.

109. (Withdrawn) The method as set forth in claim 108, wherein said list of job descriptions is
further ordered by geographic proximity to a geographic location specified in said search parameters.

110. (Withdrawn) A data processing apparatus for searching a plurality of job descriptions,
said apparatus operable to communicate with a talent-user, said apparatus comprising:

an application server configured to provide a user interface operative to receive

an instruction to search from said talent-user, said user interface further operative to
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receive search parameters from said talent-user;

at least one memory operable to store and provide access to a talent profile
associated with said talent-user, said talent profile including talent-threshold
requirements;

a search engine configured to access said talent profile and said search
parameters;

a filter operable to identify target job descriptions based on said search
parameters, said target job descriptions having job-threshold requirements; and

a comparator, coupled with said search engine, operable to compare said talent

profile to said job-threshold requirements, whereby a threshold comparison results.

111.  (Withdrawn) The apparatus as set forth in claim 110, wherein said comparator is a
processor programmed to compare sets of data having a consistent nomenclature.

112.  (Withdrawn) The apparatus as set forth in claim 110, wherein said talent-threshold
requirements further include a minimum compensation requirement.

113.  (Withdrawn) The apparatus as set forth in claim 110 further comprising:

an input form configured to receive a request for interview with a target
employer from said talent-user; and
a message processor programmed to transmit said request for interview to said

target employer.

114,  (Withdrawn) The apparatus as set forth in claim 113, wherein said message processor is
further programmed to receive a request-declined indication from said target employer regarding whether
said target employer accepts said request for interview, and wherein said message processor is further
programmed to provide a questionnaire to said target employer regarding said request-declined indication.

115.  (Withdrawn) The apparatus as set forth in claim 114 further comprising a processor

programmed to inactivate an account associated with said target employer based on a failure to respond to
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said questionnaire, wherein said processor is further programmed to reactivate said account based on a
subsequent response to said questionnaire.

116. (Withdrawn) The apparatus as set forth in claim 115, wherein said processor is further
programmed to reactivate said account based on passage of a predetermined period of time.

117.  (Withdrawn) The apparatus as set forth in claim 110, wherein said instruction to search
further includes at least one search timing parameter, including at least one of:

a start time and a search frequency.

118.  (Withdrawn) The apparatus set forth in claim 117, wherein said search frequency is once
per day.

119. (Withdrawn) The apparatus as set forth in claim 110, wherein said user interface is
further operable to provide said talent-user with an opportunity to modify talent compensation
requirements if said threshold comparison indicates that talent compensation requirements do not match
said job-threshold requirements.

120. (Withdrawn) The apparatus as set forth in claim 110, wherein said user interface is
further operable to provide said talent-user with a list of job descriptions for which said search parameters
match said job-threshold requirements.

121.  (Withdrawn) The apparatus as set forth in claim 120, wherein said list of job descriptions
are ordered by compensation offered in connection with a particular job.

122.  (Withdrawn) The apparatus as set forth in claim 121, wherein said list of job descriptions
are further ordered by geographic proximity to a geographical location specified in said search
parameters. |

123.  (Withdrawn) A network for searching a plurality of job descriptions, said network
operable to receive talent-information from a talent-user, said network comprising:

means for managing enterprise human resource data;

means for receiving job search parameters from said talent-user;
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means for storing at least one set of job search parameters associated with an
ideal job for said talent-user;

means for accessing said set of job search parameters and a talent profile
associated with said ideal job, said talent profile including a minimum compensation
requirement;

means for identifying target job descriptions, based on said set of job search
parameters and said talent profile, said target job descriptions having a maximum
compensation allowance associated with an employer; and

means for comparing said minimum compensation requirement of said talent-
user to said maximum compensation allowance of said employer, whereby a
compensation comparison results, and wherein said means for comparing determines
whether said talent profile is compatible with at least one of said target job descriptions.
124.  (Withdrawn) The network as recited in claim 123, wherein at least one of said job search

parameters is a geographic location.

125.  (Withdrawn) The network as recited in claim 123 further comprising;:

means for receiving a request for interview with said employer from said talent-
user; and

means for transmitting said request for interview to said employer.
126.  (Withdrawn) The network as recited in claim 125 further comprising:

means for receiving a request-acceptance indication from said employer
regarding whether said employer accepts said request for interview; and

means for providing a questionnaire to said employer regarding said request-

acceptance indication.
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127.  (Withdrawn) The network as recited in claim 126 further comprising means for notifying
said employer that an account associated with said employer has been inactivated until said employer
responds to said questionnaire.

128.  (Withdrawn) The network as recited in claim 123, wherein said job search parameters
include at least one search timing parameter, including a start time and a search frequency.

129. (Withdrawn) The network as recited in claim 128, wherein said search frequency is once
per day.

130.  (Withdrawn) The network as recited in claim 123 further comprising means for providing
said talent-user with a list of job descriptions for which said minimum compensation requirement and said
job search parameters match maximum compensation allowance.

131.  (Withdrawn) The network as recited in claim 130, wherein said list of job descriptions
are ordered by compensation offered and geographic proximity to a location specified in said job search
parameters.

132.  (Withdrawn) A method of searching for talent by searching talent information in a
plurality of talent profiles, said method initiated by an employer-user associated with an employer, said
method comprising:

receiving search parameters from said employer-user;

accessing a job description associated with said employer-user, said job
description, including job-threshold requirements;

identifying target talent profiles associated with prospective talent and consistent
with said search parameters from among said plurality of talent profiles, said target talent
profiles having associated talent-threshold requirements;

comparing said talent-threshold requirements with said job-threshold
requirements, whereby a threshold comparison is produced; and

determining whether at least one of said target talent profiles is compatible with
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said job-threshold requirements, based on said threshold comparison, whereby at least

one compatible talent resumé is identified.

133.  (Withdrawn) The method as set forth in claim 132 further comprising providing said
employer-user with an opportunity to modify said job threshold requirements if said threshold comparison
indicates that said job-threshold requirements do not match said talent-threshold requirements.

134. (Withdrawn) The method as set forth in claim 132, wherein said search parameters
further include desired candidate parameters associated with a desired candidate.

135. (Withdrawn) The method as set forth in claim 134, wherein said search parameters
correspond to a predetermined job description associated with said employer.

136. (Withdrawn) The method as set forth in claim 135, wherein said predetermined job
description is associated with an occupational title consistent with the Dictionary of Occupational Titles.

137.  (Withdrawn) The method as set forth in claim 136, wherein said employer specifies a
required term of experience associated with said occupational title.

138. (Withdrawn) The method as set forth in claim 132, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

139. (Withdrawn) The method as set forth in claim 132, wherein said search parameters
include at least one skills description consistent with the Dictionary of Occupational Titles.

140. (Withdrawn) The method as set forth in claim 139, wherein said search parameters
include a required level of proficiency associated with said skills description.

141.  (Withdrawn) The method as set forth in claim 132, wherein said search parameters
include at least one industry identification consistent with the North American Industry Classification
System, said industry identification associated with an industry.

142.  (Withdrawn) The method as set forth in claim 141, wherein said employer specifies a
required term of experience within said industry.

143.  (Withdrawn) The method as set forth in claim 132 further comprising:
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determining whether said talent information associated with said compatible
talent resumé includes a designation of said employer as a preferred employer, whereby a
preferred employer determination results; and
based on an affirmative result of said preferred employer determination,
providing contact information to said employer regarding said target talent profiles.
144. (Withdrawn) The method as set forth in claim 143, wherein based on a negative result of
said preferred employer determination, said employer is afforded an opportunity to communicate a
request for interview to said talent associated with said compatible talent resumé.
145.  (Withdrawn) The method as set forth in claim 144 further comprising:
determining whether said talent accepts said request for interview, whereby a
talent acceptance determination results;
based on a negative result of said talent acceptance determination, providing a
questionnaire to said talent; and
based on one of a response and a lack of a response to said questionnaire,
providing feedback to said employer-user.
146. (Withdrawn) The method as set forth in claim 132 further comprising:
receiving from said employer-user an indication regarding whether to perform a
foreign search for said talent located outside of a specified geographic location; and
providing talent profile information corresponding to said talent that resides
outside of a primary location country associated with said employer, wherein said talent
has legal authorization to work in said primary location country.
147. (Withdrawn) The method as set forth in claim 132, wherein said search parameters
further includes at least one search timing parameter, including a start time and a search frequency.
148.  (Withdrawn) The method as set forth in claim 147, wherein said search frequency is once

per day.
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149.  (Withdrawn) A computer system for facilitating searching talent having associated talent
descriptions in a plurality of talent profiles, said computer system configured to receive input from an
employer-user associated with an employer, said employer searching in a primary location country, and
said computer system comprising:

an application server operable to provide a user interface operative to receive an
instruction to search from said employer-user;

a memory operative to store search parameters associated with a desired
candidate;

a comparator operative to compare said search parameters and associated job-

threshold requirements, wherein target talent resumés are identified based on said search

parameters and said plurality of talent profiles, said target talent resumés having

associated talent-threshold requirements;

wherein said talent-threshold requirements are compared to said job-threshold
requirements, whereby a threshold comparison results; and
wherein it is determined whether at least one of said target talent resumés is

compatible with said job-threshold requirements, based on said threshold comparison,

whereby at least one compatible talent resumé is identified.

150. (Withdrawn) The computer system as set forth in claim 149 further comprising:

a message processor operative to afford said employer-user an opportunity to express a
request for interview to said talent associated with said target talent resumés.

151.  (Withdrawn) The computer system as set forth in claim 149, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

152. (Withdrawn) The computer system as set forth in claim 151, wherein said talent-
threshold requirements further include a minimum required compensation amount.

153.  (Withdrawn) The computer system as set forth in claim 149 further comprising:
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preconfigured logic configured to determine whether compatible talent

information that is associated with said compatible talent résumé includes a designation

of said employer as a preferred employer, whereby a preferred employer determination

results; and

wherein contact information associated with said compatible talent resumé is

provided to said employer-user, based on an affirmative result of said preferred employer

determination.

154. (Withdrawn) The computer system as set forth in claim 153, wherein based on a negative
result of said préferred employer determination, said employer-user is afforded an opportunity to express
a request for interview to said talent that is associated with said compatible talent resumé.

155.  (Withdrawn) The computer system as set forth in claim 154, wherein said preconfigured
logic is further configured to determine whether said talent accepts said request for interview, whereby a
talent acceptance determination results;

wherein based on a negative result of said talent acceptance determination, a
questionnaire is provided to said talent; and
based on one of a response and a lack of said response, feedback is provided to

said employer-user.

156.  (Withdrawn) The computer system as set forth in claim 149, wherein said user interface
further includes a check box configured to receive from said employer-user a foreign search indication
regarding whether to perform a foreign search for said talent that resides outside said primary location
country; and

based on an affirmative state of said foreign search indication, providing blind
resumés corresponding to said talent that resides outside of said primary location country,

wherein said talent has legal authorization to work in said primary location country.
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157. (Withdrawn) A distributed network of searching for talent by searching a plurality of
talent profiles, said distributed network initiated by an employer-user associated with an employer, said
employer searching in a primary location country, said distributed network comprising:

means for receiving an instruction to search from said employer-user;

means for receiving search parameters from said employer-user, said search
parameters including an identification of job-threshold requirements;

means for identifying target talent resumés, based on said search parameters and
said plurality of talent profiles, said target talent resumés having associated talent-
threshold requirements;

means for comparing said talent-threshold requirements with said job-threshold
requirements, whereby a threshold comparison results; and

means for determining whether at least one of said target talent resumés is

compatible with said job-threshold requirements, based on said threshold comparison,

whereby at least one compatible talent resumé is identified.

158. (Withdrawn) The distributed network as recited in claim 157, wherein said search
parameters further include desired candidate parameters associated with a desired candidate.

159. (Withdrawn) The distributed network as recited in claim 158, wherein said search
parameters correspond to a predetermined job description associated with said employer.

160.  (Withdrawn) The distributed network as recited in claim 157, wherein said job-threshold
requirements further include a maximum allocated compensation amount.

161.  (Withdrawn) The distributed network as recited in claim 157 further comprising:

means for determining whether compatible talent information associated with
said compatible talent resumé includes a designation of said employer as a preferred

employer, whereby a preferred employer determination results; and
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means for providing contact information to said employer regarding said target

talent resumés, based on an affirmative result of said preferred employer determination.

162. (Withdrawn) The distributed network as recited in claim 161, wherein based on a
negative result of said preferred employer determination, said employer is afforded an opportunity to
communicate a request for interview to said talent associated with said compatible talent resumé.

163.  (Withdrawn) The distributed network as recited in claim 162 further comprising:

means for determining whether said talent accepts said request for interview, whereby a talent
acceptance determinaﬁon results;

méans for providing a questionnaire to said talent, based on a negative result of
said talent acceptance determination; and
means for providing feedback to said employer-user, based on one of a response

and a lack of a response to said questionnaire.

164.  (Withdrawn) The distributed network as recited in claim 157 further comprising:

means for receiving from said employer-user a foreign search indication

regarding whether to perform a foreign search for said talent; and

means for providing blind résumés corresponding to said talent that resides

outside of said primary location country, based on an affirmative state of said foreign

search indication, wherein said talent has legal authorization to work in said primary

location country.

165. (Withdrawn) A method of promoting a career site, said method comprising:

receiving talent information from a plurality of talent regarding qualifications of

said talent for performing predetermined activities, said talent information including

affiliation information, said affiliation information corresponding to at least one

association, wherein said at least one association is in compliance with a career site

affiliate policy;
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receiving employer information from a plurality of employers, said employer
information including employer affiliation information, said employer affiliation

information corresponding to at least one employer-related association, wherein said

employer-related association is in compliance with said career site affiliate policy;

matching said talent information with said employer information; and
paying a commission to said at least one association based on said matching of

said talent with said employer information.

166.  (Withdrawn) The method as set forth in claim 165, wherein said at least one association
includes at least one of professional associations, trade associations, labor unions and educational
institutions.

167. (Withdrawn) The method as set forth in claim 165, wherein said employer information
further includes job-threshold requirements and said talent information includes talent-threshold
requirements, and wherein said matching further comprises:

based on a comparison of said talent-threshold requirements and said job-
threshold requirements, matching said talent with said employer information when said
employer information is compatible with said talent-threshold requirements.

168.  (Withdrawn) The method as set forth in claim 165, wherein said at least one association
publishes an association newsletter, and wherein said career site affiliate policy requires certain actions to
be carried out by said at least one association in order for said at least one association to remain in good
standing with said career site, said certain actions including:

publicly endorsing said career site;

permitting use of a name of said at least one association in connection with
advertisements of said career site;

promoting said career site to members of said at least one association in

connection with an association member employment program;
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providing said career site with advertising space in said association newsletter;
and
posting jobs associated with said at least one association to said career site.

169. (Withdrawn) The method as set forth in claim 165, wherein said commission is a fixed
amount or a percentage of a fee associated with a transaction.

170.  (Withdrawn) A computer system used in connection with promoting a career site, said
computer system comprising:

a server operable to provide an on-line user interface operable to receive talent
information from a plurality of talent regarding qualifications of said talent for

performing predetermined activities, and from employers regarding job descriptions said

talent inforrﬁation including affiliation information, said affiliation information

associated with at least one association, wherein said association is in compliance with a

career site affiliate policy of said career site;

an input processor configured to receive said job descriptions from a plurality of
employers;

a comparator for matching said talent with said job descriptions; and

a payment processor configured to pay a commission to said association based on

said matching,

171.  (Withdrawn) The computer system as set forth in claim 170, wherein said job
descriptions include job-threshold requirements and said talent information includes talent-threshold
requirements, and wherein said comparator matches said talent with said job descriptions, based on a
comparison of said talent-threshold requirements and said job-threshold requirements.

172.  (Withdrawn) The computer system as set forth in claim 170, wherein said association

publishes an association newsletter, and wherein said career site affiliate policy requires certain actions to
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be carried out by said association in order for said association to remain in good standing with said career
site, said certain actions including:

publicly endorsing said career site;

permitting use of a name of said association in connection with advertisements of
said career site;

promoting said career site to members of said association in connection with an
association member employment program,;

providing said career site with advertising space in at least one issue of a
newsletter said association; and

posting jobs associated with said association to said career site.
173.  (Withdrawn) A distributed network for promoting a career site, said distributed network

comprising:

means for managing enterprise human resource data;

means for receiving talent information from talent regarding qualifications of
talent for performing predetermined activities, said talent information including
affiliation information, said affiliation information associated with at least one
association, wherein said at least one association is in compliance with a career site
affiliate policy;

means for receiving job descriptions from a plurality of employers;

means for matching said talent with said job descriptions; and

means for paying a commission to said at least one association based on said
matching.
174.  (Withdrawn) The distributed network as recited in claim 173, wherein said job

descriptions further include job-threshold requirements and said talent information includes talent-

threshold requirements, and wherein said matching further comprises:
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based on a comparison of said talent-threshold requirements and said job-
threshold requirements, matching said talent with said job descriptions when said job
descriptions are compatible with said talent-threshold requirements.

175.  (Withdrawn) The distributed network as set forth in claim 174, wherein said at least one
association publishes an association newsletter, and wherein said career site affiliate policy requires
certain actions to be carried out by said at least one association in order for said at least one association to
remain in good standing with said career site, said certain actions including:

publicly endorsing said career site;

permitting use of a name of said at least one association in connection with
advertisements of said career site;

promoting said career site to members of said at least one association in
connection with an association member employment program,;

providing said career site with advertising space in said association newsletter;
and

posting jobs associated with said at least one association to said career site.

176.  (Withdrawn) A method for compensating at least one wholesaler for marketing a career

site according to a career site wholesaler policy, said method comprising:
establishing at least one wholesaler account associated with said career site;
receiving job descriptions from employers, said employers associated with at
least one association, said association assigned to said wholesaler account;
receiving talent-information from talent, said talent associated with said
association;
matching said talent with said job descriptions; and

paying a commission to said wholesaler based on said matching.
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177.  (Withdrawn) The method as set forth in claim 176, wherein said association includes at
least one of a professional association, a trade association, a labor union, and an educational institution.

178.  (Withdrawn) The method as set forth in claim 176, wherein said job descriptions further
include job-threshold requirements and said talent-information includes talent-threshold requirements,
and wherein said matching further comprises:

based on a comparison of said talent-threshold requirements and said job-

threshold requirements, matching said talent with said job descriptions when said job

descriptions are compatible with said talent-threshold requirements.

179.  (Withdrawn) The method as set forth in claim 176, wherein said career site wholesaler
policy requires certain actions to be carried out by said wholesaler in order for said wholesaler to remain
in good standing with said career site, said certain actions including at least one of:

publicly endorsing said career site;

permitting use of a name of éaid wholesaler in connection with advertisements of
said career site;

promoting said career site to said employers associated with said wholesaler;

assisting said employers in listing employer jobs associated with said employers;

posting wholesaler internal jobs associated with said wholesaler to said career

site; and

linking a website associated with said wholesaler to said career site.

180. (Withdrawn) The method as set forth in claim 176, wherein said commission